
af
<

mi
@ wea a nS

eit ip é

MONTHLY JOURNAL OF THE CITU he Je .

an a webb 7 -

VoL I. No 2 OCTOBER 1971 40 Paise

Shoe!

WHAT PREVENTS UNITED ACTION?
In This Issue

4

Movement
* Decisions of the CITU

Office Bearers’ Meeting
x Bombay Textile Workers For

General Strike
« Birla Employees’ Struggle

- Against Closures
* Lessons Of August 27 Bundh
* First Conference Of West

Bengal CITU
* Police Repression On Railway

Workers
* Khadilkar’s New Bonus

Recipe
* Calcutta High Court Decision

Makes J. D, Act More
Retrograde .

Spotlight On Coal Industry
And Other Features

Editorial Board
B. T. RANADIVE
P. RAMAMURTI,
NiIREN GHOSH,
M,. K. PANDHE

*

(Chairman)
MANORANIJAN RAy,
SUDHIN KUMAR

(Editor)

Annual Subscription Rs. 5:00

Whither Bank Employees’
|

>

|CITU’s Appeal to AITUC and HMS
to Implement Decisions of

Deihi Conference
The unprecedented enthusiasm created all over the country after the

Conference of trade union representatives of Central Organisations and
National Federations held in New Delhi on May 18 and 19 is on the wane
since no follow-up action was taken to implemént the decisions.

The CITU took the decisions seriously. The meeting of the General
Council of the CITU held in Coimbatore on June 11-14, 1971 welcomed
the declaration of the New Delhi Conference and called upon “all its
affiliated trade unions and members to take initiative and make fraternal
approaches to other trade unions and their members, popularise the pro-
gramme of the declaration and organise. trade unions on the basis of the
programme of the declaration and against every attack of the working class.”

However, the over involvement of the AITUC and the HMS leadership
in parleys with the INTUC on the issues agreed upon by the Convention
has been the main obstacle in unitedly carrying forward the task of
implementation of these decisions. This is a matter of concern to everyone
who cherished the idea of powerful united actions to defeat the offensive
of the capitalist class.

P. Ramamurti, General Secretary of the CITU addressed identical
fetters to S. A. Dange, General Secretary, AITUC and Mahesh Desai,
General Secretary, HMS’on September 19, in which he has emphasised
the need for immediate implementation of the decisions of the New Delhi
Conference,

The following is the full text of the letter of P. Ramamurti :

“More than four months have elapsed since the Conference of the
representatives of the Central Trade Union Organisations and Federations
meton the eye of the Conference of Trade Union Representatives

( On Page Twenty )



The First Conference of CITU West

The First Conference of W. Bengal
State Committee of the CITU held

°

in Asansol on September 17-19, 1971

was a manifestation of a new urge
for unity and united action among
the working class of W. Bengal.

2,326 delegates who attended the

Conference brought with them

valuable experience of innumerable

struggies conducted all over the

State during the recent past. The
five lakh and eightysix thousand

membership represented in the Con-
ference clearly indicated the rise of
over one lakh workers in the ranks
of the CITU since its Foundation
Conference held in Calcutta in May
last year.

The Conference was held in the

Sen-Raleigh township where 3,500
workers have been carrying a heroic

fight against closure of the factory
by the Indo-British collaboration

management.
The Reception Committee formed

under the Chairmanship of Bijoy
Paul collected Rs. 50, 000 for the

success of the Conference. A remar-

kable 1,000 strong volunteers, which
included 200 women, were working
without any rest and looked after the

conveniences of all the delegates
during the Conference.

The conference began after Benoy
Chowdhury hoisted the flag and Md.
Ismail garlanded the martyrs’
column. Md. Ismail, Acting President
of the W. Bengal State Committee of
CITU presided over the Conference,
‘Bijoy Paul, Chairman of the Recep-
tion Committee while welcoming
the delegates gave a graphic picture
of the struggles of the workers in
the Asansol-Raniganj-D urgapur
belt under the banner of the CITU.

TWO

Inauguration by Ranadive

B. T. Ranadive, President, CITU
in his inaugural speech paid glowing
tributes to the heroic working class
ofW. Bengal and pointed out how

tthe entire T. U. movement in India
was drawing inspiration from these

struggles.
He sharply criticised the bankrupt

policies pursued by the Congress
Government which was mainly
responsible for the closure, retrench-
ment, unemployment and low wages.

Ranadive pointed out how a

ferocious offensive was launched by
the Government and the capitalists
toimpose the burden of the econo-

mic crisis on the working class and

people of India. When the workers
resisied these onslaughts the
Government came forward with
unprecedented repressive measures,
The working class fought the

repression bravely and raised the
banner of CITU high.

Ranadive by giving cxamples
showed how the policy of unity in
action proved to be correct. He
called upon the delegates to pursuc
the policy with more vigour and
bring more and more sections of the
working class into the fold of united
movement.

The CITU President emphasised
the need for developing powerful
movement for solidarity with the

fighting people of Bangladesh.

Review of Struggles

Monoranjan Roy, General
Secretary, West Bengal State Com-
mittee submitted his report which
was printed and circulated in
Hindi and Bengali languages.
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Bengal State Committee
The Report contained a review

of the struggles of the working
class of W. Bengal during the last
four years. It highlighted the role

played by the CITU during the last
16 months and sharply criticised the

AITUC leadership for repeatedly
betraying the struggles of the
workers.

While explaining the Report
Monoranjan Roy observed, “The
experience of the workers in W.
Bengal has clearly shown that the
formation of the CITU wasa his-
toric necessity. Within a short

period the CITU has emerged asa
formidable force in the State. No
repressive measure of the Congress
Government can cheek the rising
tide of the workers’ struggles in W.
Bengal.”

Monoranjan Roy expressed his
confidence that the CITU in W.
Bengal would carry forward the

policy of united action and mobilise
workers for still bigger struggles.

Altogether 28 delegates covering
various districts and industries
participated in the discussion on the

Report of the General Secreiary.
Discussion was opened by TL K,
Tiwari and followed by ‘faridas
Malakar, Biren Roy, Pimalananda
Mukherjee, Ananda Pathak, Dilip
Majumdar, Jamini Subodh
Ganguly, Robin hatterji, A.
Querishi, Rabi Sinha, Bimal Cha-
tterjee, Sudhin kumar, Suniti Biswas,
Sujit Biswas and others.

The discussion veered round the
experience of the deiegates in
various struggles led by them.
Several important suggestions were
made by the delegates and accepted
in the Conference. It was decided

( On Page Nineteen )
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Spotlight on Coal Industry
Coal industry is one of our oldest

industries. Ii provided employ-
ment to more than 3,50,000 workers
asearlyas in 1951. An analytical
study of the various aspects of this
industry covering the period from
1956 to 1968 (post first year plan
period ) reveals its perfor-

The following vital infor-
mations about the
availabie from various Government

poor
mance.

industry are

records.

Year Annual
Prodrction
(000 tonnes )

( Its. lakhs )

65031956 40037
1961 56065 11719
1965 67162 16987
1966 B7974 17811
1967 68223 19795
1968 7O8I14. 23355

Irom the foregoing table it will
be found that in 1956 the industry
employed 3,52,000
produced 400°37
coal valuing Rs. 6,503 lakhs at an

workers which
lakhs tonnes of

average price of Rs. 16:2 per tonne.
A worker engage in the industry
then earned un an averageRs 15 per
weck and his productivity was then
found to be 0°40 metric tonnes per

Tn 1968, the production
to TO8-1L

sum of Ks.

.man shift,
of increased
tonnes and it fetched a

233 55 crores at an average price of
Rs. 32°9 per tonne. ‘This increase

coal lakhs

in production resulted mainly
from increase in the workload on

labour as it is found that the number
more or less

during
remained

constant. The
this period increased by more than
76 percent ; the price of coal regis-
tered an increase of more than 100

per cent but theemployment increased

of workers
production
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by only 12.2 per cent. The workers
were naturally subjected to harder
work which in its turn increased
their productivity from 0.40 to 0.64
tonne per worker per man-shift;
an increase of 60 percent. The wages
of the workers was raised from
Rs. 15 per week in 1956 to Rs. 48.39
ver week ; an increase of 222.6 per
cent. During this period cost of
living of the working class increased
substantially Even the fraudulent

Value thereof Average daily Average overall Out-
employment earnings put per

( 060 ) of workers manshift
per week (In M. Tonne )

( Rs.)
B52 15°00 0:40
411 23°39 0°48
41] 0°56
425 32 99 0°57
414 37°56 0°59
395 48°39 0°64

working class general price index
registered an incrase from 105 to
215° (1949 base year) an increase of
104.7 percent. It should he
noted in this connection that the
coal mine-owners take false receipts
from the workers and pay less wages.
The official statistics however fails
to give a correct picture on this
question. Plainly thus, the workers
have been deprived of their legiti-
mate dues and they were placed in
much worse conditions in 1968 than
they were in 1956. Had the general
price index numbers been worked
out in conformity with realities, the
extent of exploitation of the workers

have revealed an amazing
figure. The exploitation of the
workers has not led the industry to

prosper but has retarded its progress.
The industry failed to increase its
employment potentiality. Its foreign
exchange earnings also dwindled as

would
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will be evident from ihe fact that
the quantity of of coal
decreased from 15.0 lakhs tonnes in
1955-56 to only 2.92 lakhs tonnes in
1967-68

This is the record of development
of the coal industry which is one of
the basic industries of the country.

allow

exports

The working class cannot
themselves to he exploited and they
are determined to resist the same.

