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CIRCULAR:
To

All Executive Committee members:

Dear Comrades,

27th August, 1970

A meeting of the Executive Committee of. the Centre
of Indian Trade Unions will be held at Jaipur on 2nd, °
3rd and 4th October 1970 to consider the following agendai

Ll. Adoption of the Draft Constitution of the CITU

Qe Report on CITU activities after the All-India
Trade Union Conference

.. de Reports of industry-wise meetings held during |the All-India Trade Union Conference —

4; Resolutions;
5. Amy other subject with the permission of the

Chair.
All members are requested to inform the date and time

of their arrival in Jaipur on the following address to enable
the local comrades to receive them at the station:

Com.Prem Kishan,
Convenor, Rajasthan State Committee of CITu,
Hathroi, Ajmer Rgad, Jaipur, (Rajasthan)

A copy of the draft constitution as finalised by the
Sub-Committee constituted by the last General Council meetingwill be sent to you by 15th September 1970.

With greetings,
Yours fraternally,
|

nae fo 7

{Ct Arte; ye.
'(M.K.Pandhe )
Secretary.
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CENTRE OF INDAN TRADE UNIONS
CENTRAL OFFICE

172, LENIN SARANI GALCUTTA-13

nom 29th December. 1970.
TOP. 2 ;
Paenerel Cees
ao Ty

7 TT

O, @DreMencvore Hone
Mow Dethi-t,

5"

Dear Comrade,
—

Please find enclosed minutes of the meeting
of the Werking Committee of the C IT JU held at Jaipur
from 2nd te kth Octeber 1970.

Please send your suggestions for iuprovenents
peeferably within tio weeks of receipt ef this letter se

that the minutes can be finalised at an early date.

With Greetings,

Yours fraternaliy,

AYN DIKE
(MeKe“Panéhe)

Secretary.

Enels as adove.
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Com. Moneranjan Roy moved a resolution on the surders of
some trade union leaders in #est Bengal.

Be noted that police were not taking any action against
Haxalites ani anti-esoicial elements but when we defend cur-
selves police intervene in their favour and att,ck us. It wes
becoming extremely ¢ifficult for our 7.0. leaders to seve
among the workers unprotected, he

Cem. Sudhin Kumar sugcested that the ceneept cf roliti-
eal aurders of opponents Senn as suck should be condemhed. He
mentioned some more political murders in west Bengal and
suggested they alse should be included in the reselution,.
Cem. President pointed out that we ere confining curselves
only to J.T. murders in west Bengal. If necessary other rese-~
lution eaa be adepted on thes,

Com. Jyoti Basu said that in West Sengal nore than 90
peeple have been auriered. It is more deeper than sere
TU rivalry. In West Bengal, the Governaent, tep police
effictais, certainly guided by the Centre through seme direce
tives are making midile rank cadre as a asin target of their
attaek. Invelving thea in eases, arresting them and liqui~
dating them. Pelice complicity in murder of our leaders is
@learly seen in sone cases, A eoabination ef Naxalites and
the pelice is taking plece in various parts ef West Bengal,
Heed far giving protection te cur leaders and cadres parti-
@Cipating inthe TY movement,

Cem, &.¥.Kolhatker suggested that Shiv Sena surder in
Maharashtra should be mentioned which wse accepted.

The resolution was then put to vote and adepted unanimously.
Then the Tine Table of the sittings ef the Working Cen

mittee meeting was discussed. Cem. Mohan Punasia submitted the
follewing proposal for consideration,

On “nd October, there should be twe sittings - first fron
9.00 A.M, te 1,00 P.M. and second from 4.00 7.M. te 8 P.M.

On the 324 Setober, there should be two sittings - first
from 9.00 A.M. te 1.00 P.M. and seeond from b+ P.M. te 6.9000
P.M. Thore will be a rally in the evening.

On kth Oetober, there should be only ome session frea
9.00 A.M. te 1.00 P.M,

The proposal was accepted by the Caoutittee,
Com, M.K.Pandhe preposed the folléwing naues te fume-

tien as the Credenti:ls Cosmittes +

1)Com, Noneranjan Ray (Convener), (2) Com. A. Wallasivan,
Com. H. Prasade Rac, Coa. Suhrid Mulliek Chowdhary(3)



(5) Com. £.Salanandan.
The proposal was enderesed by the working Conmittee,.
Com. M.X.Panthe propesed the following nazes for the

Resolutions Coamittee 3

1) Com, Sudhin Kumar (Convener), (2) Com. &.Y.Kolhatker,
3) Coa. Keshto Ghosh, (+) Com. Samar Mukherjee, (5 )Com.
N.?rasade Rao, (6) Com,M.K.Pandhe, (7) Com. Biren Roy,
8) Com. Hiren Ghosh, and (9) Com, FR.Umanath.
The proposal was accepted by the Werking Counittee,.
With regard tothe agenda of ths meeting, Com. Naabiar

suggested that the railways questien should be included
and it was accepted,

Cea, Kamamurti then gave a brief Report of the CITU
activities since the All-India Trade tmion Conference,
Com. ? .Ramanuriti 1 It is not possible te give a written
Report before this meeting for wnich I am expressing ay
apologies. Soae time was texken to establish « preper centre
due te initial difficulties. I was constantly on teur and
reports fron states were alse lackiy, despite goed acti-
vities on the part of our comrades.

Sinee the last se:sien in Calcutte the country witnes-
sed a period ef series af working class struggles in dest
Bengal and other states.

Though effieial estinastes showed a busper erep the prices
of agricultural commodities have. net come dew. Vegetable,
@lieth, ehillies and other essential couodities do not show
a decline in prices. Infistionary trends continue to Baunt
the econenmy and the Governsent has been repeatedly warned
wy Reserve Bank of India from time to tise.

During this period CITY was able te attract more and
more ailitant workers within its fold. Alarmed by this deve-
lepment the Government is taking more severe steps to suppe
rese the T.U. and democratic movewent. west Bengal T.Ue. had
to face trenendous repression. Increseing use of CRP, Border
Security Yoree, CISF and army during industrial disputes.
Introduction of CI SF in publie sector undertakings like Dare
geapur Steel Plant, Alloy Steel Plant and MAMC te intimidate
werkers. A new challengs to the entire T.U. movexent in the
eoustry,

Pelitical aurders of leaders in West Bengal has been
en the increase, A conspiracy hss bern hatched at the highest
level at the connivance of the Union Home Ministrp. A delibe-
rate atteupt te cow dewn the people of Bengal to the dictates
of the Centrel Governzent.

Tie working class in west Bengal resorted to series of
strike action after the Calcutta Conference. It is net possi-



possible to aention all the struggles but some should be mentioned,
Protest strike @ tram workers (June 4)
Pay boycott of ONGC employess (June 1)
Strike of Ourgapur Steel Project workers (June 12)
Munieipal Repleyees State-wide strizxe (June 17)
State wide textile strixe against closere (June 26)
Port and Deck workers strike (July 1)
Bataiwerkeres!l strike (Jiy 8)
General State wide strike on July th desanding dissolution ef
Agsenbdly.
Hen-teaching employees of Govt. colleges strike on July 31.
Employees of Mercantile Ciras, Birla firms, selicitors' firas
and two lakh jute workers! strike on Auguat 10.
Several lecal strikes of railway workers on Zastern, S.E. and
BF. Railways.
Three days' strike of State Govt. exployees demanding iaple-

, mentation ef Pay Cemaission recouendations and withdrawal of
GRP,
Three @uxxsx lakh engin-ering vorkers' strike.
Jay Engineering workers’ atruggle ended in victory.

Durgapur was the struggle of foremost importance. Ferci-
Ble posting of CIS? without even terminating services of the
foraer security-staff. Provecative arrest of Com, Dilip Mazua-
dar ari others. The workers were attacked and they resisted
hereieally. Strike in Smelting chep efter withdraval of inde
finite strike shows thet workers were not defeated.

Struggles in other states were on the increase,
SID parry GSuger Co. workers! strike ended in victory, Use

of convicted labour in Madhavaran Dairy Fare workers, 40,000
Beedi workers struggle in North Areet Dist. Tamilnadu State
Government. euployees' strugzle,.

Rajasthan State Govt. eaployees' strikes - severe repre-
ssion but vorkers fought well, General strike in Kerala on
July 19. Longdrawn strug’le of CZAT workers. Mew Victoria
Mill struggle resulted in reopening of the sills. Hindusthen
Teleprinters’ struggle resulted in several concessions.

Punjabteachers’ struggle despite rightists betrayal.
LIC Gupleyees agreesent - Steel workers industrial settle

ment. Role of AITUC leadership in both the issues was in favoureof the euployers. They were prepared to settle for lesser
aneuhkts.

CITU unions piayed a preainent prt in sacst of these atru-
gEg¢ies.

The decision to introduce Industrial Relations Consission,
Widest powers given to he so ealled Judiciary in the satter
of industrial relations, Heed te firht the menece unitediy.
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Avance in Hopel - Hont Daji and Bhownik expelled from the
unions,

Seope for advance in reilwaya.
Many atete conuuittees Lave not sent reports on the onservae

tion of Unity of Action eek. Share of centre has not bean paid
ge far. Gur unions should duswedistely write te the Govt. about
dissaffiliation frem the AITUC se that we ean write te the Gev-
epnsent about our representation,

Repert of the ofiicesbearers in the centre, Intervention of
CITU leaders and M.Ps. in various disputes.

Lack of Reperts from states. Need to send regular reports
te the Centre.

Com, 3.T.Renadive delivered his written speech on the draft
eonstitution of the “177 which was circulated aesong the xexbders
before hand, He emphasieed the Pollewing points while expleining
the implications of the new draft.

Te understand the present dreft it is necessary to teke into
account the background ef the censtitution of AI+UC and eztu hew
the reformists and revisionists were trying to restrict the gErovth
¢ TU sovement in the country. We also have te see how the esns-
titution of AITUC served the purpose of reforaist leadershtp
Mass unions were given less pepresentations while smaller unions
were in a position to bring in the conference comparatively large
delegations. State Committees were only neminal bedies while all
functions were contrelled by the central leadership; Stete Caae
mittees were not functioning bodies and were mostly manned by
ene pergon obly.

In 1938 reforaists again ande an atteapt te contrel the
central organisation. It was decided that neo political decisioncould ve teken without $th majority.The AITUC was virtually
made 2 non-politieal erganisation.

Due te revisionist understanding in the past ne effort was
made te change the constitution of AITIC. It was conwentent
fo revistonicts to keen their control over the erganisation.

In several states no state conference was held for 7 <- 8
years, No initiative left with the rank and file workers in
the matter of organisation.

when anes movenent wee growing the influence of AITUC was
declining. As an organisstion AITUC becasue more ond more weak
in the of tine,

The new draft tries to overcome these (efects. It seeks
to link the f7 movement with the direct aim of building
socieliam in the country.

Coneliousness of the working elass has te be taken inte
account while preparing the new constitution.
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Why we have wentioned day today demands in the contitution
ef CITU and not ieft them to be framed by leeal unions according
te their needs. It is neeezsary to underline some country wide
coazem demends and aobilise the working @lass behind those
demands, CITT believes in socinlisa but imwediately fights fer
day te day desands, A link between final objective and inmedtate
deaues is necessary.

Om the question of desecratic functioning we had to fight
Peaugeites in the pest on several ececsians. Due te undemocratic
funetioing of AITIUC there was complete chilling and suppressing
feelings of asses of workers,

Meny of us do not take the constitution seriously. No

implementation of a constitution regarding nerms laid down on
democratic funationing. Hoe regular union executives are held
few persons trying to contre] the union. We curselves thus
violate the constitution «newlingly or waknewingly. ‘nis practice
should be stepped and full implementation of the constitution
should ensured in feature.

The new Graft, guarantees protection to ainority view point.
First collective functioning and eorrect understanding is essen-
tial on this question. Prepertionake representation te be civen
af minority wanta it. .

On the three-fourth magority questhen the majority in the
organisation should be permitted to take decisions by simple
majority. It should be left te the deseretion of the sajority
whether to axercise that wajerity or not. Majority whould alse
take inte account the need to preserve the unity o* the organi-

. gation and use that deseretion judiciously.
We have provided for disciplinary actions, Ne anti-working

Claes actions can be permitted by any office-bearer or senber
of the hisher aowsitteer. Non-partieipation in some political
action by an incividial or a greup due to political differences
ean be wmderstood but supperting avowedly anti-working class
pesition is haraful te the erganigation. Gur eppesition to Dange-
ites se called disciplinary action was due to their following
anti-working uxkk class policies, They thenselves were violating
working mmken cless discipline.

We have given special emphasis on functioning of the state
eoaalttees this constitution. The AITTUC eonstitution comple-
tely ignored the importance of state cowsittees.

The concept of equality of all states in the matter of repre-
sentation is not correct. There should be differentiation accor-
ding te the strangth of the mowenent, The decision in this regard
should be taken sy the Working Counittee or the General Ceuncil
keeping in view the tmportance of evary state.
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22nd Oetober 1970
Becoend Session.
& 90 Palle

Cea. Sudhin Sunar soved a resolution on Sreetinga People's
Qaina en the occasion af its Twentyfirst aniversary.

It was auggested that a special paregraph on the role of
working class 48 China shaid be added. There should also be
mentioned ef Chinese assistance to the Arnb peopie.

The resolution was accepted.
The President then announced chat the reporting froa differ-

ent states wakid be tsken up to supplement Com. Ramamurti's Report,
Diseussion en FP lianamirti's Report began,

GeomB.Umanath : Reporting af the All-India Trade tinten Cenference
was organised in 11 centres in 8 districts of Tamil Nadu. Evehing
rallies were also held in several pisces in which Com, Ramaaurti

_and myself participated.
A meeting of representatives of ail affiliated unions in the

state wes cenvened on 3rd August last to eonstitute a state cum.
mittee as per decisiao of the General Ceuncil. I w.s elected as
Secretary and Com.Rallasivean as Assistant Secretary. It was deei-
ded to have the headquarters in Madras. Apart froa Com.Nallasivan
anether comrade (Minakshi Sundaram ) with some TU experience was
saked to work in the centre. The office is in the residence of
Com. Balesubresenias in MLA quarters but this is a temporary
earrangerent. Soon we would have our ewn arraengesents,

The state eentre printed forms of letters te AITUC and CLO
vegarding dieseffiliation from AITUC and distributed them to all
the wnionms. All the unions, hovewer, have not sent the letters
se far. 31 unions have yat to pay srrears of affiliation fee to
the CITU centre. 3ix now unions have paid affiliation fee but we
have net yet received their forms,

CITU Week - we planned aeetingsz in 3% places but accormiing te
reports it was observed in 18 places. we organised big raliies
ocvering 10 districts where leading comrades adéressed mectings.
4 lakh 15 theusend flegs were distributed ait of which about 60
theucand heve been sold, 8.920 heve se far beer sent te tha centre
as share,

It has been decided to organise a state conference in Decene
ber next. We propose te organise 120 buses from different parte to
bring delegatee and workers. The date: of the conference 18th, 19th
and 20th Deceaber. Proposal to organise one lakh steong rally. Gur
decision to invite Com. BIR, PR and Jyeti.

Thirty milie were clesed in Taailned ef which 18 were respemed.
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6 were reopened by textils ccrporstion and 6 by mill-owners. Nany
Marginal aiils are threatening the workers with wage cuts.

Workload has else been inersased in some factories, 12 atils
have imposed wage cut up to &.40 per month, State Jovernment
has pesseé a bil) enabling Government to imposs a wage cut in faet-
eries taken over by ft. In some csaea foverment is secretely _

keeping contacts with the etployers and agsure them of its support
if wage cut is imposed on the workers,

In Madurei, the sacnagenent lessed at the cowpany to sone
Felative who appointed new workers discharging eld ones. Police
geve protection to the expoloyers but the formers employees stru-
66led against new recreuitarnt. Later on the mill was clesed.

There are reports in other spinning mille the asnagecaent
introduced high speed moters. Since we are oppesed te the scheme
of rationalisation the usnagenent stabked mogetiating with a
wnion rival to as.

In sugar industry, of late, mechanisation end modernisation
are being intreduced speedily. Cane yard work siso is being
mechanised. Denger of large-ecele retrenchment, Earlier the werkers
were getting %.5/-a0 interin relief efter the receanengation of
8cond Sugar wage Beerd. However, due te strike ve get &.10 nore.
The final Wage Beard repert has now been submitted te the Gevern-
ment, AITUC, INTUC, & HMS met in Delh4 and unenimously decided te
reject the Report. However after a aonth when a tripartite meeting
wae held in Delhi AITUC toek the position that if the Governaent
tell the eupleyers tc pay the retaining allewanee to the workers
they would consider supporting Wage Board. Sanjivayya gave
seme time to enployers to my the interim relief. But the empleyers
refused to pay. Now the Central dort. has accepted the receamen-
dations of the Sugs Wage Board Fepert. Tamil Nadu Govt. also has
taken the pesition that the wage Board Report should be inplenen-ted. We are planning a conference of Sugar vorkerc end a denons-
tration of 2,060 workers is alse likely to be erganised in support‘ef workers! desands,

Another notable struggle was of North Arcet Seedi Workers and
Madras Beedi workers numbering about 49,000 workers, Rightists
tried te sabotage the strike but failed, The demands ef the wor.
kere - Guaranteed six days( work, no lay-eff, benus, withdrawal
of High Ciurt esses, Hensrkable feature of the atrke was initiae
tive of ronk and file workers for 18 days peried. Picketing by
hundreds of werkersin frost of Euehse effice. Managesaent tried
te shift factories to Andhra Prad+sh,. But workers pieketted in
places et Chittoer to prevent the factories from working and feiled .their game. A procession of 19,000 workers wee erganised. Several
solidarity actions wers organised, Yartals and strikes teok piace
an 9 districts in support cof Beedi workers. After 18 days of zk
strike the managenent agreed to conesde some demands of workers
and the strike was settled,



9
E.1.0. Parry Sugar Cospany, Nelikuppan - verkers wernt on strike

for 61 days. Twenty years before such a strike was organised in
fhe cougany . Our influence anzong workers imerease¢ curing the
strike and Com.Gcvinéerajean waa elected as president of he
union, This tine the entire staff al so Joined the strike while
@ good Rartal was organised in the town in supsert ef ths sugar
werkers, 4,000 werkers searched iA a proecessien 12 miles te fasece.
tration before the collectorsete ~geprkers

srecenafully
prevented

bleakilegs from entering the feetery.
The DM EK asked the scene growere to euppoy unskilled werkers

and Government agreed to sxcpply siilied werkers te run the factory
with the help of bascklegs but failed. Sovernnent then seferred
berms issue ts adjudiesticn and the strike was yvrehbibiteds after
ene week the Lasue ef wages ste. was wise referret ta edjudiestion.
Again prohioitory erder wos issue. Section th wes imposed but
we decided ty defy the ban and stateewlde virlae action wag plen-
med. then the CGoverntent csaca down and the strike wae ecottled.

The question of closed mills - 4iffieult to erent se strike.
Cashodia after dlesure taken over Sy Iaxtile Vorporation,
Wage-euté was imposed, Sence werters reduced greduestion and the
management sgresd to rastors part of the wageeeut. Fesztoel «
twiee closed and re-pened. Cresent Iry-e%f is net peidt which
brarght 1700 werkers inte action against it.

A suicee-sfal satei:e in “inédustiian Teleprinters. 4zreenent
signed with sor intervention, Unexill workers will set &.20/-.
and seze mare Pitsent uemefites «il 1 giao be goteinet. Union enuws
te CITY after the strixe, 999 CITY flacs ware sel4 Auring Tatty
of A@tian Week,

Ce-operative sector of the textile sills - Awami ef DLA and
werkiead. b.A was net imlenantes but workload waa Laplestsnted.
DHE minister openly justified the action af the aanagssant,
In & copperctive mills we got. soma econcesaions.

In Gevernuent Dairy Fara the bashe wage wis only %.15/<- while
the total emoluaents vera %.160/-. “hen the workers went on
strike the Hiniater took charge of the situation and workers
were lathi-gnarged. Convicted prisoners were used toa run ths
fara in violation of I L 8 eonvention. ‘tizately Geovernaent
ws forced te down but after withdrawal ef strike efforts
were made to Kaen the blackleg: on Jobs, ‘he workers twsdistely
struck work agsin even after remmption of duties.

2

There was also a conplete strike in Geenke's tablet factory.
He brought new workers but we forced the Minister to give the
und+rteking that the new resralts would set be given pelice
protectthen.
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Wage eut offensive is being faced by hindlses workers. 12,500

powerlooms are bein, intreduced in the state while the workers
are fighting against this menace.

Zleetricity workers movesent is also coning wp in the stete.
Their demand is that dDalence sheat sheuld be prepared en ecomner~

eial lines. The existing systea deprives thea Cron adequate
benus. The prasent wages ¢ thw werkors are mere than tha recog-
mendations of the wage Boned, In Tazil Nadu, BM. K, is trying
to form new wniona in electricity industry while rightists are

trying to weaken the Pederation. Frea our side 8 electricity works
ers unions with 10,000 membership haw: d¢:cided to form&d @

dimation econrnittee.

State KF G O's deputation was insulted by the DAA Hinisters
whe were heoted ia some rallies. Ultisetely &.160 was declared
as interim relief. and some otner questions elaeg were setiled
through agitsticn. Now movem:nt as ceveicping fer Second interia
relief. in Pondisnery sven peiice hive Deen brought in the stru-
ggie. They are planning © dsconstretion on Sth Octcter.

Im Teadl Ando, asjor bare or he AINUC an working class has
cracked and CIC nse heen atrengtnened considerably, Racent
AITUG eomference in tamil Nadu ia which 1000 d-legetes. Sut of
these, 150 were presa workers and arbour workers in public
meeting lezs than 1000 attended. Thaugh Sange was Nedras, he did
net address thom meeting.

Con,Selenenian+ After Caleutta Conferenes we had district
eonference, A centres has bean eatablishedt at Erivandrua.

im private moter secter we demandsé weeers at par with state
transport, “ven aecerfting to Wage Board Repert we get &.40/- sere
=~ 80 we decided te have ene day shrkke on 23rd August. in 6 dis-
triets complete parnliyais of trenapert. Gert day, aa agraenent
was signed on Lzpleszatatisn of Zage Beard vecewsendations.

In Cashew industry ligkisg 6.4 with production ~ an agreesant.
was signed by INTC. We are fighting fer linking with prices.
SOL D.A. out was restored in July 1970,

Electricity <ngineeraux eonducted struggle fer 60days. Govern-
ment banned the strike and it was withdrawn. 12,000 werkers of
AMR went on strixe in suppert of enzineeors.

Blectric and Alified Industries (Public secter) secured %&.60/~—

dmerease in DA.
Im State Trensport, I8TUC, AITIC and CITU jointly gave the

eall but the AITUC withdrew the strike call. Yet the workers
joimed the strike.

18,000 Alle:cey cek® workers’ strike - all erganisatiens sup-
perted the strike and ctenus Ras been increased,

in o11 refinery. worters were dismissed. Several werkersw
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suspended. 230 worders fought strike. The manacenert retrenched

th: workers, In Eraakuleam all the unions joined in suppert of
workers.

45,000 leaflets were distributed during the Unity of Aetian
Week.80 publie mestings vere held. 2 lakh g flaga were sold, 2ut
soney has not been ecllected,

in Havoor Rayon, we organised a strike for about a month,
But ultimately it wag not successful,

CIvY gave a call for general strike inthe state denanding
resignationsof Achuthe Nenon Governnert.
Port sorters Strug¢le we have now decided to have new union.
Sou.PragndaTag Rice Mill Struggle -
Spinnire Mill workers ' struggle.
CL:BHA Eaployees',.
Transport workers’ struggle « Drivers got more than the sage Soare
Recounendations.

Paper Miil workers Strike - dfter the agreen:rt. they got less
than what they were effered earlier.

The State Coumittes of cITU has been formed,
Soxe more unions sent affiliation f:-res. we have 12 « 13 more

wnions which could be affiliated to CITI.
New unios have been formed in Moter Transport. Agoni Textile

we have formed @ new union 606 mt of 1200 jJeined the unien.
CITU Week « we have issued a circular. In Hyderabad, and

_,
Rajemundhry all the deys were observed, In all the other centres
only one or two days were observed,

17,000 flags were sold but only %.200/~ were reesived hy the
State Centre,

On Andhra Incustri.l Relations Conmiesion Bill, we have
lished a book,

Several meetings were held after Calcutta Conference, Now
we are organising active workers’ meetings,

In Port workers, we have cosrades. ‘The unions contrelled
by AITUS but our comrade is the Vice-President.

In Singareni, we have no atrength to fors e union,
In Hyderabad, we have united with $5 Pin HEMT,

fom, RaviSinha : We te4 4 zenbership of 20,000. We have not yet
been asle to pay the affiliation fee.exurxbxrexautxhen We are try-
ing to bring some unions in the CIT, Affiliation fees etc. Reve net
been secured.We have decided to hold the conference -oas time in
Decenebdver,

Many major unions hove not paid their affilistion fees in
Calcutta.

ima Mohan Nagar textile, we have forzed anew union.



- 12 «
In IC I fertiliser, we have formed the whion,
Balreiliy, - we have formed sone anions and they are seeking

affiliation to CITU,
in Obra, there was a strike which was successful.
Struggzie for reopening of the Victoria Milis, - 600 - 700

workers only got jebs with half wages. Uneuployed workers were
en the move. ve gave a call for Kanpur Sandh. Cut in wages was
restored,

Engineering “age Board ~ We have been put in Sth Category.
State Gevernzent did not implement tne wage Board Report,
Joint strike coszittee of workers were formed whege all orgeni-
sations prticipated, Demonatrations and meetings were organised.

Sugar Workers- Season extended up to July. Desended for
summer allowance. All the unions jointly orgenised desonstrations,

Electricity Worxers' Struggle = Xonpur electricity workers
present tetel wages are &.155/- while in Textile the versers
got %.152/-as DA. The wage Board does not give any benefit
to the urban workers but hydel workers get some benefit.
The Governmert set up a tripartite comittee. The revisionists
were prepired to join the comnittee. We supported the strixe
buctthe revientisats wanted to withdasew it. We heve not been
able te expose the leaderchip. There was two days’ strixe at
Mugalsorai, That wa: settled with our intervention, Shunting
porters vere on strike in protest against CAP atrocities.
Bareilly Synthetic Plant - The sanagenent offered 4% bonus,
We demanded 20 %. we denonstrated and after two days'we got 20%,
Jaboyr ~ Tundia sections electrification work was couplete and
workers were retrenched. 350 workers were arreste: during their
strugrle ageinst retrenchsent. Some of thes have not yet been
bailed out,

Tannery workers are etill fighting for implesert ation of
Wage Board Beport subaitted in August.

J.L.Mayen ~ ve dezanded wages at par witht Centrury Rayen.
We led work-te-rule sovenent in August. 70 workers were sugpen.
ded.

Week «— 3000 badges were distributed Baranagi, Kanpur,
Bulandshar, and Meerut, fos. OUmenath participated in rally and
gate-mectings.

2 ! Activists’seetings vere organised in
several places after Galeutta conference, 3009 hand-bills dis~
tributed et Hatia which was written on ths basis of Com. Rena-
murti's Report. 5000 badges and 5000 booklets were sold.

Cambodia Day was observed in Patna. 2000 beeklegs sold,
in Patna demonstration was organisedon the 19th and
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§00 workers prurticipates in toreh-light procession.
In Jamshedpur «+ Gia, mass-meaetings were hald on the 15th-19th.

A demonstretion else was organized o: the 19th,
fhe people of ¢dityapur engineering area porticipated in the

4enonstration. 1000 badges nave been gold out but re soney reesived,
On 99th July, sucm a unss wecting was held at Sindr’i. Com. Hiren
Gheeh sd(ressed the necting,

In Haseribagh District, there were fnetery-mectings during the
CITU Week, 3000 workers particim ted. Miez-coal workers also pare
ticipated.

NChe « SOO flags were sold in Giddi.
In Patna, two sass-seetings vere held on the 1$5th and 19th.

9500 workers participated in the mectings Press, Gidi, Rickshaw
werkers participated, No report on badges. 1000 posters were
pasted on ail.

A eonvention of state TU activists was organised (froa 26 to
27 July). 1 anions perticipates. & anions were nev, Soue
wiions showed less arabership, beeause they had ne money at the
tine of the Conferences. 14,000 aeabership in our real seubership.

Gn the Mth, tath enc 43th Deceaber - the St-te Cenference
is to be neld in Ranchi.

Patna Prese worters! atrag le for sintmaum wages « Governzent
fixed %.975 but not implemented. The vorkera has launched a strike
fer ¢3 deys ani tien it was implenented,

$00 werkers of Medien] Research Institute have bean conti-
muing a strike for one @onth om their deaend for increasing wage
andi DA, Governuent is not moving. This institute is a sete
governsent organisetion. State Governsent ena Central Gevernacnt .

subsidhes are given to thig orgunisation,
Jamshedpur ~ Adityaper aren « INTC and AITUC agreed for

&.60/e as winimum wages in factories eaploying or less wortFO/m

? factories went on stri:.e snc it resulted in an agreenent far
%.100, Bihar tripertite sagreastnt wes opose’. In Ranchi there
wes an inerease from &75 to +.196 as a wesnit of an agressent.
The union is not led by as.
Mest of the aeebers are Adivasis,.

Gri tem Sell-beariz, sion is led by P. Last year 10%
bDonus was given. This year, workers deuented 17% and they went on
& tool-doun strike and consequently, 12% bonus was agreed to. We
are in the new union.

Jaashedpar Tinplate lUnien is led by INTUC e anéi-John factian
of DreAkhoori. He gave @eall for strixe. The atrike eontinue’ for
te 15. He wes arrested. ve led the strike at the base level.
When it could net be settled we hed to withdraw. Kedar Pas, at
that tise returned fron Moscow end was in Patna, Sut he @id not

2
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geome to Janshedpur. sorsera went to him, Hevisionists acted as
atrike-breakxers. Strugile Comittee was fo'ned and our cosrade
was appointed +a convenor.

Sindri Fertiliser wage Beard izmplezentation. se were isanch-
Ang cacpaigg. INTUC signed agree ent to be based on Pay Comaie
ssion, $006 wakes workers decnoustrated in protest against it. A.
K.Roy is @till in Jail. fie is HLA. de waa sentenced to G-1Oaonths'
imprisonment in connection with 5/6 cases. tio bail nas been grane
ted. Sigh “Court granted bail on conditions that he would be in
Patne and net be in Dhanbad. Some lawyers gave advice to bring
hia out.

Colliery « our sain fight has been agsinst goondas an’ cone
tractors. on 18th Septexuber, we observed Hortyrs' Dey. ve erga-
nised several ucetings, two of vhich were good. Thousands of
workers took part in the

procession. Meetings vere attended by
about 2500 — 3006,

Attacking cozrades on streetby goondas. hen a ccairsde was

going for a ease, goondas attacked hia in suf pocket-sreas. Then
eur coupades were mercilessly boaton up. Comrades are in the hose
pital. It has been made difficult to move in Dhanbad.

TJ eentre in Raneht - 500 rupees was agreed to be paid by
anions but only 2 unions paid.

Central cireular was circulated in Hindi. However aany unions
have nct yet sent letiers to ¢ (central).

In bekaro rightists have become eocntrators. (Chinmoy Muxher-
gee).He was gheraced for nonepayuent of wages.

Seme of cur cogredes are relessed on bail and we have startet
activities again. Sosze comrades are going there. It im felt that
we should heve our own union.

National Coal Organisation Smpleyses Association, Wwe have our
comrades in to position, They want to reurin there to convince
others about affiliation to CITI. In Febreary, they have confere
ence, Thia organigation hes 10,000 seubers.

Con. 8.¥.Xolhatkar moved a reselution an Inereasing Use of
Anti- Working Glas: Seasures.

Suggestion « Reprezsion on DYC workers snd use of Territerisl
Aray snould be incorporsted in the resolution - suggestion aecepted.

The discussion on the Nepert of Com. P.Raaacurti ecntinued.
|

Com Mohan Panasiga?: Bleetricity workers* stru g le. A section of
INiuC entered into an agreesent witht manggesent, Discontent aszong
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the worsers, we are in minority in th: Faiastoan State. Cleetricity
Workers! Federation. whieh is affiliated with AITUC, xe sre asking
our unions not to affiliate with the CITU at present, we have
wnions in slectricity with w 2000 seabership.

Cement - Ne are working in INTUC unions. The quarry branch
of IhTUC is eontrolled by us. They observed CITU week also, These
unions are also not affiliated to CITU for obvious reasons,

The CITU Weex was observed by all centres in Rajasthan, we
observed 17th July ag anti-Preventive Detention Act Days In 17
eentres the dey wes observed. we decidad to sell 10,000 flags.
9,200 have been distributed. 250 rupees have been received. In
Kota, charge-sheets were fiven to several comrades were arrested
during th: week, 2,590 flaga could not be sold. The total sale is
about 6,000,

in Rajasthan AITIC has completely joined with INTC in breaking
the strike strug-les, Joint flags of AITUC, INTJC ené@ Jane Sangh
unien in Metal engineering Industries in Jaicur. Zkaum The Govt.
is fully suprertting these unions in hunger strike,

The INTUC and AITJC have foraied Action Coumittee in August
to break th: strike in ‘aip:r Spinning & Weaving Mills.

in Kota, we are facing a coubined strength of Jana Sangh
and INTUC,. Several poli-e eases launehed syainet us.

Qa 8th Septeaber, we gave 2 cail for strike against police
eases, th factories involving 10,000 workers in Jaipur partici-~
pated in the strixe. warr,nts were issued against 69 comrades.
19 were arrested. Hew ¢-ses launched against several of our
comrades,

On the question of bonus, we have launched strugrie. We deci«
ded not to accept 4% bonus and organised struggles. We gave stress
on settleaent cutside the Bonus Aet. 8 to 10 per cent benus and
ms Strike Day Weges were paid in sese esses. In some engineering
faetories negotiations for more than 8% bonus. In Kota, some
strikes wer: fougit and 10% Bonus and half tue wages of strixe

|

period, Cazes against the unien leaders vere also withdraw, In
all 930 enses were instituted against <he workers. In sone cases
two/three cases were instituted against one work-r, Suxvemsexeaxas
I would request CiTS working Committee te adopt a special resolue
tion on this strug:le and ag inst police repression.
fom,H:noranianRoy : The formation of CITU and convening of All-
india Trade Union Conference in Calcutta inspired the working
Glass of west Seigal to a great extent. A nuaber invortant strugg-
ies took place 3

+ State Transport “m-loyazes’ strike on 27.8.70
+ Electricity Beard eaployees' strike on 11th + 12th Angust,
+ Teachers! strike fros 26.8.76 to 1.9.70.
+ Dock workers’ struggle for implementation of Wage Board's

Reeonmendations,.
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Shore workers’ strike
Mercantile euployecs! Strike on 10th Aurcuat
6,000 Solicitor “nployees!' striksa
Jute workers one day strike
Tea work:.r' one day strike ;
State Geverngent eaployeest 3 days strise fron’ 26.88.90
Railway werkers' strike
Durgapur Strixe

€
©

>
+

in the ceriod preceding forvation of CIT! the cttack en the
workers! rights and their gains achiewed during U.F. rule was
intensified. At the saze tise repression vy CFP wee extended
and furtner repressive m asures were anforgced. At the beginning
of President's rule CRP repression: wig seen sostly in vilbges
peroetrated against the lendlesa nesaants whe occupied benamt
and vested lends. Sut soon the

repreagion Was extenited to the
urban areas.

