Com. K. M. Tiwari in conversation with Indu Agnihotri

Recorded on 8 June 2024 in the CPI(M) Delhi Party Office, HKS Surjeet Bhawan, New Delhi

Key Points in Hindi
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R 3R SIUH B! HTeR HRATS B! dal|

o M PR T A1) HUeT et 7 15,000 AR Y JATA S A A A 3RTSTBT 3HTS; fiar) A
g {35 (A 3 feR off T Y & I 57 Aoigy I I IS I ol FeRATD 2T




-ver § BT 3R I ol Bfaedl § e 941 I18; Afget Heigyl o A1 SRIeie ST &R greict
3R el Al & gefasR S g HHA 31

1988 & TheR &I W &Hcl & a1 g & SiaT g &xisR uret g Bl aeR F N W g ax &
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Pl TRAVC Y Tl AfeeT 3R ST Aty 3 eI IR isd WTeH @l fsar S|

Key Points in English

An interview with Comrade KM Tiwari was conducted for the CITU archives,
covering his life, his involvement in the movement, and the history of the labor
movement in Ghaziabad and Noida.

Tiwari hailed from a working-class family in the Bahraich district of Eastern Uttar
Pradesh; after completing the ninth grade, he left home for Banaras, then Mumbai,
and eventually secured a job at the Swadeshi Polytex factory in Ghaziabad.

He joined the maintenance department at Swadeshi Polytex in 1972; during the
Emergency, a strike broke out over wage and incentive issues, in which Tiwari
played a leading role.

He was stopped by the police twice while carrying the CPM manifesto; these
incidents deepened his inclination toward the working-class movement.

He joined CITU in 1977; efforts to form unions began at factories like Jindal, Jain
Tube, and Hindustan Pipe in Ghaziabad, and the movement expanded alongside the
growth of factories relocating from Bengal.

The 'Rigindia incident' occurred in 1978, where factory owners hired goons to open
fire on workers demanding their wages; the entire district shut down within two
hours, forcing the District Magistrate (DM) to take action.



A union of 15,000 workers was formed at the Modi Textile Mill in Modinagar, but the
leadership fell into disarray; Tiwari noted that internal suppression emerged within
the union, posing a danger to working-class politics.

Unions were established at factories like Phoenix and SEZ in Noida; issues such as
restrictions on female workers using the restroom and the mistreatment of
pregnant women came to light.

Following the attack on Safdar Hashmi in 1988, CITU District Secretary Haranjar Pal
Singh was murdered at the office gate; while this was an attempt to instill terror, the
movement only intensified.

Between 1982 and 1984, a wage structure was finalized in Uttar Pradesh, securing a
dearness allowance of one rupee per point; this proved to be of long-term benefit to
the workers. - Due to the closure of large factories in Ghaziabad, CITU's membership
dropped from 40,000 to between 5,000 and 6,000; organizing within the new high-
tech industries has become difficult.

The rising trend of contract labor poses a major challenge—in one factory, there
might be 200 permanent workers alongside 5,000 contract workers, with a fourfold
disparity in their wages; this inequality needs to form the basis of the movement.

CITU documents placed the greatest emphasis on democratic functioning—
stressing the importance of making decisions based on the views of ordinary
workers and maintaining proper union records.

The weakening of the organization in Hindi-speaking regions is attributed to leaving
the field open; citing the example of Ayodhya, it was noted that communal forces
stepped in wherever the 'Red Flag' activists withdrew from the ground.

Regarding work in Delhi and its surrounding industrial areas, it was suggested that
specific localities like Mangolpuri and Mayapuri be targeted to build an organization
focused on the issues faced by women and contract workers.
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