CITU Office Bearers Meet

( From Page Fifteen )
to mobilise the full strength of the
glorious struggle of the Bengladesh
people. The meeting calls upon all
organisations to immediately take
steps to implement the decision of
the National T. U. Committee of
India for solidarity with Bangla-
desh and further proposes series of
joint conventions in leading indus-
trial centresin India in support of
Bangladesh,

The meeting has discussed the
questions of rectification of Con-
sumer Price Index Numbers, wages
and income policy of the Govern-
ment and Employees’ Family Pen-
sion Scheme. It appreciates the
role of the CITU unions in campa-
igning against the scheme which
has forced the other T. U. Centres
hike AITUC and INTUC to change
their earlier stand of supporting the
scheme. The meeting discussed about,

New Delhi mecting cf the trade
union centres and national federa-
tions held in May last and decided
to take-up the issue with other par-
ticipants in the Conference,

The
meeting of the Working Committee
of the CITU either
October cr in the first
November in Calcutta.

meeting decides to holda

in the end of
week of

THREE



Khadilkar’s New Bonus Recipe
The new bonus formula suggested by

de. is,
tofutile

the Union
Khadilhar i @ CLETCISE

hoodwink the workers.

apparently radical announcements

from time to timehe has now brought

forward proposals which would please

only the employers.
According to Kiadilkar’s formula

the indusivial units would be divided

categories,
1, Units

profits aa

normal statutory ydepreciation should

gee TO petit
bonus (2, @, 8% ).

2. Units who have shown profits

hajhes ty fof ges
after

|

provading jor statubory depye~

ciation would pay 2%, extra over the

minimum bonus (4 e 6%
3. Units whose profits show «

20, surplus over the -annual wages

after prov
iding for

siatutory deprect-

into8
who have shown gross

inadequate to provide

anes the yninimom.

After making .

ation would pay an additional f 1/3
plas

the

ployers, They have only to mantpu-
late their balance sheets

The matter is “simple
2

for em-

to show that
the companies could hardly have any
surplus afer payment of depreciation,

Central T. U\s

vejected the formule.
Aaae
The workers

in several centres have already snai-
ched more bonus than offered by the

Bonus Act and Khadilkar’s formate.
A 5000 sirong demonstration organt-
sed by the CITU in Bonibay on Sept-
ember 20 near the

has shown

rightly

tripartite consiul-

mood of the

workers against any machinalion to

the new

: foe
than § 1/3%,. BP. Ramamnvurts, Generaé

Secretary, CITU while addressing the

demonstrators called the

working class to launch a country-
wide united struggle to the

game of the Government.

dows

Upon

defeat

-NEWS-BRIEFS
Repression

Sept. 5-7--More than 5,600

Wes
Pires tate yowhers af

G5 heer albaver the stat

strucs. pyate-faeain t the

killing of a fireman.Lakshman Gha-

rai at Tollvgunje Fire Station on

September &.

OGP (Durgepur) workers
Strike

Sept. g-1G-—Ophthalmic Glass

Plant (Durgapur) workers observed

strike demanding rivision of pay-

scale, acceptable gratuity and incen-

tive scheme and others at the call

of the 0. G. P, Employees’ Unicn

FOUR

(CITU), The tival union led by the

Right CP, both wings of Congress,
SUC and Jan Sangh failed to break
the strike inspite of their persistent

effort
Caicutta Resarve
Empioyees Struggie

Sep. ll The Reserve Bank
employces in Calcutta struck work
for 2 hours demanding release of

their arrested colleagucs, withdrawal,
PVA, MISA and other black Acts
and stoppage of police repression
upon democratic movement.

Bombay Hotel Workers’
Strike

Sept. 15 More thin 2)0 work-
meu employed in the Kwality

THE WORKING CLASS

|

|

{

Confere

‘

|

the Assoc

© >tober

taurants and bakery of the inwality
Restaurant & Ice cream Co. (Bom-

strike for an Indefinite
+

bay) wenton a
as

DA. on par w ith Kha ber restaurant,
uniform wages-scales jor the Grade
1 Air-Conditioned restaurants in

Bombay. The strike is being led by
Hotel and Bakery Workers’ Union

(CITU) and the Bombay Labour
Union jointly.

Convention‘ofTrade
e arUnion in Kanpur

Recently conference of trade
union delegates at Kennnr wos cone

Line Cocorrdi-
nation Committee formed sometime
back consisting ef the cenresest

vented oy tbe Tiaus

ative
onPfocul OPEL

‘ations that have been strugee
ling against government repression,

About 300 delegates
Delegates from Textile.
Fertiliser, J, K Jute. J.

attended.
TEL

E. Electronics,
Rayon,

workers were present.
A presidium of 5 comrades con-

ducted the deliberations of theBenga em Protest CRP

nee, The leaders of the

haveUnions that continuously
tahts end

ference and narrated their experi-
ences of the struggles and the be-

haviour of reformists and revisionist

trade union leaders.

Resolution welcoming the 8-point
Delhi Declaration and incorpora-
ting some other local demands was

accepted unanimously. it has been

decided io hold a Rally on

10 where
th
ecoumen de itands

will be raised to

vorkors

amonstrate sclida-
rest- # rity,

OCTOBER, 197]



Bomba
Y

Cotton Textile Workers Pre:
cseneral Strike From OctobeFor.

From Our Correspondent

The succeessful one dey strike on

September 1, by the Cotton textile
workers of Bombay in support of

immediate reopening of closed mills,
end toali wage and

governm eni-run
bonus cuts in

mnitls, abolition of

contract system, twelve percent
bonus, permanency to ‘bad’ workers
and revision of wage standard was a

landmark in the histery of Bombay
textile workers’ movement.

This was the first industry-wise
action after last year’s bonus

struggle in which the cotton textile
bonus than what

the Bonus Act
workers got more

was available under
and the majcrity recommendations
of the Bonus -Commissi.n including
S.A. Dange.

Lal Bawta Mill Mazdur Union
(CITU) Kamear Union
(AITUC) gave a joint call for strike
on September i. The ATTUC leadei-

ship refused joint preparations for

and Girl

one-day strike which gave a handle
for disruption to the mill-owners.
The strike could have been far more

spectacular if both the unions would
have Jaunclicd a joint campaign.

B.S. Ranadive, President, CIVU
who addressed a meeting on the

strike day congratulated the workers
for their steal stile
urged them to carry forward the

unity achieved in this struggle for

more powerful actions of the cotton

and

textile workeis,

A mieetine of the Working Coin
5

Uns. cp be 8 “at |

two lakh cotton textile

Ail ita.

upon
workers in Bombay to prepare fora

froin October 11, toGeneral Strike
press for the following demands:

OCTOBER,1971

*xPromulgation of Ordinance by
October 10, for 8 per cent minimum
bonus!

* In view of the high profits of
cotton mills in Bombay 12 per cent
bonus to the workersin all the mills;

# Bonus should be paid to all
the workers working in the Mills
taken over by the Government;

*« Edward, Narsu, Indu Group
and other mills taken over by the
Governnient should immediately pay
all the arrears accumulated during
the last4

The Managing
Girni Kamgar Union
a decision to go on for a general
strike from October 11 on similar
demands. However the leadership
of the GRU emphasising
8 per cent minimum bonus while

years,
Committee of
has also taken

is only

observing discreet silence over the
quantum of bonus to be paid to
Bombay workers despite high
profits of mills during 1970,

iINTUC Propaganda
The spokesmen of the Congress

Government and the INTUC leaders
have been loudly talking about the
Government’s proposed ordinance on
minimum Bonus of 8 pereent. The
Working Committee of Lal Bawta
Mill Mazdur Union pointed out that
nue sloguus Tiase been repeated
several times only to blunt the edge
of the workers’ struggle while in
practice the Govcrnment blatantly
refused to take any concrete action,

While underlining the remarkable
gottun textile

we Fore chipine ibe pe cent diy
strike, the resolution states.

“No one union can boast that
the strike of SeptemberJ,
successful due to its efforts alone.

was

THE WORKING CLASS

ee are

If any one tries to do that it would
only lead to confusion among the
workers and
disrupting the

Active workers of both
the unions have made untiring efforts

shown doggedness which alone

the responsiblity for
workers would fall

on his head.

and
built anti-mill-owners
and anti-Government united front
of Bombay textile workers. This is
the key of the success of September

and the unity achieved

a powerful

1 strike
during this strike was an invaluable
treasure of the Bombay textile
workers, Such unity is fundred
times more necessary if the General
Strike is to be organised successfully,
The Working Committee therefore
appeals to the union activists to
defend this unity at all costs.”

The meeting criticised the deci-
sion of the managing committee of
the GKU of not having joint front
with the CITU union since it would
only demoralise the
disrupt their

and
This

spirit. of the
meeting held inDelhi in May which

workers
united strength,

decision violates tha

specially emphasised the joint front
against the oifensive of the employers
and the government.

Appeal for Unity e

The tes- yp ates
“We strongly point ovt to the

Girni

h

Kamgar Union that we
jointly made September 1 strike

This brushed
aside the inactivity haunting the
mevement for giel seated a

successful, action

This
catried

textile workers of Bombay.
treasure of unity should be
forword. Let us stand

( On Page Six )

shoulder to
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Will Waterfront Federation
Leadership Give Up Inaction ?
Despite important struggles

breaking out in India and outside
during the recent past, AITUC
dominated Waterfront Workers’
Federation went on follo-
wing the policy of inaction. The
things which should have received
the leadership’s attention
callously unnoticed, They
hardly appreciated the significance
-of the one-day united strike on

August 27, in West Bengal asa

mark of protest against the attacks
launched by the ruling class on the
workers, Besides, a number of
strikes had taken place in the ports
of Madras, Cochin and Calcutta.
The leadership of the Federation
refrained from taking any part in
those movements. Lack of any co-

ordinating activity on the part of
the Federation was most pronounced.

utmost
went

Even when International Long-
shoreman’s and Warehouseman’s
Union resorted to strike, thus para-
lysing ‘the entire pacific coast of the
U. S.A. and Canada’ the Federa-
tion leadership did not inform all the
units the nature of the supporting
actions they contemplated to take.
The strike was launched for higher
wages against containerisation, for

better benefits etc. Marmagoa
Waterfront Workers’ Union( CITU )
cabled a message expressing
solidarity to Harry Lridges, the
President of the union.