Tripartite agreest..s during U. FP. rule « ieplesentation
either delayed or dented.

Jute - Tea Cotton testileg sughnvertig.
Wage Fixation Couwaittee of Tirss Three ticustries not fing.

Lised. in case of cetten textile, tue espioyers refuse ghar te
honour tha avreeatits after osying the henefit for ebout a year,

Coalefields = Hepression a4: gaagateriss,
Jadavpur incident on 24.7.70, 2ifur fivlog on 2.5.75 when

four kisans were killed. Saforcencni of non-bailabie previsians
ef Cr.P.c. (not enforsed since independence, “nforeessnt of
Bengal Suppression of Terrorist Actilvitiag fot, 9932 introduced
by the Britishers in suopresgion of Na deual movesent, Combing
eperations by CRP at Behala « wren the whole sren vith s populs-
tion of about one lakh was encdrel+d be C22 ecrly serning and it
was announced over the mixes that eurfay wan aceclaread from 6 AH.
to 6 P.N. and 1600 houses were searciiad by TRE.

ineidert st Kristra Naeger when CHP ani Yelice suddenly
attacked the innocent psssenzera «<i the “tatlway Station and also
inside the Cinema House in reixiions retaliation te the aurder of
one Police Officer. Mepragyian fn oier places.

Aew type of repression a: Durgapur. VYindietive action ani
ali out poiice mobilisation essinst State Gevarnacnt “uployces
to foil the strice, Sec. ts an’ sthoy cestrictiors were iampesed
on Martyrs! Day. Aray alerted.

Police started <illing innocent yeenle. Iniiseriminate firing, ~

Torture in police lockeups, Gne persum atac. All these were done
by police and CHP in the nase of controlling the Hagplites.

General strike and hartal on Mtr July, 1970 all over Vest
Bengal. People fought pitched battle ag:inst CRP, Loeal baendhs
and hartala were organised. Martyra' fsy wes observed on 31st
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August and the whele «iby of “sleutta was peralysed eon this day

Steultsneously at acks exuze on the TU sovencnt. LIaportant
eadres and isportont leaders of the field were attackedoy Saza-
lites and anti-social elesents,

Strixe of the Nallwe- eaployees - BL. Fatilway, 8.£. Railway
Sastern Railway.

Repression at Aliourduar.
Gonference of Hashtriys Sangrae Saaiti held on 16.43.70 in

Celoutta.
|

The role of AITUC during this period.

+ Strike breaking roles
in Durgapur strugsle

Conspiracy with the “irlas in kesora: fayon Loek-eut to
stop fnrosd of our union in tcis factory.

+ Anti-Sirla strugcie - Strike on 10th August ovposed by
then in the Sirla units where AIT JC 4a strong - Aesoraa
textile.

* Upoosed Teachers’ strike
* Dubious rele aiong with 8 Party Coabination on fixstion

of the date of Generai Strike an’ Hertalsa on 74th July.
+ trike bresking role in State Sowernaert “aployeas' strixze.
+ spuptive role in Engineering workers! strike on 3rd fep~

teaber — Regardin. fixstion of date.
» During Unity of Action week 90,000 eoupone sold - a few
thousand badges sold on <- azounts still rot realised.
Aceount will be finalise¢ as soon as this money is realised and
payuent will be sade to Central Body.

ve could act devote much tise for observance of this week
for the preparatory work, far feortal ani gener-: strixe in vest
Bengal held in the interveairg period i.e. on Mth July. Gnly
one central prograume - masz dexomstration aon 17th July before
driters' Sulldines under the j:int call of & 8 & and Mereantile
Feders tion.
+ 60,909 copies of Resolution of "Unity of Action" atopted in
CITY Son€erenca vas printed in @engali, Hindi, Urdus and Oriya
end was solid at enst price.
+ Vietnam-Cezbodia “ay was observed on 20th July, 1970 at thre

Joint ca.l of BP £ 8, teth July *cowaittee ond kerenntile Federa-
tion.

It was originally decided that Stete Conference should be
held in Noweaber, 1970 in Durg-pur « Asansol « Aanigan§
Rat due to prevailaing political situntion in the State it is
not vossible. Horeover the workers ef Durgapur and Saniganj belt
are fully pre-occupied with current struggles ani they also wanted
postponeacnt, Iusedietely after CITCanferenee the old vest
Bengal Committee was converted inte the Stete Coxeittee of CITY .

with Com.Md. Iensil as president.
+ Relief arranged by CITY unions < Sen Raleigh Werkera' Union
alone contributed %.30,600 - CITU directed ail its unions in west
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Bengal te caparkt fonction eoliected fur flood reledf te Peooléd

Relief Coasdttag,

+ ifter 209 oonforence reporting ade to

about 600 union activists, An adehoe Stete Comalttae was forved ag

per decision of the lest Seneral Council seeting, Unity of Action
- Week was alse observed, Keatings were held in Posbay, Aabarneth

ami other places, dedges printed 15,00) , dietrivuted 12,090,
leaflete distributed 15,005, Segort was sent te CITU, ftate
Congerence will da held on 20th, 21st ent 22nd fovamber, 1970,
T would resuast fon, 7.8, and Poh, to attend t2.9 eonference,

At the tine of CITU Conference, aeshershin vag 19,700 apcirst
17 unions, Sone sore unions are costing. Salt Tank vorkarg' Onion

with 3,000 wild join, Garden workers nasbering about 1500 have

formed a ondon ond will Join CITY, at the time of State Caters

eee, trey all will Jolu, datal A cngineerdng worsers* Ontos ds in
our fold now, Oat of AITUC zeabership ineludl.¢ An‘herd Unica

3,520 workers will Join CITE, We are trring to fora aie industry
undon for engincering worsers comprising amell units and will
be razistered soon with a aecberstde of 6,500, fecent struycless
COAT factory worders! strog le wa: led by wa, Ib continued for
120 cays, Sow in evary atrize ds Sovtay, Shiva Jena work on poli.
ties) lings and bresk st-ikeg, “aployers «© sal) and big are

usirg thes, Some “hiv Seca worders hovevor don't oncose the strikes,

Iron strice was for } aontha, Jolg-te was 3% gouty
Supreze Industries 3) wonths, Strikes were siinly ageins’ thy
victinisation aai not for eecncale deranis,



dn tortie ail «4 strides tive tocan placa, Century Ais
({3efhthougan) staystnegtriica, Theva wate tuyrrel betuoen

mpetrosor an A ed supervisor, fo vas quaiarlly disstssed, Benge

the strike,
|

und day strike in Sholapur oncose’ by (ITI Loadorphte,

hota Sovericont ecplogeag! aces camel leowe for ane day,

the strike wig led by Indaseniant geraana,

Haveneper@tsloy eae Afartha list strice the bonrit
referred the qu atdan ofcalsoca seys at to theTxbucet, he

negd Nand Mad preseribed different scale Gor different novge

prsers of tie gee concern, Ot Cie queatlon quantity, eeverege

ate, the Tribune! hes gone one alep aheadof the wagefoopd, “ae
of the eoployers! pon to go to cuprese Sourt, If thet bapgene

first there will te one dry atrdke ay’ later on yortetoepile

dapalgn,

’e ane stil
worst

tn ot comay, In tglucerleg, there
are vortous fryer, LETT LS and lal Mater dev

Potognise? untong, 2 ty Sian: wis be ect ax ouployere! agant,

(hareiya Keagor cena). Mehttat have dnfluanee dn Wdarbhsand

Maratha rorion, [i Scatay S02 de havieganton wdely a Tremtport

indastry.

fy
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Com. Rasasurti sovwe a resclation om Seralea wiich was adocted

unaniuouslay.

ea. Kuttanpa(kmenatacs)
Be .ajor strugle efter Calcutta Conference. Protest strixe

in Kelsr nines ~ for bonus and recognition of the Union ether
demands. Two days' bonus per month wis ‘enarkded,

Unions in Seuth Kanara, Bangalore obserwad Unity ef Action
week, One day convention was organise? in Bangelore. All unions
participated in the cenvention ~AITUC, TNTIC and other unions -
our office bearers ~ in the convertion there were 180 delegates.
Bharat bLectronies AITIC wmion is strongest where we are else
working.

Unity of Aetion week ~ we have realised 13,958.95 of account
of gdaie of fisgs,

Due to absence of Com.Suryanapeyana Hao work is seriously
haspsred. <ither General Secretary or Prasident aiong with Jyoti
Hagu should attend our State Conference. In BMT old AITUC unions
Ras beer gmashed, iiTUC is a strong forces,
Goaspirecy to topole the Ministry of Karnataka by Merch,

Sup eoatacts agcng the non-danara vorkers ere also develoning
in industtial centres,

: 2 In 1966, 9 days' strike in Durgapur, INTC wz
was the recognised union and was in sajority. Later on we g.ined
strength,in Darespur 22 factories. In saaii factories, HOP leaiers
had thelr anions anc then they turned to AITUC union. In 1969 #ll
those gsusli unioss eczse to CITU unions. Asis Sen was killed
police lathis during pepression in 1969,

We had experiences of strugsle szaint loexoul. A yetr ago @

we felt that when CISF woul: be intredaced we would stoe work.
Some desenstrations were crianised en 20th Septesber, 1 te 2%
attendence was there, on Sth there was ao desongtration. After
arrests en 6th some strixe actions took place. In sous shove cone
plete deronstrations and in otcer shops dsuenatretions for two
houre. ‘fter Bhilai eonvention dsuonatration on 7th. Despite impo-
sition Section 1h proces<ion and demonstration ¢ ntinued. on 12th
13th and except Sankey “heel, atri-.e was conplete in other ‘
@actories. There was e general feeling tnat strixe would not de
indefinite. On 19 aud 14th there were holidays, Hovevar, uo support
to AITuc, ISTIC or oC aucng tne worsers.

oa 18th 35° workers Joined duties. Then sorale of the workers —

bezaa to break down. Police repression, gangsterias of rizhtists
anc I#TIC leacers,. “orkers started jeining duties. After imposia
tion of curfew on 20th, eontcot wis lost with thse vorkers. sorkersz
then began to Join duties. % ‘2nd the number of vorkers whe joined
@uties increased substantially.
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During this period, we could acbilise 3060 women to face

policelathiecharge, builets. Good sorale was prevailing throughout the
period. Mardin Samiti held soze meetin:s cf wosen workers and found
the morale high. Young comrsdes faced ail brutalities,.

After withdrawal of strixe aass wictinisation of vorkers in
Steeil Plant. Suspension ef workers due to refusal to do contractors‘
work. 27th was the last day to join duty. Sone workers eo 7ld not
Join duties dwe to dozestic reasons but were net allwed to join
duties. 41 workers vere not allowedto join duties in this manner.

workload ineressed i: every departmeht. Resiatanece to workload
ete. is hewe er growing. In Steal Helting chop they could not show
any proiuction. Cur “xecutive Comittee sember was suspended, All
top officers attending shop but t:ey failed -o boost production. Juse
pension of s:me workers. Sous superindent wes stabbed, Police lethi-
eharged leck-out fuaposed.

Durgapur Project workers d:sonstreted despite repression. MAHC
worters also dezonstratédz for D.A. against suspension.

in Graphite, 21 worcers were suspended. Police cases were lau-
nened against certain workers ani some others are oniter warrants.
Nobody to participate in enquiry.

Dedly labcur introduced im some factories, some demonstration
7,200 chargeeshsets in DSP, 300 in Alloy, 900 in MANC and 400

in Pargapur Project. one worker got 4 charge sheczts.

Opthalaic Glass Project one worker was discharged.
in Coke Oven, they are increasing the production. Inburkt coal

is ppebefci gus ey: dbeslegrense 1eesenssion.ppyene.egy. being dazaged.
AITUC formed union in O5P. Some of the rightist cadre have

joined our union, However, INTOC in some areas gainsed sone sone
extent.

CITU leaders fros -est Bengal state were expected to visit
| Dargepur.But this esuld not hap-en..

lowest. eategory worcers living in villages was our sein veak-
base. & of cur exeaitive union senbers are coning fros Kisan area.
some workers whe lost their land got jobs in Stsel Plant. Sese
of the rural workers were on duty during the strike peried.ie
could not organise resistance during the repression. Small unions
© work is cond.icted by 2-3 lesders. Departcisntal leadership is
mot developed. when leaders were under arrest or U.G. 1t was not
possible to conmtaet the worker: in those factories.

Our sexbership 22,00. and the membership of the INTUC 6,050.
4VBdeclared lock-out since 13th. Henagezett refused te pare

ticipate in the tripartite mectings. “anagesent tried to f-ra
the union with AITUC and INTUC, but failed. “e helped thes finan
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financially.

Ga "3th, we collected 2,800 end some grain alse collected
for flood victias. Help was given to People's Selief Comsittes
end Kisen caeiti, ,

Froa the CITU, platfora, sose boexlet should be brought out.
In Delhi and Besbay, denonstretion of employees of Hindusthana
Steel Offices organised by our workers. in “hilal and Vaag,
denon trations vere orgsnised by workers in supsort of Durgapur
workers.

Com,ShentiBose 3 Leaders of RSS, 12th July Committee and Coa.
Jyoti Basu visited Durgspur. <e wera not getting news reguisrly
erom Durgepur.

Ié was herror of repression. Police were not killing the
workers but lathi-charge, beatings etc. were beyond description.
Some of the comrades were injured by Durgapur leadere do not

.

know Ghat acturlily happened.
wRe wouan toid ae that her hashband was beaten by police in

front of her. Pujari of teaple told me of nis serture by
police. somen resisted the police repression an one police officer
had given in writing that he w-wld not resort to repression. one |

women tol: ae how she joined tie struggle,
“hat we nad said in CITU Conference about the rightists h4s

proved to be true in Surgepur. in “est Senval, the Sagineering
workérs struck work on 3rd je tember. Leadership in Ourgapur
ahould conyider escut the a.tire strurzle self-critieally. It is
not correct to sey that LitcC has inereased its influenees during
this period. Bole of the rightists showld be axplained to worzers
ail over the country. A dey snoulé be o&served all ever the country
to explain the striggle of Dargapur workers,

Political strike wes opposed by the rightiste.
Wwerkers lored thcir union like son, but only 17? thousand workers

live in the towns. In vil’ages, there are some workers wiere sur
work is weax. In the uniong annual report, this agvect wat nuntts
aentioned. The morale of the sotive cadre iz very high,

Hajor working force ranging from 17? to 35 yerrs of age,

EVéSiNG
3rd August, 19°70 at &'22 7.4m,

Com. Unanath moved « resolution on the Sevands of Sagar Wactory
workers, vom. Pandhe aored a resolution on “Nepression en fafasthan
workers, Passed, The se:ting then ecomtinue?d discussion on Seneral
Secretzry's Report.



Report of General Ceeratary vas net submitted in writing.
In fature a written report should be cireulated beforehind, «hat
ds the position of CITU vis a vie ATG shoula saves been wene
tions in it. <nether we have gained since last ecnfersnce has
to be asseseed. Certain vesk centres are there. what steps are
to be assessed, Certain weak centres are there. what step: ure
we going to tate te strengthen cur dase in thise centres, Problem
oF unity has agsuue. graaber laportas
@3¢fieult due te disruption ant
ther no unity 1s possiblest tie tep or anly rank anc file unity
is 3ossible * “ertain emphasis aust 52 given on the question of

cxrds were issue. food the party offic
Distriustion Letwiern bor an? the
be maintained.

buidding unity. Selegete
in a certain ectvention.
Masts organisetion showid

oe

it is veco.l.sf.
systematic abvine breaking. chee

“We are also working for «uritet action. Reli Maxherise Group
eof isi Jo has tip -erte all major strugsies in “eng. in «ngle
neering strike or strixe c? thth July. Thle group sup sorted as.

1@ have heen able te utilise factor for preventing thea
¢GCownuneal riots, The rig: ‘Late ow’“2 threatened te duit S24) after
we Joined U'TU have now restined in the union, This factor sheald
galsc be meted.

A ressilution shoals se passed Uy the serging committees o4 the
Piseontinuanes ef the Jute Cowmlssion.

\

Ghatteries3 Sous centres] gsidinee ana interwention of
is necessery on industry-visce probleas. ve have not been able

to de so uw till now, “ither Ciod should have office in Pelhi\oF
gone M.o, should be inecherce cf thia teak. The question of ianlee
sentation of “owl wage Boerd shold be taken up sore sertously.\
Many recoumzendations accepted by the Governgzent are not imple-

A

mented. "et Code o° “4eeipline sansgeaent does not accept. Since
the usnagecent alse does not accept the cede we ehcnld also Hay \that we are not a party tothe Cede.

Because ofverruris tion in colijery areas wrkera are scared. |
af are finding it Jiffieult to work in sueh eonditions in suse
Breas,

_

e@ should have an all India organisation in Coal industry and
sosze steps should be taken in this regard.

herd se : «egt “eogal is now knewn for enginsering
tustry. The "“nginesring union worked through some federative

organisstions, which sade reprasentations before Trivanals, Connd=

Ybin

esions. IITT has allegiance of about ore “lakh workers, "ngincertive
industry has diverse character fros waitsef 10 te units of 19-15
thousands. f0 eresnis:tions neve developed their own Vederations
which fought aszong themselves aa well as fought together. cut of
3 isakhs of engineering worGIS we “uyd ome lish and the rest

|
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together have about 50 thousand, the INTIC holdirg very little.Stili the anited action by a federation 42 » creatnerds

“@ Rave
great reputation but our internal orgunisition is e808, Ine
AITUC faction is also in our Federation and they aay separate in
the coming « nference of nginecring Feteretion. «@ have cord
pisnt level unions. fut new due to standartises issues end agree
ments on trate level, Henes ne issues could be settled at pisunt
level. Unless there is industrywise TS aovesent there is mo poszie
bility of raisiig conditions of services, *% oresert plant level
econsciszusness dosinstes our conselausnecs vhich is a har‘le in the
development o° industrywise TU sevegent. Last time duriog ‘PF. Gov-
ernzer:t, 8% bonus wos obtained, But this yeor we have not beer able
to gain muck. In Ungineering industry, bonus mowenect on industry
wise basis ie not possiois. In the mediua sised factories ssxe
bonus agreesent is poevible. In sess cases 20° bonus was alae netd.
raf : : : ihe Feports given by comrades gre useful in
many respects. Uur unions and cosmittees are aore or less on carrect
lines. Eich experience of ‘entl Nadu wes given by Jaaneth, "at no
eonclusicn was crewn.

The reporting shows tunt in every industry we are under cons-
tant attack, © si workers kereferily fought again:t repression.
Sponteneous strugries acs of crest importanea in the initial stetegs,
Despite disruptive rele, refcsruists sid revisionists are still
compelled to aqoxe together with us. in Bengal, we united vith
revisionists on engincering strike which ahoews thst we do not
think thet pos:ibility of unity at the top is axhausted.

The total resistanea of working cleas to the bourgecisie is
g@ueh more than whet we are dain. at presert,

the ruling class is aysteasticaily iryingte ixpose new res-
trietions en ine warking class. “he so called jadependant «-schi-.

_ nery suggested anacr the induatrial feistions Comissionazs x is a
Gevice to cheat the workarte. Coapulsery. arbitration. is ceils:
daposed of th: NOFKE

THe
The ineapacity of the reling ‘elass! toto give

consesty.o0
is also.during this ‘portod. .

In Siligur., Alipur Duar, 8.2.Bly. and Durgapur = the ‘paling
elesses rely More and more on leeal bureaucrats. The bureaucracy
is texing more and mors initiative ane

coming
vut in tha

openagainst the -opxing cls a6.
All the’other agencies in the TD novenentis especially the

Fight are) being,utilised bythe Gevernsent to disrupt th
movesent. the.‘ability of the rightists to confuse the masses
should dot be und:Peestiaated.

Durgapar strug.le was vory rerole. A eontinucus strug le
vetween the workers and the 2a genet on Various issues. The
factual exposure by Durgasur unicn, sh:vld be popularised whieh
have exposed the authorities well, Pelities1] prajudices created
by toe Governuent a.onid ie fanent and workers should be fought|



o Me
and vorkers sha ld be fought and vorkers should be educated,

Durgapar vas the foreal point of all the steel vorkers, In
Bhilai, Rourkela and Jaashedpur ve could build some newenent,

—

In Rourkela we could even move the fharkhand vorkers, In steel
pogoblatiens Durgapur wilon vas playing deportant role in gete
ting higher concessions, They fought for reducing the eetegore
ies ete, |

Thousands of vorkers taking challenge of the poles, 15 thow
sand police laying shege encircling localities, A nev phase of.

abraggle in fusing repression now started in our cogntry,

The CITU should new attreet nev trade undone, CITU bedles
should alse tke sore interest in working dn unders where ve
are in ainority,

In nertaie important sectors we should fusediately penobrate,
and aust take the CIT0 Yeolegy te the workers, ve should Covelgp
a plan of future work,

Whatever teagorary set-back cones we should be prepared te
rise agein, 28 Durgapur in tvo shops ve have sgeina brought
rkers in action, dven IsTue workers joiced tae action oni a

comaittes vas foraed,

Tn Kerala, in industrial belt ve are weak, In plantation ve
have von beth the seety in elections, Hevever, railvay workers
are neglected in Keraln. ie have to devote core attention te
dnduatrial eress,



fn the recent past, toe tight be deedat further
but ve shoul not undersestiaste their influazes, Ia docbay,
Hough She Grad Kasagar Union office was eloaed for nenths,
apuld net function in the union, Soustiaes, worker is dapressed

by wrong politica and still de having influence of the rightiats
due to other precaccupations, General Secretary gould not subalt
the veitten report but this vould be corrected dn future, The
baste duty is of the State bodies to prepare and subalt the

report to the centre, Without the Stabe reports the Central

reoort cannet be given, Only thus the centre ean function effete
tively gentrally,

Milk Lis

4

tn the vorkers vare not prepared far the strike
but it was foread on then by the police atrocities, But, once

the atrike sterted the vorkers fought resolutely, The Railvay
rheva got assurances fron the Mailvay Minister, But the sinioter

waited to gat out of the assurmigns on the ploag of axalites
activities, That meena the Government will continue the offensive,
We will have te fight back, In $,E,8, the rightiste surrendered,
Workers are realising it now, Tut the CIV leadership dg not evle

dent, the electriffieat: vorgers are telng thrown These

people vere wltiaately eoapelled to resort te action, They vere:

y,

be

Jailed,We
took up the initiative to protect those workers vhohave worked wie...
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for 15 or sore years, fut Keilwsy wants Largeescale ratrenehsaant,
Chey want te reduce the 16 lash streneth to § lakh oy increase of
works Length ani eantomation.

She GYeunigational position in reilweye. Im Southern Fail.
ways tus position of cur unions is becesing diffieult. Sur effac
tive aeabership is 15,500 which is lewast in 24 yeera. we have ta
Cigna: agains+4 2 reeognieet untens (PSP/ISTUS). The rightiste are
jolning the SPunions. Firogen's “gane1) is Bhere but t ey are
not yat prying subseription ar. oo felt the need far fersaing
@ bowelunning Staff suserfetion. In Vijayawada, 2000 drivers anc
firenen » rtiecipated., “orki:e Fresidest is ocr supporter but the
President, belengs te GSTUS. The righisecs helped the IATUC aan te
break the organisation mt ve preserved apity by Raving soar cone
promise, fiow the presarvation 3! tra arganisstion sf xme depends
on the vork we do in “he

AlleIndiea Leco-nrtisans As-oeistion alge is under our influe
ence. «8 felt the need to enesurage category wise organisstions
amé etrrt st rugkies,

In Yentern and Southern ‘silways, the vevisionists sre tryisg
to fors = new All-India Centre of reiiway werters., <~e should have
seme definite atand of vailwuy works # movezert.

In Zortistn “atlway, ws fevisicatstsa are forming a new anion,
Sothe AInY and AMIR are Aiseraiited ia the zone. hare net star.
ted any rival union Out aiscurnsaia, tiyal untons,

Tae AIRF raily om ovelhi @ ~ big wmebilisation an: slogan of Dange
*‘murdavad‘ wes given, Sight 2.°. 4s noe fn a a te fora e new

.

Centre, Melyanisuaderas tained to we atgut working togetbh=r,
& seating of comrades vorking aeong railway workers should

be held to discuss war Lieto of aprreeeh,if possible, we shorid
form 2 Tederstion with the righvists.

lo had a disenssien wich Hands, 3 eue-ested that the untons
which Aswe o bass aaong She vorkera taoald betallied and a forzula
shouldte evelved scoerdin, tevcgpition to different unions asaong
railway vorkers,

ad QTH SCTOGSER Sorting me 5 &
Me

Discussion a Tonetdintion etetted.
3 3 The Lies of awaneipation of the working ciass

ehowla be stated properly. sorcing class cannot be emancipated with.
cut eaancipation of the omtire suctety.
ces.STh.: This becomes « generel view point. I heve ae obtection.
You decide.
Remblar ¢ «e are a Contre of ‘race Unions, Is it necessary to eniide
sise eleainstion of eapitalistic exploitation 7 «6 nes4 not go far.
tow. BTH : If the workers 4do nat fisht foreliminatian of capitalistie



expioitation it wit
BESBLSE, 3 Fropases

Aunt.tics.
ameaneénIt progss

acceated.
Clease 3A = “couplets accermtindts om

expiott:tion,
appin Oy} nat.selena:
Sapcaet ior. not ars

Rix Sucaer ¢ i- ather sections

= 26«
hav “UY aovement.
£ deletion of eanpitalistie esploita-

2 pefleet or tre
gend 7am reSs

Sgdhin Ramer anid tidsasendzent vaeas by

go tus soclety Pros all

The lettape CAT] ahenit be sarellel in the
eptel.

flag.

‘ingoribed vertically o. the deft sista” shouid
Of cgnwhe aa wos zide.

In Ceetion

Whe “hile supporting the gemeerstic ¢cumnis
Leferbe adied in sghaad

jemocratic Aaneticoninve,
ay #65, faded srovle

its bediey. This wili «2 ansgred py the
delete “wharewer representation,*
or ths

wotiig.” and
Lestead

peinta®,

ef veyle." ghowld be ede,

oe. ELVen adotuate representatien in all
mothed of cwauletive

“or? eicoritias® ree <erd "strority” view

geetion 6 2 Ho amandvent,.
Hes Gerd wotdi: it wus 2445 that winority in the union is

gucoressed if tiie curd voting.
rienwee be

split.
s IF I nave a wuior. an. the walige of woting can be

Bareiet Cami voling cann ¢ oe split.
PK

the delags
& (>
Ota)
9a)

Age
Eleation

we gshouid tad@ vorie@ @h the of strength of
hea. (caré@ votaers.
delete the

Presifeant aon
vormt “"norari*,

with Georet Pry.
of Sereren] Toewneti2.

Tne @leetion will tune place wRile taking inte account the kez
totel menhersnip.

Sugee@etlion we
should bs dne@luded fn the
j [oi it ia a wrong principiec to grant representative to each
State irrespective oF

GOA}

4 at leost oie peprecentetive Pro:. eath atate
f nn ge

©CSE OWE
rtte UE Ak Le

S80 rSRLD. 4

ia} memebieke suvatitu@waa "anc* fur *or®. Delete "election
through cuaulative voting".

goa,Bir

after Section

“Selete para 9 and subatitute « new seetion res byee-laws.
sugcestid thet every st-tea shui’ be peraitted to

hawe Constitution. Com.

agree with the opinion of
Sires Sosy desired to nota thot ne does not

“he HERDS
1 93, acc @ few secticu.

the State Councils «aay frase Dye~-lawe for its fanctioning
OF tHe CUT,

Slause 15 stands as it is.
Clause 1%{e) delate werk after vhere ......ecounell).



lis

visuse 16(4) delete ~"any contribution secose due"
(44) delete “or levies”

In gactian 2a Ciseiniinary actives 29(a) delot “er levy”
20(5) oefore takings sushk action the perzon eoneamed

shail Se giver: opportunity to explain ods sorcunte
15(e) where union nays only +.20 then FOL share,

The Constitution a3 asended eas -taphed unanfiacasly.
It was decided that, Surgaoar ruaalution «outa he redrsafted,

S@pression against worters sheuls be bigshtlighted. Kaweg of arrege
ted leaters snould te aeationsd, “ele a2 rig, catmists snoald
be wentioned, - “anger to srcotaction » mases of obiier comrades
Should be zentioned,AVE shovld be nentionet,

Et war agread that e pauphlst of Surge sur be pusli-
ahed se esriy 23 vossibie,

Tt was ceeidsd that Curgeour “sy gicaleé Le chaarvedlell ever
the cuuntry,.
HONGLEHRIa ow t Cnii for tesen urd trea the vrisn funde en-~ald be
Biven on beheif of CIT, Tio wes surcarte® uhotkher a nomeefficisl mam
ce chthea ou be Corde to donne oo Sprasgive action
gneuld oa oc oslovera.

ihe @acting howavyer Peli thit tulere wes ne pesahbility of foratag
Sucn cosaittee but a.m ayaholic se nteibettear to Dargeour unions
by ali Lhe soey 8 sus. lo wi ws ftreetly.

It was dacided to t Tat Sovesbar shou.id be observed -¢ Durgapur
Dey.

Toa, Vandhe moved tre reselutis wo “nouctplal Relationg
som cator:,

suggestion: ior daporvadol. Instead «J rs visicndista™ the
“AGS loadership™ should be aeitioted,

Cospulsery arbitration «aid usrning ohri.e evonkc be Nighiirchted.
Hajority decision are bindine on vor oye. “his shoult bea snarp<

ly brought out.
BoneJusielel .sabersa in the naac af exerts, The eharsetor of

pPrwestotoyar represeoteth us oh 2
7 og sock tanet, Vaeeorritisn

oy Velloh vhosdd he oaphusdsad. cue Quloue .oLpa.adbbliaty iven
on the fudge to decides in andustrial rebeiians

The revisionists Pace ts Perce with the Caunte
ssion,. Andhra betrayal. C45 and role Sioul’ Le oritieiaed,—
w@ Bhouid Se precered te ave dciat action t:) Sirnting thi¢g aenace,|

The aceting suthoriges the Ten-rml Gseretingy to contact otner
tertrsl "OU oreanisscloms cist Ler@-cs 2 weedour Borlinesrtory
Gronos. to fight this fapending leorieticiion,
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Coa,-sehier aces rTesolutio . Mativer werkers, “sn at aunande

mously,.

CR) SAO LOS Foo Pat deR O° Bors aia Fly eaxsual labour, Couth
Ventral Wy corkecs, “isleni ly werehurs be oenvionet.

Passec unaniuously.
Com evallavivan read -egoct of ‘he Credentials Cossittee

which wos adopted unandeousay.

Soneranjassey resad mh resviaiicn wa oreelangs to leaders
who era in jail, The resgolati.ai ase? ananimcusly.

et“G0, Gh .aP Aheher4 ee Sugreghes sove lesravesents in the Reselation
en west Vengel.

Birefle’oys glaring instaness of repression she
The repression was a°tsoccon Ceti: the “Srbtish digs. “o my
that aurters were cuuittioad by police with “he body at eeewill not be correct. “Oroezcing oved’ of roviniontats should
changed. ihey anc are in allisnece with Csagress. “hore
is ¢c ntroversy do Mesrlite ean.

3nbs #iven,

strays?

iiren “Woah 2 e@ beVe trvurwticg thst soltea are helsing “oxslites.
fo 32) SePares Gaines of the noyeuent sicald bec sentiened, ‘#x1tile
Jute, afiicering wtros hes

°

Lobin Thettonte: + Megisterce to t @ Jee. tele should bs sentioed
Gly Surgamie has bee: xtetad bat ether oleced hive -1se launcned
struggles, Ylolstion of feo. ts,
eubrid Mylites Shoathury+ Aertion shonl4a be aude -f Right
and forward “lock an? sostior of Hnanlice in sest Benesl.
Shanti fn tok : “hy this distinetion betugen wexalites anc anti-~
social signents,

it ws saercided te ret aft the reselation, Passed unentucusly.
oon, * Tauaeort2, acted toa rgsalaticon om %.°,?Prest‘entiel Tule.

Paabed cnacimously.
Coa, Praceian Bao acved s resglutic:n on Land Refors.

Bint The purpose o: the 5114 ta Bliehaignt Che decisions of bhe
recent matiag o° Chief wistaters. Sering t1Lisions

&: the righte
ists should be strensthercd, tarlider port shoullt ce sentioned,

“Ke resglution shenld tu petasted in th li ht of thuse suige
estions. fassed unanimoasly.

Com. Harem Ghosk a resclation on Face Tsrabtssten,. Toe
resolution: passed unsndagusiy.

4 Jee. Tend a of resolutaone to be woved and redrarted,
F ‘1, |

Bank Nationijesation
2., Sasor, Aayon
3. Neii:melisation of ident Bailways,.
4%, Greetings to verious strucgies.

/ he resalutions passed unanimously.
Come haxugaurti noved = resolution en Andhra indazirial Selations

f



he 29
There ahould be call tg ather te fighte the FALL an
the Agsembly.

Ths yerolation pescet unenisousby.
temSomoimartd cusveste¢ nrogrssdwa of Stete contearence,

Aernataka 26 27.
Pendh noe eS, TE - PO.

“rs, pire] a2 Pe

sadaathan boy. 13 = 15,
binge Mac. Toon 4%

Com, Sagar “uchartes sug.eshed «* @€@cting of Ceneral Towneaaas early +5 poe.tba.
IG wos deed ad sc neis Caner Comal’ ar tlag on 2 t waak

of velrasry in hangar,
[6 Dadustery ranoris 40 ves deetic4 thee uring the sert

Gene:-al “sumed] meeting taste staal4 be a provision af one day
for ditqussion by industriel gronss,

Tt was anggested tet an tutuer uct Tyre Industries fer the
purpose of forcing Setorrtion wa shou.@ “ave ome diseuesian,

it wre decided fh ot Feetsy anton should convene ues tig
of ail rubber unions in “uatey,

Com, eshte Ghoeh gor cretet ti-* gartein CPotPudeg ghoul? te
given reseonsibility te aluty the dnrfustrys

Honmeraninn Hoy = PROPEL,
Merb ney aa erg c& “e ta lasering.
Toedn Onathard se Des,
Kolhatxer Eyre = Threpar.
Fann Payran

298, CMQsuatio 2. loflel eo ebice of Senered -guncil,
veersterdat sha:ia co guthordae to invite certairc perxre casto atvend thee meet on,
eect ahs Cigar Seyrs mmettn- ahock oe ocnvoned. Convener

te be apeeintad Lebiy on,
Soae taurades rokiad the question of starting of bulletin in

mmigilish,
a% wes deeided test builatin dhoile@ be brow he cut as early

aS possible,
Som. #7, Aansdive ten sumed wu the meeting.
"Gn BoHalf cf -urxing Coumities aseting 1 congratulate the

Fajastisg@ tote Canwittee of SITS au¢ veluntesrs, the fajasthen
Tus, ars feeling reoression cf Rirlas. You nave mide g@oo8 errange-=
ments ‘sr curims Li. © se :cafieent that our sovezent in
Jale@Ghan will cantinue to graw in fture."