The Federation leadership has
not done anything to mobilise the

dockers for the cause of Bangladesh.
The entire initiative was left to the

ICFTU Union.
Moreover, no directive is forth-

coming from the Federation leader-

ship as to how and when agitational

SLX.

programmes should be carried out
on pressing problems of waterfront
workers of India.

G. Pareira, General Secretary,
Waterfront Workers’

Union (CITU) has drawn attention
of the dominant Federation
leadership to

Marmagoa

these issues and

proposed a meeting of the working
committee of the Federation in

Bombay eitherin October or Novem-
ber, to discuss these and other
issues relating to the Third Confe-
rence of the Federation. ;

It is hoped that the domi-
nant leadership of the Federation
would respond to it and give up its
inactivity so that a powerful united
movement of waterfront workers is
launched through out the country.

Bombay Textile
Workers’ Strike

( From Page Five )

shoulder against miull-owners, pro-
employer and anti-worker policies
of the Government and write a new

page in the history of the textile
workers’ movement by making the
General Strike from October 1, a

grand success. Please remember
thar if we unite victory will be ours,
if we divide it will create obstacles
in our movement.”

The LBMMU appealed to all the
mill committees in the Action
Committees that they should side
with the workers in this hour of
trial. A section of the leadership of
these mill committees gave a slogan
no flag, no politics, no union, which

THE WORKING CLASS

according to LBMMU is only an
instrument in the hands of the
mill-owners to divide the workers.
Tt further appealed to the INTUC
workers that they should join this
struggle despite the betrayal by
their leadership.

The Working Committee of the
LBMMU called upon all the workers
to form strike committees in every
mill to organise and conduct the

strike unitedly. The workers should
close up their ranks irrespective of
their affiliations.

,

The Resolution in the cud called
upon the workers to take inspiration
from the glorious strike of working
class of West Bengal on August 27
and build a powertul unity which
the Government and the employers
would find difficult to break.

Railwaymen Fight
For Demands

( Prom Page Eighteen )
detailed discussion on the question
ofrunning allowance it was decided
that the final decision for direct
action would be taken efter the
annual convention fixed at Burdwan
on January 18-20, next year.

The N.E. Railway Loco Runn-
Staff also met there and formed an
Ad-hoe Committee fer the entire
cone swith Bralindeo Kumar, as Cone
venor to organise the Loco Running
Staff Association there.

These decisions were explained
ina largely attended mass mecting
on September 18. Hari Krishna,
Secretary of the State and
Centra! Government I!mployees’ Co-
ordination Committee, addressed the

meeting. In this mecting the con-
tents of Railway Minister’s reply
to the letter of Md, Ismail, M.P.
on the question of victimisation of
workers after the last strike inMarch.
April, 1971 was explained. The wor-

kers, resented the attitude of the©
Railway Minister, who went back
from his assurance of ‘No Victimisa-
tion.’ These meetings created new
enthusiasms among the railway em-

; ployees of Barauni-Garhara.

OCTOBER, 1971



Legal Notes :

Calcutta High Court Decision Makes Industrial
Disputes Act More Retrograde

In this issue I shall discuss Sec-
tion 2(k) read with Section 2A of
the Industrial Disputes Act, the
latter being declared ultra-vires by
the Calcutta High Court.

The discussion is important from
the Trade Union point of view to
show how the Courts import by
their interpretationa content into
a legal provision which was never
the intention ‘of the legislature.
Even though in some cases such law-

making interpretation may have
slightly benefitted the workmen, one-

cannot support the process and

principle of judge-made law which

ultimately saps the sovereign autho-

rity of the Legislatures.
Section 2(k) is one of these

legal provisions which has been
bothered too heavily by the Supreme
Court and the other High Courts.
The result is that it has received an

interpretation that was perhaps not
within the ken of the legislating
body. The Section defines indus-
trial disputes as “any dispute or

difference between employers and

employers, or between employers
and workmen, or between workmen
and workmen, which is connected
with the employment or non-emp-

loyment, or the terms of employ-
ment or with the conditions of
labour, of any person.”

This definition became an

portant jurisdictional fact because

the Industrial Tribunals have juris-
diction only to try an ‘industrial
dispute’ on its reference by the

State or Central Government. Again
and again therefore thé employers
have challanged the awards of the
Industrial Tribunals on the ground

im-
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that the dispute was anything but
an industrial dispute, particularly
where the matter related to the
dismissal or discharge, or termi-
nation of service, of a workman..
The capitalist fights every inch for
his “inalienable” right to hire and
fire.

The capitalist, by his sustained
attack, was able to causea dent in
the provision of the law defining
‘industrial dispute’, and we regret
that it was so.

One of the first shots in the arm
for the capitalist is in the decision
in Banerjeevs, Mukherjee, 1953(1)
(LL) 195—AIR 1953 Supreme Court
58—1953 Supreme Court Journal
19. The Court observed, “:--we
would hardly think of saying that
there is industrial dispute where the

employee is dismissed by his emp-
loyer and the dismissal is questioned
as wrongful. But at the same time
--a single employee’s case .might
develop into an industrial dispute
when, as often happens, it is taken
up by the trade union of which he
is a member and there is a concerted
demand by the employees for
redress.”

The questions that subsequently
arose were as to whether the trade
union would be a trade union of
the majority of members, what
should be the position where there is
no trade union in the establishment
concerned, whether the backing of
the dispute by the employees should
be by a majority of those or any
number of them however small.

In Central Provinces Transport

(Alt India Reporter 1957 Supreme
Court at page 104—1957 Supreme
Court Journal 58—1952(2) Labour
Law Journal 27), as well as in
Newspapers Limited vs. ‘Industrial
Tribunal, H. P. and others (All

up by

Services Lord vs. R. G. Patwardhan

THE WORKING CLASS

India Reporter 1957 Supreme Court
at page 532—-1957 Supreme Court
Journal 566—1957(2) Labour Law
Journal 1), the Supreme Court held
that a dispute between an employer
and a single employee cannot be an
industrial dispute unless it is taken

the union or a number of
workmen under the same employer.

But, if the employer dismissed
all his workmen and if there is no
union to support them, there might
be left none among the workmen
left under that employer to support
that dispute. Faced with that con-
tradiction, the Supreme Court held
in Workmen of Dharampal Prem-

chand vs. Dharampal Premchand

(All India Reporter 1966 Supreme
Court 182—1965 (1) Labour Law
Journal 668—1965. (2) Supreme
Court Journal 818), “If eighteen
workmen are dismissed by an order
passed on the same day, it wouid
be unreasonable to hold that they
themselves do not form a group
of workmen which would be justified
in supporting the cause of one
another,”

Again, in the same case, “Consi-
derations which would be rele-
vant in dealing with a dispute rela-
ting to an individual employee’s
dismissal would not be material in
dealing with a case where a large
number of employees have been
dismissed on the same day.”

( On Page Eight )
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Leral Notes
( From Pege Seven )

seems to have been
thet a majority of the

workmen need not support a dispute,
but asubstantial number should. In

Workmen of Rehtak Gencral

The
settled now

Law

sport Company vs. Rohtak General
‘Tran-

(1962 (1)
Labour Law Journal page 334),
dispute regarding 2 workmen in the

transport company émploying a total
number of 22 workmen was suppor-
ted by 5 workmen and 14 workmen
did not support their cause, and

yet it was held to be a valid dispute
by the Supreme Court.
in State of Bihar vs. Kripa Sankar

Transport Company”

Jaiswal (All India Reporter 1961

Supreme Court page 304-1961(1)
Labour Law Journal 334-1961(1)
Yndian Factories and Labour Re-
ports 321), the Supreme Court held
that ths union sponsoring the dispute
need not be cither recognised or

registered, The Court has also re-
iterated that the dispute can be
raised by only some of the workmen.

The union need

mmand the support ofi
of the workmen,
Supreme Court

ment Co. Lid.
(All fodia

not even co-
the majority

as held by the
in Associated Ce-

Ieporter 41960 Supreme
Court 777-1960(1) Labour Law
Journal 491-1960 Supreme Court
Journal pags 690).

Coan forse i ode uuien open
wor a dspwfe? tn Bombay bade

of.J. Ui |

u theis Vs The ;

Hindu, Bonnbay aand another (All
India Peporter 1963 Supreme Court
318-1962(2) Supreme Court Journal
107), the Supreme Court has held
in the BombayUnion of Journalists
vs. The Hindu (See Supra) that

an ouside union can espouse a

dupuis povided alogs uusber of
workmen ora majority thereof of

concerned are
that union.

In order to set at iL these
vexed questions as to when and
how an individual dispute of dismi-
ssal or discharge of a workman
becomes an industrial dispute, parlia-
ment enacted Section 24 by the
amendling Act 35 of 1965,

lays down that the dismissal,«
retrenchment, or termization"other.
wise of the servicc of a workman
would be deemed to be an

rial dispute, notwi
other workman nor any
workmen is a party to the
This enactment scems also

the establishment
members of

rest

indust-
hstanding. that no

union of
ispute,

to bea
declaration of the intention of the

legislature in having cnacied Section
2 (k) of the Industrial Dispute Act.
Section 24 restored that .meaning
to Section 2f&) which was meant
to be

ammending Act
its original meaning. In fact,

mind, f>

deckaraiovy. leg
my
of

was obscured and

egisk Ou.
u

almost subjected
widicial

Ges eo DN pe

that siaitz of affeir
The emended

to scu-changeo by a2 mass of

tion hts
ony qava QyonesDif.

fs a

and documents
been very
Commiss

which would

importantPinquiry.
t

have
thefor

ion of Theretore,
il lo

- ds

four days of the uppouien.
ofan inquiry Commissionis a clear
attempt to subotage the outcome of
this Commission.

Secondly, acusc is ponding in

noticed by several High Courts and
My. Justice Sankar Prosad Mitra of
Caleutta High Court has ina recent
case struck down the cas e as ultra
vires. Jt was a. littl unusual for
Mir. Justice Mitra to have decided
the vires of that section, without
giving anotice to either the Advocate
General of the State or the Attorneyti on

General of the Union. The judge-
ment is not in our hand but Mr.
Justice Mitra
ded on the

ssems id have procec-
ground thei Section 2A

is contrary to the principles of
industrial peace and harmony on

the basis of which only the machin-
ery of the Act can according to the
learned judge be set in motion, The

o have thought
an individual

by itself does not violate industrial
harmony and peace.

The quesiion
discharge even of

laplearned judge Seems {
&

that the dismissal of

of dismissal or
single workman

indubitably creates a tension in the

a
ras

of 1965

may noo bust
into open industrial unrest but it ha
alk ie poiciiwihiics wor such uniesi.
Such cases are therefore per se

ind
ustiaul dspat

Ti

o3.
fof Poi lament

LOW sets Yi whe imbe lance,at

ALP, Chatterjee MP.
Fel Ine

U

The Birlas want to crush the

umon so ihat thay can manipulate
without hindrance theirirresularities
with iuaiGiallius Sey
Deol ga. ora the |b two
desocdes, Whit is uniezurg that

ive

inspite of all these undemocratic and

unscrupulous acts the Government
of tndia in stead of bringing them
to

book
or sendirg them: behind the

respect of contravention of the bars, reward them with Padmavi-
provisions of the Foreiga Exchange lAusan, and Ucences worth
Regulat

tions Act
1987

for purchasing. crores of rupecs,aes of by Praise soy, The Tope Tigsho. however
Motors3 Lid. (a Birks” concern) from confident of the ultimate victory and
the Uniid Conus.) Dank ia thoulfore ure sirugyliig wilh courage
19606, aid determination.
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Emig:
The Birlas have always been

hostile to the idea of forming a
Trode Ubon by thea sieploye.
They have been contaat
ing anticlabou poliey, ae
people in collabciuiies
monopoly capital, and at

ding the reactionary ia their attack
on the working class and democratic
movements partawlarly in West
Bengal where the working class

and militant. Their
come
ia their

re NOW 1ea-

is
more conscious
reactionary character
in the most naked
attesk on
Calcutta Office.

Having failed in the

suppress the formation
for over 2 decades the Bila siainige-

with the

unton, and an agreement was arrived
at on February 6, 1970, between thy
representatives OL

one of the Divector of Birla Brothers,

has out
form

attempis to
of aunion

ment started negotiations

regarding recognition of the union
and settlement of the Charter of
Demands. As the agreement,
discussions were initiated on

February 9,1970, with the officials
of the Birlas regarding the Charter
of Demands. But suddenly on

February 20, 1970 the management
changed its attitude and forthwith
closed the of negotiations,
The union submitted a memorandum
to the Birlas but to noeffect. Virtu-

ally, on and from Vebruary 25,
1970 the Birlas started to efiect clo-
sure and and the shitting of over 100

offices on false pretexts

Der

door

which the

employees arc still flighting wih
fervour.

The Co-ordination Committee
of the Birla Workers’ Unions, a re-

presentative body of 70,000 workers
and employees of different Birla
concerns in West Bengal, demanded

repeatedly to the State Government

OCTOBER, 197)

oyecs’ &
te

An
cad

Pe

and the Central Government to take
ever all Birli concerns In West
Beret ont feo t the fTudvstan
Saou ia bL woo col tat Para,

Brin, foaelesc the: sips. But the
Control at, oF

taking such actions, isseed fresh

licences to the Girlas to increase their

aapital,
part from these Calcutia offices

seven factorics under Birla Meonage-
ment in West Bengul are also under
at 1 feet te 7

,os foe out Parana

8,000 workers. contly, ihe Birlas
had i a of onnae moot Rayon
Faciory at Triben! (West Bengal) to
crush the newly formed CITU
Union

For theese 20 amoenths, the ermple-

yees have been struggling a heroic
battle against Birles, Duving this

: . oat atPura ns
were bole Bet the Pirfs * faness set
every time wanted to refrench the
union feaders. The unfens aiways

Se Te tess ee Tarkes Sethe
sume times Birlas hed instituted false
court cases against the struggilng
employees to frusirate their logitimate

CPP odminis-
Radio,
When

The Potice,
Presse + ALL

the Birlas.
Indira Geadchi came to Calcutta aud

tration, india are
all helping orm,

man
o¢t

' Tavameeiing oF the maus-

Chamber
attended ths

at the

Commerce, thee
trialists tadian of

employees from their

Camp at in Exchange started to
shout the slogans as “iadira Gandhi,

Birlas are
aad CRP

ths offices of
Vre police

Explain whs
still closed

rifies at these starved employees.

Significant, though limited,
achievements, were also made in
this struggie. A Co-ordination
Committee of all the workers and

employces in West Bengal of

mE 2af Demme eos

BCESUIPS
eo

a,

history 70,000

Employees”
in

the first time
Birla’s Workers
the Stet: ahs

in ine
and

stved ove da
Oa EW fe. 0 ‘Api 24
and oAugui 10, 1970. So fur
es tne osonhuiel euploysecs af
Dalhousie Square avea of Calcutia
are concetned, two one-day strikes
were observed by all the unions
under the Federation of Mercantile
Employees’ Unions on March §
and August 0, 1970. Rec
Cental
of this

ently. all
Lise Chon U eoicilen.
area, both Goverament and

non-Government employees, have
come on a common platform and
have taken up a programme of
actions,

Ya pressure
in Parliament the Governnient of
india appointed a Commission of

fom the Oppel Coa

INqQualy te ckqure iw the uo.

Rata Conesias on TS 2. 70, and
Birlas had closed down their Cal-
cuita offices on 23, 2. 70.

Sincehat Whi ke belp ui pu
Court Orders etc,
to

lice
Birlas muneges

remove all the necessary papers
( On Page E'ght )
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The All India Bank Employees’
Association was founded by several

bank employees unions of Calcutta
at the initiative of the Impexial Bank
of India Staff Association ( Bengal
Circle ), twenty five years ago on

April 20, 1946. During this
25-year period, the AIBEA has cast

off its almost regional character to

grow inta a nation-wide organisation
embracing almost all the states and

banks including Reserve Bank of
India excepting the State Bank of
India. Bankwise unions in some

states and regional unions covering
all Banks in others, in fact all unions
in the banking enterprises including
the foreign ones have affiliated the-

mselves with AIBEA. It has thus

grown froma tiny organisation into
a country-wide federation of unions,
varied in character, complex in com-

position—within a quarter of a

century. It was decided that on

April 20, 1971, its Silver Jubilee
would be celebrated. Earlier Ahmeda-
bad was declared as the venue of

the conference which was consi-
dered unsuitable for the Silver
Jubilee session. Calcutta could

have been appropriate venue as it
was in Calcutta that AIBEA was

born and its head-quarters was at

Calcutta during its most critical

phase. Instead, Delhi was preferred

persumably because it was the capital’
wherefrom the Government, now. the

biggest bank-bosses operate.
It must be said here that pomp

and grandeur alone do not make for

success ofa workers’conference. The
mood of the conference was rather

festive and lacked the seriousness

which a great organisation like
AIBEA usually manifest in annual

or biennial conferences. From the

General Secretary’s report it appeared

that bankemployees have no problem
to face and no dispute to resolve.
All that remained ‘to be done was to

acclaim as an achievement, the

nationalisation of big Indian banks

leaving out the foreign banks and to

debate over the follow-up measures
to make it a success while its control
will unquestionably remain with the

vested interests and the bureaucrats.
The demand for nationalising other

banks looked like a pious wish, as

amendments for a time scheduled

movement for its achievement, were

very casually treated.
About the sinister trends, the

already introduced mechanisation,
re-organistion and also computeri-
sation in a few banks, the banker’s
demand for rationalisation and com-

puterisation” before the National
Commission of Labour, the mis-

chievous terms of reference of the
Banking Commission, the persistent

pleading for Computers by Shri RK
Talwar, Chairman, State Bank of

India and the Co-ordination Commi-
ttee of Public Sector Banks and also

by the Dy. Governor of the

Reserve Bahk of India where job
elemenations have started in a big

way, not a word was uttered.

A delegate’ attempt to highlight
the bankers’ and the Government’s

conspiracy, which lie behind the

setting up of the High-Power, Bank-
ing Commission was thwarted on

the plea of lack of time.

For reasons inexplicable, a central
trade union organisation like AIBEA
did not feel the necessity of adopting
“a resolution on the undisputedly
harmful attitude oftheNational Com-
mission of Labour, which has seri-

ously challenged the workers’ right to

strike, not on the Government
Labour Policy, which, as admitted

by . the General Secretary, is consis-

tently attacking the real wage by
deficit financing, indirect taxation
and wage freeze. The General Secre-

tary in his report narrating the above
threats to the working class, along
with the fall in the real wage, re-

trenchment, lay offs, closures etc,
automation and restriction on stru-

ggles through legislation, describes
the Government’s policy ‘in respect
‘of these burning issues’. Despite
the experiences of brutal repressions
at Durgapur, huge taxation, soaring
prices and enactinent of Internal

Security Act the General Secretary
found, ‘a toning down in the recent

past of the heavy offensive’ unleashed ©

during the last Central Government

Employees’ strike.
Regarding the second bipartite

negotiation, though mentioning that
the demand of AIBEA was fora
standardisation of wages in the Pub-
lic Sector and ‘A’ Class banks, with

15% overall improvement over the

existing wages for abolition of area-
wise classification and for full neu-
tralisation in D. A., the General

Secretary hailed the second bipartite
negotiation, which is incomplete, as

‘unique achievement’ because ‘all the
basic principles’ of AIBEA demands

stood ‘virtually conceded’, Any
reference to the shortcomings of the

negotiations were termed as disrup-
tive. Any amendment for removal
of anomalies and speedy conclusion
of the negotiations which started

early in 1970 and also for demand-
—

ing marginal benefits like tiffin
allowance (already earned. by several
bank employees’ unions) was treated
as irrelevant talk and voted down.
No decision was adopted at con-
ference laying down the future tasks
in the above context.