The meeting enacludsd at PLM,

10 Ae
OE Es OE een ee. Ve



‘REPORT OF THE CREDENTIALS COMMITTER

*

1. Twelve applications forms have been received. State-wise:
4 from Tamil Nadu, 3 from Andhra Pradash, 1 from Himachal Pradesh
3 from Assam and one from West Bengal. The total membership of 10
uhions is 5438. One Union has not given the number of members but
paid Rs. 20/- as afplication fees. Most of the Unions have not sent
fully all the information and papers required as found in the Annexure.
Affiliation may be granted to 10 of them, subject to the requirements
bowing fulfilled within 2 months. The eleventh union may be granted.
affiliation now itself.

2. Since many of the State Conference are to be held within
the next 3 months, and the Géneral Council or the working Committee
may not be meeting within this period, we recommend: that the CITU
Office bearers may be authorised to grant affiliation to new unions,
subject to all the requirements being fulfilled. Then only new
unions seeking affilation can be allewed to participate in and send
their delegates to the State Comferences.

36 Before sending the affiliation papers to the CITU centre,
the State Secretaries must see to it that all the information and
papers required for affiliation sre sent along withthe application
forms, under the coloumn" Remarks of the State Committee of the CITU"
in the application form, one more clause regarding verification of
all the requirement by the Secretaries, may be added, so that nece-

_

ssary delay may be avoided.

A. Nallasivan Manoranjan Roy
N. Prasada Rao Suhrid Mullick Chewdhury

K. Balanandan

TAMIL NADU

Amount
Union ; MEMBERSHIP Paid Remarks.

1. Hindustan Teleprinters Rs. p A copy of the
Employees' Union 891 89.10 first page of 'E!

Madras. form return for
1969 must be sent
to the CITU hy -~

this Union
2. Madras Peneil FactoryLabour Union, Madras. 150 20.00 This Union must

send copies of the
rules and consti-
tution,"E " form
return for the year
1969 and also the
list of office-

|bearers.



3

tion Memoership

12, Gannawaram TolusMotor Transvort ob
“Workers Union
G3nN4wa ram, office-benrers and

Amount Reme rks
Paid

3, Tariln@du Elect,
Board Vorker$ The Union must
Mion (Cledurai~ 25O 1 Nil pay an affiliation
arnad systems) fee of Rs, 259,16
‘Madurai,.

uy Shencottai xtile 200 20,00 The Union must. sendYorkers” Union, ; conies of union con-Shenkottai, stitution’ &’ from
. return ind list

ol of fice-bearera,
5. Rickshaw dorkers”

.Union , sajamundhnri. 245 Nil Tie union wust send
coules of the rules
ana constitution,
1ist of ooffi gesbear-ers and the £° forma
return for che veari250, An 3¢filisation
fees of ks. 2h. 502150 must be remit-—ted.

6S. Godhavari National 60C C.00 Tne Union must sendTovwseco Co, Livour ccooies oi the hnles
Union, Biccavoele anc Constitution,dist of office-

bearers and the
. statement of accountsTIMACHAL

_Fracesh 7, “imachal Pradesh
Palesar Mardoor -No 20,00 The union wust sendSxta Union, information copies oft Thles uneJoginder Nagar Constitution,‘Eh’

form return and iistof office bearers,ASSAM
5, Bilasimira Beedi

Magdoor Union, 175 20,00 Tne Union must sendsllasipara, copies of rmles and
Constitution, listof office - bearers
"a" form return forthe year 1969,

9, IncianO xycen Enro-lovees |
Union

Lissur, Guuhati ~do-
10. Sadan Gauhati

cha:magala Karmach- _ The Trion mestari saneh, Gauhati 163 Nil send conics of Riles8 and Consititution,list of office-bpearers and statement"Bengal or accocunte,
ory ag May be affiliated

The unionmust sene
cooies of Fules and
constitution, list
statement of @ccount

Li
thisASY wer

Agen
Nacar coh rare

ECLOC
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CRNTHE OF INDIAN TRADE UNIONS
Executive Committes Meeting,Jaipur, October 2-4, 19 70

Information . Document - 1

REPORTS OF INDUSTRY-WISE MEETINGS
DURING THE ALL-INDIA TRADE UNION

“QOR FU AERCE, |

Delegates from asveral industries, during the All~IndiaGrade Union Conference, denendsd industry-wise meetingsof. del-egatcs to have preliminary discusasons on co~ordinationof CITa.activities. Accordingly, Presidium decided to allot sometime —

for the industry-wise moetings on 2th May, I970.
Due to ehortage of time, comvades could not work out indetails the method of co-ordination. Many felt that furtherindust ry-wise meetings were necessary for the purpose,

Sone, reports of these meetings were received by the Oen-tre from the comtonors of these meetings. They are being re-_
produced

hers for the information of Executive Committee mem-
ers,

Plantation Industry
OP cay

‘ #A moot
ing

of comrades working in plantation industrywas held on 29th May 1970 in the Ranji Stadium pandal. Bom-rades from West Bengal, Assam, Tripura, Mysore, Tamilnad andKerala attended the meeting.
All the participants in the meeting felt the necessityof co-ordinating the activities of the CITU unions in Plan-tation industry.
To begin with, comrades suggested that two regionalCo-ordination Committees of CITU unions can be formed. Oneof the unions in North Eastern region and the other in Sou-thern region.
This co-ordination should cover not only tea planta-tions but ali other plantation unions,
Details of the nature of cosordination could not be

discussed for went of time. However, comrédes suggestedthat it could be worked out in another réegion-wiss meetingof plantation comrades.

Comraded from North Easter region suggested that Oom.
Monoranjan.Roy should be entrusted with the responsinility-of taking further steps in this direction.

The meeting suggested that the Centre shoud take iM-tiative in forming such co-ordination committees, ’
Sd/— Manoranjan Poy, Convenor,
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_. Tyre and Rubber Industry

es ees OD ee

& meeting of the delegates represent ing fyre and Rubberworkders was held on 29.5,70 after the Session,
Corades from Dunlov, Inchek and National Rubber (WestBengal), Premier Tyres (Ernakulam) and Cee% (Eombay) attedndedthe meeting. Comrades represcnting some of the emall rubber

factories of West Bengal aleo attended.
After discussion it was decided thas 1¢ would be left tothe decision of the Execufiive Committees nhether a Federation-was possible to bp fommedsin which both the Tyre Werkers Unionsand Rubber .Workexs Unions; were to be inctuiad or teo separate=Federations were to be organised.
To find out! the posbibility of foming ‘the Federationsa Committed consisting of comrades representing Tyre WorkersConstitutedwith the teliowing comzaces :
I. Com, Dinen Bhettecharva (Convenor) = Dmlop
2.:C6m. Gopal Bose - Inchek

Con. Sourin Aditya- National: Rubber,
« Com. Ravindra Vath - Premier Tyres, Exmnakulam -
5. Com. Pareira -- eat, Bombay. -

Com. Paredze
stated in the meeting that Firestone TyreWorkers Union will join the Federation if itis formed,

Sd/- D, Ehastacharya, Convenor.

—_ age ae OY et es,

Bidi,. Tobeoco and Cigar Induetry..

Delegates connected with Bidi, Tobacco andCigerattes &
Cigar industries met on 29.5.70 and resolved unanimounsly thatthe CITU shou centre should take initiative in organising anAll India Conferonce to form an “11 India Federation ard to

yala
, partioipated in the deliberation.

guide
the movement of these. rorkdamc. Com. Hdd. Ianail moved .he resolution which 72s &ccented. méenimously.
The delegates from iest Bengal, Andhra, Tamilnadu, Ke-
Madhya Pradesh and Bihar cenrected with this industry

Sd/-- Kasal Sarkar, Convenor.
an a ee ee ne ee ee ee ne nes

RS cite aes aay, At me ne ee

Papér Manufacturing Industries,
EE ee ee ce Sah te De Oy ae ene wey

The repreeantatives of the folhowling tindons joined in
the meeting under the Cheirmanghin of Com. Md. Amin of West
Bengal :

I.
rs

N
O

U
t

Bengal Paper Mill Mazdoor Union - Raniganj - West BengalStar paper Mill Mazdoor Sangh ~ Saharanpur - U. P.
The West Coast Peper Mill Employees Union -

Dandeli - Mysore.
Seshasayes Paper Mill labour Union, Salem, Tamil Nadu
Andhra Pradesh Paper Mills Workers” Union,

aaghundy, Andhra,India Paper Pulp Mazdoor Unicn, Hazinagar, West Bengal,
Bengal Kagazkal Wecdoor Union 'ryP.M, No.8), Kankinare,W.3. ys



ip
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.8, Bengal Kagazkal Mazdoor Union (T.P.M.No,I), Titanagar’. ¥. 3.
9. Zastern India Speciality Papers Workers Union, Rajpur, "

Qbjieot of the meeting:
The object of the meeting was to form an All India Federa-

tion to have co-ordination and better understanding among theworkersof the industry and to formulate future programm for
unity and struggle against the common enemy and specially to make
&@ parity in the existing uneven wage structire in between thedifferent mills of the varous states of India.

It was suggested in the meeting that a preparatory commi-ttee for the formation of such Federation is needed immediate-ly and the Chairman suggested that he would contact the GeneralCouncil members of the C,I.T.U. before forming a such Committee
whi ch

he would duly inform the delecates by the end of this Con-
erence,

Sd/~ Md, Amin, Convenor.

Road Trancport.

Feport of the meeting of the Delegates from different states
representing Foad Transport Workere Unions attending All India Tra- |

de Union Conference on 29. 5. 70 held at Ranji Stadiun, ,

The meeting took place at the call of the presidium. The
gToup mecting of the delegates recomended in favour of formingAll India body for co-ordinating and leading the road transportcme movement from an All India centre under the banner ofeL.T.U. ,

It is aleo dacided that the comrade Sujit Das who acted
as the convenor of the meeting has been entrusted to keep con-tact with the states,

Short reportea from some states were placed in the groupmeeting on the movements, probleme and charter of demands of the.
workers,

The said meeting recommends to the general council of the
CITU to prepare a report and charter of demande, on the basis ofwhich an All India movement should be developed. through an
Tndia convention. In this convention an All.India body is to bs
eet up.

‘Sd/-Sujit Daa, Convenor.

Rayon Industry.
|

Se te wee cate wee TEE cay catty ep ew oad a OOP

Delegates from several unions of rayon industry met during ~

AITU Conference, on the 29th May, at Ranji Stadium, and discussed
their problems. The meeting resolved to request the CITU centre tocali a meeting of all unions working in this industry, sometime .in July-end or beginning of August,70. Each union should send I,or 2 delegates for the meeting.

The meeting will dicuss the present wags-structureandaction that ‘may be taken to get the Govt. Report on ViscoseRayon Industry implemented as early as possible. ,

i Nae
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Engineering Industry.

i Representatives from different States, who are working inengineering industry assembled at the Conférence Pandel on the:night of e9th May,70.for about an hour.”So, novfactual report oo
could be gathered within such a short time except some glimpsesof the wages, rates, numberof workers etc, On the nextday somewritten reports were received.

‘ The reperts gatherd from the represéntativesare stated ..
belqwi-

|

SHT RA: :

ons are not fuctioning. In most of the engineering units P.S.P,
along with I,N,T,U,C, are doing some trade union work,

; Only in some small concernsour unions are functioning,In fact, there is no movement forwage-rise. Last year, when
there was & big wage-rise in West Bengal, Bihar and other oen-treg of-ergineering industry there was no movement for wage~risein arashtra,

.

; In and-aroumd Madras City there are about 50 to 60-thow .

sang, engineering workdrs, The workers have ‘improved their. con-.. .cition in regent time. by united struggle, The minimum qage hasnow ;reached to Rs.200/~ per month, Average production ponus is.Ra. 50/— to 60/~ per month. 4000 workdrs are. employed in Ashoke
Leyland Factory and about. 3000 in NAVaFactory.-
PUNJAB :

|

”

Unskilled .worker’s wage is Re.135/- per month,
In give projects there are 48 thousand workers in threeshifts, |

:

eBIHAR Be |

» In 72concernsthere are 8 to 9 thousandworkers. who’ wero.formeray under I.N.T,U.C, of R,&.P, influence are gradually com-
ing ,closer to us. Wagesare incredibly low. In some small con-
Gems wages are Rs.25/— per month, Bonus is also paid less than
the ,statutory minimum of 4%. In some concerns bonus is 3%. Ge-
nerally the Honus is low, but it is not more than II% ,

, In big concerns minimum wage ie round about Rs\200/- permonth. InBihar there is no ‘influence of Dangeites,
WEST BENGAL}:

|

. ‘Separate report will be submitted. . — oN
i THere ‘are: about II major units of engineering industry

mostly rum:by Public Sector and are located in and arolund.Hy-_

i There are some big engineering concerns in which our mi- = oo!

derabad. In most of the units one or other wing of the, IN.T.U...C. are funotioning,. Dageites are aheo functioning in E,1.6.L.,-
PRAGA, KRIGHI ENGINIES (Private). H.MyS. has nait in BAL, we.have groups in four units inoluding H.M.T, Names of Unions withnumber of workmen and affiliation of Trade Union Centre Gg

AD
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are given against their names :-
Heavy Engineering Corporetion. Ranohi.

In this Public Sector engineering unit of about 18,000
employees, 4,000 are officere and they are not workmen. Thereare 7 trade unions but only two are real wmions worth the name,

N.T.U.C. is recognised by the management. We agitated against' its agreement. with the management in I969 which culminated in-
to gherao of the Chairman of the H.E.C. for I2 hours at that ti-

.me, But, ultimately, the management in oollusion iwith the IgNZT,
, U.C, wnion was suosessful in breaking the unity of the workers,
_ Our Hatia Mazdoor Union has 1200 members, The present minimum
wage is Rsg I95/- per month.

The Trainees also launsched a struggle and atteained some

A great and historic battle was fought by the security'

guards by’ Dhama™~ with their family members before the manage-
_ ment, This struggle is popularky called in Kanchi as‘ Sepoy Mu-tiny of H.E.c. After an agreement between the security guardsand the management the struggle ended in victory. The leadershipof this struggle was under our fnfluence,
Shree Ram Bearing Ltd, (Shree Ram Group):

750 Workers, R.8.P, controlled union, but some of our
comrades are members of the Executive Committee, Secretary ofthe Committee is our Comrade, Minimum wage is Rs,129/~ per mon-
th, The union gave a call for 1 strike demanding higher bonus,

. But the management deolared I0% bonus and thus averted thestrike,
In addition to the above two concems there are about

2,000 workers in several units spread over the vicinity of H.E,
C, among which UshaaMartin Employs about 750 workmen, The im-
mediate main problems in these small conoerns is to implementthe Labour Laws. we have nro organisation in this belt of small
concerns,
JAMSHEDPUR ;

There are seven major engineering concerns in Jamshedpur.The names of the factories with member of the workers and mini-—
_
mum wages prevailing are shown against their names:

I. Telco, 22; 000 200/~2. Tube 4000 190/-Tinplate 5,009 185/-. Tyre Product 2,000 180/->. 500 180/-6, Cable 3,0C0 195/-7. Jemco, 500 I6G/—
Besides these there are other allied industries employingabout 10,000 workers and 8 small engineering factories employabout I,000 workers,
There is no wmion here which is ocontrulled by us,

_
im June. 1969 struggle started in Timplate for implemen-tation of worker side recommendation to the Wege Board, Gradua~lly, the movement gained mementum and, Co-ordination Vommittee

was, formed with representatives of TYN.T.UIC., A.Z.T.U.C. M.S.& K.M.P. to conduct the envinzering workders of Jamshedpur. Infact, the struggle wes conducted by the five political parties,
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C.P.I.(M), CO.P.I., P.S.P, S.S.P. and Congrees(F)}. General strike
of the engineering workdes of Jamshedpur startedon 18.11.69 and
culmin&ted with the victory of the workers by raising the wages
to the presant level. During this struggle the workers had to
sacrifice most.Although the strike was formally withdrawn on /.f2,
by the agreement between.the recognised union I,N.T.U.C. and the
management but continued for 48 days

from
18th,

November 09 as a
at x eaders were under suspention and dismi-ait, Waswithdraw on the ‘assurance piven by the Pii-

me Minister Mrs’ Indiga Gandhi and Bhagawat Jha Axad to the effectthat there will be notvictimisation but I2 workdrs of Telco and
IZ workers of Tube we're dismissed and 57 workersof Telco were
suspended for varying pericd of 5 days to 30 days,

The I,N.T.U.C. and the C.P.I. wion betrayed the workersstruggle. During this strike struggle about 200 workers were ar-—
rested and innumerable cases filed against them; The revipision-ist and I.N.T,U2C. for~sake the workers in their days of distress.To protest against these dismissals a strike call was given forIith Jume 70 (strike did not happen),
ADITYAPUR INDUSTHIAL AREA :

A growing industrial area centering round Adityapur havi-
paving an area about 30 sq. miles, Names of some of the engineer—
ng concerns with number of workers show against their names are
given below :

I. 2nith Drop & Forgings Ltd.
e. Hindusthan Tools & Dies} L053. Tata Yodogawa Ltd. . "650Contractors” Workers

.
T 5004, J.D.Jones & Co. Ltd.

|

| |

955. Lakhamana Rubber Industries. 75 .6, Bihar Auto Oyole Industries. —

65. *&7, Utkal Automobiles Pvt. Ltd.
(Body Building Division) 350

.
Total membership organised under Adityapur Mazdoor Union

covering all these factories is 983.
The workers of this aréa propested against Bihar Small

Scale Engineering Industries Wage Committee recommedation when it
was published in early March this year, The workers demanded a mini-—of Rs.130/— immediately without any phasing. .

(T) Hindusthan Tools & Dies (2) and Zenith Drop & Forgingsstaged protest strikes on 8. 5, 70 and 18. 5. 70 respectivelyresulting in Rs.26/-~ and Rs.20/— increase at a time, The wage commi-ttee recommended adjustmené of amount vaid between January & March
7O, But the workers suceessfully resisted this deduction anded this 26/- & 20/- over and above what had been given upto Marbh 70.

Lakhamana RFubber Industries workdrs are on strike since 18.
2: 7O on @ demand of minimum wage of Rs.I30/- and security of serviceete,
PATNA ENGINEERING BELT :

In the industrial belt of Pataa there are about I25 enginee-ring unite having about I5,000 workers, Formerly the workers worc~
under the influence of I.N.T.U.0. and P.S.P. But gradually the worke-
Ts are coming to our fold. The wage rate was ds low as Rs.50/— permonth. Ag a result of struggle under our leadership it has been rai-
sed to Rs. 80/~ per month, Police repression has been let loow aga-—

ae roy.
comrades and several of'them have been prosecuted under

@c.i07.
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- (7) -These units produce various items of engineering goods e.g.
agriculatural implements, Tractors Parts, Hydezulic Jocks, Pin 4ighTension Ingulators, By-cycles, T.A.B.Parts, Medical equipment,”chemical materials, Post & Telegraph Letter Box, Motor Pumps,Oil engines, Defense Sales Box, Defense Water Tanks and all kinds

oOof DCS & D, Moudding workers are done in some of this concems.

The prevalent wage rate in these umite are given below :-

Factories employing workers upto 50 Rs.80/- per month" "
. ftom 51- 250 TI5/~ tt

n tt " from 251 &
. upwards I25/- it

RAJASTHAN :

Very scanty report is available fron Rajasthan. Names of someof the factories with number of workers shomm against their mmes
are given below :

I, National Ball Bearing Industry, Jaipur. 3,0002. A. Mookjee Company, Jaipur. I50
_3« Nan Industrial ‘orporation, Jaipur. 900 ,4, Nopani Ball Company; Jaipur 150©‘5. Kamal & Co, 756. Gopal Industry, Kota. 200

£: Gillard Industry, Kota 150
- Multimetal Co., Kota -

9. Rajasthan Cables. Kota. ~
IO, Oriental Power, Xota.

.
As a result of agitation there has been some wage—rise in

some of the concerns, Their names,. previous minimum wage and re-
vised wage are given below:

Previous After
mininun WES. WOPe, rise

I, N.E.i., Jaipur. , Tit 495 116.46
e. Man Industrial Corp.Jaipur. 78.09 TII.OO
3. Electric’ & Metal : oe

Industry, Jaipur . $9.09 T47004, Kamini Industry) Jaipur 9 00 IZI.CO2. Gelart Industry, Kota 65.09 85.006. Rajasthan Cables, Kota. 50,00 TII.OO7. Multi Metal Factory Kota ( Wage increase accomding tb
recommendation ? )8. Toshniwal Industy, Ajmer. (After strike wage increased
it reached to nearabopt Rs. toc/-.9. Capstan meters, Jaipur. (Wage increase after strike
Re. I5/-— to Rs. 20/-),

BRIEF INFORMATION OF ENGi-
NEERTRLG INDUSTHY IN A,P.

Particulars regn-.&/No. Name of Unit. uo. of Union rding implementa~
workmen, affiliated, tion of Wage Boars

recommendation.
I. Bharat Heavy Ltd
(in Public Sector) , 000 INTUC Implemented copy of
Hyde rabad, agreement attachec.,
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IT,

Te, ‘Bharat Heavy Plate Vessels

~ _ (8)a 2 2
Hindustan Machine Toobs& 2,000(Public Sector)
Hyderabad.

Parga Tools
(Public Sector)
Hyderabad, 3,500

Ele otronio Co-Operationof India
(Publis Sector)
Hyderabad,
H.A.L. (Public Sector)
fiyderabad.

3,000

3,000

Republic Forge I, 500(State Govt. Undertak ing)
Allwyn Metal Works PvtaLtds’
Hyderabad, 4000
Kr-9hi Fnginers Pvt.ut I, 200
Hyderabad,

Andhra Electronic Co-op— 1,000
eration Pvt.Ltd,
HyGerabad.
Swiss Indo-French Co.P.Ltd. 800

Indo-Nippon Ball Beaaring I, ocoCo. Pvt. itd. Hyderabac.

(Public Sector)Waltiar,
“No:

4
|

1)
ed Je) Implemented copy of

CPT (My, agreement attached—
AITUC , Agreement reached

2) 88-led between INTUC union
union, &the management.

3) INTUC,

‘ATTUC Implemented — deta-dis arc not avail-able.
ATTUC Implemented - deta-ils are not avai-lable,

H.M.S. Implemented detai-
le are not available-
48 per HMT agreement,

AITUC Impismented — detail
not available.
Not implemented — int-

INTUC Crim settlement reached,
INTUC Not implemented.

INTUC Not implemented,

Indepen- Not implemented,’dent
union,
No Not implemented.‘union.

information azvé available,
es

7.

9.
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MEMORANDUM SUBMITTED BY ANDHRA PRADESH
COMMITTEE OF OC I T U ON THE INDUSTRIAL
RELATIONS COMMISSION BILL TO THE JOINT
SELECT COMMITTEE OF ANDHRA PRADESH

LEGISLATURE,

The long title of the Industrial Relations Oormission Bill
(IRC Bill) tells the purpose of the Bill, It seeks to promote thesettlement of industrial disputes, fecilitate collective bargain-

~

ing, recognise Trade Unions, curb unfair labour practices and con-sttute Industrial Labour Commission (IRC) to deal with all thesematters, Before going into an examination of the provisions ofthis Bill and see how far they heln the Labour in dealing with
all:. the above-mentioned matters, it is necessary to see how in-—
dustrial relations stand now and what the surest and best wayis to regulate them,

Labour is the creator of value, cf wealth. But it is La-
bour that is most neglected, and the worker is left to be exploi-ted anc oppressed by the émployer without any check and limit. Itie the prolonged and bitter struggles waged by the working class:that won some of their rights - the right to strike, right to
Minimum wage, right to form Union, right to collectivély bargainetc, Even these are halting, measre and counter—valanced by manyconditions and prohibitions, The Trade Union Act, tho Industrial
Relations Act, the Payment of Yages Act, etc, are, in practice,putting big obstacles in the way of the working class movementin its onward march to get its full rights and privileges,

« In its fight for its rights, demands and priviledges,working class mainly relies upon its consciousness, its class
unity and its fighting strength, The fight of Labour against Cap-ital is an m-cqwil fight, Capital has got everything at its co-
mmand -- money, laws and regulations protecting it as sacred and
inviolable, obedient administrative machinery, The Press, its own
child, is there to mould public opinion in its favour. The Indu-trial Reserve Army - the vast multitude of unemployed — is at
hand to rush in times of crisis to save the Capitalist class, I%
i8 against this vast power that the illiterate and provertyless
working class is pitted, and this working class has only its nun-
bers, ite class solidarity and fighting strsneth to fall back
upon, Any measure, any lcogislation that seeks to restrict this |

right of the vorking class to organise and collectively bargain,to fight for their rights and demands will be a step directedacainst the working class. “orking class can never accept any sa-ackles to be put on its freedom of action, freedom to strike. So
long as capitalist mode of production remains the working classcannot accept any restrictions on its right to strike and on its
rignt of collective bargaining. You cannot escape frem this, so
long capitalism rules the roost.

It is from this angle that the Centre Of Indian Trade Uni-
ons. Andhra Pradesh Committee, examine the provisions of this
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UN LABOUR PRACGTIORNS

Chapter V, together with Schedule ITI. is the Lynchpin ofthis 3111. This Chapter, together with Clax.ses 17 & 4 deal with strikeand unfair labour practices on the part of the Trade Uniong. Any strikewithout due not’ ce, any strike during the pendency of an agreement orcourt proceedings or during negotiations is castigated 18 illegal, andcondemned. Procéssions and demonstrations before the residences of the
employers or managerial staff are nrohidited, Strike. when an issue isg&pending before 2a Court or “.T... is also declared illegal. -
Gherao, Stay-In-Strike, Go-Skow, and such other milder forms of work-—ing class actions are tabooed, Even picketing is disallowed. Use of
wnat is termed as force, intimidation, coersion and violence is banned,

nat do these pronibitions and bans amovnt to ? Any action,however mild and elementary it may be, by the working class beprohibited, Coersion, threat, force, violence, etc., axe such broad terterms that any action of the working class can be wedtced and fittedin to this framework and condemned, A Union or ite leaders or its members have got every right to induce workers, whether thoy are unatte-cucd or whether they belong to any other Union, to join their Union,but this can immediately be fitted in to the framevors: of coergion or
threat, by a small twist, a little colouring. A demongeiration goingthrough the streets where the employ-r or a member of tne managerialstaff happen to reside may be declared an unfair inbou: practice, Snon-
taneous strikes do break out, but they will be termed’ Wild cat Strikesaud condemned, These spontaneous strikes broak ous becauge of the pinpricks, the highhanded actions of the management, ond any T.U,vorthits name Cannot but support the workers in such protest actions againsthe attacks of the manacement.To prevent such svontensus strikes, itis first necessary to stop the management fron harassing the workers
by way of suspensions, fines and such other »rovocativ: actions,

, an unfair labourpractice. “hat is meant by in good feith ’ god ws. If the T.uU.puts forward certain demands and stovtly amgues fer tlemn and refuse to
accept unjust and wmsatisfactory prcpoeais of the management, such 7’
staunch “efenceof the workers Cals? willl, be i not bargai-ning in good faith. This term, in good fe 2 Dig stick in
the hands of the employers to be used by them wih deve stating effects
on the T.U. movement,

a} 4 s :
4,Refusal to obargain in good Yaith 1ec

alone kno
fc

LTE
itn JE

Most obnoxious is the last point in the Schesuls, It terms
a8 unfair labour practice any attempt made by an umrecognised mionto challenge any agreement entered in to by the wzecogr.ised wmion withthe smployer. So long as the recognition accorded to « Union is not al
done on democratic lines and so long as the agreeicnt is not vlacedbefore the workers and its approval thus obtained, the agreement can~not be held sacrosant, The agreement might have been agréed won justa few weeks or months before the recognition of ths covtraciing wien
lapses, The recognition itself might have been obtainec by fratdulent
means, which is likely to happen if the proceedure laic down by this.
8111 1s followed, The agreement might have been asveec upon by the
union leadership behind the bdacks of the workers. Umde: such circumse-
tances, it is very wrong to prohibit any other union vo Us ore theyorzers on the guestion of the agreementand expose it as inluical tothe interests of the working class. To make the agreement binding, ths
recomcnition of the Union should be through secret ballot and the termsof the agreement should be placed befors the Ceners1 8cd7 o: the Union
and, get them approved,

Clause eI(I) of the Bill authorises only the recogni scidtnionor the Employer or the Investigating Officer to file acomplaint be-fore the I RC. about labour oxvactices. In thic, there is no
sateguard agdinst the wmfair Labouw piacticzse praccisal. by the LO OC Atay.



“waged Union itself, Often it happens th at Company
‘Unions and Scab ‘Uni-ons and get recognition. thanks to the faulty system oF Yecognition,and these recognised Unions adopt several unfair and dirty methods tobolster up their membership and keep recognition, This bogus member—

scrip could not be challenged except at the time of verification aftertro years, and till thet time, their malpractices can go unchecked,The only protection. from. the malpractices practised by the recognisedUrio..s 18 recoer ition given on the basis of secret ballot.
Clause 26 prohibits strikes during the pendency of ne gotia-tions or court ‘proceedings, or orocecdings oefore I.R.C. Usuallytre manouvre practised by the €mployers is to take an issue before the

Labour Deptt, or the Court, so @s to yvrocrastinate and benumb the ini-
tiative and consciousness of the workers, When the issue goes beforethe Court or the Labour Deptt. inordinate delay will be done in setti-
ing Even after the I;R.C, is formed, the employer can go to the
High Court with writ petitions, and once the issue is dragged beforethe High Court, it mey take yenrs to settle it one way or other. All~this time, the workers have to sit with folded hands, praying to their
patron disties to settle the issue in their favour,

Thus, the provisions of the. Bill that deal.arith ‘the socalledunfair labour practices on the part of T.Us are extremely haruful to
the interests of the. T,U,movement., They hind the workers hand and foot
and make. even the slightest movement on their pert highly impossible.This is wmfair, the PEAT, UNFATR LABOUR PRACTICE, that paralyses the
working class movement . Under such carcumstances, the claim of theMinister For Labour, Govt. of Andhra Pradesh, that " This measure willenhance the status of thé workers and strenethen tne: T.U,Movement andenable them to fimction on an equal plane with the employers" is wum-

real andmisleading,
OR ECOGNITION O F TRADE. “UN T 0 Ns

forking class movement always desasnded recognition of the
mo st representative union and right of ‘collective bareainning. So. far,recognition of 2 Union “is dependent on the sweet will of the employer,or the faulty method of verification by the Labour Deptt. Thi's practiceled to many abuses. Often, it is the scab union or the comoany unionthat got recognition. Verification is easily manipulated, As 2 result
m2SS unions, enjoying the confidence and allegience of the majority of
the workers’were denied recognition, Hence the demand for secret ballot
for finding cut. the repre sentative Union and according it recognition,

But this Bill, Oasabianga-like, sticks to the old, womout
verification procedure with this change thet. Instead of the Labour
Deptt. now will be the I,R,0, that.verifiés the menoership,

The Sub-committee of the State Labour Advisory Committee su-
seested 2 limited secret ballot. As per this suge‘estion, “secret onllotvill be held to 2 to 20 percent of the membershio challenged If Toco
members are challenged, secret ballot will be limited to 150. , «wt thechallenged membership is 6000 , the secret ballot will be limited to
250. Such a secret ballot in nothing but a

mockery
of the principle ofsecret ballot, and a deception,

The objection often raised against secret tallot.in Move-ment is that it leads to political influences playing in this field.This is nothing but ostrich mentality. Today, political ideologies arecntrenched in the T.U. field, the All India Trade Unicr Centres are permeated with political ideologies through and through, 2nd political.!ieaders play a leading role in running these Centres. To deny secret*Letze ballot on the plea of keeping off T.il,.movement avay. from eoLiti-C21 influences is nothing but running away from realities:
Moreover, working class cannot keep szloof from politics. Theystend for socialism, and 2 stxuggle for socialism is unthinkable with-



1

without the active particination and leading role of the working classin it. Socialism order ofs. cicty is won by Ene revolutionaty strugglesof the working class but not through the benevolence o” the CmolevineClass, The working class is alroady in the vortex of cwlrent politicalaffairs, and one cannot wish it away except at onés ow cost.
RIGHTS OF RECOGNISED

—

Chapt“r IV of the Bill deals with the rights and obligationsof the recognised T.Us, As we have already said, sub-clauses (iv) & (v)of Clause I7 are harmful. They penalise the Unions for supporting . or
encouraging what the Bill termed as illegal strikes. These sub-clawsee have to go, as they put undue fetters on the actions of the working 2Class in. . defence of their rights.

Clause 18(2) (a) gives - €xclusive right to the recognisedUnion to mominate members to all the Committces in the ostablishment,formed statutarily or not. This is a very wide right given to the re-
copnised Union. These Committees are important Committees, and theycannot be the exclusive monopoly of one or the other T.U. The’ recog-nition accorded to the Union itself is questionable, Moxeover, FE no-mination leads to favouritisn, nepotism, corruption and will slso leadto the growth of bureaucracy in the T.Us. Where Union rivalxy eristesin acute form, this exclusive right often leads to intimidation. ha~
racsment and descrimination against the members of the unrecognisedUnions, The present system of direct election to thesc Committees,section—-wise, is better than nominat'’on by the reocognis2d Union,

Clause I8(4) deals with the CHECK OFF system. “ce are in fa-
vour of seeing that a11 workers join the T.U. movement and the Trade
Unions. But such enrolment shculd be based on the volustary and freechoice of the worker, This CHEC! OFF system introducer ian eclencnt ofcoersion and compulsion. It gives ulmost 2 monopoly of uembership en-
rolment to the recognised Union.The reccgnition being based on a fa-ise and fnulty system, the Union that enjoys this right of CHECK OFF
system can play havoc with the growth of free and democratic T.U.mo-
vement, This system will give scope for the management 21s0 to poketheir finger in enrolment, and this gives good opportunity for the
Company Unions and stooge Unions to flourish. Hence, enrolment of mem—
bership should be free and voluntary, and CHECK OFF system militates
agninst this,

INDUSTRIAL FELATIONS COMMISSION & LABOUR COURTS
— es te ren ree ee ne EY mae AO ee

A ee aE ey em OOD ee ee SON

So far, it is the Labour Deptt., i.¢., a wine of the Govem-
ment, that is dealing with industrial relations. The present Bill secksto replace this machinery with the Industrial Relations Commission andthe Labour Courts, andinvsststhem with full judiciol powers. The powerof these bodies are wide, The I.R.C. gives recognition to the T.U. or
decognises it., decides on wmfair labour practices and punishes the

©T,Us and their leaders indulging in these wmfair practices, decides
disputes relating to T.U. clections, adjudicates industvical disputes,decides law points referred to it by the Govt., and decides such other
matterg connected hereto as the Govt. may assign. The iabour Courts
decide some wfnir labour practices indulged in by the emoluyers and
try offences punishable wnder this Act.