mployees’
In democratic organisation, to

differ in opinion and outlook with
the leadership is no crime, but to
AIBEA leaders any difference with
or criticism of the leadership is anti-
AIBEA activity. To them leadership
is synonymous with organisation,
ahd discipline means unquestioned
obedience to the leadership irres-

pective of the requirements of the

organisation and a federal organisa-
tion at that. In these leaders’ view,
unity means blindly toeing the line
of the leadership without reasoning
why and how. Perhaps that is why
since the Poona Conference in

December, 1968 the General Secre-

tary introduced a new system where

by amendments, to a particular
sentence or paragraph of his report
not liked by him cannot be moved-
and voted upon piecemeal. According
to him in that event one has to vote

against the whole report. In his zeal
of not accepting any amendment to
the report from his critics at Delhi,
the General Secretary even threw
over-board an amendment to include
an appropriate reference to the Cen-

tenary of the Paris Commune.
The conference was followed by

lavish entertainments of music,
dance and feasts. But the most im-

portant item of the Jubilee Celebra-
tion was missing, that the long
arduous way through whicha tiny,
regional organisation has traversed
to grow into a big, that the patient
forbearance, the zealously guarded

—

democratic functioning which the

pioneers demonstrated in uniting
diverse elements and organisational
trends on a single platform, that the

unflinching sincerity in championing
the bank employees’ interests, the dog
like tenacity in counteracting the

attacksof themost powerful financial

oligarchs, and the tactful combina-
tion of struggles inside and outside,
use of legal forums to expose and
defeat at times the Government
Bankers’ conspiratorial game through
countrywide agitation, public cam-
paign, strikes and work-to-rules, in

fact, the most interesting history of
its militant growth, its achievements
and failures, its most valued experi-
ences, and lessons and sacrifices

which contributed to its progress,
was ‘not brought out to make the

celebration meaningful.
The leadership could not take the

trouble of completing a Souvenir
with such history, which would have
been a source of inspiration for the

future. It is therefore not without

significance that the General Secre-

tary in highlighting the memorable

incident of the past 25 years of
AIBEA’s existence in his report re-

ferred,only to Tripartite meeting in
1951 and a meeting with the Cabinet

Sub-Committee in 1954 at Delhi to
indicate the stature and militancy of
the organisation demanding impera-
tive recognition. So the 25th year
of AIBEA’s existence has been ob-

served as if to forget once for all the

past years and its militant traditions
-and struggles.
A new course is being charted now

with meetings, some times bipartite
and at other tripartite, or a board

meeting where employees’ represen-
tatives will be delighted to sit. with
Government ministers, bankers, in-
dustrialists and custodians as equals
or partners, but not as contending or

hostile classes.

Illuminating enough was the con-
ference called just after the confe-
rence by: the Finance Minister
Chavan, of nationalised banks’ em-

ployees’ representatives and the

lovement ?er
custodiarls along with the top offi-
cials and members of the Finance
Ministry to exchange views for the

success of bank nationalisation mea-
- sures as partners in common endea-

your. Chavan expressed his concern
for the alleged indiscipline of the

bank employees and deteriorated
service to the customers therefore,

particularly on account of go-slow,
work-to-rule and work stoppages.
He therefore wanted to evolve a

machinery and procedure by which
such things can be avoided. In course

of discussion he suggested formation
of Consulative Committees in each

bank apart from the employees’ re-
-

presentation on the Board.
AIBEA leaders briefed the repre-

sentatives to demand that such con-

ferences can be useful if AIBEA
leaders i. e. the top bosses who are

not employees now of any bank,
ate tnvited to the Conference. It
was even suggested that the top boss-

es alone and not such a big crowd

i.e. 2 each from all 22 public sector

banks except RBI, can discuss and

finalise things for AIBEA and all the
banks’ employees it represents.
In terms of the brief, Consultative

Committee was also opposed, as it
would not result in adequate demo-

cratisation of the administration as

it is and is likely to usurp substan-

tially the function of the trade union.

Even at a review meeting after the

conference, the same stand was re-

iterated. Surprisingly after meeting
in camera of the top leaders with the

top custodians who reportedly elabo-

rated the proposal to the leaders’
satisfaction, the opposition to Consu-
lative Committee was sufficiently
mellowed down.

It is high time therefore, that

the fighting cadres of the bank

( On Page Twelve )



| Reperts From Union :
Assam Pres: Workers’ Struggle

Against Cicsure and Aetrenchment

The
management
Gaunail
July 31

retrenched §&

with immediaic
earlicr had soa fighting
scale, D. A.,
interim vetlel,

Taking advantage of the workers’
low income, the management made
the workers to do overtime of 8 to

12 hours a day. The press was

practically rua and managed by the
workers themselves. But even then
the management was ready to

pay only Res. JO per month as

lump while the de-
manded

at
least Rs. 40 as interim

relief ¢ early Increment. In the

midst oftheir struggle, on July 31,
the management closed the press all

Karamchand Thapar--
of Paco Printicg Press,

down
fiimsy grounds and

86 workers

closed the press on
on

out of
fect. The workers

pey
yearly increment and

for

sum, union

on a sudden withthe help of the

police, end pushed the workers
out the press.

Since then ths workers have been

fighting egeinst this mischicvous
action of the management under the

leadership of the workers’ union, a
C\TU-afiiliatc. A ‘Sangram Sahayak
Samiti’ was formed afterwards with
the representatives ofdifferent trace
unions They have also

extended financial help. Through
and other heip, re-

the

oy Assam.

mass collection
ceived from diferent unions,
affected workers have been paid Rs.
30 to Rs. 40 in August.
TheG
of taking any action
management, resorted to police re-

pression on the fighting workers.

san), instead
against the

Government of As

S.E. Railwymen’s MeadQuarters’
Action Committee meets
A convention of the Head Quar-

ters’ Action Committee of ‘the

TWELVE

Shalimar
of the
Taton,

Reach, €“ploutta,
branches

2aiwavimen’s

Garden
and Santragachi
South Eastern Ra
was held on September5

Shantt Chalcravarty, Convenor
of the Committee placed a reporto
the occasion. The report laid down
the future
in their strugglefor vzrious demands.
It discussed the various problems of
both all-India and local dimensions,
and urged the adoption of a pro-
gramme of action. Tt also

suggested a demonstration before
the General Manager, South Eastern
Railway at the Head Quarters’
offices of Garden Reach on Septem-
ber 16. The demonstration will de-
mand among other things granting of
need-based minimum wage, restora-
tion and expansion of T.U, and de-

tasks of the Railwaymen

mocratic rights, repealing of PVA,
PDA and other black Acts, with-
drawal of CRP and other paramili-
tary forces from the railway premises,
scrapping of automation, recagnition
of Bangladesh, election in West

Pengal etc.

National Coal Development
‘Corporation Emrloyees Prepare

For Strike
A meeting of the Central Execu-

tive Committee of the National Coal
Develpoment Corpo
Union held at Ranchi de
on a strike demanding
quarters-facilities

cided to go
increase in

and gratuity etc.

Robin Chatteriec, General Secre-

tary, Colliery Miovdeoer Sabha,
Raniganj and Chandi Prasad, Seere-

tary, Bihar State Commiitee of the
CITU were present at the meeting.
The NCDC collicries numbering 38
under the public sector are situated
through a vast region of Bihar,
Madhya Pradesh, Maharashtra and
Orissa.

The total number of workers’

THE WORKING CLASS

Bank Employees

ration Employees’

strength in NCDC is 68,900 out of
which 1,055 are the officers, 14,000 .

monthly paid and 20,000 piece-rated
vorkers,

Nearly 2,000 workers stated to
be temporary, are getting oniy Rs
2.40 per day as basic wage. The
quarter problem is serious and the
gratuity is not paid in all cases.
Abrahain Mathews, General Secre-

tary of the NCDC Employees’
Association, pointed out that the
corruption amongst the officers is
serious. They are found engaged in
open competition among themselves
for selling the machineries of NCDC.
Besides other malpractices abound.
This is their way of sabotaging this
public sector enterprise, and of
degrading it inthe eyes of the public,

The total capital invested at
NCDC is 212 crores and the ‘last

urs balance sheet shows 97 lakhs’

W

loss.
For several years the manage-

ments have been refusing to concede
the just demands of the workers
which has now forced them to take
the decision of the strike.

( On Page Thirteen )

Movement ?

(From Page Eleven )

employees’ movement should
understand that the big
business and Government have
mountel a cunning offensive to
wreek the bank cmployees’ mili-
tancy and unity by polluting them,
in the name of so-called harm-
less participation in the manage-
ment. Unfortunately, f or them their
lcadership are acquiescing in the
game, it is now upto cadres to take
up the challenge and fight with de.
termination so that the leadership
is prevailed upon to give up the
policy detrimental to the interests“ofbank employees.
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Reports From Union :
( From Page Twelve )

Closure of Krishna Silicate And
Glass works

Krishna Silicate and Glass works
of 24-parganas, West Bengal closed

since October 6, 1970, reopened
recently following an agreement be-

tween the management and the

union.
The management closed down

the factory again from August 23,
1971 on the plea of a notice from
Excise department for payment of
arrears.

This violation of the agreement
by the management caused a great
resentment among the workers. The
workers had taken it as a deliberate

conspiracy of the management to go
back from the commitment. The
West Bengal Government has taken
no action in this matter. The West
Bengal Glass Workers’ Unionis agita-
ting for reopening of the factory and

honouring of the agreement.

Bihar Police
Repression on Mine Workers
The Bihar Government has iaun-

ched ionigsvon onthe Unit Mine
ral Workers’ Union, Singbhum

(CITU) since July 1971 and makins
the norma! functioning of the union
impossible.

The INTUC and other reformist

trade unions failed to win over the

lron-ore miners due to their persis-
tent class-collaborationist policies.
The Bihar Government, the ming

management and police have come

forward to bolster the INTUC by

resorting to underhand deals.

Several active members were

arrested, put in jail custody and

mercilessly beaten by the police. The

S. 1. of Gua P. S. led this operation.

Operation combing took place on

OCTOBER, 1971

August 7 in many labour-huttings2
Gua and many workers were srosted
They were threatened by the police
either to join the INTUC union or

remain inside the jail.
1. Guha. Secretary of the CITU

Union. was taken to the police sta-
tion on August 2 and threatened by
the S. i. in filkhy and provecating
language. Tajuddin, member of
the Executive Committee of the

union was also threatened by some

anti-socisi elements.
All this is being done because

United Mineral Workers’ Union is

fighting against non-implenientation
of bipartite norms and various
fabour laws,

exmacea Workers’ Unico

The 28th Conference of the

Texmuco Worker’ Union was held
on Seplember 4. Over 800 dele-

and Observers were present at
Droapode Pessupta.

member, polit-burcau of the CPI(M)
ereeted the conference in its inaugu-
ral dayi.e. September 4 and urged
the wet

ats
semi-fascist repression of

the Coagress-raj. K. Pandhe,
Secretary, CIFU suid that the role

in the de-

mocratic situggle of
West Bengal is heroic and wili be

ever-remembercd. Abul Hassan
also. the greeted Conference. The

Cpen Session of the Conference was

held on September 10. Jyoti Basu,
member, Working Committee of the
CITU and potit-bureau of the CPL

(Marxist) was the chief speaker at

the mecting. In his speech Basu
reitereted the need for united trade
union movement to defeat the reac-

tionary policies of ihe government.

he Conference,

mst tae

of the Texmaco workers
trade . union

THE WORKING CLASS

The Conference elected an
executive committee of 1&7

bers with Shanti Chatterice as Presi-
dent and Tarakeswar as the
daeneral Secretary.

Rs. 1001 was donated to West
Bengal State Conference to be held

Asansol.
Linployer-Gavernment Clicue to
Deprive ihar Colhery Worker

Once again the collusion between
the mine owners and th: Govern-
ment cficials was revealed when the
Restonai Labour Contra
(Central), Dianbad wes fou
deliberately connive at the unfair

Jnbour practice of the management
of the East asuria Colliery, Biliar.

The REC (Central), Uhanbad
issued a certificate to the said manag
ment stating that they

mem-

sioner
Ind to

had been
impicmenting the recontmendations
ofthe wegs bosrd fer coal mining
industry though ihe manegement

Coni

had not dose so and asserted that
they never cgrecd toirapleme at thera.Yet they secured orders for
supply <Of coal io, different public
Sent.

:
:

hy ahe Biber “Collfiery Kamigar

wa

Union(CITL) ‘has brought the matter
to the notice of the Prime Minister
and demanded tunmediatate incuiry

Andhra Mote! VWvorkers D:smand
Minimum Vvages

Though the Government of
Andhra pradeiesh conceded in August
last demand

3

for the revision of the
minimum wages forthe workers in
hotels, restauranis and catering
house. sone brass hats in the Andhr
Government intervened and the said
order was not published in Andhra
Pradesh Gazette. However in the
index of the Gazctie it was men-
tioned that the orderwas printed but
it was not printedinside. Under the
circumstances the carployers did not
care to inuplement it.

This caused a great resentment
among the workers throughout
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Karnatak

Two CITU Unions from Gul-
harga M. S. KK. Textile Workers’

1

Union and Trade Union of General
Workers have together sent Rs, 4011
to the Bangladesh solidarity and
Aid Committce through the CITU.
The unions also collected new

Gulbarga Workers Contribute to
Bangaladesh Fund

ready-made garments worth about
Rs. 1000 and sent a parcel to the
Solidarity Committee.

The Management of the M.S. K,
Textile Mills has also contributed
two bales of cloth to the Solidarity
Committee through the CITU.

TISCO
The general dissatisfaction and

resentment among the TISCO wor-

kers, Jamshedpur over the bonus
quantum declared by the management
for 1970-71 was expressed in the
bonus beycott call given by TiSCO
Karmachar: Union on September 12.

Almost all the employees boycotted
the bonus payment for three con-
secutive days inspite of the thre-
atening and intimidating attitude of
the management. It was reported
that staff of the

general office were forced their pay-
packets under the threat of dire
consequences that would follow if
any one dared to refuse,

The employees’ demands were:
payment of Rs, 2°565 crores as
statutory bonus to all workers, No
exception should however, be made
with regard to the workers of the
Adityapur Complex as well.

Regarding the bonus-issue the
Managing Director’s personal letter
addressed to all employees on

September 6 sparked off the agita-
tion. He made a futile attempt to
explain that with the increase of
operational costs and rise in taxes,
the company was confronted with a
formidable problem. Though the
turn-over in the 1970-71 had been
higher, they were left with an
allocable surplus of Rs. 10 lakhs.
Even though he agreed to pay bonus
at the rate of 4°4 to the employees,
this comes to a total expense of Rs.
80 lakhs onthe part of the Com-

some ministerial
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pany. The management also made
a claim of generosity that acting on
the basis of a repesentation made by
Michael John’s stooge INTUC union
they agreed to pay Rs. 120 lakhs
additional in the from of ex-gratia
payment.

On September 18 a mass rally
©

was held in front of the TISCO
General office where the two IJt
Secretaries of the Union spoke and
explicitly stated the reasons for
making the cemand. The profit
during the 1970-71 shot up to the
extent Rs. 7°42 crores, there by, sur-
passing all the previous records.

Reports from

Union
( From Page Thirteen )

The Hotel
Workers’ Union(CiTU) has brought
this to the notice of the Government

Andhra, Khammam

and demanded immediate implemen-
tation of the order. payment of
arrears with compensation and an

inquiry into the whole matter.

orkers Boycott Bonus
Moreover, the policy of getting the

production and maintenance work
done by hired contractors, have only
added to the fabulous profits of the
company. The world bank lfoan
also have been back. Having these
informations at hand, the Union
demanded the payment of Rs. 3°315
Crores as bonus aud ex-gratia while
the management desired to distribute
Rs. 2 Crores only.

The newly registered TISCO
Karmachari Union has created
emhus asm among the mass of
workers. The red banner is once

again flying high in the Tata empire.

Consumer Price Index Mumbers
( Working Class )

All India
General Index

Year Month Base : 1949 Base : 1960

1966 184 151
1967 209 172
1968 215 177
1969 213 175
1970 224 184
1970 August 227 187

September 228 188 !

October 230 189
November 230 189
December 226 186

1971 January 224 184
February 224 184
March 224 184
April 224 184
May 224 184
June 224 184
July 227 187
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Decisions Of The CITU
Office Bearers’ Mecting

A meeting of the office-bearers of

CITU held in Calcutta
September 22, 1971. B. T.

Ranadive, President, CITU, presided

the
on

was

over the mecting. The following is

the press communique issued after
the meeting.

“The CIT U strongly protests
against the arbitrary dismissal of
the k3 prominent leaders of the West
Bengal State Government employees,
which is an outrageous act of the
Government to attack the right of

association of the tate Guvei
This deliberately pro-

been

the context of the situation

employees.
vocative wtiack lids made 1

here
when all attention of the people and
the Government alike was needed for

rendering help to the struggle of

Bangla Desh.
“Theunprecedented action of the

Governor of West Benga] consti-
tutes an eflort to sidetrack people’s
attention from their democratic

struggle. It isilluminating that the
same Government did not take any
action against Police officials who
were found colluding with goonda
gangs in their rampage of murder
and loot in the Cossipore area a few

days back.
“The meeting congratulates the

State Government employees in
West Bengal for their solidarity and

unity and their firm determination
to fight the attack. It congratulates
the trade unions, employees’ orga-
nisations, the students and women’s

organisations on the demonstration
of their fraternal solidarity to the

fighting State Government employees.
“The meeting notes with satisfac-

tion that all the Central trade union

organisations have condemned this
arbitrary action of the Government
and demands its immediate with-
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The CiTU is
in case the Government refuses to
dral. confident that

retrace its steps the entire working
class and the democratic forces in

West Bengal will rally for a mighty
Bundh and

support of the State Government
further struggle in

employees. [t hopes that the present
reservations amd vacilliatiens shown

by some central orgaiisations will
be overcome in the interest of com-

mon struggle.
“The meeting warns the Govern-

West agaipet
lt bas

no deubi that the weihers aad emp-
further repressive measures.

other stales will rally
the defence of the West

Bengal State Government employees
and exert their full strength to
defeat this attack on the right to

organise.

loyees in
round in

8! Percent Minimum Bonus

“The meeting strongly protests
against the refusal of the employers
to concede the just demand of 8}
per and

failure of the Government to enforce
cent minimum bonus

the demand. The proceedings of

the informal consultations in

Bombay show that the Government.
has once again yielded to the

pressure of the employers. Though
the demand of 8} per
unanimously raised by all the

Central T. U. organisations and an

cent was

assurance was given by the Govern-
ment in Parliament that the

Government itself would bring a

measure o meet the Workers’ demand

it appears that the Government is

Soing back from the commitment in
the name of arriving at consensus.

“It is accepted by the Govern-
ment and the Courts that bonus is a

deferred wage intended to partially
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fill the gap between the existing wage
and the living wage. However, under
present conditions of continuous rise
in prices 8) percent minimum bonus
will hardly compensate [or the con-
tinuous erosion of the real wage that
has taken place during the last
year. The meeting therefore rejects
all proposals to impose a_ lower
level of bonus and calls upon the

working class to wage a united

struggle against the attempts to

impose a lower quantum of bonus.
“The Meeting is confident that

the united front presented by the
central T. U.
question will

organisations on the
be futher developed

into commen action to enforce the
demand, It notes with satisfaction
that in several
belonging to

unions
Central

centres,
difterent

have already taken
decision for joint actions in case of
refusal of their demands. The
decision of CITU, AITUC, HMP and
Smt. Indira Group unions in Coim-
batore to goon strike on bonus is
worth emulating in other centres.
“The CITU calls upon the working

class to unitedly build a powerful
campaign all over the country on
the following demands relating to
bonus.