Thus, the I.R,C, and the Labour Courts have ocen given verywide powers over the T.U,movement,over the internal .ffairsa of the
T.Us and over the relations between the employees and employers.

Besides this, the I,R.C. and the Labour Courts will be assi-
sted by Investigating Officers, who are also invested with wide powers,
They can inspect any document and for that purpose, they can enter
any premises, house or office, at any time, They are the persons who
‘1111 investigate in to the membership of the T.Us for verification,

>



They will assist the I,R.C, , and the Labour Courts in investigatingcomplaints relating to wfoir labour practices; and will, on their om
report to the I.R.C. on these wmfair labour practices, of on any cthernatter which they may deem fit to report,

These wide powers given to the I.R.0., Labour Courts and the
Investigating Officers are tried to be justified on the score thattaey are judicial bodies, But, such investment of powers to these ju-Gicial bodies du not give much satisfaction to the Workers, as theyco not attach much importance to these judicial bodies ag constitutedend circumscribed today. The judicial bodies 2re not entirely indepe-
néeent, they. work in a class society and they interpret and implementthe laws of this class-ridden society. The law,making bodies are do-minated by the exploiting classes and their’henchmen and the laws
“they make.are’ intended to protect the interests of the exploiting cla-
eses, It is these laws that these judicial bodies ~ I,R.C. & LabcurCourts ~ have to implement, The present Bill itself ig heavily loaded
ecainst the independent actions of the working class, making even the
eligntest movement of the workers against the employer an wfair pra-ctice and illegal, the method of giving recognition to a T.U,is faulty,giving scope to give recognition to company mions and scab unions,tne proceedure for settlement of disputes is such that endlecs
cation results from it. The I.R.C. & the Labour Courts have to inter-
pret and implement them and cannot go even an inch from them, However
much impartial and disinterested the personnel on these bodies try to-
etand, they cannot but discharge the onerous cuty of implementingthese “tT ovhian:i lars. _ .

Besides, experience shows’ that proceedingsin courtsnot only time-consuming but are also very costly. “hen an issue is
wade justiciable, then there is scope to go to thé highest Court -
Supreme Court - in the country, and the employer will make the best
use of this opportimity. The poor and illiterate worker, or even hisT.U, finds its physically and financially impossible to’ go chasingafter this issue the coumts at all levels, Todav, from ex: Ti+ence we know that the Labour Officer or an Industrial ‘tribunal’or aLabour Court sometime takes years to conclude a labour dispute, andailthe while the workers stand immobilised,

The working class is hemmedin by all the restrictions that
are being placed on its free and conscious activities: in defence of.its rights, and not the slightest attempt in being made to meet the.just and basic demands of it which alone will greatly ooviate the necesesity of going into direct action, If theneed-based minimum - -° WAGEis accepted, if the wages are automatically adjusted to the risingcost of living, if recognition is given to the T.U. on the basis of
secret ballot, if collective bargnining is universally accepted, if
retrenchment 1s stopped and rationalisation given up, if unemploymentquestion is-solved, if the Govt. machinery do not side Capital and re-pressive measures are not adopted to suppress the working class move-
ment, much of the necessity of stayv—in strikes, go-slow, gherao etc,would be reduced, Without assuring the workers of these basic demands,it is futile to ask the working class to restrict their actions and
etrugeles,

Hence, we are opposed to giving powers, enumerated in Chap-ter II, to the I,R.C, and the Labour Courts.

H
JEXTENTION OF THE BILL Q EDUCATIONAL & OTHrR BODIES

Under Clause I(4)(b) of the Bill, 211 educational,and chari-table institutions, hospitals, solicitors firms, clubs are to be -

brought under the purview of this Law. So far as the right of the wor-kers working in these bodies are concerned, these provisions will meetthe necds to some extent, but these workers suffer ali the evils and
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and dangers that this Bill get to the working class in general, Also,while charitable institutions are covered we do not see any reason
pby, the religious institutions are excluded from the purview of theBill.

The proceedure suggested for the settlement of disputes inthese institutions is also laborious and time-consuming. The emplo-yee has first to go to the Appellate authorityand then to the Labour@
Court and next jo the I.R.C. Again, the Joint Negotiating Committeeat the State level is empowered to decide on issucs like retrenchmentand rationalisation, The decisions of this JNC have to wait for three
months in some Cases, for they have to be approved by the higher au-thorities. If manimity is not ohtained in the J.N.C., then thatissué will go to the IL.R.C, which again means a lot of delay.

the whole proceedure is dilatory and grievances of the wor-kers continue to pile w.
WITHDRAW iBuacKkK BILL

“e are of definite opinion that this is 2 BLACK BILL for theworkers, Their right to strike, their right to freely organise and
get recognised, their right of collective bargaining, will be seriocus-ly curtailcd if this Bill becomes law, The working class will be re-duced to one level mass ofbroken wretches past salvation. Theggles of the working class are inseperable from the system of wages,from ‘the capitalist system; and it would be foolish and even trea-
cherous to put shackles on the free action of the working class so *
long 2s the system of wages, system of capitalism remains, HENCE wE
DEMAND THE WITHDRAWAL OF TH& INDUSTRIAL HELATIONS COM#iISSION BILi,
FO RTHWITH,

.

7

Instead, we suggest that a new Bill is introduced which
. assures the following rights to the working class.
I. Right of organisation is accepted.e. Right of collective bargaining is accepted,3. Recognition to the representative union is accorded onthe basis of secret ballot.4, No change to be introduced without bipartite talks

. and agreement.
5. Need-based minimum wige is assure and the wage is

automatically adjusted to the riSing cost of living. >
@mployment and no retrenchment.O

N Full
We earnestly request the Joint Select Committee to give

deep thought and consideration to the criticism made by us and acceptit and recommend the wit-.drawal of the present Bill.
VIJAYAWADA

N. Prasada Rao,8. 9. 1970
Convenor,
andhra Pradesh Comnittes
CENTRE OF INDIAN TRADE UNIONS
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DURGAPUR WCRKERS' STRUGGLE #or Cis culatio+
Working Committee

(Prepared and submitted by Meeting, C.I.T.U.,SHAKTI SEKHAR BOSE of
WEST BENGAL COMIITTER) Jaipur.

Central Industrial Security Force, the latest repressive orga-nisation formed by the Central Government w ith wide power includingright to arrest without warrant, is meant. for suppressingT.U. movementin Public Sector Undertakings. The CISF wa
August, 1970. The workers immediately orga

$ posted at Durgapur on 3rdnised orctest demonstrations
and observed ‘strike on 4thAugustin the entire Durgapur Industrial.belt ,° demanding withdrawal of this mercinary force. Frem Sth Augustto llth August, the entire warking force of atout 22 public and privateSector undertakings, oxcept Shankey Wheels. under AITUC eontrel, conti-nuously held organised protest denoustrations. To-qvellthe resistance .extreme prevocation was givenby arresting Com.Dilip Mazumdar, Prosidentof H.S.B.U., Durgapur and General Céuncil Memberof CITU and ax Local
MLA on 6th August morning along with Com.Sukhen Sarkar of HSBU and
General Ceuncil Member of CITU and 2 other important union leaders of
the area on fabricated charge of murder. The Government also imposedSection 144 Cr.-P.C. and mebilised abeut 153000 CRP and armed forcesin a township of 60,000 workers and resorted to most savage: brutalities.In the circumstances the workersof Durgapur launched continuous strikein the entire area from l2th August 1970 and heroically continued iteleven days..

4t the beginning of the struggle CPI
telling the werkers that struggle against Ctical level ard one day's strike was net su

issued a joint leaflet .
ISF should be taken on polisfer this ourpose.When Durgapur Trade Union Comordination Cemuittee annourcred on 9th

4-ugust gA the decision of centinuers strike from lethn August, CPIreleascc a leaflet dated 10th éugust 1970 calling upon the workers to
oppose the struggle branding it as onliticapublic sector undertakings tno monoprly Capi

lly motivated to hand over
tal. In the sare leaflet

they also warned the workers trat continuous struggle will only helpthe management to declare lock-out and clos
CPI aleng with INTUC worked as agentthe Strike. CPI widely presagated that the

CPI(i{) and CITU to have right te coumit polSaid that sufficient Pcelice protection was

ure.

ef the Government to ‘break
strike was purperted for
iticsal murder. They also
not given te strike

breakers(inspite cf mobilisation of 15,000 CRP and Arn Forces).bri Kalyan Roy, il.P. gave a deputatien te the Gevernar of West Bengal
on i7th august 1970 deranding more repr.ssi ve actinns. CPI daily,
KALANTAR, published as an advdztiserent the notice of ultimatum issued
by Durgapur Management threavening the workers to report te duties
by 15th &@ucsust. This treacherous role of CPI and a-ITUC has a back-
ground apart from their political line-up.
BACKGROUND 3;

On Ist 4ugust the Management of Durgapur brought abeut 1005 CrP
and WAP inside the Plant. Thc Union - HSEU immediatcly wanted to know
the reason for mobilisation of armed farce.
that armed forces were brought to prevent %
the Union proved correct when CISF was post

The Managenont geve excuse
heft. The apprehension of
ed on 3.%.70 within 2 hoursafter the Court Injunction(prchibiting debleynent of CISF) was vacated.This showed that the whole thing was pre-planned. The Management of

Durgapur as well as Goverment of India was
of the workers ant only of the Steel Plant
ing ferce of Durgapur Industrial Complex.into force, Gevernment of India was attempt

Well aware nf the feeling
but also of tre entire Werk-Ever since CISF Act 1965 came
ing to post CISF at. DurgapurSteel Plant. The earlier attempts were stalled due to workers resist-

ance and intervention by the United Front Gevernnent of 1969-70. The
Security Staff of the Steel Plant who were to be replaced by CISF also
opposed CISF posting. The Security Staff of DPL formed their own
Uaicn anu were moving jointly with Hindusthan Steel Employees Union(HSEU)
Durgapur. The Security Staff who would have no scope to form their
Union ence they opted te be included in CISF. Morenver, the service

Cant 'Aeeaed
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“In an integrated Steel acrvks tie Gcluciive Opedubtscu
ef any section, newWwever shali can have big adverse effect on the
functioning of the whcele Plant. The Coke-OQvens being the mether
Plant,have, however, a very vital rele to play ~they also ,

supply Crke Oven Gas for the Steel Melting Sheps, for soaking
Pits ana [nr se many other . heating furnaces. The Ccke Cven
Gas is elise the primary source fer the recevery cf the byproducts
which if properly manufactured are tig snurces ol revenue and high
profits. The greed health ef the Coke ovens is, therefrre, of
the heighest importance and should te g matter af great concern
to the Plent sunagement"......(para 6.25).

"after having entered the profit zone in 1964-€5, Durgapur-Slipped and incurred a icss cf Rs.2.31 crores during 1965-66 which
is expected to rise sutstaatially to over Ks.13 crores during the

ar 1966-6 Th aj & tris heavy 1 is

theyear i Ze he Main cause o heavy loss is the near
Gisaster that overtook the Crke Cvens which resulted in severe
curtailment in Ceke productionend Coke Gas which egain slowed
down preduction in all depertnents".....(para 5.10).

"The Cammittee Would ageéin like te emphasize that the
malady in the Coke Ovens was e leng standing The
negligence cf the top nanagemcnt in position in Yurgapur fren
1961 cnwards must elisa cone fer speciel mention..."..(para 6.23).

"In ali 27 equipments, attachnents were out of ennmissioa
or lying idle in March 1967 in the Plant. It is not ctossitle
te get an idea of the ecst ef equipments Jying idle sirce figures
werc not evailable for all idle equipyents. It was ststed by the
Plant Managenent that eut of this 27, 13 are redundant te their
requirercnts, 9 of them are idle owing to maintenance difficulties,
4 of them because cf inadequate Gesign end one is idle because
it is net economical to use it"....(pera 5.11)

ISTEREST OF TEE DANGEITES IN Tuk
ALPASCK AGTHGT DURGAPUR WORKERSs

Hindustiian Steel Kmployees Union consolidated T..movement in the
entire area cf Durgapur having a total force of 60,000 workers on mili-
tint Jinss of ectien. This Union teck lead in 1964 in Durgapur area
wnen all cut struggle vas launched against Congress Geverunent in
west Eengal ultimately resulting insuccessive defeat ef Congress in
L9G7 and 1969 electicns. In beth these clections, Dilip “ezundar,Presicent ef HSEU wes elected fren Durgapur cnastituency as a candidate
wf CPICs) defeating A@nanda Gnpel Mukhertee cf Congress(C) and Gen. Secy.
of ISTUC Union reecgnised fron the very beginning by Central Government
and DSP. In 1967 election, Ninar -“uxherjee of AITU contested Com.Dilip
HoOZuUMaar as g candlidete rf CsI ana wes defeated by a huze murgin.

This consolidsticn acheived by Durgapur Steel weriers directly
Chalianged the position cf Danse and his AITVUC in Steel Industry. Wren
Denage and his AITUC tried to help the Steel Magnetes 1a tne cagotiation
on Interim age rise ferSteel workers in 1969, 1.S8U, Durgapur tock a
firm stand and foiled their unrely compremise ettempt. Dange demanded
ic.30/- as interim wage rise and vias prepared to settle it for Rs.i5/-
cr soe &t the dasistence ef HSEU, Durgapur Ks.33/- wes realised «as
interim wage rise - Rs.3/- more than what Dange Gesanded. This camaged
Danges pesition in Steel Industry. ;

The. strength ef the CITU in Durgapur is seen from tre Pollowing,
ange & Company wantec to heap of:
Pactories/Units in Totel Unions and their Strength.the Area. Complement

7 ~

Durgapur Steel Plant 27060 ) CITU + U.5.8.U(Jt Union) 22701
aljoy Steel 6000 ), INTUC - &.S.iicrkers Union

IMTUC + Alley Steel
Werkers Union

4Tivue - Alley Stecl Snranik
Unien(formed in 1968).

Cont'Gecccee 4
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Fuctorlies/Units in Total Unions and their Strength.tne Orca. Cemplercint
x & ECS 6400 CITU = EBrpleyces Uaien | 3313SAPO = lisiedorkers Union
&. V. &. 21c0 CIT AVE Eriplcyees Unirn 1300Tue - aVB fericors Unicn
Durgapur Prrject 5970 CITU - Durgapur Project

Emp lavees! Unian
INTUC ~ D.-v.aerkers Unien
RSP + Steff & depkers ¥

susnciation.

(vu
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Caton.
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In Durgapur Industrial area except in Shankey Wheel(Guest Keen
diiliems) Dangeites heve rc foot neld. wereover, formation of Gilru nest
effectively challenged the position of Dangeites in overal T.U. struggle
in India. Dange's persanal control on AITUC to a great extent contri-
tutes to maintain his positien. Therefore, apart frem the general
political line-up of Dangeites with Indira Gandhi's Gevernment, both
Dance znd its AITUC are bent upon damsging the position of CITL.

wt

The wilitart Workers of Durgapur Steel recently held a cone.
vVeoction nf Steel Workers at “n. lai and made consideracle vragress if
orgeaising the steel workers in Jamshedpur, Reurkela, Ghilsi and otver
pleces on militent line ef struggle. The rele played ty USKU during
the sage negotiatien end the ability snown by them to eerner Dange
acted as a Philip in their efiert to organise the workers cf Steel
Industry. This is the backgreund of the treacherous role Denge and his
aI7UC in Durgepur Struggle.

Dange started “is disruptive werk earlier. HOEU represent teth
the workers of DSP end Aliey Steel. Daageites registered a Shramik
Union in &iley Steel in 1968 whieh ess rival to =SBU Lire I-TUC Unica.
Despite this fact, LC affiliatinn was given te Shromik Unien by
Denge WnenkiSEUwes elreaay affiliaved. after the strike under review,
as officially anaeunced attemots sre being made with the nelp cf DoP
menizement to extend the Shranik Uricn to Durgapur Stcei Plant Workers.

TifeRBst CF INTUC:
The militant lead given cy DSP werkers was considered a threat

by the aITUC ag tell as the I/7.C. attempt to organise the Steel
Workers initiated by DSP workers is scerned equally vy Apert
from this facet, ananda Gopel sukherjee(of Congress(Q) - feliower of
atulya Gense), Gen. Becyt of INPUC Union in DSP wus twice adefcated in
election by Dilip dazumdar, President of HSEU. This I:fvC union was
the sole reco;nised vunion in DSP and Alloy Steel till 1969. This union
ang anarde Gopal Nukberjee personally were the centre of disruption in
Durgapur HskbU snashed INIUC's strength and reduced it to a
minerity union (thenugh still recopaised oy DSP and &1iny Steel). ITUC
and d4uenda Gevel iiukhnerjee, therefore, actcd as strike breakers in tne
streetle of August 1970 to regain their cld pesiticn ia conformity
their usual reacticnery relic.

1969 HSEU was denied recognition. During the U.#.Govera-
ment in West Bengal ia 1967, SUC Lehbour -inister, Subedh Sanerjee
setetizgethe grant of recesnition to UGBU. It was ently in 1969 during
second U.F.Geveravent when Labour Hinistry was given to CPI(), HSEU
eas given recegnition ty Hindusttan Steel. Tis recognition further
conuselidated the oosition of HSEU and weakenedthe positicn of ILTUC
witen till more. This is the backereund of united efiensive of Ixruc
and A&ITUC against Dursapur “orkers in the present struggle.
TiTHG OF TER AVTaCk:

The atteck was Launched on the workers of Durgapur steel wrea
the: were in the process organising the Steel Workers. and at the
same tine, the stecl workers were in the mid.st of a crucial negotiaticn
for finalisation ef wege settlenent. It was kaown te bretr Dange and
IntUC that HSEU,; Ducespur will pley a dominant role in this negotiation
and scuttle the underrand deal cf Dange and IsTuC with the Steel
Magnates and the Steel sinistry. It is in this backernund one snauld
judge the venom spread threugh the columns of the ststesuan newspaper
(presently centrolled by the Tatas) against ‘ne siruggle of Durgapur
Workers.

The fact that CPI disrupted the left unity in connietence with
Bangle Congress und Indire Congress in West Sengal and is giving all
aut suppert to Indira Gandri's Gevernrent to cerry on unprecedented
repression with CKP in west Bengal to oreak consclidation of the
struggling penple snd te weaken the strength ofGPICI, sheuld also
be inte censideration tn judre the reasen/selections of tinting

the attack sgainst e Durgepur workers.2
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GQ claimed thet the strike was a
on let locse cy GRP and oatner armed
erminated, "Jugecbar!™ ~ Bengali

end Teisehnrd against the strike an
failure. They alsn denisd repressiferces. But efter the strike was term
Newspaver of Calcutta ewasd by Tarun Kanti Gnoash of Indira C-nzresscemnented in news crlimn on first page of 24.8.70 - "Shatever atten-
dance figures tho authorities might heve given, it is true that the
strike Was successful during the first threc days in general". But tre
same ewspaper gave en nooasite picture while reoor ting anout Pirst
tree days strike in whe publications tollis#ing cech day of the strike.
wobkers were subjected te wnst vile-propaganda, ali aut ofrensive byshe

sovernrent
and urprecedanied zepression ane the unh. a-rd of

- . treacherous strike-breaning rele of CFI ard its AT‘UC agieng witr
Cengress‘e me This triple attack directed against tie strike had tr
be eouterded with in carrying on «he strunfle fer alcven days nein~tai. .ng stamina and morale ni che werkers. It was a new trial faced
by the Working class moverent. It wes a new axserience.

Nonetheless ta werkers resoanded tc the strike call most
neroically. & few thousands werkers wersed dey and Aight as strike
organisers

ana veluntcers. Secter Comeittees(ectoi i29., a Groupof werzers quarters nucbeving botwcea GOO to 700 in aseh area ef the
towas?ips) headed by conveiuer wore the main centre «f activities
and the main stay cf tre strike organisaticns. Sach sector sesdivided inta Several sualiler units ana the Werk of efen untt was en-trusted to active cadres aunberingfrom 40 to 50. sabvout 90% of the
Cadres belonged tre th (ereup af 25 to 35- UGldéerly Workers also
Werkecg as active cadr Luformstions were chanuelis:ed from smallerunits to sector commitica cfPico fren sector carmrit*ee to central
leadership ef the unica and vice *Vorsa. Till tha cu.tew was imposedon 20th 4ugust, the infermaticu channet worked efffectively. The contreef functioning of tha sur-aree and sectex committe.@ offices shiftedfrom Nouse te licuss with intansificetien of the reer<ssien 3nd raid
by CRP. Functioning from Unien ar senator eermittee offices
were found imoecssidie bevauge

oY arecst ani constant reid. Sehrenal
boys and wives , mother and sisters ef the werkers ected. us courtiers.Till 20th éugusticfermation from aimaiicr units te tes leadership ecould
each within:2/3 Reurs Ja aeme areas oeWvever, tiere Were reneatcdGlisilocations auc tea combing ena scize ty CRP.

The atganivets of stadtUrbis Mat as Maye tives as
necessary cvuryday. Ail yonerginges vere made tr gecrcre cemmittees
preimptly end the trtel. vercitiag af the day was wadchy the representatives ot the unit to coecter canmitice in ine evening. Tne organisersof unit maintained reguLes contact with cach and every “erker. withintensification of Cer rele snd potreLiing and recourse ton indisere-
Minate arrest on the roads wien it became risky vor che “erkars to
Weve Guring day thro, verea veluntevus aid echecl ters te their
help.

he Stutes eesviitees ates freed siwvitar ifticulties. |The woven velunteers siso Care te theirhelp. sector committees metat Llcast once every cay. Tha convenct ar the setter committees wore
the key organisers. CRP constantly haunted then. in one case,eenivenors Cevld act Ga caiicoted. anche ver HOLe.CIS Were ated, GRP
and Pelice wantec then te tell the names cf cenvenors of Secter ccm

cbyayoead dcessitemittees but net ove. ina sirslo esse the Weekers bytorture. Seme erected
eee

MONCVeER, porcd s as soctear
Committee convonsis te evotd werner ation. Tho onemec mF Secter Crm
mittec convencers ais elosr maortant mega sevta Vere supntioa i

and CRP oy CPI man. Mxeapt in case ef eneiz/enant or
atrest, CRP emni Pellce Cale to arrest ira
and aédresses Supplied cy en, The
their pevses Guriac ore Preston,
neuses o2c slept sither fio cthors Ieuses mo

Discipifre wus ef Pighest crdcr alttroigh otovetbo Goring
wha after the strike amen¢e tre sctiviets and orzanisezs.
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Inspite of section 144 and canstant patrolling and raid SRP,the organisers held serics of group meetings with the workers. As theduplicating machine was taken away by CRP from HSEU Office, not morethan three bulletins could be issued during the strike period. Themain centre of activities as well as atteck was the steel townships'&' Zone with 6000 quarters and 'B! Zane with 8000 quarters. Othertownships of MAMC, AVB,Sagarbhanga, DSP were for away. AVB andMAMé townships were closed by thev could maintain regular contactbetween them. The difficult lask of maintaining contact between diffar--ent township was maintained by Durgapur Trade Union CoOrdination Commi-ttee(DTUCC). Telephones were constantly tapped and were avoided. Atthe initial stage 2/3 werkers were crrested after their telephonesWere tapped which they eould not readily detect. Slogan shoutingsquads Were taken out frequently inside the Incalities and when WOME RpVolunteers started coming more and more from 16th August, singanshcuting joined by both workers and women gradually took the form nfdemonstrations and processions.-
Big demonstrations were taken out on 18th, 19th and 20th Augustin both 'B' Zone and 'A' Zone of the Steel Town. Major eneounterwith Police and CRP tonk place on 19th and 20th August at differentplaces of the steel township. %n 19th barricades were errected atvarious places with logs, tree trunks, stones and bricks and obstruc-tions were created by cutting the roads at number of places . The

women joined the workers in errecting the barricadus. wher police oneCRP came ta demolish the barricades with bulldozers, there was faceto face fight between the workers and CRP. Another major eneeunterwith police and CRP tack place on 20th august when the convey carryingthestrike breakers brought by Kalyan Roy, M.P. of AITUC was stepped bythe workers with the help of Wemen. Enenunter allso tack place withCRP cn various days when trucks carrying the warkers forcibly to fac-tories were stopped with the help of women vrlunteers.
CRP were posted in all the townships. There was nothing to

be dene in 4VB tewnship as the Management declared lock out fromi3th August which continued ever after the strike was called off.The workers, however, maintained regular guard duty for protectionfrom expected CRP attack and infiltration of CPI’ and INTUC gaondas.This guard duty is still enntinuing.
In M&MC tewnship about 350 werkers of CPI and INTUC createddifficulties attacking the hnuses of strikers under CRP protectionand affected the morale of the workers by creating terror. On

13th August 4.B.Roy was killed by CPI men in presence ef CRP. This
murder Was branded by pelice as due to a bomb burst which Cem.&.B.Raywas alleged te be himself carrying despite the fact that ne burn
injury mark was found in his bedy at the time nf post merten. Thefuneral precession with A.B.Roy's dead body was held on 13.8.70. CRP
also raided number of houses, forced the workers to report to dutiesand arrested those who refused. Lbespite all these 6/7 group meetings
were held cach day. a

In Durgapur Chemicals not a siagle worker nother than a solitary
member of INTUC reported tr duties during the entire period of strike.This INTUC man was guarded by 1O CRP constantly at the request ofSri Sushil Dhara of Bangla Cnansress as reported.

In Sagarbhanga Township CPT, INTUC and Naxalites - jreintlycarriedon intimidatingthe workers in presence of CRP but it did notaffect the morale of the workers . Under the direction of S.P.Ghrsa-1
of CPI, CRP arrested a number werkers fram this tewnship.
SOLIDARITY ACTICNSs

Hartal was observed in Durgapur on 14th august in supportof the strike. On 19th August, hartal and general strike was observed
in the entire district of Burdwan in support of Durgapur struggle.Inspite of massive mobilisa tion nf CRP and armed forces, the, strikewas successfully observed. CPI and INTUC actively opposed the strike.

Conttd.....eell¥



Pave Ne.li
Kishan Sebha in nearby villages held series crf demanstratiansto / snd mecting/maintain morale of the workers staying in villages.

Meetings and demonstrations were held in Calcuttta at the call of
Rashtriya Sangram Samity and 12th July Committee .Meétings were alsoheld at various ether places in expression cf selidarity with Durgapur.workers. 4 special resolutiong was adepted in the ennference of Rash-triya Sangram Samity held in Calcutta on 16.8.70 in support of Durgapurstruggle. Leth July Committee held a demenstration in frant of
fAkas Bani Bhawan' protesting against liesspread by All India Radia.

The Workers of Calcutta Cffices of DSP and DPL alsn went onstrike. Inck out was declared in DSP office in Calcutta nn 18.8.70.Series of demonstrations were held by DSP and DPL warkers in Calcutta
and by other Workers in front their cffices.

Delegations of Rashtriya Sangram Samity and 12th JulyCommittee visited Durgapur on 17th &ugust, met the workers and theirleaders anc immediately on coming back to Celcutta met the Gavernor of
West Bengal demanding withdrawal ef all repressive measures includingCISF and CRP and release of arrested leaders. The Mehile organisations
and women of Durgapur extended solidarity support in unprecedented scale.
Women Workers of Jute Mills, Cotton Textiles, Mines anc Tea Gardens
% faught gallantly in various T.U. struggle. Eut this is the first
time hruse wives came out on the rnad in huge member in support of T.U.
struggle and against repression parpetrated to break the sthike.
HERCIC ROLE PLAYED BY THE WCMEN:

.

The women of Durgapur played a most significant role duringeleven days historic struggle in August, 1970. The Women, mostly Wives
or mothers or sisters of the struggling workers and a few hundredteachers and other working. girls have Five Organisatiens viz. 'Ispat-
nagari(@Durgapur Steel) Mahila Samsad', 'Viswakarmanagar(MAMC) Mahila
Samity', 'Coke-OQven Mahila Samity', 'Gopalmath Mahila Semity' and
‘Durgapur Thermal Power Statinn Mahila Samity'. These five organisationsjointly function under Durgapur Mahila Co-ordination Committee. lishila
Samsad of the Steel tewnship is the biggest organisation conductingits function through Twenty(20) Sectar Committees with a membershioof 900. Membership of ether Mahila Samities together is 1,600.Number of women teachers in the arca is abnut 300, Nurse about 200 andthere are amout 70 other werking girls. Activities of nen-werkingWives of the Workers are the mainstay cf the Mahila Organisations.

Approximate number of married workers living in the main tawnm
ships Steel Town-ship '&' Zane 6,000, 'B' Zone 8,000, ~
HAMC 2,200, AVB 800, Sagarbhanga 1,400. Workers loyalty to Unions

_ and their participation in unkon activities had its effect inculcatingactive interest in their wives towards all struggles. In 1966°’when Con.Asis and Jabbar were martyred and in 1968 during Anti-autemation stru-
ggle the women of Durgapur tock active’part. In two successive elec-tiens in 1967 and 1969 it Was not only the vetes af the women but alsotheir active campaign centributed equally with the efferts of the work-
ers te return Dilip Mazumdar, President nf Yindusthan Steel EmployeesUnion defeating the Congress candidate and Gen. Scey. of the rival INTUC
Union. In 1967 election Right Communist candidate Nihar Mukherjee,whe openly organised the strike breakers with the help nf Police and
CRP to disrupt the present struggle, had a miserable defeat.

In enntinuation of this tradition, the women cf Durgapurdecided te extend more active support tn the werkers and their unions
in the struggle against CISF in defence of Trade Union rights and
democratic freedom. Following the protest strike nn 4th August when
repressicn was let lose and abnut 1,5000 CRP end armec forees were
mebilised te quell the workers resistance, seriousness of the struggie
Was Well realised. With anneuncement of crntinucus strike from 12th
4ugust, the women started to organise pickets, taking cut Mehila Squadsfor cemenstration and slogan shounting and campaigned from door tacoor giving encouragement te the workers with assuranee of requiredhelp.
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it was evicent wu.at tho scrike wise SdvecuSsiuaty Couti-
nue CRP and other armed forces started making inroads inte workers quar-terms to force them te repert te duties at the paint of guns. Those
who shnwed courage were brutally beaten and arrested. The wanenvolunteers immediately started guard duty to caution arrival of CRP.Whele night vigil for guard duty started from 16th sugust. Unable tnbear assault anc torture of the fellow collegues af their husbands,hundreds ef Women not connected with Mehila organisation earlier cameforward. Tin beating and blowing of conchshells were used as signelste warn arrival of CRP and armed forces. The Women alsa kept theirSaree's end (Anchal) drenched for protection age@inst teargas repeatedlyused against them. ‘

New slogans were coined befitting the fighting spirit ofeleven burning days from 12th &ugust. "Ma Bonera Jagio CRP Bhaglo","Mahila Tomar Eh Samaja Mukti Nai" were the popular slogans besides
slogans on class unity. In wm all about 5 ta 6 thoussanis women came
out on the roads. After the strike.was terminated an 22nd August, »when some of them wereasked they said: "We enuld not tolerate such ree
pression perpetrated by CRP before nour own eyes. We ware possessed with
a feeling and cnuld not stay. home." Majority cf the women had neo expe-rience of slogan .shounting and walking in processions. Some of themsaic later on: "We felt we were doing something to support eur husbands
and their friends. We felt inspired." © 7

There Was a succen gush of energy. One house wife - agedabout 24 of Hargabardhan Road said "I saw hundreds of women going. I
thought there is a purpose for me also to fulfill. I vlaced my child atthe care of my mothef-in-law and hurriedly left house fallewing others."

Qn 19th August CRP attacked the workers quarters off Shivaji
Roac, Ranapratap Road, Harsabarchan Road and Kanishka Avenue of ‘a!
Zone of the steel town. Women volunteers stand before CRP and farced®their retreat. CRP used most offensive language te the wamen. This
happened at about 2-30 pem. The women protested vigournusly. When the
news reached nther Women they alse startec coming. Within an heur about
1,900 Women gathered at Shivaji Read. One police officer came to oneof the office-bearers of Mahila Samsad standing in the forefront and‘said "you are arrested." She refused ta ga. Other women lodged strongpretest and surrounded the police officer and startee slngan shounting.The &cciticnal S.P. came tn the sprt at abnut 3-30 p.m. The workers
Who were being fercibly taken te facteries came dawn fram Police Trucks
‘Waiting nearby anc joinec the women. Then CRP threw a baten which hit
an aged women - Kiron Bala Banerjee. The women starte? slogan shunt-
ing cendemning pelice anc CRP. The Police was forced ta give in writingthat repression will be stapped and then CRP and Police retreated from
the areas This gave immence normale tn the women. After this the
women anc the workers teak out a big precesdon and encircled '&!' Zane
erea of the steel township. >

On 20th &ugust hundreds of wemen stocd befrrve a CRP Canvey
escorting men in trucks brought by Sri Kalyan Roy, M.P. of AITUC from
the Collieries to break the strike. This happened befrre Asoke Avenue,'A' Zanes CRP Teargassed and lathi-charged on the Women. One vecni:
‘agea about 70 and one girl of 24 were arrested the same day and they
were mest indignantlytreated in the Police Station. The cld waman wanted
Crinking water which was refusec. Cne police officer brought a bomb
and askec the young girl as te whether she could deny it was feund in
her possessinn. Cases were instituted against bnth the ynung girl and
the old woman and they had to appear before the Court. During their
stay in the police Station in the night light was put off three times.

The activities of the women in 'B!' 2nne area centre of fierest
CRF attacks‘were equally eventful, if not more. The erganisers cf 'B!
Zcne hela two sittings of the active women volunteers in each secter
every Cay, reviewed the situaticn anc equipped them te encounter everynew development. There ware cases when Wives stated that they cnuld
net convince their husbends ana tock ether women organisers to home
te prevail upon their husbands te shake nff fear and tn continue the
strike. The venon spread by the prepaganda machinery - AIR and monopoly
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press hac its effect ana te counter it, the wetcn seught frequent guid-ence of the Union activists and leacers. Weakminded werkers were also
persuaded by their wives fer continuing the struerle. Abnut 150 Wemen,wives of workers coming from Bihar, U.P. Seuth Incia snd Punjab worke®in Mahila organisation in defence cf the strikers.

On 19th é&ugust, 12 Truck loads nf CRP attackec Jaidev Rnaad:
Immeciately the women volunteers started beating tins and blowingconch shell. Women volunteers stnnd before the vehicles and stoppedthem. By that time news was spread and hundreds of women startedpouring in. Within an heur abeut 2000 women and about 2500 workers
gatherec and demande&-CRP to quit the place. Repeated singan shountinganc most militant resistence cffered, forced the SDPO,Shri Bose
toa give verbal assurance that they woulc quit ordered CRP tr leave the
plece.e - 7

The same day about 700 women gathered at the cressing af Chan-Gicas Reac and Kalidas Road and stoppec mnvement rf CRP. hen CRP
manhanaled some ef the women, the women eollected branm sticks from ne-
arby houses ana asked CRP te leave the place.

Most brutal repression was carried on in Binestine Avenue,Nagarjun Roac, Marconi Avenue, Mehiskapur, Chandidas Read, VidcyapatiRoad of 'B' Zane area. Even one marriage party on Vidyapati Read was
not sparec from CRP's attack. In 'B!' gane area alone 8000 CRP and other
armed forces were mobilised. It is significent tn note that there areabeut 8000 quarters in 'B! Zane. In average nne CRP was pnstec far eachworker's family.