1, Minimum 81 per cent bonus.
2. Guaranteed ininimum bonus

to employees of al! categories of
workers including those employed
in departmentally run Government
undertakings,

3. Withdraw
limit on bouns,

Organistions

the maximum

4. Payment of bonus to workers
employed in factories taken over by
the Government as relief measure.”

The meeting notes with regret
the apathy shown by some Central
T. U. organisations in connection
with the implementation of the
decision by the National T.U. Com-
mittee of India for solidarity with
Bangladesh. Thishas been one of the
reasons for the pastponement of the
Convention that was scheduled to
held on September 12 ‘last in
Calcutta. It has resulted in failure

( On Page Three )
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Lessons Of Aucust 27 Bundh
The spectacular strike and Hartal

on August 27, in West Bengal andaly
the massive support and spontaneous
response it received from the
people has evoked frowns
from the servitors of the ruling
class within the working class move-
ment. Hence, it is but natural that
many have come out with their own
version of the developments in West
Bengal giving a distorted picture
which would be pleasing to the
ruling class. ft is well known that
the leadership of AiTUC imposed
a split oa the organisation by
subverting all democracy within the
organisation, enrolling bogus mem-
bers on the pattern of the Congress
Party and following a rabid class
collaborationist policy to disarm the
workers.

The birth of CITU, representing
ihe democratic, and the socialistic
urges of the working class of India
was inevitable under the circums-
tances. The ruling classes did not
take kindly to this momentous event
particularty in West Bengal which
is a stronghold of the democratic
movement with the working class in
ithe van. So the ruling eleasses

adopted the politics of individual
murder and assasination in order to
crush the working class and the
democratic imovement in West
Bengal.

This fact is well known to
all. But the AITUC leadership came

to the aid of the ruling class and

shielded its heineous policies trom
the gaze of the public by dubbing
others particularly CITU as initia-

ting politics of murder, and we can

ranks ofonly hope that the
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iad
te,SH

the AITUC will raise their
in order to fight this class-collabo-
rationist policy. Because numerous
facts, like the Cossipere —mass-

killings have already come out into

voice

the open making it difficulé for the
Congress to defend its position
any longer. That the highest
leadership of the Congress has ban-
ded together all sorts of anti-socials
including Naxalites and aided and
abetted by their time-servers has

By Niren Ghosh,
Secretary, CITU

unleashed a systematic campaign
of individual murders, assainations,
thus gradually wiping out the
cadres of the trade unions and
democratic movement, is now an
open secret.

One should ask in all seriousness
why does AiTUC leadership try to
cover up this policy of the ruling
class? The All-India leadership
of AITUC has sunk to such low
depths that instead of holding the
Government of india respon-
sible for closures West
Rengsl they corse Dae cid to
hold a brief for the ruling class and
their political servants, by laying
the blame on CITU. They have
gone to the extent of disrupting the
trade unions through wrong poli-
cies inside the factories of one of the
big business houses, namely Birlas,
in order to help him.

AITUC opposed Militant Action
It is appropriate to recall here

that the trade unions in West Bengal
could ultimately come together and
decide to launch the General Strike
on 27th August despite the persistent
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clforts by AITUC of opposing such
a militant action. They were so’
much enamoured of building anti-,
CITU trade union front that they
insisted on a so called code of
conduct for eliminating murder as

a statewide
code of

conduct, can individual
murders which been adop-
ted by the Government of India as
a matter of state policy to crush
the demecratic movement. When
CITU proposed that one of the
demands of the general strike should
be against politics of murder by
ruling class it was sought to be
obstructed by AiTUC in various
ways. Thus they tried to absolve the
ruling class of its crime, CITU had
to show flexibility to some extent in
order to get over hurdle of obstru-
ction put by AITUC, Then Gover-
nment of India came forward and
left no stone unturned in order to

gencral strike, So
Khadilkar, after Shri Siddhartha
Sankar Roy, called a conference in
order to get all the class collabora-
tionist trade union centres to come
be wd of the Government of
india and get the strike call with-
drawn. This was apparent from the
course of the Conference itself,
Everyone knows that INTUC and
HMS are hangers on of the
Government of India. But AITUC
always resoricd to tightrope walking
in order to shicid its true character,
But all their efforts were proved to
be futile. Without batting an eye-
lid S. A. Dange, Gereral Secretary,AITUC conveniently forgot to men-
tion even democratic demands like,
end of politics of ‘murders by the

class, wholesale terror and

for
mere

2 precondition
action as if a

abolish
has

prevent the

ruling
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Lessons of August 27
( From Puge Sixteen )

repression against the trade unions
“and the democratic movement;
peal of black-bills like P. V. A. and
MISA and vital economic
demands lke unemployment benefit

immediate take-over of
so that they can be put

into Operation in due time with the

one lakh 25 thousand unacmployed
workers, of such
closures.

;

Evidently he was satisfied with
some vague promises made by the Go
vernment of India’s spokesmen Shri
Siddhartha Shankar Ray and Shri
Khadilkar that they might take over

in the future only some of the closed
factories after introducing an act of

«ree

even

closedand
factories

the victims

parliament and will the

employers of Jute and Engineering
industries to stop the D. A.
cut of Rs. 9.50 and 12°50 res-

pectively of course, with the provisc
of consequential adjustment against
rise in T.A. in future, This can onl
mean an immediate relief but future

urge

losses. 1 should be noted here even

this Pelly Colleessivi is io be

honouied i tlie Case OF the Worker
of the engineering industry.

stU's Firm Stand
The CITU representatives refused

to be iaken in by thediity meneeivie

the Government of India and

clearly stated that closed

immediately taken over,
to

of
unless

factories arc

unemployment benefit acceeded
by the Government of India and

repression against
is siopped and the election
a democratic set up is considered,
there can be no question of reconsi-
dering the position of calling off
General Strike andHartal. Khadilkar
openly stated that the central leaders
of INTUC, HMS and AITUC had
already given their word of honour

trade unions
for

OCTOBER, 1971

to withdraw the strike and Hartal
call on vague and illusory promises
made by the Government of India.
The complete volta-face on the part
of the leaders of INTUC, HMS and
AITUC can only be explained by
thelr class collaborationist polices.

tfere one cannot but congratulate
the leaders of UTUC (Lenin Sarani)
HMP and Forward Bloc who did not
succumb to the pressure of INTUC
HMS and AITUC combine and stuck
to the position of defending the true
interests of the working class. So
itcame about that AITUC in West
Bengal found it impossible to openly
toe the line of Government of India
and disrupt the Genoral Strike in
order to maintain their facade of anti-
CiTU unity in West Bengal,

tf they opposed the August 27
General Stiike and Hartal, their anti-
CITU Central Trade Union Co-ordi-
nation Committee would have openly
broken up. The Government mobi-
lised all their weapons of repression
Uke CRP, military, Sec, 144 Cr.P,C.,
Congtcs. Chater: Parisad. Yuba
Coame a, Troondor (+ supmess the
shies Pyoa peaceful pielheting at
the fuectory gates was impossible.
Yet the response of the workers and
the people was almost complete
thus defeating all the calculations
of the Government of india. One of
the 16 point demands was the de-
mand forsecognition of Bangladesh
Government and it can be asserted
without any controversy that CITU
tried iis utmost to highlight this
demand in the course of General
Strike.

in conclusion, it should be put
on record that the united strength of
the trade unions in West Bengal is
such that if the working class and
and trade unions are determined
to defend their own interests and the
interest of the people the Govern-
ment of India cannot get away with
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Bundh
their anti-people policies uadermining
the basic interest of the country.
The CITU will consistently persist
ii forging unity of workers .un-
detered by provocations and slan-
ders meant to divide the working
class and bolster the anti-people
policies of the Government of India.

The CITU wouldat the same time
not yield to any pressure whatsocver
and abandon the fight for the
economic and democratic demands
of the working class and the people.
Let us hope «that the other
trade unions urged by their workers.
will take courage in both hands and
come forward to forge unity,
defeat disruption and uphold the
basic interests of the working ciass
and the people.

Without Comment
The special armed force of Mana

group: of camps administration in
Madhya pradesh ope ned fire on

September 18 at ihe Nerari camp
when the evacuces from Bangladesh
were protesting against the sueniv

le

ee a
fil-Treatment of Durgapur PVA

Detenues
The PVA detenues were

vindictively detained to suppress the
trade union and democratic struggk
in West Bengrl are treated in the
most inhuman Twenty
five trade union functionaries of
Durgapur detained in Burdwan jail
are being treated as criminals. They
have been placed as ordinary prisoners
and except 2 no one is prid family
allowance. Asa result of the un-

hygenic conditions in jail most of
the detenues are suffering from skin
diseases.

who

manner.
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Despite Police Repression Railwaymen
Fight For Demands

Railwaymen’s resistance to

police repression is on the increase.
At Bhojudih, the workers struck
work on September 9 against the

unjustified arrest

colleagues. The Loco Running staff
of Khurdah Road, struck work for a

short while in protest against the

attempt of the Railway Administra-
tion to evict one Driver from his

quarters with the help of police.
The attempt did not succeed. On

the same date, the Monoharpur wotr-

kers struck work against the .action

of RPF staff to arrest one worker on

false grounds. For about three hours

the train services were stopped. The

work was resumed only when Admi-
nistration got the staff released un-

of one of their

conditionally.
On September 14, the police arres-

ted a carriage staff while he was on

duty and beat him up mercilessly in

the police lock-up. he workers of

Adra, c up in protest under the

leadership of the Adra Divisional

Action Committee and the train ser-

vices came to a dead stop, and the

S, FE. Railwaymen’s Union was forced
to support the struggle. The Admi-

ured that the staff con-

cerned would be treated as injured

on duty and rendered legal help. An
. was ordered

given that the

ros

nistration, ass

enquiry by the D.8.P
and an assurance was

guilty police officials will be puni-

shed. The Administration was also

forced to assure that no worker would

be victimised for participating in

rotest action.P A Convention of the workers of

Eastern Railway was I eld at Rana-

ghat on September 5. About 1200

delegates from all divisions partici

pated from important categories.
( On Page Six )
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Inspite of the area being flood-affec-

ted, there was no dearth in arrang-
The of the

colony came forward to
ments. womenfolk
railway
manage the preparation of food for
the delegates while volunteer force
of about 500 made proper arrange-
ments of the Convention, which was

addressed by Dipen Ghose, Nri-
singha Chakrabarty, K. M. Bhadra
amongst others. Convention decided
to Jead a mass deputation to General