Despite brutal repressien and Section 144 the women of bath '4!
anc 'B' Zenes Worked hand in hand with the strikers and erected barri-caces on the rnads on 19th &ugust which were however remnved by bull-Cozer under CRP protectican after the curfew was imposed nn 20th &uecust.

&4fter the curfew about 300 women gathered on 2ist and 22nd éuz--ust and obstructed the buses forcibly carrying the werkers under CRPesenrt. On 21st Lugust the eanvoy had to go back. On 22nd august,the police officer gakwe gave 5 minutes time tn the women to Leave the
parce and threatened arrestif they refused. When the women did not
leave, shivalry of the police officer was beaten nut.

One office employee of &ésnke Road reported te his cuty on 19thBugust. He confessed that he believed the prepaganda and nut ef fear
went te work. But soon realised he was trappec fer the attendance was
very low. His wife, hewever, continued tn help. the strikers anc when
asked, saic "I theught repression Was unjust, se I jnined ether wemen.
My husbanc was guided by his own conscience."

In a few ceases, however, the workers were forced tn repart tnGuties. One worker of 'B' Zone hac te take his pregnent wife far
delivery. Eut could net arrange for the transpert till he cnuld showhis curfew pass which he could secure enly after repearting to auty.
During the strike, the strikers ceulc enter into any house at any timefor fond, tea or shelter. « fter the strike bath the werkers anctheir wives confessed: "suddenly we found we beleng te a much biggerfamily then we were used te live in." When werkers could not po tno buycaily necessities frr fear of arrest oar assault, it was the wamen whodic marketing for the entire tewnship. When this was known CRP steppedmevement of women and in many places forcibly closed the shops pursuantto the policy to make the workers starve in arder to weaken their mera-le. Milk-men were not alinwed te enter intn the townships er ta sellmilk. Methers of small children had to face mest trying time.

For inng eleven days active union workers and strike erganiserscoul’ not sleep. Thev were ecnnstantly haunted. Many rf them could
not meet their families. CPI and INTUC made pnlice station their abede
curing the strike. They were frequently seen by the women moving in
police vans identifying the heuses of uninn leaders and strike organi-
sers. They insulted and intimidated the weamen whn stand in defence of
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the strikers. Lrcal CPI leader Sri 5.PiGhoshal cf Shankey Wheelcirected these despicable agents and 4ITUC leaders Sri Kalyan Roy,W@.Pe, Mc.eElias, Nihar Mukherjee visited Durgapur to enceurage the stri-
. ke breakers.

It is very natural fer strikers ta treat CPI men with indig-nation for their rele as strike breakers. But the wrath anc hatred ofwomen against these despicable agents was equally strong. Severalwomen said that after the strike their relisatian and uncerstanding ismuch enlargec anc ther now understand what is meant by CPI.
eExcept in cases of inéiscriminate and mass arrest, police andCRP came with list whenever they came ta workers hnuses far arrest.The Women saw such list in the hands of prlice officer auring raic.Fhe name-s were supplied by CPI men, and this treachery is known toall women in Durgapur.

When mother cf Sri 4nil Kumar Ghosh anc Sm.& rchana Bhatta~charjee beth of Vidyapati Read went to the enquiring Magistrate toa rec-ord their complaint against the repression by CRP and Police, they weretold that their evidence would not be taken.
When the house of Sm.Dipali Brose was ransacked and her valuabl

were stolen by CRP, 500 women of 'B! Zane went ta pnalice station and
stoned there 4 hours from 8.00 p.m. on 18.8.70 demanding immediate
enquiry and punishment cof CRP personnel. They alsn tnid abnut the van-dalism of CPI and INTUC committec openly under CRP's protection.But no action was taken. A&brut 1OC wemen were assaultec by CRP dtiringthe struggle. There are reperts that CRP pulled the bleuses of the
Women anc caught their hair end dragged them.

One of the biggest contribution of this struegle is that women®™of Durgapur understond many things more clearly by their direct
perticipatinn in the struggle. This has opened up serpes tn peliti-Cally educate them and cevelnpe them further. .

when the struggle could not be eantinued i:. the face of most“brutel repression and Em rigernus curfew and the strike was calilec off
eh 2enc gugust, the women felt srrry. But they were net demnralised.
They feel that they played their rele te the best of their abilities.
The women in gencral say that in nmne stroke cf action they have beenelevated to much higher level of Life and if proper fuicance and
training is given, they weuld be able te prove mare useful and effective
in the coming cays. Hundreds of wamen whe participated in the histnric
struggles of eleven cays have alreacy appreached Mahila Organisatinnsfor purpeseful and effective work and pnlitical class. No deubt this
aWakening will adc strength to the gallant fighters cf Durgapur tobrush aside all vindictive actions in the post strike perind and >blaze the way for greater censnlication ana advancement nf the wemen
community as a whele. :

Penple will lnng remember the courage and hereism shawn bythe womenef Durgapur. Their heroic deeds will inspire women in all
parts of the ceuntry.
REPRESSION:

Unprecedented repression was let lorse by CRP and other armed
force to suppress the struggle. CRP came in groups cf hundreds and en-
circled different areas; after encirclement they drageed the werkers nut
ana forced them at gun point te report te duties. These whe showed cnu-
rage were brutally beaten and taken inte custody. CRP attacked in this
manner the werkers residing at 3s

BHinestine &venue
Shivaji Read aseke & venue
Nagarjun Rnad Nargarjun Reacgkxtension
Secondary Read Newton Road
Edisen évenue Bicyapati Rnad

Chandicas Rnac
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Mahiskapur Marceni avenue
Kasiramdas Rrad Ranapratap Read and ather

e “pleces.
In mast case CPI anc INTUC men accnmpanying CRP identified

impertant activists. Wearkers were beaten in presence rf their wives
anc methers. «hen wives and mathers pretestec against such repressinn,they were abusec by CRP in most filthy language. The warkers were
beaten even in prlice Inck up. Same of the specific cases of repre-sSien are appenced here 3

N.C. Paramanik ~ sge 33 years
16/18, Ranapratap Raad,'&! Zone,
Durgapur. Designation Sp-rater DSP.

S61 ON 18TH SEPTEMBER 1970 BEFCRE crry
REPRESENT &TIVES

"My brother-in-law - Sri G.N.Mendal, age 33, werking in ‘Wheel
wXle Plant, DSP is alsn staying with me.

On 19.8.70 at about 6-30 a.m. when I was an my hreuse, CRP
sudtenly enterec into my heuse and startec beating me in presence of nywife. They alse best my brether-in-law. Then tack me and my brother-in-law te. pelice station. 4 t the pnrlice statinn I saw Mahadev Dey,Giten Chewdhury and Tapen Chatterice of CPI.

the pelice station, CRP startec beating my brother-in-lLawin my presencee & fter beating him with lathis, CRP maje him lye an
the floor, then wrapped beth his feet with rope - raised the feet
high and.then starte: hitting the bettem portion of nis feet with
a stick.

Sri Mahadev Dey nf CPI identificd me tr nne palice officer.
&fter icentification 4 CRP startec beating me. Several places of ny
tiody was cut and there was prefuse bleeding. My Pujabi was completelybleed stained. But they cic neat stop beating me. One CRP manstertec hitting with a stick my left hand arm jeint which was completelyCisgeinted and I cnuld not meve my left hand. I then fell dewn an
the fleer and became unconscious. After some time I regained myCinusness. Then CRP men started ta kick me with beots."

—

Sri Jaganath Sarkar - ave 32
6/32, Ranapratap Road,
Dur gapur-4.

Designation : Chargehand, Coke-Oven 4cid Sulphate Plant, DSP
Working since last 12 years. ,

S&ID ON 18.9.70 BEFORE CITU REPRESENTATIVE.

"Twas geing te Ration Shep at about 7 aem. on 19.8.708 On the
jay, one plain cressed man stoppec me, then 4 CRP came and started
assaulting me with lathis. When I was being beaten, Pistu Babu's wife
saw mes; she came and protested a gainst beating me. CRP used most abus~ive and insulting language te Bistu Babu's wife. CRP hit my left legankel se hard, that I could not walk preperly. I was then braught toa
police staticn in a van. In the police statinn I wa again beaten
severely. I was asked tn give the names of persnans in my Incslity whe
were organising the strike. I said that I did nant know anybody. ThenI Was again beaten by two CRP. The Prlice Officer threatenfed me, if
fo cic net tell the names they wanted, I weuld be given electric Shock.Left lee ankel was fractured and subsequently plesterec in Jail
aespital. Iwas kept in Custedy 11 (eleven) days. Charges w-ere broughtvgaiast me u/s.107, 151 Cr. P.C.
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lirs. Joys Care, KA LUOLTY g
W/o. Biswanath Chakrabarty (Worker of DSP)

~ 20/27, Ranapratap Read, Durgapur.
Said before CITU Representative and alsa gave a writtenStatenent en 18.9.70.

6

"IT, Jaya Chakraborty, came nut on the reac en 19th and 20th”
eueust , at the call cf Mehiia |famsad, to pretest against brutal repre-ssion perpetrated by pnlice and CRP ta break the sttike and alnngwith nther women took part in the picketing. Cn 20th édugust at abnut12.00 neon 2 trucks of CRP, one police Jeep came alenz with snme
goonca element. Pnlice, CRP and the gooncas jumped on the women and @started pulling the women by their hands. CRP fired teargas shells
and used lethis against us. My right feot was pressed by CRP withbert and I was hurt by lathi. My foot was bleeding. Then I left the
place frr home. Three CRP men chased me with lathis. Sa I started
running. while running I down and gant hurt. The wemen of the
nearby hnuses raised me from the greuncd ane tenk me tr their heuse."

~

Ranendra Nath Chakraborty - Lge 25
Crane Qperatér - Steel Milling Shap DSP

S4ID BEFORE CITU REPRESENTATIVE CN 18.9.70
"On 20.8.1970 the warkers assemble@ at 4&shnke evenue nf '&! ZaneSteel Town at 12.00 nonn. Wemen alse came there. CRP attacked this

gathering and started assaulting the workers. Some of the women w-erealso hurt. Teargas Shells were fired. I saw one CRP coming towards
me raising his lathi. I jumped on him end embraced him - the CRF felt
aqewn I tock away his lathi. I then saw three nf my comrades were
being beaten by CRP. I rushed to the sprt, separated my cemrades. =
Chp then attacked me from all sides. I tried to preatect myself with
the stick I had in my hand. I received iathis frem all sices. I
fell dawn on the read. Then some women came anc stand in between me
anc the CRP. I was then carried away by seme wemen tn a safe place.
to got injury in my hand which was profusely bleeding. ‘I alse received
injuries all over my bocy and an the spine."

Mrs. Kana Chakraborty -— &ge 21
W/o. Sudhir Chakraborty,
27/11, Ranapratap Road,
Durgapur.

SéID BEFORE CITU REPRESENTATIVE OWN 48.9.70.
"On 20.8.70 at about 12.00 nenn I saw truck Irnacs of CRP and >

plain clothed men mostly nutsiders near &seke avenue. The wemen
present there were shouting singans. I was alsn shouting slogans.
CRP startec tear-gassing and attacked the women with Llathis. I was
then retreating along With other women to maintain safe distance
from CRP. I was succenly encircled by CRP, Cne CRP hit ms with
rifle-butt in my waist. I feli down. Cne CRF triec to take nut one
of my bangle anc for this purpose pullecé my hand. I resisted it.
The CRP then kicked me with his boot. I then reisec alarm. Cther
Women came and rescned me. My left font tne was cut being pressec by
bant by a CRP and it was bleeding. CRP penple used mnst offensive and
abusive languages tn me and other women which I am unable tr repeat. Ir
an still having pain in my waist and I fine difficulty te walk preperly."
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Page Noti7.
Swapen Rey --‘age 15
Student of Class XI
7/6, Ranapratap Road,

. Durganvndur.
S4ID BEFCRE CITU REPRESENT&TIVE ON. 18.9.70

"I was helping the strikers - moving on cycle giving inferma-tion about movement of CRP. On 18.8.70 at about 9.00 p.m. when I
Was going on my cycle, I was caughtby CRP. They brought me to my
house, searchec the house includingthe 'rice-cencking pot! when
nothing was found in my house. On2 CRP beat ma with lathi and fist."

em ete ONE ee cee ce ee ee ee ee ee

Madhav Mukherji,Steel Plant,Skilled worker Grade II,
&g¢@e@-— 32.

SéID BEFORE CITU REPRESENT4TIVE ON 18.9.70.
.

"On 18.9.70 at about 6-30 a.em.-whenI was crossing the road atthe Junction of North 4venue and Short Road of Steel Township, the
Superintendent of Police going in a Jeep saw me.and chased me imme--Giately. He shouted from the Jeep, that if I did net stop he would
run the Jeep over me. I was sure I would be arrestedit Tosteprei,so I started running. When the Jeep came very close to me I cespara-tely jumped on the road side to avoid being run-ever. I fell Gown onthe reac side. Immediately the Jeep stopped and ene: CRP jumpec on me
ana started hitting me with his beot. The S.P. ais. came dnwn andstartec beating me with his batnn & beat. One CRP <hen hit me hardwith the rifle-butt and asked me tn get up. Icoule not set up of
ny own. When I was pulled up by one CRP the S.P. himself hit me withhis fist and hurt my chin. One CRP then hit me with his lathi at mychest anc asked me te get inte the Jeep. When I was shewing reluct-—
ance for fear of being arrested I was dragged inside and then takente police station. Charges were brought up against me u/s. 54 & 506.i was released en bail on 23.8.70 and my case was dismissed an the- very first cay of hearing cn 3.9.1970."
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Prativa Misra,
W/o. Dasarathi Misra(Senior assista

- Alloy Steel)
35/14, Harshabardhan Road,‘Bt Z2nne, Durgapur.

S&4ID BEFORE CITU REPRESENTATIVE ON 18.9270.
"On 19.8.70 at about 5.00 p.m. I hea cthat weman were beingtertured at Shivaji Road. at that time I saw nunber of women on the

roaa whe were going to Shivaji Read. I could not stay heme, Mychild was in my arm. I left the child in care of mv mobher-—in-law
anc came out of the house. On the way I saw hundreds of tinmen goingtowards Shivaji Read. When we reached at Link Rnad we saw the CRP
retreating. We waited there. 4ffer same time 6/7 Vans carrying Ost
who stopped the vans in presence of the women gathering. Then CRP
got dewn. Immediately they fired tear-gas and started chasing the
Women with lathis. Seme of the CRP were threwing stones. One stonehit my knee. Illy knee is still paining. When the incident took viacehuncrecs nf other women came and there was 4 big gathering af path
Workers and Women. CRP then retreated frem that place.”
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Madhusudan Nath,(Asstt. Head Maintenance & Construction,
CME, DSP),

34 years,Council Member HSEU,
10/46, Seerndary Road,'B' Zone, Durgapur.

S4ID BEFORE CITU REPRESENTATIVES OM 18.9.1970.
"On 16.8270 at abnut 8.00 n.m. when I was standing in front of

my quarters CRP came tc the area. I started running with the idea totake shelter in seme other house. 48 I was Ceuncil Member nf theunion I was sure that CRP weulc come to my house. When I was runni meI heard CRP shouting 'Halt'. I stepped and looked back and saw oneCRP pointing his gun in firing position tewards me. I Was tald bythe CRP that if I run further he will fire. Sn I did nat meve.
Immeciately the CRP came joined by cther CRP persons, arrested me andStarted beating. They hit me all over my bedy with the gun barrel.I tried te resist with my hands. My risht hand palm was camaged andcut by the gun barrel. I was then taken to police station. I frundin the pelice station Sukul and Kali Chekrabarity of INTUC along withJiten Chowdhury of CPI. My department officer wr. R.L. Nandi was alsapresent there. They identified me ané charges were brought againstme under Section 117(3), 107 and 151. In the police statinn T worasked to tell the name of the Convener of the Sector Cammittee of myareae I said I myself was the Convaner thoughTF was ort. My handWas bleeding. I was not given any first aid. Next cay at about3-30 pem. I was produced befere tra Court and then at abnut 8-30 p.m.taken into 4sansol Jail. I was released on bail nn 27.8.70. I am
now under suspension."

ae

Sreemati Panmani Vawa,
W/o. Rabin Kawa (Ceke-Qven, DSP), =&g 28 years,
26/36, Sceninadary Road,'B* Sone - Durcapur.
(4DIBASI FROM TEST DINGIPUR)

S4ID BEFORE CITU REPRESENT4TIVE ON 18.9.70..
"On 18.8.70 at abnut 8.00 a.m; I was taking bath. The exist

decor was Iccked as my husband Was not at home. My two smell children
Were playing in the recm. A&A few CRE came to my hous3, sheuted, bang-ing the dnnr asking the inmates tn open it. ‘The children started

©

Weaping. Hearing the noise I camo out af the bathranm before enmpletirethe bath. When CRP saw me threugh the window they started shoutingarrogantly and asked me to open the deor. I told them that my husband
Was not at home. They did not believe me and threatened me arrest ifdid not open the doer. Out cf fear I opened the deer. They ransackedthe Whele house. when I pretestec, CRP used mast abusive languageinsulting me. when they did nvt get my husband they left.!!

oe me ee we ee

Lily Sanyal - age:24,
(21/2, asoxe avenue,'B' Zane - Durgapur,

SaID BEFORE CTU REPRESSMT4YIVE ON 19.9.70.
"On 19.8.70 abnut 250 women gathered at Secondary Rnad picketingte cbstruct prilice vans. I Was alsn there.
On 20.8.70 at about 12.00 nunea the wemen gatheree at the crossingof 16th Road, 'B' Zone. I was present there. CRP fired tear-gasshells ani charged the women with Jathis. When CRP chased the women,I fell dewn. Then one pelice clficer caught me by my hand and used

most abusive language. Then I was taken in police van tn policestetion. In the pelice station I say one nic woman who was alsearrested. In the police station I was interrogated by the Police
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Officer. The police officer showed an article and asked me "can youceny this bomb was found in your custedy." I strengly protested.Then the police officer behavedme most indignantly. They 1c wemenwanted water tn drink but was refused. at that time I saw DipakDas Gupta being dragged intr the pnlice statinn nd he was beingbeaten by ene persnn.
In the night when we were asked tn gr tm police lock-up, both

me and the eld woman refused to gn. it the night light was put-off2/3 times. I was behaved very badly. The old weman was with me
Aaistusough eansaling me."

eee ne re es ee ee

Mrs. Manu Mukherjee,
W/o. R.N.Mukher jee,
21/4, éseke évenue,
Durgapur.

S4ID ON 19.9.2970.
"One 20.8.70 when the weamen gathereé at Jdsnke avenue, CRP firedteargass. One teargas shell hit ry leg. CRP assaulted a few wamen in

my presence. Dilip Mazumdar's wife, present there was alse hurt."

Dipa Chatterjee,
W/o. Haripada Chatterjee,
20/11, 4soke uvenue,"4" Zane - Durgapur.

24ID ON 19.9.1970.
"On 19.8.70 I heard that CRP assaulted the women. I went teKanishka evenue along with ctherwomen. When CRP vchielas enme wesat Cown on the rnad and stapped the vehicles. CRP asked us toclear the read. ‘se refused. Then CRP fired teargas on us, andstarted lathicharge. CRP pulled the binuses ef the women and their‘Sarees’. & few CRP pulled the women by their hair. Despite thisinsult, we eontinued te sit en and enntinued slogan sheunting.Then CRF left the place."
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strike.
‘The telephrne of 46VB Emplryees Union was remnvec and fiven ta

CRP Camp. Duplicating Machine anc Typewriter of HSEU was taken away
by. CRP.

The workers were beaten with lathis and rifle; When werkers were
taken into vans after arrest, CRP an the plea of cnunting the men hit
them with lathis one by one. after cne CRP finished, another CRP said
"ynu can not ceunt well. Let me crunt" and started tn give then binwsin the face one after another in the name of counting, then another.
CRP kicked them with berts. It was taken as fun by the CRP.

Cne Worker, Saroj Kanti “iejhiof 21/24 Edisnan Read was torturedin police Inck fp ina mest ghastly manner. 4&4 sharp pencil was
pierced into his tuning by a police officer, then the pencil was
BEXEKM squeezed and pulled cut when a patch ef skin came cut. Com.Majhistill bear a sca? in his tuning.

Sri Gepal Chandra Chattapadhaya was severely >caten and then civ-
enélectric shock in pelice Icck up.

CRP raided: the house nf Santash: Roy and other werkers cf Mahes-
pukur on all the days from 1leth august te 2ist 4sugust.

The S.P. himself assaulted &.4hmed, Meni Bhewmick, N.Dharampalamin police Inck up on 15.8.70.
Ge
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Pradip Kumar Gayen of 17/35, Edisen Rad was severelyassaulted ené arrested on 15.8.70 at 3 p.m. His waunc in the eye wasprofusely bluding when he was taken tn police Inck up. Thr stnpbluding he was sent te &sansel Prlice Hospital frem pealice Inck up.after he was brought back frem ssansel tr Prlice Lack Up at 9 p.m.,Sri Gayen was again beaten in presence nf the S.P.
Hiralal ChandYa ef 10/46, Einestine 4&venue -was tourtured byCRr in his quarter in presence of his wife Padmarani Chanda on17-€.70. after Sri Chands was taken te pelice station, his wife alsnwest there te demand his reiease. In the pe-lice statinn, Sri ChandaWas again tertured in presence of his wife,
Sri anil Kumar Ghesh ef 10/18, Bidyapati Rnac was besten withgun nezzle by CRP in presence of his mether - Ranibala Ghosh andhis wife on 17.8.70 in the early -merning.

When the arrested workers refused ta divulge the names cfst@ike erganisers, they were severely tortured in Police statinn.Sri Sujit Biswas, A&jit Dutta, Nandalal Mukherjee, Kalachand Das,5.N.Koy Chowdhury, Sadesh Dutta, N.C .Das, M.L.Dey, B.N.Chewdhury,N.Bose of Nagarjun Reed were tartured en 19.8.70 far this purprse.
Cne Sri G.P.Patra, an outsider whn came tn his father-in-lawaheuse at Nagarjun Road was alse arrestei and tertured an 19.2.70.
One Telegraph Staff - R-.Chakraborty wes arrested and terturedon 19.8.70. In protest against this arrest and torture, Prstal andTelegraph Workers stopped work.

Newspaper hawkers were alse beaten anc arrested.
When centinuous strike started from 12th august, CPI andAItue acted as direct agent of the Government tr break the strike.CPI workers moved in police vans te organisethe strike breakers,moved from heuse ta house with CRP eseart toa intimicate the werkersand ta ferce them te repert to duties. They supplied names of unianleaders anc activists te prlice and CRP, identified the workers befnrearrest and were constantly seen in Prlice Statinns. They cistributedleatiets from Police Vans. 4ITUC leaders Shri Kalyan Roy, M.FP.,Md .Elias and Nihar Mukherjee visited Durgapur a.nuwnaber of times duringthe strike anc went te workers hruses with Pelice eseart tr persuedethem tro report tr duties. Such despicable treachery was not seen intrece uninn mevement befrre. Crngressmen and their hirelingsepenly epposed the strike and helpec the pnlice in carryingon repre-ssion. But the hereinus rele rf CPI frr surpassed the well knowndisruptive activities of Congressmen.
Dr. Ranen Sen, M.>., Indrajit Gupta, M.i'. and sther CPI leadersissued statement cnndemning the hernic struggle ef Durgapur werkers,.®&They tried te brand the entire struggle as refleectien rf sn calledSectarian attitude of CPI(M) and CITY. They alsn saic that the cantinu-

ous strike from 12th 4ugust was metivatec tr secure release of DilipMazumdar and other arrestec persens. During the entire struggle of 11
cays CPI leaders and the Gnvernment spoke in ane vice condemning thestrike.

Zt the initial stage ef the mevement, CPI and sITUC pretendedthat they were against posting of CISF. Taken strike rf 4th augusteven thnugh nppoased by them at Durgapur was claimed te have been heldat their call alse as reperted in the 'KaLuNT4R' cf Sth august.
When 'teken strike' was nbserved an ath éugust demanding with-drawal of CISF, the CPI, Frrward Bleck and S.U.C.I. in a jeintleaflet said -
" Central Grvernment's enactment of CISF act is purpertedte be usec ant anly in Public Secter undertakings but alsn in

Vvany Private Secter uncertakings tn frrestall Trade UnionMevement.... This massive attack on Trade Unien Mavement ¥.
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has surpassed the undemecratic Security act ("Kale Kanun")a..It is net a matter te be lsssoly takes threo an
teken strike or by a single political perty ar Trace ‘Unioness.This is a prlitical battle, particularly fer the reasen that x&this ict is meant for strengthening the &cministration far
protection cf Capitalism. we say this frem eur sincere cesiretn drive away CISF frem Durgapur."
But the CPI in ether leaflet Gated 10.8.70 referring te the st-rugele of Durgapur “orkers issuec an appeal tn :

"Foil the censpiracy te hand over the public.sector undertakingta Monopely Capital."
Lfter the strike was celled off, the CrI issued anstherleaflet where they.said :

"The general werkers npposed this sart of strike in the
interest ef.werking class. Naturally, therefore, DurgapurCommittee of GITUC vehemently, oppased this strike and called
upen the werkers to report'te their cuties defying thecall ef CITU. Durgapur Committee is proud teday that censcicusworkers of Durgapur report:d ta their cuties in respense to
the call nf 4ITUC anc foiled the conspiracy of CPI())."

STRIKE BRE4KING 4CTIVITIES CF COMMUNIST PARTY CF INDIG =:
Qn 12.8.70 Sri Gopal Ray, Bimal Ghose Ray and P.C.Bose of

CPI (Werkers of MaMC) identified Sri N.B.Chakraberty nig MR.&4stikar(of MaMC-CITU Unien) before they were arrested. 4jit Bese, Secretaryataff of MaMC and Secretary ef Security Staff assncictinrn Was assaulted
by CPI men while he was on duty.

Sri $.?.Ghosel of Shankey wheal CPI Unian inspected pnliceinck up reeulanly te see whe were arrested.
Sri Csman of Graphite (M) Ltc. was assaultec by CPI nen befnre

CRP on 23rd august, 1970.
Sri B.R.iMkherjee, & Mukherjee, Bake Bhakte of CPI employedin Op-thalmic Glass were seen in CRP Vans.
Giten Chakraborty (Bus Driverj, Mahacev Dey (Bus Driver)

and Tapren Chatterjec (Traffic Department) all of CTI, employed in DSP,were present in the prlice station on 19th august 1970 at about8.00 a.m. when Sri Jagannath Sarkar anc N.C.Paramanik were beingtortured after arrest.

Sri MM.Sen, Col
supporter , residing at 7/3, shivaji Read,

Durgapur helpec pelice and CRP te arrest the strikers.
Sri Mahacev Ghose and his wife nf 'B! Zane maintained

contact with Pelice ana helpec them to arrest the strikers.
Mihir Koy working in Central Steres of DSP-came with INTUCGonnaas - Pradip Banerjee and Biswansath Grswami(werking in DSP)

and attacked Santosh Biswas cf 10/10, Einestine avenue on L7th
august, 1970. Immediately thereafter CRP came an® arrested Sri
Santosh Rye ‘

Tapas Sarkar, Jeint Secretary of &lley Steel Werkers! Uninn
. (CPI) was seen at the police station on 17th gugust '70 alang with
ir .Shakuja, Technical scviser te the Director-in-Chs Tee, DurgaapurSteel Plant when arrested workers were tertured.

Mihir Rey of CPI came with CRF and scarched the heuse of Sri
Kuchil Pal, 14/2, Hinestine Avenue on 19.8.70.

Tapen Chatterjee, Tapas Sarkar and Nimai Reuth of Cri were
seen in Pelice Van an 18.8.70 at 1-30 p.m.
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srup Chakraborty of CPI - electrician of &llry Steel
Was seen in CRP Van on 18.8.70 at 1-30 p.m

Sri Cheuchury (CPI) - Clerk, asaministration, DSP residingat Kirtibas «avenue aleng with INTUC men - D.N.Bosak of 8/31, Mahiskapurand Machab Chatterjee orf 8/32, Mahiskapur identified Sri Subrdch Biswasof 6/8, Mercani avenue and grt him arrested.
CFI Men - asrup Chakraborty of Alloy Steel, Prasanta BHawmik

and Bachhu of wheel sxle Plant, DSP attacked +Chittaranjan Panda on 12.8.70 with knife, Bhojaliand ircn rods. ComsPanda had the fallnwing wounds:

3" cut left forehead.
3a"ceut right side cf the head just

above frrehead.
3" cut on centre ef the head
2" cut on right eye-binw.
2" cut cerner of right eye.2" eut on the chin.

CRITICAL SITUGLTION DURING THE STRIKE:
The Strike centinued in the face brutal Peliec and CRP

repression aided by the treachery of CPI and INTUC. The Managementof factories gave ultimatum te werkers for resumption of duties by18th 4ugust. This threat was passec aver succesfully. Cn 19th ©

Gugust, Burcwan Bandh was ebserved. On 19th «~ ugust :rnad biccks and
barricades were errected which were remevec on 20th Gugust with buil-
Gozers. From 20th &sugust police repressinn was further intensified.
Workers were not allowed tn buy their daily necessities anc even x
Milkmen were not allowed tn give milk. CRP deliverately tnork a
pelicy te make the werkers starve in arder tn weaken their resistance.
Mereover, Pelice, CRP and Factery eutheriries tried tn draw a wedgebetween the Bengali and non-Bengali werkers. In usual cases non-
Bengali werkers were neither arrested nor assaulted. On the top of
all these developements curfeW was imprsed frem 20th éugust.' The
curfew was most rignurnusly impnsed and it became gradually impessi-ble tn maintain eentact when CRF and Prlice started cnmbing the areas.
On 20th s.ugust, Kalyan Rey, M.2. of SITUC brought truckloads ef anti-
snciel elements frem collieries tr break the strike.

weakness kw of the strike situation was first netice ean
19th wzugust. But the position impreved vn 20th sucust when beth
workers and Women gave hernic resistance te CRP and Pelice at both "4"
Zene and "B" Zene of the Steel Township. But with remnval cf barricades
With bulldozers, Pelice and CRP intensified patrelling anc whencurfew
was impesed, combing startd. CFI and INTUC freely meved curing the
curfew helping CRP and Folice te rnaund up the werkers and frree then
to reprrt. te cuties. Crnstant prepaganda was spread that the strike
had failed. The werkers eoming from nearby villages and weaker section
of unskilled anc semi-skilled werkers were incapaciated tc rffer fur-
ther resistances. Irss cf cantact due tr curfew had its sway and the
situatinn as a whrele was freunc unequal fer the strike tr enntinue.

In the face of ll nut repressinn and treachery by CPI and
INTUC, the resistances of the werkers cruld not match the requirement
and therefnrre the strike was called off nn 22nd august night.
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POST STRIKE STTUATION:
After the strike was called off victimisation wags started

mass scales 7,400 charge-sheets were issued to the workers of DurgapurSteel Plant. One worker (Manas Mukherjee) was dismissed without assi-
gning any reason and about 41 workers were suspended. Charge-sheets
were also issued in other factories:- Alloy Steel - 500, MAMC - 900,AVB - 500, Graphaite(I) Ltd. - 4, Opthalmic - 140 and hundredg of
workers in other factories. In Graphaite (I) Ltd. 31 employees were
suspended, Some employees were given 2/3 charge-sheets on alleged
ground of intimidation. Enquiry started gwainst 1600 Steel Plant
workers - hard core of HSEU. Workers were arrested even when they
were on duty on alleged ground of complaint lodged by the strike
preakers.

When all these attacks were perpetrated and the workers wereresisting them, CPI & AITUC gleefully encouraged both the Governmentand the factory authorities. CPI-men started campaign to convince theworkers to give apolbgitic replies to charge-sheets. In AVB, wherelockout was continuing CPI cadres started to mobilise the workers to
give declarations that they were not party to the strike. CPI and
INTUC continued assaulting the workers in presence of CRP,

Section 144 and Curfew continued even after the strike wagcalled-off. CPI announced their intention to include Stoel Plantworkers in their Sharamik Union with intention to Gisrupt HindusthanStecl Employces' Union. CPI and AITUC leaders are trying to hold aview before the workers that a vaccum was created after the strike
was called-off and renewed efforts are necessary from their side toprotect the workers,

But despite everything morale of the workers wag not broken,The organisation of workers which functioned during the strike renuwod
its activists with new vigur. CPI and AITUC ig not able inspite of
their efforts with the help of Management to make any headway to ful-their evil intention. Police cases instituted against about 240
workers who were arrested are boing defended by the Unions. he
charge-shects enquarbes are being conducted by the unions in a planed
manner. In cach charge-shceot enquiry officers reprosenting manage-monts are being cross-examined for hours and the officers out-witod
in ell cases.

After Durgapur strike was called-off, the strike breakers -
CPI and othere said that 2 lakhs State Government cimployecs 3 days!strike from 26th August with fizzle out. CPI continucd their strike
breaking role and joined the Government with repressive mechinary in
ofposing the strike. Government made all out effort to crush State
Government employedés strike. But belicing all evil expectations of
the strike breakers and despitc repression of the Government, the
strike of State Governnent employces was a completc success.

After the State Government omployees strike, 12,000 State
Transport employees of Calcutta observed one day's strike on 27th
August. Successively whore strike took place in various other esta-
blishments and industries of West Bengal,

It was thus proved that Durgapur struggle enhanced trades
union conciousness as a whole. Despite the fact the strike of
Durgapur workers was called off on 22nd August, the resistance given
by them for long 11 days inspired the working class and created a
strong fecling against these strike breakers isolating CPI and aITUc
in the main along with others who worked hand-in-glove with Govern-
mont'in carrying out repression at Durgapur.