Manager on September 14. Abont
twelve thousand workers marched to
the Head Office at Calcutta where

police blocked the procession at the
A delegation of 12 handed
memorandum to the Chief

eniry.
over a

Personnel Officer, who assured that
a date would he fixed in the near
future to discuss the demands. The
workers then went towards Raj
Bhavan and joined the demonstra-
tion against summary dismissal of
State Government Emplovees’ leader
under Governor’s special powers,

On September 6, another Conven-
tion was held at Chittaranjan, in
which employees from [astern and
South Eastern Railways also par-
ticipated. This measure was taken

by Chittaranjan Locomotive Wor-
kers’ Union, because they felt that
victimisation is continuing in

Fastern, South Vastern, North
Ieastern, N. F., Northern Railways

The Convention requested
the Asansol Divisional Co-ordina-
tion Committee, to take the

leadership and make efforts to find
out if a joint Convention of all
these railways could be held by
December next against victimisation
and for early publication of Pay
Commission’s report, another instal-
ment of interim relief, need-based

as well.
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wage etc. The Secretary of the-
Asansol Divisienal Co-ordination
Committee readily accepted the

responsibility.
On September 9 and 10 a Con-

ference of the Switchmenof S. E.
Railway was held at Waltairin which
delegates from all over the railway
participated the conference deman-
ded change in their designation and
an advisory council was also consti~
tuted to chalk out programme of
action.

On September 11 and 12 the
Central Council of the S. E. Rly-
men’s union met at Waltair, and

adopted acharter of demands. If the
demands are not met the branches
were dirccted to hold demonstrations
squatting etc. in order to prepare the
staff for a higher strngele.

Central Committee of the S. E.
Railway, LOCO Running. staff
Association held a meeting at

Santragachi on September 15, A
delegation of the Loco Running staff
met the Chief Personnel Officer in a
mass deputation and handed overa
memorandum.

The Central Committee of All
Tndia Loco Running Staff Assocation
met atBaraunionSeptember I7and 18

though the wholerailway colony was

water-logged, Boats had to be used
to bring the staf! from the railway
colony of Garhara. All those, who
had quarters in the ground floor had
to vacate the same and take shelter
in wagons and bogies. In spite of
these difficulties, the workers enthu-

siastically, made preparation for the

meeting. The meeting considered the
victimisation in different railways
and decided to observe November 5

as Anti-victimisation Day. After a
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The First Conference of West Bengal CITU
( From Page Two )

that on the basis of the discussion

the report should be improved and
modified by the new Working
Cammittee and released for mass
circulation,

About 200, fraternal delegates

participated in the Conference in-
cluding 10 from Bihar. Abdullah

Rasul of All India Kisan Sabha,
Chandi Prasad, Secretary, Bihar
State Committee of the CITU
greeted’ the conference. Greetings
were sent by the CITU State Com-
mittees of Goa and Assam as well as
K. G. Bose of 12th July Committee
and Harekrishna Konar, General

Secretary, AEKS.

Resolutions

/bout 40 resolutions were adop-
ted in the conference. The condol-
ence resolution moved by the
President was adopted by observing
a minute’s silence, In a separate
resoluiion moved by Suhrid Mullick
Chowdhurry, homage was paid to
the martyrs.

Kiishnapada Ghosh, moved the
resolution in support of freedom

struggle of the people of Bangladesh
supported by Sudhin Kumar and
Md. Armin. Immediate recognition
to Bangladesh Govenment and all
material help inchiding arms to the
freedora fighters irrespective of their

political affiliation and immediate
release of Sheikh Mujibar Rahman
was demanded in the resolution.
“Whiie all democratic forces unani-
mously demand recognition to

Bangladesh, the Government of
India are only toying with the idea
of recognition and dilly-dallying in
the matter, causing immense dis-
service to the freedom struggle’’—the
‘resolution added.
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In the resolution on unemploy-
ment, closure and lockout the
demands were made for reopen-
ing of all closed factories, office,
coal mines, mills and establishments,
immediate taking over of the units
which the employers refuse to re-

open, employment for everybody
or unemployment benefit, radical
land reform and land to
the tillers, to declare a ban on

automation, rationalisation and
mechanisation and for full utilisation
of the productive capacities of indus-
tries. It was also decided to observe a
week in November, 1971 to highlight
the demand for employment.

The resolution ‘On Present situa-
tion in West Bengal’, was moved by
Samar Mukherjee and supported by
Jyoti Basu. The resolution deman-
ded immediate withdrawal of vic-
timisation orders issued to 13 State
Government Employees’ leaders, West
Bengal Assembly election in Febru-
ary. 1972, withdrawal of. CRP and
other armed forces,
P. V.A. Act, Preventive Detention
Act, Sec. 144, refeasc of all persons

in connection with demo-
withdrawal of all

arrested
cratic movement,
false cases and to stop the politics
of murder introduced by the ruling
Congress.

In the resolution on Bonus, the
Conference demanded a minimum
bonus of $.1/3"., and lifting of the

ceiling on maximum bonus. Demands
were also made for additional facili-
ties under the Employccs’ State
Insurance by another resolution.

in the resolution ‘On United
Action of the working class’, the
workers and all trade unions were
calicd upon to organise series of
mighty struggles and united cam-

paign on the basis of 16-point pro-
( On Page Twenty )
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The First Conference of CITUWest Bengal State Committee
( From Page Nineteen )}

ramme atall levels to defeat the

anti-working class policies pursued
by the Government.

‘The shameless disowning by
the Government of the tripartite
norms for fixation of minimum wage
laid down in 1957 was strongly
condemned in the resolution ‘On

Wage policy.” While congratulating
all trade unions for rejecting the so-

- called wages and incomes policy
and linking up of wage with produc-
tion, the working class was warned

in the resolution of the new threat

of further inroads in their real wages

by the new offensives planned by
the Government to safguard the

interest of monopoly capitalists,
both Indian and foreign,”’

A Separate resolution moved by
Niren Ghosh, M. P. supported the

struggle of the State Government

employees against victimisation of
13 leaders and demanded immediate

withdrawal of the termina tion orders.

Resolutions were adopted in

support of the liberation struggles
in Vietnam, Laos and Cambodia,

support of the struggles of jute wor-

kers, coal mine workers, cotton

textiles workers, etc.
The Conference electedjan Execu-

tive Committee of 99 persons which

included Md. Ismail as President

and Monoranjan Roy as General

Secretary. It authorised the newly
elected Working Committee to

constitute a General Council of 300

persons,

Need for Political struggle
B. T. Ranadive while summing

up the conclusions of the Conference

called upon the delegates to take the

decisions of the Conference to the

mass of workers and organise State-

wide struggles against anti-people

policies of the Government. He
furher emphasised the need for the

working class to participate in poli-
tical struggle and fight for the
establishment of a democratic regime
of the people in India.

.

The open session and mass

rally was held on September 19 at
Polo Ground, Asansol. lt was an

impressive 60,000 strong rally—one
of the biggest so far held in the
town. Workers and peasants from
all over Burdwan District came in
procession from the early morning.
Even they came from adjoining

districts like Bankura, Purulia,
Birbhum, etc. The workers from
Durgapur, Chittaranjan, Burnpur,
Ranigani, Kulti and various other
Mlaces came in impressive process-
ions,

B. TY. Ranadive, Iyoti Basu,
Monoranjan Ray, Sudhin Kumar,
and Benoy Choudhury addressed
the meeting. it was presided over

by Md. Ismail.
The West Bengal State Conference

of the CITU has initiated a new

phase of united struggles in defence
of workers”. interests all! Qyer the
state.

What Prevents
( From Page One )

convened by the Union Labour
Minister. As lyou are aware the
Conference adopted a Declaration
unanimously.

The Declaration did not confine
itself to certain immediate problems
facing the working class, but

adopted aProgramme covering wider
ground of economic policies, which
are of vital importance to the

working class and to the democratic

development of the country.
The Declaration also committed

the participating Organisations to
eriain principles for bringing about

unity in the Trade Union movement.
The Conference also appointed

a Convening Committee to convene
a mecting or conference of Trade
Unton Representatives for the pur-
pose of implementation of the De-
claration by Joint Action.

“Afier my repeated request the
Committee met only once in
Delhi and although it was

tentatively agreed that we would
mect about the 24th of August in

Bombay and planfor a wider Con-

ference, and Coms. Satish and
Mahesh Desai were to confirm the

United Action
dates, no such confirmation
come.

“You wiiifalso remember that at

the Conference convened by the

the Labour Minister, all of us stood

by the Principlesof the declaration

regarding unity of the Trade Unions
and on the question of Recognition
by secret Ballot.

“Though the HMS and AITUC
have found no time to meet us and

chalk out a Programme, I find from
the newspapers that you have found
sufficient time, to meet the INTUC,
which did not subscribe to-the declz-
ration on the ‘question of Recogni-
tion by Ballot, and unity of the trade

unions, aad to carry on negotiation,
“finder the circumstances one

can only conciude that you were and
are not serious regarding the Declara-
tion and implementation. The
Convening Committee is itself
becoming a faree.

“| would like to know even now

had

a4ins

if you ure agreeable to do any
thing concrete in furtherance
of the Declaration, Otherwise,
we may as well announce pub-
licly that. the Comimittes cannot
function and thus put an end to the

deception of the working class, whose
expectations had been roused by the
Declaration and the formation of the
Convening Committee,

Printed by Manoranjan Roy, M. P. at Sovana Press 1/1 Jannagar Road, Calcutta-17 and published by

him on behalf of Centre of Indian Trade Unions, 172 Lenin Sarani, Calcutta-13