It was decided before the continuous strike started at
Durgapur on léeth August that the Engineoring workers at the jointcall of central Trade Unions will observe token strike on Grd Sept.
on various demands. After the strike was calicd off in Durgapur,
cPpI and its AITUC demanded the strike of Ord Scptember be put offwithout showing any ground for the obvious intention to show that
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to show that they have gained strengin te uLetsts borme woe UL
CITU but also to trade union movement as guch by virtue of theif strikebreaking role. But soon they realised that the efosct of Durewweven though it had to be called off after 11 aays heroic resia-tance having rare precedence in trade union movement in India wagcomsletely opposit to their expectation, CITU declared that the strikeof engincering workers will take place

and
if £TTUC ofpose the strike

eianned to be held jointiy on érd Sentember, the strike will be hold on4th September at the call CITU only. Accordingly the strike call on
- [2 S-otember was given by CITU and endorsed by overac imi ng me jorityof the engineering workers, CPI and ATTUC cnought shat State Government employees strike will fizzle out due to theirs ~esistance ad
~eprcessive measure taken by the Govt, But State Govt. employees gstrilp
was & grand success. This made CPI and ATTUC realise that as strikebreakers they were completely isolated. Then ATTUC leaders came to
CITU upon their knees imploring to hold the engineering workers strike
jointly. Consistans with CITU's »olicy of united atruggle, the
engineering workers strike was held on 3rd Sept euber as planned earlierand AITUC leaders could give no explanation to the workers ag to whythey opposed the strike carlior. But strike breakers nevor changetheir character, After enginecring whrike on 3rd SepG. CPI and A TUCtried to spread fBlse propaganda ageinst CITU on fixation of date ofthe strike to cover up their guilt, These provaganca had no effectOn the contrary, CPI and ATTUG le aderg were resdicuiod whenever “they.weit during the strike on Srd Sept. by the engincoviinp wovlror.,

Thus jubiliation cf CPI md AITUC efter Dursapur strike w
ealled off ended in 2 myth. They found they were morc exp osed and
isolated. This crcated a the entire werkin> class mcevemen’
and with passing cays the hatred againat CGPI ard AT! UC will Bear rruis
to the advantage of united and militant trade union struggle. That
CPI and aATTUC could be isolated in this manner is ons of the

and invaluable cf Duvgaour strugele
CONCLUSION:

Durgapur struggie has heived the entire Tete ovemont by
opening up the reali face of SPIT and AITUG The work ing class As a
whole and Durgepur workers more partbl cular vohad t: benefit of m

mostdirect and intimate experbLence about the aon gar posod oy the etrproakersg from witnin trade union movement and lins-.p of Porcss the
working class wili have to . with in future strugezic.,

AS the same time repression perpetzeted on Durgepurrevealed that from now on tne Governnent and rulling class
continue to extend ita long hand of zepression with savage brutality
as geen in Dursgepur. More attacks will core on the vichts md frenow
of workers, The experience of Durgapur portends severe abtaciks
vo crush all future struggles- The attack on Durgavur workera in
therefore not an isolated event. It is necessary for the entire T.U.
movement to review the experience of Durgapur struygzilo in this
perspective with all serioucness.

New type of eclidarity was seen in Durswmu: The abtaady
came through posting of CISF on the workers of Durgapur Sceci Planv.
But the working class of the entire Durgapur belt rovzvigstod this
cffensive by going cn continusus strike in defence 2. teede unica
hights ana democratic freedjom, This revealcod the growing politicalconsciousness of Durgapur workers and this expePion:c sheuld bs
placed before the entire working clags of fndia.

Participetion of the women in susport of Disgsspur workers
struggle is a inost sigrificant event. It showed the: the women are
getting preparcda to nlay & vital role ag a most dependable force in
shouldering the reyponsibility of future stvuggic s.
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Repert on development in Durgapur -teel Flant
SubSequent to strike from i2th to 22nd sugust,
1970, leading to Lock-out in Steel Melting Shop.

fifter the strike Was Withdrawn, the sanagemeut take a line of
establishing discipline on the basis of repression on vorkers. Gne
employee wa discharged on 24--~76 without showing any reason, 40
others were not allowed to join their duties as they cid net reportfor cuties by 27-8-70, date fixed by the manasement as the last
Cay for joining Guties, otherwise would be considered by manzgement
as vOluntary resignation by the employees concerne:’. Some who gotbail on 27t. ,28th and 29th of August also were unable to joinduties and vere still without employment. Some werc on leave or unfit
On mecical ground also face the same fete. 29 persons vere eon
suspension on the ground of pending police cases or due to allesesassault charge on willing workers. Some more are gcing to he
Suspended shortly on the same ground.

Ti. Shop and Stecl Melting Shop discussion were going on
with the managent on Incentive Scheme for last fey months.
Monagement issued letter on the basis of Section @/ of I.D.cet antceclared unilaterally Incentive Schemes for Roll vhop,Stecl Melting
Shop snd Blast Furnece and the same will come inte force from 11thef Cctober,i97C, There were disputes on manning on those shops ane
management clumped torether manning issue with incentive
shhewe and cue te the issue of new order withregard to incentive
Scheme no further ciscuscion of pending manning could be bela.
Union hevever protested against the order and wrots to Labour
Commi=¢iconer about this.

There were contractor's vorkers in every shop of Durgepur Steel
“Pant, Contractor's workers union, affiliated to CITU hae
uncerstanding with the menagement on absorption of those workers, on
reguiar basis but now wanagement without @iscussing with the union
had retrenched about hundred such workers. Management are now
enforcing on Durgapur Steel “orkers to carry on job Gone bycontractcrs workers, these whom they have retrenched.

Manning on 1.6 million ton stage have hot becn finalised.instead discussion of such issues were stopped. AL1l such vork sre
mow being started and menegement enforcing ihe departmental vorkerstO Curry on Such work. £8 for example in S.M.S. Oranes, crane crivers
worsecd for 5 hours 20 minutes earlier and now such workers: are foreedto werk for 6 hours 30 minutes. Cleaning work are now being imposedon Gepertmental workers, New machines are also brought in operationwith existing manpower causing cxtra workloed on workers,

Behavicux of management also has chenged considerehly. bargenumber of officers have started behaving rudely. From top manarcementan attitude has been taken which indicates that unionism can beoverlockee by management.

fbout a week or so after Strike enalled off, productioncouid not be ge-red up properly due ie technical rrocess. Cn istweek and second week of Septcmbcer,1970 production also affected
Sharytly due to rain and bac weather. Thereaftcr protvctionShewed upward trend but workers in general were discontented due toextra werkload and rude behaviour from manegement checking at
entrance gate of steel plant by C.1.S.F. was ©o roush an@ rude thaiit helped to grow discontent anongst workers. In first weck of
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~eptember one Santali woman worker wes searched at the gate by the
Ceiscer. in a very unmanner1y way ond about 30 co-femsale workers
protested vehimentky and subsequently C.I.S.F. officer apolegisedfor the conduct of the ©.I.5.F. tersonnel.

in secord week of September manegement declared thet discitline
being resorted anc sterted production campeign. Froduction

campolign weck started from 21st Sentember. In most of tke shorsproduction was up. But in skelp mill snd in S.M.S. «orkers tried
their best to Show that ciscontented nor vers are not ceongeniel factor
for production. 411 the cfficers including shop Superintendents stayedinside piant round the clock. Speciel watch wa Kepi on Pepnrigentel
activists,

nobody
coule stay outside the shor floor for more than

10/15 minutes

fn the name of preducticn, menagement has overlockea the
vcintenance of machines and safety reuicc. In coke ovens nusber of
ouShing Was increased. But to shor a higher number of ~ushingsometimes unburnt coal ( green oven ) wes puskhee awey. Ghis rocessof coke oven working badly dameged tre oven tar products of
unburut coal gave resistance et the time of pushing and cruse Genoeseto cven walls, This was the mein reason for damayze cf nuuber one &

battery ¢ané Shri D.J.Bell also teck the Sane way cof working. Insteel Me iting Shon numher of heats wes inczxeased. But to inerease t
hunber of heats hot metel was charged ( more than proportion jJineteof scrap and thereby causing more Sleg in one heat sud off grace
py cdue tion and alse reduced quantity of prvenetion, In thic vayquality and guantity of production wes ignored. Bue to non use ofServeap ahout 20 to 40 tons ef dinsot soc Less orocucec. Nozecvei TO 22kFitting of furneeces and lad@les were not carried out as th:atwilil
Geliay the production process. Bat in shbsenee of such technice. wor kingfurneees and ieddles gct dewaged and mey royrnece thy ower
or L-eete throneh chick wilt Costres both peedteetun abe coe trent
Gxygen blowing in steel nelting furorce eas introducee but thet hasincreased the human lehour consideret Sly.

in Blooming mill on 23-9-7C0 both the 32" and 42" mill were
cperated on machines which were not meintrined oro exly anc givingtechnical trouble. Due to that nechines vere denmaged and kent the
shop idle for & hours. In 42" sill chak hearing of bottom wasbroken avay. “hile cer exceutive memher pointee out cil these io
Shop monagement he got rude behavicur.

in “heel & Axle pleat precucticn continued for 7 hours threughmachines indiexted caution light and theirby causing dauage tomachineries,
In this way workload wes increased on workren on one hadd ana

jenlage done to machines on the other kand by menerenent. s<rocuctionincreased for a certain time at the eost of men cnc thachinec. Rutthis process cannot lest longer.
In Skelp mill shop workers lode cemuustritieon oreotecting iilbehaviour anda inerenred vorklona “Oo workmen. Cne cf Gur executive

wember Shri Ghest Wes Sas oenmoac td eh B5-G-7O., Tu preiest cf
Suspension work stoppege continui ne “for the last 5 deys.

In steel Melting Shop maureennt entered inte cu egreenmcnt inJune ,i96. 48 par clause ci agreement sho> level settienent elsomade Ou
BOK

KENG orrangenents in o.v.o. There were some traineesrecruitec against 1.6 million stage uheo could not be ebscrhed onrerular manning. These trainees rot theix grasTe Of Gl TILT in 1967having designetive ane serk of thire bend furnaceman. Some upgraceticn
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was made according to Jun. ,1969 --reement, Forth
ibn SK I erade pot Cr TIT ar are

on the basis of s
the egrecment »rop Level srreugement was mace in
1.6 wihiiui ato ce Cr TIE would work 2. tanre bei’
furnseceman if eskee te work in i willicn menning end woul@ gat
ecting for Cr if , which is the existing gree of thirdbond as
per cerecmert.

“Ce
recment.

form Ec that

On 26-9-70 in morning ehift shcp menagesent arked 1.6 million
Cr Tit te werk as CP Til in IT million stase and the work thet of
forttions.. cue to protest from worksen thet enuld uct be Cone by
menogement. In 'B! shift menagement geve Some ourcer age and
On refiusai Shri iienul was sucss ndea, Cn protest of s

iv
Faens ion

werkmes cenonstreted beforc nanagenent stopping sork,. oramen lodgedthis compleaint befecre sanacemrent that the working eyrcugcenent cone
eftcr discussion with Unitn cannot be violat ¢ vithout further
arrconsemont -fter fisevesiin, Fn 'at shift four mere Sto
aud protest continued.

Cn 27-99-79 nt aboct 2 TUM. yorkers eneraccd Shun
Rene coment nos deeboree thet the shop Sunetittecudesi ves
by workuen and ect fire on shop But cu ee pacafire brignee conc andsay the were uncer loc wei
dnsise the room. Forever cur Ucint Secretery tei ihe

¥

se 4m net think thet assault on invivicuel can fur inea
en@ elise we do not support the sane, There Wight be
on Shop cuperintencent. But eli workers of that show ve
vith that man for his behaviour. In 'O! ct aift maenesefockout in £.M.S. Duc to stoppege cf &.M.S. all other
been affected, Practically there is no production et present. Subsese
too Lechout precueticon of a fforent Skoos are es fo buys £ Seine. wetovens 50% , Biast furnsee 35% , Melling Mills 10%.

h

Joint omnittees were fowmed on 29-9-7C with S.R.O. workers
ermprs cing rN. Cede tale / weteue Sup. optere ete, Beraleacers are now “opposive such joint committees Bel workers ere net
feidewing thet dircetives. In Skelp will alse muvercnt nee

aes
oRJoint cffort. Labanya Ghetak working president cf T.N.T.U.C. wnioninstructed theiy men to start work in Skeio mill but INTUC shopboaccrs sere Hositeat te folles the anetructicne. RNeugh thuse

ieocvere are not workim properly to erry on the mevyenent.

Sout was declered in S.b.S. one uf cur vice-presidentieotty febirvin Suc.) ws Fis frou se:yvier,
So with their contractors wrrke ticn. Se led asOuStretion about 4 months beek with thoee 4eturs werlre:

metiegeuent issued hi> charge sheet fur thet and wa the basis uf

HEEL Dee is a

+
aA

cheniryy this cismiesel urecr woo fo. uea. It knevn to us enr
IE

©
W
w

that increment of Shri Dee will be stor sec due to that dGemonctBut that order was not cut and after SMS incicont teis disuiss
-.deY was out. s¢nother ASctt.Secretary was cise Susvencer dno S.h-c.ccnnecticn. Fer morc suspensicn were uncer is ve.

D.L.C.hold a meeting on 29-"-70 vhere we hove demanded thet
manoeement should withdrew all suspension / dismiserl oréers,withdres warrent ete., ond shuule go to pre 42th sunust positicn.

Co oWOl 6 t¥Yipertite weeting vn 3o-9-70 hefore D.i.c.
reviously in Steel sTaot Sucpensicn,allovanes vee piven at

too ae Bye ara e ait
I
0 &

3 xr

he reeuced the subs istence ailouanes and “ec Fixer a rete of
is OfF weges., Union bas igcsucd Letter tu the 3.L.C. on this iceue.

Ecl subsis tonce J llewsnee £et 1669, Burge pur Lteel mansgentnt

fter loc!
or
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bureeapur werkere expects thet CITU will tell th the Governrent
am wexkers all over India thet the course taken by BS? “anagerentcannot be Suecessful one. Moreover the Gamage Gone by Stee]
Gue to anti-lebour vbolicy and reactisnary attituce of management.ind also thet pree@uction can be nereasec for a certrin time but
with repressitn and anti-~lebonr eGlicy production cantiut be
meints ined for long.



CENTRE OF INDIAN TRADE UNIONS
Executive Committes MeetingJaipur Octber 2-4, I976,

A_ NOTE ON FUNCIIONING IN INDUSTRIAL FEDERATIONS
f :

I
Despite growth of the T,U,movement in the. recont pastthe working class could not offectivoly resist on°an all—Indiapiane the offensive of the bourgeoisie during the economiccrisis, In many places the resistance was of a local characterand in some cases the bourgeoisic could cither disrupt it fromwithin or suppress it through various repressive mcoasurcs,
.The statewide strugglesin Vest Bengalin Jute, cottontextile plantations and engincoring industrice during 1969Could snatch sizable concessions from the unwilling hands

bourgeoisie and they inspired workers in other Statos toin for action, However no co-ordinated all~India action could
materialise despite the fact that’ demands werc common to all.

Even in case of tocalstruggicosthe trade unions in oth-er centres in the same industry did not express solidarityto the fighting employecs on many occ2sions, The most ebring.exanpRe is of Kerala road transport workers strike where we -did not make sufficient cfforts to mobilise all~India supportto the striking employccs.. a mon,

.-The reformist and revisionist leadership in thes >"
movement has never taken scriouslythe question of. count rywide |industrial actions though they uso the thréat of an all~Indiaaction as a bargaining Countor wita-the bourgeoisie, Thebourgeoisio has also constituted tripartite industrial committcefor certain industries and quite oftm these committecs havevirtually becorie substitutes for industrial actions. Thus .

instead ofbecomingaf a yorum of colloctive bargaining theseindustrial comriittees have become a forum of class collaboration, 7 —
It

The revisionists have foxmed somo industrial federatimsbut most of them arc mere sign>oarcs, Their mcetings are just ®
formally held along with tho AITUC General Council or WorkingCommittee meotings onty when there is sone urgent issue. These’
meetings are also not properly tonvened to: ensure participationof all members of excoutive organs of these federations.They have in general not given any erphasis on countrywide.
indust rial actions and made no efforts to ensure the partioi-pation of mass of workers in herg those organisations,More-
over, these paper organisationsarc maintaincd to get nomi-nations on the Trade Union Internationals of the W.F.T.U,orthey receive foreign delegations from time to tim.

; At present the following Industrial Federations are in
existence most of which arc "operating" from the Central
Office of the AITUC itsclf, though formally a differm+t addressis given to show outrardly their independenoc,

- National Federation of Road Transport Workers,
Federation

of Metal and Ingincering Workers of
ndia,

.Indian Mine Workers Federation,All India Federation of alectricity Employeés,—All India Petroleum Workers’ Federation,
Port,Dock and Watcrfrons Worker& Federation

: of India,
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7s Co-ordination Committee Unions in Publio Sector
Undertakings 3; _8, All Indian Medioal and Health Employees Federatim.,9. All India Cement Workers Foderation,

IO, All India Chemioal and Phammaoentical Employees
Federation;. -

~ | The INTUG and HMS alto Ins formed some industr ialfederations.The method of their funotioning is not mtexlally different from the revisionists,
These industrial feddésetions have evenf ailedto organise solidarity actions during strikes organised®by their aw affiliates, On various occasions they have

betrayed the workers and signed anti-working olass a gree-ments with the managements, Leadership of some of thefederations have even sabotaged stmigelesmx conducted .

by local unions. To quote just one instance, the leader .

ship of the All India Petroleum Workers Federation mmopenlyjoined hands with the foreign011 company and sabotagedtheOaltex workers struggle in Caloutta against job security,-°The INTUC and ATTUC Led federations in Indian Oil Corporationjoined hands in accepting anti-working olgses provisions like
automation in the agreement, :

Thero are many local wnidns whioh are notaffiliated to. any of the all~India Organisations, Acoordingto official statistics majority of the looal trade unions
- are out of the Central Trade Union organisations, It would
be inoorrect .to beLittle their importanoo in preparationsfor countrywide industrial actions,

III
It is necessary that we should take initiativein buildingan all-India movement in oertain industrieswhere CITU has sizable strength, It is possible to »make

&@ move in this respect using our base in West Bengal,Keralaand Tamilnadu a lever,
' In this connection,the experience of steel

industry will be oxtremely useful ,Though we do not have a
strong abl-Indja baso we oould use our influence in Durgapurand IIfscoO to bring pressure on all-~India leadership of
INTUC,HMS and AITUC to increase their demand, At the initia-.tive of our comrades in Durgapur; we contacted unis invarious centres and mobiliscd support for our stand and
compel the managements and the govemnment to give interimrelief higher than demanded by all the central trade wmion.organisations, The success of All-India Steel Workers.
Convention where more than 50C delegates participated hasfor the first time brought together militant movement in.steel industry. This has not only exposed the all India. Organisations but also helped us in consolidating our

. position in the stecl industry. |

Though the revisionists anc the INTU C leaders
betrayed the road transport workers by accepting wageslower than.the prevailing rates wo could not mobilise the
workersso far for want of any co~ordination,.Our mions
in West Bengal, Kerala,Punjab,Tamilnadu,Andhra:and Rajas~than could have taken initiative in denowmeing this wage
Board, In this we could have received support from various
local wions, independent 4s well as affiliated to all-India
centres,Even now it is possible to take immediate steps in
this regard so that 211 India coricerted campaign can be
Launched demanding higher wages than those prescribal bythe Wage Board,

eed

»
®



~3-

In Plantation industry we are stronger than revision-
ists, Rovisionists did not take steps to form a federationfor fear of our controlling it. We also did not take anyinitiative in this regard,We have umions in West Bengal,
Kerala, Tamilnadu,Assam and Karnatak@ and their activities
oan be co-ordinated as a precursor for an all~India
industrial action,

In Ooal industry we have made considerablegainduring the recent past. Our union in Ranigunj has now a
fully paid membership of 26,000 and our influence extends
to more than 90 collieries. In Bihar in the NODC area we
have improved our position and in Dhanbad region also
recontly we have got some foothold and we are improvingour position despite gangster attacks on our comrades,Wealso have some base among the coal miners in Corbabelt (Madhya Pradesh) and Singareni Collieries(Andhre),

In non-coal mines also we have some wnions in Bihar,Rajasthan and Mysore. In view of this development we canthink of taking some steps to co-ordinate our activitiesin the mining industry, It will be possible to utilise our
Faniganj base for co—ordination of our activities,

In steel industry, we have already taken some pre—liminary steps to co-ordinate our activities, A follow-upactionis necessary to consolidate our position a that
more attention could be paid to the waaker centres,

Cur strong base in the engineering industry in
West Bengal can also be used for co-ordinating our activi-ties in different centres and building an all-~Indiamove-
ment in co-operating with other trade wmions.

Some co-ordination also is necessary in textile
rayon and port and dock industries there we are in a posi-tion to launch some campaign on region cum industrial basic.

If we take initiative it may be possible to organi-se industrywise conventions bringing together various othc:
organisations also. A joint call for action on pressingdemands will alone pave the way for building genuine coum-
trywide industrial federations,

We will have to consider the possibility of activi-
sing each of the existing federations, In case we failin this respect we may have to take steps to evolve our ow

Machinery of co-ordination and guidance,
Details in this regard can be worked out only in

meetings of comrades in different industries . It is ofutmost importance to hold aich meetings and find out waysand means of co~ordination of our wions and developingcontacts with othez tniom.
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Jaitur

Dref{t Reecluticn on Durgapur Ctrugele

The “orking Cormittee of CITU crocts the hervie workers of
SJargagur che fought gelécntly sgeinst dacployrent cf Centrelancuctrisl cocority Forec anc most savage revres.ion let lecse byand srricé Forees vith tre help cf hight corm uniste, Congres.ene othar despiceble agents. This bhietecrie struggle led byWerkers cf Durgepur Jnoduetrial cress in @cfeuee ef trade unicalents and denceratie freecom has highlighted before the entire
nor hibe class cf Iudia hey tenecirurly they -ill heve to enccuntethe brutelitices nf the rensressive state mechinery end revisicnist
treachery in fays to cere,

62

While strongly ernéenning the use of such pera-nilitaryC¥genications te cupress the genuine struggle of the theCITU cdenends thet the CISF an’ CRP must be withdravn furthwitbirom burgapur industrial belt ena full ecmpensatirn be onid te these
wi rkers who were victins ef brutrlitice.

Durgapur, cone vf the str ngest centres of trede unitn movement inincia wes an eyc-Sore of both the reactionary Centrel Goverusent
and Dengeites coninated LITVUC for a leng time. Bindusthan Steel
tupleyece! Unicn c Burge’ ur consolidated T.U.meveuent in
whe oreea tn militant line of struggle ane tock initiative in
mrgenising the werker: of the entire Uteel In*ustry in indie
enéllenging rosaecticnary ond anti-lebeur ceoliey «f the Geverunent
enc existence of Dange & Co. in T.U0.mevensat in oteel Industry.Tie Central ae yor

rent sud the otecl Ministry refuced te reer gnigseE.S.2.U. inspite of vervheliing majerity of the werkers in DurenturySteel Flant (DSP) ana flley Steel represented by it. It was cnlysuring the United Front orcvernment in 1966 the Yightful cloin if
ke Cvegnitich was conee'ed to this Unicen. But Gevernnentcf Tndie eaeoteel kinistry continucé to sprecd the canara ageinst the werkers wut

wuYenDur Steel bhening therm fer Loss cf precuction affecting theSe-~calied econrrie viability cf DST, when it vas knewn to everybucyeae ecrroborated by the findings tf fendey ctoomittee copcinted
by the Government cf India the Plrents ane mechineries vere
Wwern tut cue to gross erection cefests ane meet Gefeetive precuetiraPlanning moinly for the fault cf British wteel ocnvektiun vho
erected it with the help »-f Indian Collnboraters dreining cut
crcres vf rupees from thie Country. Serocvor, mest errrticacuinistraticn of this Stetl Pient anc nicnmenapenent at the ws ton
Fenécring im.crtant inetallation like Blast Furnnes end other vitclmechinerios out of econrissicn frequently for unusually long period:and negivet in tckhing prompt setien fer timely yeoriring cna
Joi ptenance werk Stend se a perernent begard te uiilise sevaileble“ety (ff pre @uctien. Phe vorkers cf DSF and their unirn

@ne agein ventilatee thece fects but the tup beevy manrcrsevoentLG tee busy in pcwer prlitics, in the quarrel betvecn cifferent
ingwiciie areup of officers te te ke nny eetion. fnd the Steelwinigtry as well as Gevernrent cf Inéic, efreie to ae@mit their
rininel neglicence in alliwinug British Conscrtiun on free bend st
tre time wf ereeticn ene ansble te anney the bureaucrat. of-veter uneerteKings, lean on more heavily te the workers te

@ ey



Suit their cverall beiitical Con “pix acy te Siscreefit militent tzunivn strugile in St Bengal. BDange & Co. joined the Governe nt
cundcerming the nilitant errkerge- cf Durgspur using cifferentlonguege te stall the serious chelle- nge nesee te their veryexictynee in steel Ineussiry.

“hen Denge anc his LETTStse negotiation on int. rege
Yise fer Steel worsxers, NOPwUYeesur tick a fi Ste

oan
ane foiled tecir cuunrosise attennt.oruee Ceragtec 53.30/~a nter in Wee Yise ans was Prepared tecettle it et Rs.1is/-or s

tc help the Steel lhagnetes in

sO. #t the insistence cf representstivesDurecpur Steel cerkers. clune fe.33/- vas recligsed os interin FoEerise, .8.3/- more than what Bance deranaed !

This. becugreun’ ig essential te eseess the purpese if theeiteck on the workers. of Duress pur unitesly lec by aneGovern ent cf Indice. The attack cane vben preducticn in “SP enduther public sector undcerte kings in the area negistered itcreveThe timing wf the attack is more Significant in se far as the
vn le

leadershi:t cf HS? cu nsolidates militent workers «ef Steel industryov hel@ing e mest reoreventstive an fll-Ineie Ceonventinu iuBhilri enly in July 1979 snd the Steel werker

Central Tnacustrial ~eGurity Foree, the letest repressiveerganis tien fermed by the “over ment of India, giving it wiePever including right to srrrest without varrent wat ested atSuYe pur Steel obant on fra fuguust te keep under ecentrol thesalitent T.U.strugelie. The
wersers

Of the entire industrial beitimmediately Fenacted, cbhserved Tekcon strike cn 4th 2uUguUst eneecntinued urgeanised pritest denonstretices ceaselessiy frum Cthfaenst te August. The Gcvernient eexme upen the ywirkers vith“hervy bane c.f repre ssirn,izpcsed eon
n 144 Cr.rC, serrestedCon.Dilip Mazumder, Pres ‘é¢ent of ESEY and member of GeneralCeuncil of CITH on 6th fugust along vith ether three inipertent

enicg icasers cf the on the Plea of murcer cherge,“ebilisec about 15,00C CRP and fsrmed fr rees ene let 1s ese
wnxeeadented represeitn. In the face of it, 66,060 yurkers ifJurcepur Inductyial Cocplex hed ne left sone leuneched theirentinucus strike fro: dath fugust st the call wf Burgspur TradeYemcuydiantion Counittee denanding withdrorl CISF, CHF, Sceticn144 Cry.PO ond release vf rrrestec versuns.

Tho strike erntinud fer 14 ac yS which wae eosthe Gevern:i@ut, Right Communist <erty Ans its/s4ITic,bye Ananda Guval Mukblrjec and: cther dgesficable agentThe Pight CPT an’ its nected ss Agent +f the Gesyernrent tr:break this strike. Spri KalyouRey, M.P., Ma. Plias, Sbri Nih.r
ekher jee cf five cpenly orgenised the strike brockers » Leacing“ngeite ectivists were eens tantly Seen in rclice Utetirn era
in pclice vans identifying the strikers fix arrest and aserult.They distributes their leaflets fro- poisece venus end triee teJustify their treechery branJing the strike as pelitically netivate?ailegec tu be resuliing from secterian -ttitude f CITU. Shri£.BeRey cf MAMC was brutelly mnurderee ot the hands cf Danreite

rS vere in the :ieetof a cruciel hegeotiaticn fer finelisstion the weee cettle ent

fanesters cn 43th Augnst in presence nf SRP. Cheir treackerrvus relein this strugsle surprs ca the disruptive ectivities cungressnenant cre atec Aa new Precedence in Indien “orking cless tmevernent.

From the first dey of the sty ke, CEP end srne@ forces atteckedthe vrrkers. Pley cane in ercups of bundret‘S, eneircies reemectivelucnlities of the teynship and dragged cut w& the yorkers their
houses ene £ reed then to report ti Cuties et gun-peint.,. Thise whe

eeed
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Shuwed cvurage were mest bruteclly nsseultecd and taken into. custcéy.The arrested workers were given merciless benting in peclicelock-up and voricus methcds of torture inclucing electric-shctck
vere ¢eprlied. ¢€SO workers and sbcut 100 wemen vere assaulted bypriice ond CRF vho reserted to firing most frequentiy ,instkichox ged cver hundred times snd used tear-ges in innumerable pleces.ihe whole tewnuship was virtually under seize and mest sevagebruteliity engulfed the entire area.

The management of AVB declared lock cut on 18th August. DSF
lwenagenent decloree lieacut in their Caleutta Cffice un 18th.
fugust. The Steel Minister B.R.Bhaest threatened loek vut of Dur gadur~tecl plant and withdrawl of gnition of FMindustan Steel
gcuployecs Unien.

But the workers fought gellently. Fer 11 days Curing thestrike they were ccnstantly hsuntec by CRP guidec by Right CP
and Congressmen, they hed nt Sleep. Defying Section 4144, theworkers held demenstratircns, resisted movement of peliec ant? ORD
by erecting barricsées at’ carried on ceaseless candaigzn tec. preservemorele of the strikers. The werien enme cut in thousenes ane heldseriec wf Aemcenstrativus a@ fying Section 144 and neve@ fron coor te
cover giving encouragement te the strike particitants. In varicus
Plsces the women cffered resistance on the roads by blockingnevement cof police and CRF vans ane ferced then te retrent. TheyWorked hand in band vith Striking “workers in erecting brrricades,braved lathis end tear-ess and showed unprecedented hervcism infighting against repression.

Solidarity support wes given to the Durgapur verkers byobserving Hartal at Durgspur on 14th fugust and benth on 19th
fugust in the entire district .f Burdwen. Meetings, demonstrati: ns
anc’ Yailies were held in varitus pl-ces in suppourtof DurgepprStruggie. The ultimatun given by the authoritics for resunption of
duty cu 18th f/ugust fell flet. £ deep sense cf ecumredeshipbverwhelnes the struggling vurkers vho ccatinuec the strike Cespicea berrace +f felse propsagauln thrcugh Nevspeprs and £11 IndisBedio inclucing Kelanter and Ner fee of Bieht Or.

“hen the repressirn was further ibtensified = seetion cf theworkers noustly coring from the c@juining villages mcre incapecisetecte offer further resistonec. The authorities ome pilice alec triedto create e ywedree betueoen Bengale. and non-Bengalee workersueetly in unskilled and semi-skilled categtries and vere Successfulto Sime extent to bring them to work. The situeticn beerme merccritical when Curfew was innpresec frum 20th fupust and Chr stertes
ccbbing different sreéas. The barricades sere reucved witbbull-dvuzers an? CEP preventes the workers ane theiy ‘wives trpurchase Gsily necessities in their bid to snake the vorkers starve
in cerder to weaken theiy resistance. =ven milk-nmen were mot silvupvoste sell milk. Indiscriminate arrest Started and a women cf TOcna a gixl cf 24 was also net spared. Shri Kelyen Rey, Wer. of -
LA70C bruught hired guondas from the collieries uneer pclice esecrtte disrupt the strike. In the face if this reprossicon rnd treacheryby the lesdership of the Right Communist varty the resietence cfthe werkers coulda net urteh the renuirement, and therefore thefetrike was terminated on 22ne Jugust efter 11 days cf gloricusresistance,

In the post strike perio’ large scale victimissticn was
reecrte? to ane hight CFI sleng with cther strike brcakers gleefril;enecursgec this acve en?

coc. ntinuer 7isruptive activities
assaulting and threatening the wirkers tw wreck the unicns

A
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in order tr gein fertheld in thie centre «ff rilitant T.U.ctraugeic
7,400 charge-Sheets vere iss ved by. Ourgapur

uteel pleat, 38C0 in
wiley Steel, 900 in Mining and fsllicvé Machinery Corpireticn, 306 in
¥B, 140 in Gpthalnmic Glass ane hundreds ef workers in other
uncertekings. £ sizgesble number cf verkers were suspended ane
Gisnissal was alsc rteds Lockout declared in «VB on 13th
Lugust still ec.ntinues, >

{he Working Committee of CITU priucliy netes that cdetpite
termination cf a phase cf Struggle end Sespite uvst Srvoge repressiun
end vinceictive acticns the morsie ef the strugeling vurkers reuduns
uneffectec. The werkers sre continuing their hereic resistence
peeainst sScault, intimidation and threats of further vineictive
action perpetreted unitecly by the factcry auth: ritics, sight Cit£gents,Ccngressnen, rolice and cir. CITU sents its vox reveiu
are.tings tc the her cic fichters cf Durgapur and reeoryds with ¢

respect that their heroic resistsnee hes blaged the way fur grestex
ernsclicGeticn cf militant trsde unicn Struggle and has gaivanisec a4

nev awakening in T.U.struggle istiating the cless-cillebrcrat ivniets
Right CPI imperting inveluable knorvledge and experience to gpuice

future trade union meveuents. CITU specially ecneratulater the
cf Surgepur fcr their rare her: ism and fearless support to the

strurgling workers despite ruthlcss repression.
The CITU reiterates its sup «rt frr the fr‘Linwing immecicte

denands raised by the Co-ordination Cemmittee of Duy c= npr Trade
Unions, «

1. Immediste withdreawel fe CISF ant ORY frev Dure pur Ineustrial
belt. Doe

2. helense +f all arrestcd werkers and withdrawal cf all
penging warrants.

3. Fungébhrent to all persons responsible fur the nir-c
perpetrate? on Durgecur workers.

4. “Tithorawal of all charge-sbeets, suspensitns snd sisnis
in Durgapur.

&. Vitherawel Lee.144,Curfew anc the cther mecsures
restrict ing T.U.aetivities.

&hs

CITU while ngratul. ting the trede unicns and workers fur
rallying behind Durgepur werkers, caAlis upcn ali its affilieted uni:ne
te organise further solidsrity actions in suprort of the strugsling
workers of BDurgepur and te nerrate in every detail the developrents %ang experience cf 11 days histcric struggle te isciste the “ight
Comsunist whe actes as shancless arents of the Government it break
the Strike anc carry the message cf militent strugels of Durgapur
ty Indian werking class with firn determinetion se as t1 buiid uy
mere unites enc militent strugesic te acfoat the reneticncry
pelicies of the Givernment cf India.

&



CENUPTL CF INDBISN UNIGNS

eer.tive Meatine

Jaipur — Cct 2-4, 1970.

A sepert cn the Fernetic_n cf stete Cemnittces ane

Tentative trogramme ¢«f Gtrte Conferences

the General Council meeting cf the CITU hel@ in Cerleutta cr
May,31,497C immedcietely after the s£11-Inéis Trace Union Ocnuference
cunsicered steps tv ferm State Committees te carry rut CITU activities
in vericus Ctetes.

The State Committees cf AITIC were alxerdy in exiotane: in

bengal, U.®. Karnataka «nd Goa. it wee decided te re-vtrganise tre
Sa OotState Ccunittee in “est Bengal end cienvert the Utete Grricittecs

ef AITUC in U.Y., Kernetaks end Gen inte State cf CITY.
in Kerala, the State Comnittec elee tert by the State OGnfcrence keld
at Celicut on May 9-10, i970 wes eutherised to functicn es the State
Comrittee ef CITU.,

in Tamilneau the Generel Council nerbors tegetber with seme
lesSing corredes frou the Stet. vere te ec en
eccninittee and Com.h.Umenoth wes given responsibility tc constitute
such a ccrmittee within a month. Similerly Cosredes N.¥rasade Reo,S.Y¥.Kolbatkar and Mohen Funamia were entrusted with the work o £
constituting such er in foehra, Noherestr: spt Tegast on
restectively.

~ith regard to cther Stetes, it was felt that the methic cf
cuo-orsination on@ contratise? euidence wruld very fxeu Ctete te
State. It was theretrre agreedte ‘evolve apprcpriate machinery in
a nceting vf State T JJ.Crprades.

The follvuving is the brief repert of the implementati.n cf thedecisiin ¢

ANDPRA 3 Delvgsates. who attended the g£1l-Indie “reece Unica
craters ace

hele a mectine in their cemp June 1, 1970 unéeer the
Che nshic tf Com. o.Laxnit Bee, Aecicest ty ferro co at-tioecurtittes rf the CITY in suchin T“ratesh. The Cimueites ec nsivie2cf @ etmraedes including Com.N.Prasede Lac as Conventr. It wesfurther decigceé to set up the cffice of the {tete Grnmittee at
Vijayaweda.

Eajesthan : Com.Mohen Funeria sftexr consultins the
anicns in Rajasthan ecustituted a priviciinal State Jcmmittee
Ch gune 416, 1970. Cem.ivren Kishsn was nceminatec convencr cf theCosmittce which c nsiste? 1 f ti cembers. The firvei meet ug c.f theCermittee was held un June 29,1979.

Kerala : A meeting of the State Committee mk clected in CxclicutCraference wes held con June 15, 1970 at Trivandrum anc decifteés trfunctiin as n State Connittee OF CITY as per Gecisirn of the GinexreiCeuncil. The Cemmittee has 44 members with Com. @.Belanancen os theGeneral secratary.



Maberasghtra ¢ An ad-hoc state Cormittee «+f 20 mombers vas ecnsti-
tuted on 28rd dune with Coms.’.K.Kurane ence

Kevkar aS jeint convenurs., ft wan decicec te establish the cffice of
the State Cocnmittee at Bombay.

West Jengal 3; £ meeting wi the *’.RBengel Committee .as helc on June
12,1976 which formeily decided ti. re-orgenise the Committee snd
funeticn es State Cormittce of Citu. Com.Med.Ismail was elected
as Fresicent of the Committee. Com.Mancrenjan [cy er ntinuedtc be its
General Geeretary.
2unjab : A meeting of cver 86 representatives from 17 unicns attended
a meeting cn June 19, 1°70 at Jullunéur which wes cunveneer by Con,
Hishori Lael, Member, General Council, CITU. Crm.B.T..aneCive, e

axeSident, CITY participate? in the meeting and explaindd in
detail the Significance ¢(f the fcrmaticn cfCITU. £ Five member State
Organising Committee was furned in the meeting with i
as the Convencr.

Tamilnadu 3: #8 per the decision cf the Generel Council Con.n.Unanat?
hember,

=
=xecutive Cormittee vf CITY, cunvened a meetine cf represca-tatives of affiliated unirns in Temilnndu at Kedras on August 3s,

1276. Con.S.krishnezurthy vresi
ced wver the aeeting vhicn eiecica

16 meriber ad-hoe ci mittee including Com.&.Uncnath ss Secretcry and
Con. A.Nallasiven es .ssista 7 secrctary..
£88an : A meeting cf the repres ntatives of the CITU univens wes

‘

ecnvened at Geuketi cn 22 anc 23. Sixty seven represcentutives 2x
frum 25 unions attended th meeting. Con.Mancragjan Roy, Sccretnry
CLTUspartifipoted in the meeting co hehesif of the Centre. * i5
member State Orgenising Committee was constitatcd inclucine
Ccms.H.peka end Amal Ghosh Destidar as Jeint Secreterics.

weus

Bihar : 4 meeting cf re vesentatives CITU enices in Bihar wes
held on July 27,1979 st .ataa. The meeting electec a Seminittee with
cG..Chandi sresec oo the venvenry. It wee Cecise the veffice
VF the Committee Sbhceal€ he at Uenebi.

Goer 3 Le ,resentsatives :+f9 unicne in Gca .tate wes hele at Vace: adn
Geme tn duly 19-20,1970 and unenim usiy decides te functitn the
fF. ctate Cermittee of LITWC as the Stete Committec of CIR. rt

Further deciced that Com.Gernle Pereira shceule ccntinue vesuucion as Generel Secretory cf the Gie Ctate Trede Uninn Ci unecil.

U.-. 5 Former U.t.State Committee if ¢TINC eecidee te Function 2
the Unit cf CITU.

acineteka 3 The Eovynetetke Ctet. Tovmiiteco ees Fea tec ft) faaids
es the dernetaks LCtate Cormittee cf CITU. Scme new comreces

verect-cCrvtec inf the Sommittee te orbvice
Kepreses

uteticon te certe
which renain unpepresented. Crm. Geryennrayana tier, eho is in
wes elected as the General Cecretery.
Tripura 3; ff Cormittee hes hecn formed with Com. Butte ae
weeretary ti ci- rd@inete the notivities in the steéte.
eethio: 2 reetin © f repren nis PO adie ns v Cie ,

Meey ted te Peri G yr Coomitte: © f FT ere ne wad
Negersgen anc ori Nan as int ec: nveners.

Stete Coonmittees heve estshlishes uffiees the
oF £ ors ows 3.

\\ the
h are



iceéresses +f C I T U Stete Committecs.

a. Convenor, ©

&. Couvenrr,eulnjeb State Greanising Zachra raceeh Cenumitteu ifCunnmittedeouf CIty, CITY,Shei eothen Singh Trust a7-14-18, Dedogepalecherisuilcing, otrect,
Ge Vijayewota-2.uneur City (Lunjeb)

Goneral Lecretrry, 9. General secretary,“est Bengri State vernitte. U.:.State Committee ef CITH,ef CITU, 47,Naveen Market,
. . Zannur Uee409, BSepin Behari Ganguli Kanpur (

wtrect,
Celcutta-12.

d. d'int Seceretsry, 10. Generel Vecretury,£sesarm State Crgenisins Committee Kernetek Stete Cummittee of
CITY, Creu,DY.d.C. Das Lien, “Ae V.TEenule Strect,Goubhati-i ( Assan ) Sultenpet,

Bpengalcre ~ 2 4
a. Generel Secretary,: : . 41. int Secret xGos Ctate “rece Mien A

an rashir meeeet : lyre rs os 2Couneil 6f CIT
mo

ets conucattee cf CIP,+.0.B.No.S0, :Vaser Ga sane Jenashakti,i.
ae <i wle

nm re .Glebe Mill lrssree,Gi any
-~-, . aKili,

vtate ac

.
CPI E —TTdte5. General Leeroetrry, Boribay~413

-erela State Gocur .els te yittee cf 12. Ccnvencr,cITU . a . .valeyem
; Biher State Cr-crdinetion

vermittee cf CITy,Trivendrur. Birso Chuwk,Binc. 7

RNenebi.6. Crcnvenir Binvr )

Sajestban ~tate Cnormittec
43. Secreter:De a OE

Ys
ut CiTV +
oo“ 3

VyFethrei , iLjmer png , Tr pur &; igartnin,daipur,.
Battale,
eipure.

ornittee of CITU,

VT. weeretrry,Tanilnacy Etete eaé-h-evinmittee of CITu,
kel LTD WO. LT,Gic Legisiature Rustel,beunt .

3
hw os >Me ar SS ~3 .

Following the Gceicicon of the Generel Council t:. ble the EtsicConferences before the end o: December ,1970, varicus State Sonmitteesove alveacy fived up their cenferences ant informe the CITU CentreCeoxcingly, The fellowine is “he DroOocrKenme of tne State ConferencesS fixe? ky the reepeetive Ctate Conmittecs.9
0
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PYceromne of the Ctate Confercnces fixed by the Stete Committecs.

otate sotes Venue

ae Gva cctober 17,18 Vasec da gamn

2. Maharashtra ~“

3. vanilnadcu
4, Bih-r~
S. £ndhra

6. Bajesthan.
7. Kornstake

9. .unjab

Noverber 19,20,21
pecember 16,19,26
secember 12,13
Decenber 12,13
Yetober 17,1&
Last week of November

During Decerbor

~tecember 12,13
Wovenbcr 28 edd 29g

Bornibay

enchi

ctah

8. Assar

Batol
10.0. Nour

In Kersle the State Conferenec wes held
All-India Trede Union
Committee net to huld the Conference t

ea the eve cf the
vedference it hes been Gecif¢e® by the

hic yeer.
The Vest Bengsl St te Committee hw? Cecided te hole a Stets

Conference in /£sansol-—Durgesur--enigani belt of Bur@wen Lirtrict2 November next.However due te subsecguent developments in the
regicn and cvereall situation in the State it was

“rxking Committe: of “est Bengal State Cusnittee to
conference for the tine.

meeting of the
pestpone the preposed

QAceifec hy the



Noo NPR OF NS FRse BD? UNT EC 5

. cxeculive Conmittee Meeting, drinur

cot. 2-4 1976

UL:Ter uN ag & woul is LCT 2nd $ 19 76

Cs Ce FT. i. bay op?

BP

THis meeting of the ‘orsxine Ceommitiee of the C.E.9.9. exrrerug
iis deep sense of in@iguertion at cond Genounce. the xurder of
Uniti Lender. ubo re st the bands of Nexalites «nd other

bod Ey

vents in
flops

Bengal,

Com.é.5..0¥ and important wu

Ccy poration Snpleuyees Union, Lurge «

Prevence OF Gis ob 13th surnet, 1970
Jurgenur Inductrieal heli vere enriyi
thrvuckh continuous strike from 22th
the styikxe breaking :ctivity
OY Was Zziilec,both anc colice ec

Eilies gue ts bursting of 9 deob
ody > on

>

wt wim a ~When Ye bury injury merk was gound
pos a te . elle Eos Daan ta 4

wir diwees “Po, Vubsco

vrexnde Ramchandra Lai, Leoreirry
“xeeutive Coumittee Member of

pe he yoo t.oyvelliug ane :

to report ubout the ret ivities
ele ments, Ne cetion was teKen eceoin
im the sre: and also by police for

‘Conxyace Bibek
2 perernas one Ananta Dut a, Viee-
eifcre p,.sceietion one a sivetel fi

srea were also killed

Lon

helbed hy the

functiconary vf

yOlice and someve)

and indirectiy.er i}

ang Luecr 4

Iha Oh in
haworkers of the entire
toeiy heroic stregrle

£uUgUST. murter Ras Le vt o

“8 to by Cal men. /£1 Com. eS.
ame Ont “ith a vtory thei he

st the
their

= APie

his

oy

of Belur brenen
Sengcal Chatkal Mazdeu2

al

nae reying
Hhoegy et the tive oF

sudCeutyrela

TWoien WAS
hesbus vin cde Vey te puLi.ce

Nexclitese ond anti-seciecl
miscreants, wicely Sus.
anti-sociei retivitie:.

fender 03 Pedre-Gueece
eat cf the LEV omic
of trede NECN Gtruse
elements.

2

u

illea hy
eo

of enti-social emen

n trade oatml
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the Narelites -nd auti-secicl elements even Gide not susre

a

Perti £ao.on hore et Shou
fer feed when be was attoeekec by the Naxalites with degege: end Knit Faye
sustelining aesvy injurics aut yes sent to Fospitel where afier p

fey ocey he succuimbel ty Teetl.

Comrade Bi nD Gebs, lLendex of cylent €cnersi indust LOYXi
Bareuaser, Com.subodh Das,ixyessercy of Dunbar Cotton Mille “orkers
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RESULUTICKNS cAS JED CN COT.3rd, 1970

GN PALTRY INTERIM RELIEF TC

GOVEZNVENT EMPLCYBSS.

Tne “Vorking Committee of the CITU condemns the Centrel Governnent
fox accepting the recommendations of the Third lay Commision of a
paltry sum of ks.i5 to 45 to the Centr:1 Government em*loyees as
interim relief.

The tay Commission, despite its findings that the real wages of
the Central Government employees beve eroded mere tian thet of the
incustrial employees, failed to award adequate relief to fiil the
gap. The adverse effect of the recommendations will be es;eciellyfeit by the lover salary groups who censtitute the overwhelmingmajority of the Central Gove: nment em:loyees. Although even.the
Gajendra Gadkar Vommission hed recommended the appointment of 3 :ay
Commission for revising the salaries from the beginuwing of 1969, the
Centrel Governnent had decided to give effect to even this paltryinterim relief from March 1970 only. Thus the Government hee
deprived the workers of hundreds of rupees which they were entitled
to get as a matter of right.

in awarding this nominal rise in interim relief the Third -ayConmission has >oint blank rejected the nerms laid dovn by the
Fifteenth -Indisn Labour Conference. This hes once again proved
tue vage Boards and pay commicsions have become handy weapcens in the
ay,. ury ofthe employers to impose wage freeze on the workers.

The CITU denounces the role of State Governmen"s who oppoced
ecranting of any higher interim relief to avoid making Similer
concessions to their own empluyees.

The CITU fully supports the demand of Ks.70/— for tne lovest «is‘employees raised by the Confederation of Central Government emdloyeer.Tre Confederation has rightly rejected this ridiculously lovrelief and called upon the Central Gover ment euplryees.for a@ phates
-rogramme of action to win 2 higher rate of interim relief,

The Yorking Committee calls upon the CITU unions tc mobilisethe supjort of all sections of workers in Support cf the derendof higher interim relief than granted by the Fay Cummission.

GLEETINGS TC PEGPLE!S CHINA

. jue Sorking Committee of the CITU sends its warmest greetingsto the Government and the people of ‘eople's Republic of Chins onthe occasion of tle 2istAénniversary of the Grect Chinese Revolution.
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Feople's China during the last two decades! has played an
important role in the struggle ‘against imperialist machinations inASia and Africa and foiled the game of U.S.imperialism to subjugate4sian people. The valuable assistance given by the Chinese peopleto the people of Korea,Vietnam, Laos, Cambodia, the Arab peoplehave immensely helped these peoples in carrying forward their
struggle against foreign aggression and with more firmness and
dete mination.

The recent victories won by the Feople's Kepublic of China ir
Space and nuclear research have been possible mainly because of.
spectacular achievements in Socialist construction. These havefurther brought confidence in the people of backward countries that
they could also advance by establishing Socialism in their Country.

The CITU conveys its revolutionary greetings to the workers of
veople's Republic of China and wishes them further success inSocialist construction and advance.

The CITU is confident thet relations between India and China
would improve and both the Countries would be able to come togetherin common struggle against U.S.Imperialisnm.

ON KERALA ELECTION

The Working Committee of the CITU congratulates the working clas¢
and toiling people of Kerala, whe have massively vcted for the
United Front of the Parties who have consistently fought for their
interests and returned 45 of their candidates to the Assembly. Despitethe fact that the total votes polled by this United Front hesincreased by 9 lakhs ~ from 21-to 30 lakhs in this Election as

., Compared to the General elections of 1967, and the total votes pollecby the mini front, congress combine has decreased from 33 lakhs to
31 lakhs, it is a fact that this strength has not been reflected in the
Assembly due to the system of elections and the mini-frent congresscombine has succeeded in getting a majority in the Assembly — 69 outof 133 seats,

xThis electoral majority of the mini front - congress combine
becahe possible cnly because cf the complete hetrayal of the masses bythe Right Communist Party. The Government that is now being instelledis completely at the mercy of the congress party, which be the
real masters of the Goverment through back-seat driving.

Already, the Working people of Kerala tad tasted the repressionthat the mini-front Government had let loose on agricultural labours
and Industriel working class whenever they went on struggle. In fact
the massive increase in the votes polled by the United Front of
Democratic rarties became possible precisely because of the
innumerable struggles of the agricultural workers and working class
facing severe repression of both the locel Government police and that
the Chr.

It is clear that the mini-front Government, which is completelyat the mercy of the Ruling Congress, will in the coming days with
resort to more severe repressive measures to suppress the mass
movement.
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The C.1.T.U. is confident that the Yorking class of erale will
carry forward the mass struggle with still greater “etermineticn,win over the democratic secticens of the people who have been
temporarily misled by the mini-front -congress combine, forge
areater unity and over come this temporary set—beck in the
cicetoral battle, The CITU pledges that it will give its fullest
Support to all the struggles of the toiling masses ofKerala.

CN INCREASING SE CF ANTI ~ WCRKING CLASS

LEGISLA' IONS

ove @

The Working Committee of CITU expresses its serious concern
at the increasing use of draconian legislation and blatantly illegalpractices pursued by the Congress Government at the Centre and byseveral State Governments te suppress thestrike struggles of the
workers,

Under the rresidential rule in Bengal, the Es:entialServices Maintenance Act was invoked against the unitec strike struggleof Frost and Dock workers. During the 14thx July General strike arrywas used to run the telephone Exchange in Calcutta.
The Rajasthan Government is a mimilar fashion resor ted to the

use of Essential Services Act to suppress the strike of State
Government employees and teachers. In Maherashtra, the Gov ernmentalso took refuge under this Act to crush the strike of State Govt.
employees.Strikes of enployees in TAC, U.}. and TarilnaduPlectricity workers and D.V.C. employees in West Bengal were declaredillegal under this Act by the State Governments.

The Governnenm of Tamilnacu has used convictee crisoners as
bhacklegs during the strike of Madres Dairy Fert: workers in clearviclation of even ILO Convention. In the N.F.Rly.workers strike,the territorial Army was used to run the trains ane the strikedeclared illegal under the Fssentiel Services Or@inamce.

The reckless use of CISF,CEPr, Border Security Force,Home Guards
as well as imposition of curfew and Section 144 heve pecome a routineaffairs during industrial Gisputes.

The Working Committee of the CITU strongly Genoynces theseruthless measures of suppressing trade union struggles which onlyunderline the seriousness of the threat to the trade union anedemocratic movement.

The CITU congratulates the workers who herocilly fought backthese atrocious measures and carried forvarad their Struggle in adétermined manner.

The CITU demenés that all these repressive measures should be
Withdrcwn immediately and cells uvon the workers to resist unitedlythis onslaught on their right to or genise,
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RESCLUTICNS PASSED CN. CCTGBFR 3, 1970.

ON THE DEMANDS OF THE SUGAS FACTORY

WORKETS

' The Working Committee c%€t he CITU views with grave concernthe continuance of the wages and other service conditions fixedes @arlyas in 1960, in the Sugar Industry in the Country.
All the Central Trade Union Crganisations including a sectionof the INTUC at their joint meeting held in Delhi passed auBanimous resolution rejecting the recommendations of the Second

Wage Board as absolutely unrelated to the long standing needs ofthe workers and demanded that the Government should call the
meeting of representatives of the employers and of the employeesat the All-India level for bi-partite negotiations on the basicdemands of the workers. The All-India Trade Union Conferenceat its session held in Calcutta also rejected the Wage Board
kecommendation. ,

This meeting of the Working Committee of the CITU condemns
tie Government of India for having accepted the recommendationsignoring the almost unanimous rejection of them by the workers.

This. Committee wishes to draw the, attention cf the workersthat at the Tripartite meeting convened by the Union Labour Ministerin response to the demand of the Joint meeting of the CentralTrade Unions referred to Carlier, the representatives of theAITUC and of others went back.on their earlier unanimous resolutior
and declared themselves in favour of accepting the “Yage Board
kecommendations, under the facade of it being subject to theGover nuett giving moral support to the demand for payn entof retaining allowance to the unskilled workers. This meetingwishes to go on record that it is this gross betrayal of theworkers by the leaders of the AITUC ana others, that embcldenedthe Government to favour the employers, and accept the YVage Board
Secomme ndations, to pave the way for forcing them on the fightingworkers.

The meeting while denouncing this treachery, calls upon theentire Sugar Factory workers to unite, irrespective of theiraffiliation and initiate mass united actions to defeat thisbetrayal and secure their just basie demands.



RESCLUTICN CN THE WPRESSICN CN RAJASTHAN WGEKERS

The Working Committee of CITU grcets the working class of
Kajasthan which is putting up e strong resistace against largeScale police repression and mass scale victimisation.

The Working Committee is shocked to learn thst more than
900 workers have been involved in various police cases underSection 10 .,151, 144 & 307 of I.F.C. for their participationin varicus Trade Union strygggles in various centres of Rajasthan.The indiscriminate use of armed police to protect the employers
and suppress the workers have become a matter of common cecurancein all recent industrial disputes. These measures have emboldenedthe employers to resort to large scale victimisation of Trade
Union functionaries. Special mention may be made of Sus pensionand dismissal of more than 100 workérs in Jairur Spinning &
Weaving Milis, 50 in J.&.Syntheties, Kota ané 50 in Godel
industries, Kota., The State Government hes used FreventiveDetention Act & Zssential Services Maintanance Act to Suppressworkers in several struggles.

The Working Committee strongly condemns these repressivemeasures of the Rajasthan Government and demands their immeciste
reversal. It demands withdrawal of all police cases againstworkers and union leaders.

The “Working Committee of CITU congratulates the workersof Jaipur for organising one day strike on 8th September ,1970in all Industrial Establishments and raising powerful voice
against these repressive measures, and further assures full
Support to the workers & employees in Rajasthan in theirresiStance to the repressive measures of the Sukhadia Government.
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CcHeENTRE GF TRADE UNIGNS

Receipts & Payments Account for the period
Ist June 4970 to 20th Sep.197C

( Calculated to the nearest "upee )

ReeryT: VE EAL ENTS

To lis.F. By Es.B.
fFfiliation Fees State Commitiece

Eeceived fron of
Unions ..... 72,473

" Sees paid ( ...4) 1,484
" Establishment charges 435

To Jale of CITU
nm sepsirs & senovetion

Flags 666 of CITU Cifice 2,388
500

" wiring cf
CiTU office ; 820

" Furnitures & Fixtcres 2,117
" Cost cf telephone

installation «500
"Library 222
n lostege & telegrans 317
n «X¥inting& Staticnary 783

Charges general
" inclucing conveyance 214
" Bank charge 10
n “lectricity chexrges 2
n Balance being excess cf

neceipts over peynents:
in Bank ws. 63,129-00
cash on hand — 208--0C

63, 327

Total 73,139 73,139

HEHE

Notes:(A) Faid@ to Tamilnadu State Committee(b) fa CITU premises at 172,Lenin Sarani Es.235 per monthfrom sugust 1970 hes not yet seen peid.(c) A sum cf approximately Rs.16,348 is payable to StateCommittees being their share of affiliaticn fee out ofbalence KS.63,337 shcvn above
(ad) & checue dated Ist Cetober 1970 for mS.30,006 has beenreceived from Yest Bengal Committee of ‘CITU which is notincluded in the receipt. ~

theft in the office during the time of removation )( HEHE



CENTRE OF INDIAN TRADE UNIONS

Executive Committee Meeting
Jaipur,October 2-4, I970,

I, The n
TRADE UNIQN
@ITU,)

DRAFT GONSTITUTION OF THE
ITS OF INDIAN TRADE UNTONEQZ}

Name

ame of the organisation shall be CENTRE OF INDIAN
8 (to be designated in abbreviated form as the

2. The flag of the CITU will be red in colour with hamm
er and sickle in Centre in white colour, with the letters
OITU in the corner,

(A)

Aims and Objects
De

The CITU believes that the exploitation of the
working class can be ended only by socialising all
means of production, distribution and exéhange and
establishing a Socialist State, Holding fast to theideal of socialian, the CITU stands for the complete
emancipation of the working class from capitalistexploitation.
B) The CITU fights ;:

(a) against all encroachments on the economic
and social rights of th@ workers and for enlar-
gement of their rights and liberties includingthe right to strike,for winning, defending and
extending the freedom of the demooratio andtrade union movements +

(b) for the recognition of trade unions onthe basis of secret ballot ,

(c) for the progressive improvement of wages,for reduction of working hours , for provisionof decent housing and improvement of the livingconditions of the workers,
(a) for security of full employnent, right to’
Work and against the hazards of unemployment ,

(e) for full and adequate social securitylegislation to protect the workers and theirfamilies against sickne ss,accident and old age,providing adequate maternity insurance and
pensions for widowed mothers and dependent -
Children, and every other type of social secu~rity , for effective control of the workersubscribers over the Provident Fund and ESI
Corporations ,

(f) Eqwil wages for equal work ?

eee



(e) for the abolition of discrimination
—

based on caste like untouchability,on sex,and religion, in relztion to employment, wages
promotion,
(h) for the protection of the democratic
rights of the minorities,
(1) for formation through élection of commi-
ttee in factories, wrkshops, business houses
and other places where collective work is
performed, with a view to control conditions
of work in these places,
(j) for proper vocational training,
(k) for elimination of illiteracy,
(1) for helping workers organise unions where
none exist8 for rallying the workers ina sincieunion by uniting the rival wmions in one indus:

(C) (a) In the fight for the immediate interestsof the working class the CITU demands nationa~lisation of all foreign monopoly concerns who
barbarously exploit our working class (2) den~
ands nationalisation of all concerns owned. byIndian monopolists and big industry who pamer
huge profits at the expense of the workers
who exploit the people by pegwing prices at
high level and who dictate the anti-labour and
anti~people policies of the Govemment,

%b) The CITU fights against the repressivepolicy of the Government towards the democratic
and trade union movementesit fights against ite
economic policy of safeguarding the interestsof capitalists and landlords and piling burden:
on the common man and the working class, throu.increasing taxation and inflation, It fightsfor replacing the present bourreois-landlor<
regime by a democratic regime of the people,

(D). I(a) For this purpose the CITU' will seek the
help of other democratic forces,and organisationsin the common fight to replace the present
bourgeois-landlord regime by a democratic regineof the people,

(b) the CITU will raise its voice againstthe growing dependence of our economy on Anerioan
and other foreign monopoly capital and pilin;:
up of foreign debts which is leading to severe
exploitation of the working class and creat-
‘ing a dangerous situation for national freedcm,

2. Promote relations of solidarity with the
peasants and agricultural workers in the fi:u%for land,against usury and rent,and hightazationand lend every help to the forces of agraricnrevolution, to support in full the strugpleof the agricultural workers for higher wagesand decent conditions, The CITU believes that
no lasting improvement in the economic conditions
of the working class is possible without a
Complete liquidation of the feudal land rela-
tionship,ending the land monopoly of the big

eed



landio rds,

3. .Promote international solidarity and witywith the workers of other comtries in the common fightfor socialism, promote fratermal relations and deep bondsof unity with workers and peoples of socialist wimtries,
4, Help all peoples in their fight acaingstimperialist domination and agression and render all assis—tance to national liberation movements against ige imper~ialismn,

5. Fight for the maintenance of World peace,against all imper: list plots for wmleashing rorld war,against nuclear war anc for the abolition of all nuclearand other weapons of mass destruction,
6, For peaceful co~existence between States

belonging to different social systems,
fora foreign policy based on friendly ;relations with neighbouring countries,opposing war and.

te
~." gpupporting peace and national liberation moverient s,

8, Co-operate with international trade union
orgagisations for the furtherance of the common aims of thetrade wmion movement,

9. It fimly adheres to the position thatnosocial transformation can be brought about without classot
rugele

and shall constantly repel attempts to take the
Working class along the path of class collaboration,

Democratic Functioning

hy (a) To achieve its purpose, the CITU will
Constantly endeavour to puiid united activiy |with other central organisations and o:f unionsand organisations affiliated and not affiliated,in the struggle for common objectives,

ge)
The CITU considers that the democratic ~.

unctioning of the organisation at all levels. andof its constituents is essential to achieve itsobjectives,
(c) The democratic functioning of the organisation-requires strict adherence to the provisions ofthe Constitution regarding periodic meetings ofOITU bodies, to the discharge of the obligationsof their responsibilities and the collectivefunctioning of the various bodies wmder the Cons~titution,
(4) The minorities in the orTU bodies, should havethe right of free expression, wherever any minoritygroup or individual demands, election to the OITUbodies should be held on the basis of proportionalrep resentation,
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(e) The CITU bodies at the Centre have theresponsibilityof ensuring that the State Commi.ttees and other bodies that may be elcted, functiondemocratically, according to the rules laid dow,
ensuring free expression, within the organisationfor all sections,

©) The State Committee of the CITU will ensure
hat the Constituent unions function democrati-~-
cally, according to their constitution and take
up ali complaints about non-—democratic fumction-
ing with the parties concerned,

(zg) The decisions of the bodies ofmthe CITU
shall be taken by a simple majority. A two-thirds
majority will be required if the issue concems
amendment of the Constitution or the establish~
ment af or modification of its programme,Nomally.elections to the bodies of the CITU will be held
on. the basis of cumlative voting,

Composition of the OITU

The CITU shall consist of

(i) the affiliated unions, .

(ii) the delegates assembled at the biennial
- or special session of the OLTU Conference,

(iii) The General Council,
(iv) The Working Committeeof the General Council,and
(v) The State Conferences, the State Committee

and State Councils.
the CITU Conference

(I) The General Session will meet once in every two
years, The session will be called the CITU Conferenas,it is the highest organ of authority in the CITU ana ©all bodies of the CITU derive their authority from is.

6.

(2) The Conference will consist of the delegateselected by the constituent unions in accordance withthe rules under the Constitution and the officebearers of the CITU will have the same status ag theelected delegates,
(3) The functions and powers of the OITU Conference
are as follows ;:

(a) Adopting the programme and the general policyof the CITU, making such changes in them as areconsidered necessary in the interests of the
working class ,

(b) Discussion and adoption of the report pre~sentedby the General Secretary ,discussion and
adoption of such other reports that may be present-6d by the General Council on the questions on the
agenda,
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(c) Examination and discussion of wquestions
put to the Conference by constituent State
Committeegand Constituent unions,
(d) Pass resolutions on current questionsaffecting the working class,
(e) Take decisions on affiliations of wions,on disaffiliaticu and other type of disocip—linary actions,
(f) Election of the General Council,
(g) Election of the Office Bearers,
(nh) The Conference will fix its own agenda,
(i) It will modify or amend the presentConstitution,
(j) It will elect the General Council accon.
ding to the rules prescribed,
(k) It will pass the audited Statement of
Account6,
(1) It will take any other decision consistent
with the programme and the Constitutidn of
the CITU,

Special Session

Te A special Session of the CITU Conference in between
two biennial sessions may be called by the General Cowmoil
or On @ requisition from wmions representing one~forthof the total strength of the membership of the CITU,

Election of Delegates to CITU
Session,

8, a) For the General or the Special Session of the
ITU the affiliated wmions shall be entitled toelect delegates on the following basis :

One delegate for each umion having a member
ship of 300 or less, and one additional delegate for

Zor part every additional 306 memberafconsists of I50 or more
thereof if “embers.
it

(bo) To ascertain the number of delegates which anaffiliated union is entitled to send to the CITU
the basis shall be the number of paying members
existing on the register of the union,as disclosed
in the balance sheet of the union, for the calender
year prior to the session of the ortu ,duly certified
by the auditor,
(c) An affiliated union shall fumish to the Genenl
Secretary of the CITU the names and addresses of the
delegates two weeks before the date fixed for the
session of the CITU,
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(d) Delegates” cards will be issued on productionof a certificate of election by the Secretary ofthe union concerned and on payment of a delegationfee of Rs.2/— per delegate
(e) No person who is not an office-bearer or a
paying memberor an honourary member of the affi-liated union, shall be entitled to be elected as a
delegate to the OITU,-
(f) Proposals from the constituent wions Sr the
agenda of the General Session of the CITU must be
signed by the President or the Secretary of theUnion sending them and must reach the General
Secretary of the CITU at least two weeks before thetime fixed for the meeting of the CITU,
(g) At the session of the CITU, the official ;basiness shall be given priority over other businesr.

The General Counc i2
The General Council shall consist of :

i) The President, aii) Five Vice-Presidents,|iii) The General Secretary,iv) The Treasurer
v) Three Secretaries, andvi Other members elected by the GeneralSezsion of the CITU on the basis of -

a) One representative for every 5,000members or part thereof exceeding 2500 ,electionthrough cumulative voting,
b) Delegates alone shall be eligiblefor election to the General Council. Election ofmenbers of the General Council shall be made duringthe General Session of the CITU by the delegatespresent at the Session,
c) Casual vacancies shall be filled a‘.a meeting of the General Council from the State

where vacancies have occurred,
ad) The representatives elected by the

CITU on the General Council, in the manner,prescr-ibed in this Constitution,may co-opt members onthe Council,not necessarily connected with any tuadeuion movement and whose presence in the Council
may be considered essential in the interest of the
movement, The numbers of such co-opted membersshall not be more than ten,

e) The Generel Council shall meet at.least once a year,
f) On a requisition from the membersrepresenting one-fourth of the total strengthof theGeneral Council, the General Secretary, shall,in corm.sultation with the President,call a spécial meetingof the General Council within four weeks of the

receipt of the requisition,for the purposeof tmins-acting the business mentioned in the requisition,

eoonl
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Powers and Fesponsibilities of the
Genéral Council,

a) The General Council following its election
by the Conference,elects the Working Committee,
The General Council is the

highest authoritybetween two sessions of the CITU,

b) The General Council will implemm+t ‘x the
policies and resolutions of the Conference, rill
review the situation in the trade union movement .from time to time and take all necessary stepsto further the policies of the organisation,todefend the interests of the working sek class
and unify its ranks,
Gc) It will examine and discuss reports presented
by the General Secretaryand other office bearers
on behalf of the Working Committee and take app-ropriate decisions, it will examine whether all
CITU Bodies are functioning democratically acce
ording to the Constitution and take appropriate
steps to remedy weakne 8

ad) It willset up work plans for CITU committees
to expand trade union work, bring fresh workers
within the organisation and help the workers to
build wmited unions and unity in the trade wmion
movement.
e) It will co-ordinate the activities of the
affiliated unions all over India, endeavour to
develop common actions, it will render help and
guidance to whrking zat class strikes, conductedby affiliated or non-affiliated wnions, developsolidarity actions among workers of differentindustries and States anc among workers and
employees,
f) It will approve the Statement of Accounts
submitted by the Treasurer,
g) It will take urgent steps in the interest ofthe movement wherever necessary,
h) It will affiliate new unione and tas the
right to dis-affiliate defaultine wmions accord.
ing to the rules of the Constitution, .

i) The General Council wk will popularise the
objectives of the CITU, It will take concretedecisions to fight against the anti~labow and
anti~peopide policies of the ruling classes and
Government,

j) The General Cbuncil fixes the date and vemeof the biennial session of the CITU Conference orauthorise the Working Committee ox’ the Secretariatto fix the date and venue of the session and
convene it,
k) The General Council has the right to calla
Bpecial session in between two sessionsof the
Con ference,

1) The General Council can fill the vacancy of
an office-bearer wheneverxk it arises,



Io,

II.

consist
(T)

(2)

(3)

(4)

T) (@)

ae

3
(vo)

- - 8 -
m) It can amend the Constitution in case
of emergency...

The working Committee
ae a ae ge

The Working Committee of the General Council willof : .

(a) all office-bearers of the CITU,. 7 net

(b) and not more that thirty-five menabers elected
by the General Council by a system of cumulative
voting subject to para (d) section 4

The Working Committee shall meet at least twice
@ year,
In between two sessions of the General Council,the Working Committee will act on behalf of Co.n-
ca], exercise its authority, except in relationto the amendment of the Constitution, and disch.-
_rge all its responsibilities.
The decisions of the Working Committee will haveto be placed for endorsement before the next s2-.ssion of the General Council.
On a requisition from the wmions representingone-fourth of the total wemberchdpof the CITU,the Working Committee shall take steps to call
@ special session. of the CITU within two months
‘of the receipt of the requisition for purpose oftransactingthe business mentioned in the Tequi-sition.

Office Bearers of the. CITuU
SP ee RE ee SO me cane Ce mt mney Mie TE ney ED ana Mee ES Se OD ee iy cane veces

The office—bearers of the CITU shall consist of
a President, — th

a Treasurer, and
a General Secretary, 5) three Secretaries.five Vice-presidents,
The office-berars shail be electedby the bion..-

ial session of the Conference, after having receiver 35minations duly proposed and recommended by one or moze
delegates. Nominees must be persons who are elected “*.
legates at the Session, or retiring office-bearers.
2) (a)

(b)

The President shall preside over the meetingsof the General Council and the Working Committec.
The out-going President shall preside at the
Geneyal Session and any session that may be
during his term of office.
The President along with the General Secretaryand the Seoretariad bears the responsibilityof executing the decisions of the Executive
Committee, and the General Council, maintain
Close contacts with the State wmits, to ensure
collective functioning at all levels, topopular-ise CITU policies and explain these in relationto current issues. 7

3) A Vice-President shall preside over the meetings of
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the General Council or the Workins Committee in the
absence of the President. All the Vice-Presidents willact as members of Presidium during the General and
Special Sessions of the CITU to assist the President
in conducting the deliberations.
4) The General Secretary is responsible for the acti-vities of the CITU in between two Sessions of the Work-
ing Committee. He im consultation with the President
and the Secretaries inmay take urgent decisions to fur-ther the work of the crgfnisation, Such decisions
arefendorsed by the Working Committee of the Generalcouncil whichever meets earlier,
5) The General Secretary shall present to the CITU
Conference a report of the work cone by the General
Council and Working Committee during the period be-
tween two Sessions. It should @lso contain a report
on the activities of the State Units, It shoulid spe-cifically report on the collective and democratic
functioning of the organisation at all levels and
detail out steps to be taken to develop the orga-nic wmity of the organisation, Besides, it should
deal with current problems of vital interest to
the movement, and sucrestions to meet them in full
conformity with the policies and programme of the
Constitution, The General Secretary or the Secre-tariat will also submit reports of work to the pe-riodical meetings of the ‘Yorking Committee and the
General Council.
6) The Treasurer is responsible for the maintenanceof proper accowmts of all the fund of the CITU and
keeping them in safe custody. He shall ensure that
the CITU funds are spent in accordance with the de-cisions of the Yorking Vormittee and as per the di-rection of the General Secretary,or the Secretariat.
He shall get the acowmts audited every year anc sub-—
mit them before the Working Committee and the GeneralCouncil for approval, He will also present a state-met of accounts and balance sheet duly certified byauditors to the Conference of the CITU,

7) The three Secretaries shall assist General Secre-tary in carrying out his responsibilities.
8) The President, the General Secretary, the Se-cretaries and the office-bearers, constitute the
Secretariat -of the CITY.

9) In case of emergency,or when either the GeneralCouncil and Working Committee cannot be convened,decision on important questions may be taken oy cir-
cular to the wembers to “Yorkinge VYommittee.§

Notice for Meetings.

(a) Notice of (the time, place and agenda) meetingsof the Working Committee, the General Council and ¢the biennial or special session of CITU shall beissued by the General Secretary and in his absence
by me of the Secretaries,
(>) For the meeting of the Working Comaittee and

the General “oimcil, atleast I5 days’ noticeshall be given and for the Session of the CITY
Conference, at least one month’srmtice shall
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shall be given.

(c) Full two months ‘notice is necessary for
onanee?in the Yonstitution and programme of the CIT

(a) Emergency meeting of the Working Committee can
be calledby giving a notice of7 days.

(e) These provisions apply in relation to the meet-
ingssof the State Conference, and State Commi-
ttees, The Secretary of the State Committee willissue the required notices.

8. The quorum at the Session of the CITU conference and
. at the meeting of the General Council, the Working
Committee, the State Conferences, State Committees
and Councils, shall be one-third’ oiot members of
the delegates or members of the respective bodies.

the

“State Committees.
mow

(a) The State Committees and State Councils (wherev-
they exist ) of the CITU Constitute a vital
between the CITU central bodies and the activi-.
ties of the constituent unions,

(ob) The State Committees and Youncils are directly
responsible for guiding the constituent unione
and their activities in the State in defence

the interests of the working class, implene-
nting the CITU policies and expanding the trade
union activities, for rallying workers to build
one union in one industry by uniting rival un i~
ons,

(c) The State Committees and Cowcils have the res-
ponsibility of co-ordinating the activities ofaffiliated wmions in the State, working for jri-nt actions with non- affiliated’ organisations,and keeping the Central Office informed of ite
activities,

(d) The State Committees and Gouncile have the
ponsibility of progagating the political dmjc-ctives and policies of the CITU as given in
the preambie.

(e) It is their responsibility to ensure collective
and democratic functioning in the “tate and &:n-
stituent unions so that close ties are evolves.
between differnt unions and and between the
bers and leaders of each union, It is also their
responsibility to see that minority opinion is
given freedom of expreasion and proper rep re—
sentation in the elected bodies.

(f) Correspondin: to the CITU Conference, there
at ‘least - ehall be held every{two years @ con—

ference of delegates of the wnions in tho
State affiliated to the CITU, The Confexence
will elect a State Committee correspondi to
the General Council which in its turn will. electa Working Committee. In cAse the State Confer-—
€énce feels that a Council is not necessary, it
may directly elect the State Committee,
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The State Conference will elect such
office~hearers as it may think fit,apartfrom a Secretary and a treasurer, °

The State Oonference will lay down the
basis of representation on the State
Council or the State Committee and the
number of members for the Committee and
the Council,
The State Conference at its Seesion

(I) take decisions to implement the poli-cies of the CITU Conference,Genereal Coun-—
cil and Working Committee; ensure the
implementation of these policies and
report on violation if any,by wnions,

(2) Discuss and adopt: the report of
the Secretary,|
(3) Adopt the statement of accoimts sub-
mitted by the Treasurer,
(4) Discuss immediate issues including the
policy of the State Government and take
appropriate decisions,-It twill discuss.
questions affecting all-India movement,labour legislations and policies of the
Government of India, and take decisions
and suggest decisions to the General Council,
(5) It will take all measures to co-ordinatethe activities of constituent wmions,
develop one union in one industry, and take
ateps to initiate and guide the struggleof the working class in the State; and
develop solidarity actions with workers
in other States ;

(6) It will recommend wmions for
tion to the General Council in accordance
with the rules laid down in the Constitu-
tion

3;
it will also recommend the dis-

affiliation of unions to the General Council
on the grounds enumerated in the Consti-
tution,
(7) It will amend its own Constitution by
3rd majorith , consistent.” with the

principles and Constitution of the CITU;it will suggest amendment to the CITU
Constitution by simple majority,
(8) It will actively popularise the
political objectives of the CITU and takedecisions for appropriate political action
mnere necessary, In partioqular it will make
special endeavours to build close ties
between the organisation and kisan orga~nisations and support the struggle of the
poor peasants 4nd agricultural workerfor land and decent wages,

eele



(i). In betroe. two sessions of the State
Conssrence thse State Council will function

v.18 iscSing body in the State and fulfali the reisonsibilities and all the powersthe Stsst “Conference except in relation
>; whe amendment of the Constitution of the
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vhe Stabe Committee will function
dDeuween trvo sessions of the State Counciland dischavg? all its responsibilityandhave all its powers,

{!

(ii The State Committee will meet at leact
01.24.in tivo. months and the Council once infour montrs.
(mj) The Stete Committee will consider all
apo.ications for affiliation from the Stave
and rorwascl them to the CITU office wth
recommendations,Such appbication shall. beforwarded by the State Committee to theGeneral Secretary within a period of twomonths from its receipt by the Committee,

Affiliation of Unions,
T4.a) The CITU may e2filiate to itself any bonafide trade
union.which satisfies the sollowing conditions ;

1) The tuade union seeking affiliation’.shallmake an Gyplicaticonin a prescribed form ;

ii) it chall every year affiliation fee and
Special. icviees a.i provided in these rules 3

iii) it shall eend a copy of its Constitution,alist of -ffice-hocrers, a copy of the Statement .of Accounts for tre calender year, giving an aver--
age paying membe~ship,duly audited by an auditcr,and such other infomation as the General Secreta‘:of.the CI°U may ~equire ;
iv) The @pplicsation for affiliation shall
beforwarded through the State Committee concerned.wherever such a Committee exists, to the Generel
Becretary ,CITU, Such applications shall be
fogwarded by the Btate Committeeto it fheGeneral Secretary within a period of two month?‘from its receipt by the Committee,with itesremarks xvegarding the eligibility of the wnion
oon affiliation,mder the onetitution of the

U...
v) _. The minimum fee which a union desiringaffiliation henceforward to the CITU shall char...its members, shal not be less than threex —

Tupees pex year, to be collected either monthlyquarterly ,haif-yeazly or yearly,
|

e, Working Committec of the. CITU shall have theauthd rite to accent rejecs anv application for affiliationfrom a trade union,j.cvided *27ever,that " are-

oe
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an agerieved wiion has the right to appeal to
the Generai Council and the General or Special Session of
the CITU,

Affiliation Fees,
15. . Each Affiliated union shall pay to the CITU :

(a) An. affiliation fee at the rate of ten paise
per member per calender year subject to the
minimum of Re, 20/-.

(b) Such other levy as may be fixed by the Genemi
Council.

(c) Out of collection of affiliation fees from
unions the State Comnittee or Coundil -“c shall
be paid at the rate of five paise per + worker
per year where the amount of affiliation fee
paid by the union is over Rs,25/- , where a
union pays the affiliation fee of less than
Rs, 25/— the balance after deducting centres
share of Rs,I2,50 will te paid to the State
Committee or Council,

I6, i) The affiliation fee shall be paid by the Oth
June each year, The special contribution or levy~ °

shall become payable as and when fixed in each case,
Non—payment of any contribution or levy that has
become due shall disqualify the defaulting ~~ union‘from voting at or participating in the meeting of the
CITU or any of ¢ + constituent bodies, mtil

|the payment is made; provided that the Workings©
- Committee may in special cases for reason to de recorded,remove the disqualifications,
ii) A union , when disqualified for non—oaymentof affiliation fees or levies may be reaffili2zted on
payment of the arrears and the current fees,

411i) In case a union is disqualified, within the
meaning of clause (i) for a period of not leas than
I2 months, the General Secretary may issue a notice
to the Union concerned, to make good within three
months all the dues at the date of the notice. In case,the union fails to pay all such arrears, demanded withinthe time given, it shall be liable for disaffiliation
The General Council may, for reasons to be specifiedwaive the whole or part of these arrears in the caseof specified unions,

Election of Delegates to National
and International Conference,_

Iv, Delegates anc advisers to various national and inter-national conference and meetings shall be ordinarily elected.at meetings of the General Council or the Working Committee
wyichever is in session, In case of emergency, or when eitherthe General Councii or the Working Committee cannot be conve~
ned,decisions may be taken by circular to the members of the
Working Committee,
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International Affiliation
r8, The CITU may be affiliated to such intemationalbodies as have the same or similar objects,

Finance, .

I9. The funds of the CITU shall be kept in a bank
and the Working Committee shall hawe the power to nomi-~nate such perscns from among the office~bearers of the
CITU/who may be authorised to open and operate such
bank accounts,

# one of whom mist be the Treagurer

Disciplinary Action
20. (a) The General Council shallhave the power todisaffiliate any union which fails to pay its

affiliation dues, or levy or which is wilfully
working against the interests and the constitutionof the 0,I,T,U,
(bo) The General Council has the power to remove
any office—bearer guilty of anti-working class
action, It has the right to take similar action
against any member of the General Council guiltyof the above. action,
(c) The State Committee and other bodies have
similar rights in relation to their menbers,

(d) The ‘individuals or unions concemed have the
right to appeal to the CITU Conference or the StateConfemece,againstaction taken by the General
Council or the State Council respectively,

Bus-laws
et, The General Council mall have the power to
make bye-laws , not inconsistent with the Conttitution,
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Speech of Com.B.T.fanadive on the Draft Constitution
7 of C.I.T.u.

Comrades,
The present of the Constitution overhauls the

one presented at the foundation Vonferetice of our organisation,That draft was a virtual reproduction of the AITUC Constitution
with of course important and basic changes iu the section
dealing with the objectives. For the rest, the old Constitution
remained as it was except for a few changes. The present draftintroduces important changes in relationto the organisational‘structure and the relations of CITU bodies and therefore intro-
duces some enti~ely new sections in the Constitution. It also
changes the former order of sections, removes the vague andamor-
phous wording of many sections, which could only go with an
organisation not very serious about actio.i and intervention
in the struggles of the working class.
. The old Constitution had a history. It was framed.at a
time when the AITUC represented an arena for the most diversé
and disparate elemeits, rangingfrom people who rejected any-"thing buteconomic: struggle to the Communists. Its framework be-sided was~prepared at a time when the.:trade union leaders,the various parties in the trade union movement, wanted to
preserve th the utmost the complete freedom and autonomy of their
respective unions and wanted a least active Centre. There was
fear of a minimum common discipline, a common programme becauseit was thought that it would lead to the domination of a singlepolitical party. The common principles of trade union movement,like class struggle were yet to secure acceptance. Almost all
looked upoa the central organisations more as a forum for
expression of opinion rather than as a guiding and active centre.In fact in the early days of the united trade union movement, the
main interest of many leaders in the AITUC was the choice of
delegates to Geneva for the meeting of the ILO. It was thereforeinevitable that the AITUG should be:a very loose organisation,a mere conglomeration of iatividual unions who came into
contact with each other only at the annual session,

The Constitution of the AITUC reflectedthis early. stage.No wonder it was not changed or redraftdd for under the revisionist
leadership, the necessity of functioning the AITUC as a guidingcentre was not f.1*-, Whatever changes may have been introducedih the intervening years, the basic fact remained that the AITUCfunctioned only as a forum for resolutions, only as an annualsession. the great chaiges that had taken place in the trade
union. movement, and in the consciousness of/workers, # the
during the last 25 years, were not: reflected in the Constitution
and functioning of the organisation. At best, the Central Office
developed expertise in submitting memoranda to the Governmentwithout of course consulting the unions coacerned. With this method
of functioning no change was required in the Constitution of theAITUC. The only tie that bound the unions to the Cent~e wasafCiliatiou fees. The only responsibility that the Centre exer-cised was that of getting the affiliation money, sending itsfavourites to trivs abroad and holding the biennial sessions.

It was because of this that we had to change the Constitutionfrom the beginning to the end. The earlier Constitution had formu-lated the objective in a thoroughly oppértunist and economic
manner. While it talked about a Soé¢ialist State it did not sayanything about the fight against the present Government; much less
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did it contain a word about the relationship between the tradeunion movementand thedemocratic movement, or the peasangry. Toplacate the earlier reformist groups, who wanted to keep theworking class away from all politics, the objectives etc. wereframedin a manner which avoided all mention of politicalstruggle; much less did it contaia the idea that the trade unionstruggle is a “part of the democratic strugzle. American imperia-~lism and its grip was not mentioned; nor the direct struggleagainst the monopolists, Internationalism, Socialist Camp, fightfor peace and against war had of course no place anywhere in the.Constitution. Nor for the matter of that of a correct foreignpolicy, as part of the working class outlook.

In the earlier years after the foundation of the AITUCthis was inevitable; the founders themselveswere. men whoshunned political struggle of the working class; some of themwere opposed in principle .to workers' participation in the poli-
. tical struggle against British imperialism; they thought thiswas dxploitation of the working class. They were in effect pro~British andopposed strikes. But there were others also who wereleaders of the national bourgeoisie who sought influence over theworking class through economic struggles. It is significant thatthe message of the Communis+ International to AITUC Congress atLahore in 1920, specially dealt with the need of politicalstruggle for freedom oa the part of the workers. The C.1I. knewthe exact character of the trade union leadership here.

In the earlier years, the economic Outlook was toacertain extent inevithble and necessary also. Those were theyears, following the end of theFirst World War, when India'sworking class was engaged in big strike battles and with theexperience gained from them, there emerged the tradd unions out ofthe spontaneous stage of the movement, making the first effortsto build permanent orgenisations, The dominant conscioussaessof the workers in these struggles was economic and the tie thatcould bind the local organisations in a common centralorganisation couad only be economic. Everywhere in the world,where trade union organisations have been formed, when a nationalor international organisation of trade unions is formed for thefirst time, thedominant consciousness is one of economic struggle.
But there was another side to it. This was also theperiod of great national awakening and themass participationof urban and partly rural population in the anti-imperialiststruggle. ‘he British imperialists wanted the advocates ofeconomism to prevent the workers from joining theimperialist struggle and they encouraged them in this. But simul-taneously the workers, as common citizens, were getting influencedby the Congress call and Participating in hartals, burning offoreign cloth, etc. The trade unions wereneutral to thesedevelopments, Thus the call for anti-British struggle came fromoutside the AITUC and most of the trade unions.
Here was thus a hiatus between the trade union movementand theaati-imperialist struggle. The situation began to‘change slightly. with the of the radical nationalists,but more so with the emergence of the Communists as a growingforce in the trade unioa movement. These latter tried to bringin the trade unions in line with the demands of the anti-imperialist struggle; in fact, it tried to seize the initiativeand make the trade unions an advanced guard, in the anti-imperialist movement. The mighty strikes against the SimonCommission, in 1927, against the 2nd imperialist war, etc.several political protest strikes were organised under itsleadership by individual unions. A split 2lso took place in thecentral organisation an these issues of figeht agaitmt the British.But. sith all this, the united AITUC returaed to the old days. In thename of unity, a concept divorced from the. direct relationship
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viththe anti-imperialist struggle came to rule the trade union
movemert. The politics of the AITUC was agreed. politics
that which was acceptable to the most molerate groupand’ . 3
N .M,Joshi.

|

=Zxcept for a brief period, this was the situation till
the end of the British rule. The AITUC remained an organisationwith only an economic role. Individual unions often vent ahead;but the Central organisation's activity was not tied up with
the activities of the otther democratic forces. Such questions
as supporting the agrarian revolution, developing activityfor it, were hardly discussed.

After Independence, and after the other parties, the
Congress,the P.5,P,, etc. had quit the AITUC, this outlook
continued. fhe AI4UC leadership became growingly an appendageof the national bourgeoisie, developed opportunism all round,wast ia for classcollaboration and finally joined the campof the Congress. The old outlook based on economism, the old
Constitution, based on it, suitdd them excellently. Hence there
was no basic change, no attempt to relate the trade union
struggle to the immediate democratic struggle and the final —struggle for socialism. This affefted the immediate aim of the
trade union movement, the defence of theecotomic interests of the
working class.@n the other hand, the working class was subjected

- to the illusions created by the national bourgeoisie and made to
partizipate in class collaborationist policies. Economism
turned out to be bourgeois politics to disrupt the economic
struggle of the workers.

In redrafting the Constitution and the aims and objécts
we have a double task and Comrades must see that the presentdraft fulfils it. In the first place, we have to formulate
our aims and objects keeping before us the advance in the
working class consciousness that has taken place in recent years.
We have similarly to declare our objectives in a manner which
enables our organisers and followers to effect a braak with the
outlook of economism; they should be made to see that economic
struggle itself cannot be successfully carried on within: its
own framework, and in isolation from. the democratic. struggles.
Simultaneously, we have to frame them in a manner in which ourcharacter as a Central organisation of trade uniong which
are carryingon the daily strugglés of the workers is not
affected; i.e. we do not repel anymilitant trade union
organisation interested in fighting for the interests of the
workers, by advocating partisan politics.** Addition on page 10.

.I think the way in which our aims and objects have been
formulated serve both these purposds. So far as the objectiveof socialism is concerned, it was already there in the old
Constimtion, Besides Socialism now is advocated by so manyparties including the Congress, whatever they mean by it. The

INTuUC, HMS, UTUC, AITUC - all talk of Socialism and thereis therefore no question of this declared aim coming in con-
with the aim of having a broad-base ofunions for ourorganisation,
The fight againstforeign monopoly capital, the demand

for nationalisation of monopoly capital in the fight to re-
place the present Government of India also fit in the frame-
work of our two-fold objective. It is true that the fightagainst foreign capital’is not a part of the common con-scioasness of the working class. The leaders of other orga-nisations, apart from the AITUC, do not even refer to it. But
only confirmed anti-Communistswill oppose it. Similarly, theinclusion of support to the struggle of the peasantry, though itis not immediate part of the consciousness of the works .ig class,‘still it will! be definitely undgrstood and welcomed.A reformist
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leadership of a union cannot make use of this seetion to opposeits affiliation.
It may be thought that the sections dealing with war,peaceful co-existence, and our foreign policy will create somedifficulties. Will the inclusion of these stamp the organisation

as an exclusive one in the ey2s of uncommitted union leadership?‘As one, affiliation with vhom means accep ting something which
they have rejected? So far as the revisionists are concerned,their unions will have nothing to complain. Because all these
sections are based on what is accepted in the World Federation
of Trade Unions. Workers with non-Communist leadership will not
find anything inthese sectioas objectionable. The reference to
foreign policy dnly demands that there shall be friendlyrelations with our neighbours and supvort to liberation struggles.it is necessary to drop reference to foreign policy and onlydemand friendly relations with neighbours, that also may be
considered. These sections base themselves on internationalism,
on the imnediate demands and connect the tradd union movement
with the immediate struggle against the present regime,

It should be realised that the objectives and policiesdeclared in these sections, we are not makins them a matter ofdiscipline. We are aot insisting that every constituent union
should declare these its objectives; while we ganerallyask all unions to popularise these, we are not making failureto popularise a matter of discipline. Only open deliberateviolation of the decisions may be made a matter of discipline.

Thus the aims and objects serve as a broad declaration
to direct the trade union consciousness into a democratic and
socialist channel, and give it a common revolutionary orientation

Any attempt to go beyond this will be harmful,
Comrades have to judge these clauses in this context

and see whether they meet the purpose.
It should be noted that mere declaration of the

objectives does not immediately chan<e the situation. If theymake our union leaders conscious of the way we have to go,and they transmit this consciousness down below then alone
Our purpose will be achieved.

Democratic Functioning
The section on VYemocratic Functioning is again an

entirely new chapter we ara intooducing in the “onstitution.
Its importance is obvious. Jureaucratism, lack of democratic
functioning ~ these are the organisational evils on which revi-
sionists and reformists in “he trade union movement thrive.
That the AITUC leadership, deep down in the mire of revisionism,had at the same time, becote completely bureaucratic, defiant
of all rule, was no acceddanmt. This bureaucratism stifles the
growth of the organisatioa, its initiative, the initaative of the
constituent units, and mali:s it incapable of disbhargingits obligations as a clas: and central organisation, as a live
link of the movement, as its guiding Centre.

In the AITUC, the evils of bureaucratism had reached
their limit with all the « rgans losing their function and the
Dange coterie deciding et rything as it liked. Of course, it ha‘
at ite beck and call a t. .lor made majority but even this
ma jority was not but used as a rubber stamp.

We are therefore laying down in the Constitution the
necessityof democratic f:actionins of the organisation, Bythis,
we first and faremost mean that the provisions of the Constitution
regarding the periodic m-:2tings ofthe various “ITW bodies, the



discharging of their rights and obligations at all levels.This is absolutely essential if the organisation has to functionactively instead of a.few individuals in its name. The failure
to function democratically leads to alienation of constituent
units, State Committees and movements and prevents the developement of a common outlook, tactics and action on all-India problems,In short, it loads to-the disintegration of the organisation
as has happened in the case of the ATTUC.

The CITU bodies at the Centre has been charged with the
responsibility of seeing that the State Committeee and otherelected bodies function ddédmocratically. The State Committees
have been enjoined to see that the constituent ynions function
democratically according to their Constitution. Naturally,|any breach by the Central bodies will be criticised by the

=
State bodies or the Constituent unions,

So far as the constituent unions are concerned functions
ing democratically means for the present functioning accordingto their Constitution. We do not wish togo beyond this at this
stage, We consider it necessary to protect the autonomy of the
union and‘its Constitution and not subject it:.to the rules
as we would like. But this does not give the CITU an opportunityto advise and influence the unions towards a more democraticfunctioning and Constitution if mecessary.

The State Committees and comrades are enjoined to see
that through collective and democratic fun: tioning of the unions,close ties are created between theLeaders and mass of worker S,in the union. As comrades’ are aware, that this has now become
an important problem facingour movemant, The absence of demoe
cratic functioning in the unions is a serious problem of
stifling the initiativé of the masses, their active partigi~pation in every activity of the union and leaving major
ives ta a few office- bearers,

_Ourorganisation-and State Committees will have to
gradually set themse]lves on the job and perauadethe union
leaders to adopt new methods,to change their Constitution if
necessary, at least to observe all the democratic processeslaid down in Constitution of their union, Here again, tthe main
role is guiding and advisins but a role which has be fulfilled,To begin with, we may persuade all unions should submit their
agreements with the employers for final ratification by the
workers and so on. The State Committees anj Councils have to playa vital role in rescuing

| the unions out of their undemocraticpast.
This section deals with another problem - the protectionof minority views. Tis is necessary because the organisationwill naturally contain persons and leaders of differentpolitical views, as it contains today, consistent with the

Objectives of. th e organisation, Full expression of views
has to be maintained inside ‘the organisation; this means minoritycriticising the majority; this means opposing particular decisionsinside the organisation. Naturally, we do not want to carrythis to excess and Bhatter all discipline, all unity of outlook,unity of action ian face of common attacks, A baliance has to be
struck taking into consideration that the constituents are not
individuals. but unicns some of whom have membership of thousands,If a union leadership criticises, especially its politicaldecisions, this may come within the framework of free expression
as the union's rights as an organisation directly connected with
the workers also have to be respected. But things might assume
a different form if a union decides to go against a strike
decision of the organisation bupportet? by thousands of workers
and directly or indirectly helps the management.
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‘Similarly, “inside each union also there are limitswhicti the minority cannot be allowed to cross. De we recognise‘the right of a minority i the union to, oppose the call like.cthe Bengal Bundh to protest: against ‘imposition Of President's“Rule from union platform? Tis is f~ankly a pokitical questionand yet when the majority decides no minority can be giventhe rights to oppose it from union platform.after a decisionis duly taken, Th e union may not take disciplinary. action:publicly opposing it,that° is a matter of tactics; but-itwill not recognise the pight. to oppose it. The same applieswith greater force oa Guestionsof strike, connected with the/#
demands of the workers. The Union leadership. may..decide- not to
pursue the decision even if a- small mincrity, opposes.it, ,

to maintain unity;. but having taken it, it cannot accept theright of minority to
Oppose ‘strikes, etc. ie economic

We have to view all- these rights not foom an ‘abstractangle but from the. angle of the needs’ class. strugzle andunity’ and effective action in that struggle, Generally, making~ules and provisions is not enough. If the outlook is one ofkeeping the trends and forces in the organisation united, proper‘protection of minorities will: fotlow.. Yhile’ the. organisation.must necessarily take decisions by majority, the majorityin the interest of unity and struggle must decide what concen-
ssions can be made to the minority point of view, It mustconsider whe ther in tha interest of unity, the decision can be
‘déferred, :

The revisionist. method of ruling by a bureaucratic
majority ig disruptive of an organisation like the °,1I.T.u,where you expect to meet different political. trends and views.Whether it is a decision of the majority, protection offered-to minority view-point or concessien to it all must subservethe purpose of common action, united action, Anything disruptiveof that is to be rejected. Ahy abstract conception of such rightshave to be rejected, :

In this connection, ‘comrades should decide whetherthe provision in the old Coustitution that questions of apolitical nature, those pelating to strikes to bedeclared by the
i-central organisation and, relating to ‘the affiliation of the
organisation to any international organisation shall be decided
by a three- fourth majority, should be preserved, In the presentdraft, we have deleted it. This specific provision was notintroduced when there were people inside the AITWC who were
opposed to strikes and who were opposed to politica) action,|It was a sort of veto givan to N.M.Joshi and others to keep = the

©AITUC only as a deliberative. body; keep it in the rails of .economism. It was a method of assuring protection to a specificminority and that too in the wrong way. By this provision, one-'
fourth of the delegates can always paralyse any. political ,

resolution and action and even economic action, A sober. andconscious mjority not easily overeride the oppositionof a strong minority, but should it be bound down on alloccasions not to have any political deeision
= unless there is a

theee-“four ths
majority?

We think that ‘the majority should not be bound. down Likethis. Thé majority may not take any disciplinary action ifone
fourths of the members refuse to fall in line , if they.express their dissidence openly. But should the. ‘majorityexcept a three- fourths majority be always deprived of. the rightto act on behalf of the organisation because. one-fourth of themembers of a C.I.T.u. body Opposes it?

This provision has no meaning so far as the affiliations.to aa international organisation is concerned. The fear of the
moderates and reformists in those days was that the Communists
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might get the organisation affiliated to the RILU, etc. This
was another assurance to them that while the Communists and
others were willing to accept the fraud of Geneva, they will
not ..press for any international affiliation, to classorganisatioss.

The real thing that matters is a correct proletarianattitude to the political minority opinion. This should ensure
proper representation of minority view-poiats on all CITU bodies
so tiat their participation is real. The minorities some times
may have to be given more weightage than their actual strength.And more important than this is the actual fune tioning, consul-+
tation, collective functioning and collective decisions. These
latter have been generaliy mentioned in -this section, but they
are all equally important in the minorities, No
amount of representation to minority opinion will be con-sidered satisfactory if it is not accompanied by *.actual
efforts on the part of the majority to draw the former into
collective functioning,

Apart from this we Have suggested that though normallydlections to the. CITU should take place on the basis of cumu-~
lative voting, if a delegate concerned with the election
demands that election should be held on the basis of:
single transferable vote, it should be so held. Fhis will ensure
a proper representation to any sizeable minority if it thinks
that in cumulative voting, it is not likely to fare welLor that
the majority is not likely to treat it favourably. This will
create certain anomalies because for instance, in the: election
to the General. Council each delegate is not equal to the other,Some represent only 50 or 75 members otvers, 300. But apartfrom this, is it correct to introduce this principle atthis
stage and leave the initaative to a single delegate. It is of
course wrong to compulsorily. intooduce single transferable
vote.

Yet I think. some such assurance in the Constitution
is necessary considering the fact that in the trade unions
the reformists and revisionists ride roughs'1od over minorities
opposed to them; in the AITUC it has been like that; and we
cannot int~oduce it at the union level unless a beginning is
made here, Besides all of us must consider whether introducingit at the union level will create confusion or not; whe ther
cumulative voting is not enough.

The introduction of single transferable vote when
demanded, in elections will no doubt ensure fair participationfor political minority in the organisation*s bodies. But onceagain it is the outlook that matters,

In this section, it is laid down that all decisionswill be taken by majority, but changes in the Constitution
and programme will require a two-thirds majority.

State Committees and Councils
An entirely new section on State Committees and Councilsto whomavital role in the organisation is assigned, has been

Put in the new draft. Tye departure it involves, and its
importance has to be understood properly.

The Constitution of the AITUC did not assign anyimportance to the State Committees. The main bodies were theCentral bodies and the Constituent unions] The State Committees
were there by countesy. They had no jobs and no responsibilitiés.It is therefore no wonder that conferences of those Committees.in many States have not been held for a decade or so,



This was notaccidental. The AITUC originally started
more as a consultative and deliberative organisation than as aguidiag centre. This was inevitable and all Central Trade Unionorganisations in any country when they first started wereconsultative. They could not have the authority of centralisipgthe activities of the constituent unions or of enforcing a commondiscipline or outlook. Even the organisation of theInternational was based i: the beginning only. communicationand consultation,

Common discipline, outlook, authority for guidancedeveloped in the course of struggle, and dxperience. But inIndia, in relation to the AITUC,; things remained where theywere. The orizinal form of a loose organisation of constituent
_
unions was enough for those who did not think of commonaction, of guidance, and who shunned politics. After the

emergence of the CSommunists, the same form was preservedbecause of an opportunist concept of unity. And when the
Communist Party got control, there was no-need to change theprevious form, because in the meanwhile, the Part itself

. was corroded by reformist and revisionist outlook, from within,
If the Central organisation was not*fanction as a guidingcentre to struggles, if it was not to co-oriinate and unitethese activities of the trate unions, there was no necessityfor State Sommittees, for activity on a State That is why |the bureaucratie reformist machine of the ‘AITUC did not need

functioning State: Committees.
Butit stands to reason that ia our country unless the

trade union activities are co-ordinated at the State level,their co-o-~dination and unificainn on an all-India level is animpossibility. The large number of unions, their problems, their
struggles, the fact that they have-to deal with theftate
Governments, the big struggles conducted locally all make it
clear that unification, guidance and co-ordination must beginat the State level, that State Committees must occupya part in our organisation; that without they playingthis role our central organisation cannot play its role of
all-India Centre.

That is why the Constitution considers their role vital,puts on themthe responsibility of guidance and co-ordination,of democratic functioning in the constituant unions,ofstrugglingf6r one anion in one industry, and organising and
uniting the struggles of the working class. It holds it
vresponsible for popularising and implementing the policies of
the ..CITU. The State Committee is now considered to be the vita
link between the Centre and the Constituent unions, ,

It is at the same time, more directly responsible to the
constituent unions through the conference which meets everytwo years,

The State Conference will consist ovly of unions affi-
liated to the C,I.T.U. The affiliation will be decided by the
General Council. But all applications must come through the
State Committees which will forward them with its own re-
commendations. :

Centralisation is maintained with regard to membershipand policies and programme. This is accompanied by the largestpossikle responsibility to the State Committees to guide the
movement. We are an organisation of the working class of India,‘its common trade union organisation, not an organisation of
severalState units or peoples. Centralisation of organisations,
common class outlook these are essential for us. Without ‘hese
we cannot fight our battles. In our organisation, it is not this
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or that State that leads but the experience of the advanced
movement that leads us. Without a Central organisation this
experience can neither be transmitted nor a class organisation
be forged. Tye important roles which our State Committees
or Centres have to play are not determined by a conceptoftState ~ autonomy but by the needs of class struggle. We want
a centralised orgamisation for our common class battles and
we.cannot develop it and have authority for it ubless our State
‘Committees are active in organising and leading these battles.
That is how matters stand.The fast that we assign so much
importance to State Committees does not in the least mean
we give up the role of a centralised class organisation, .

The other provisions
You will find that the old constitution fails to describe

at length the authority, the duties am obligations off theCongress and the other bodies. In the present draft, the duties
aud responsibilities of the General Councit and the WorkingCommittee are clearly stated and it is further stated that all
bodies derive their authority from the Conference. The
vague and amorphous description aboat responsibilities which.
placed all authority in the hands of one or two officebearers has been done away with.

Since we want a functioning organisation, we have intro-
duced the Secretariat and made it responsible for implementingthe decisions of ths CITU bodies; the Secretariatwill have to
be functioningbody to discharge its own responsibilities. In
the old Constitution, the entire responsibility was thrust
on the General Secretary alone. |

‘The sections rega~ding affiliation of unions we have
left as they were. It is not. provided under this section that a

-unionseeking affiliation should accept the aims and objects
_ of the CITU. The old practice was. to seek for a declaration.
to this effect in the application. It is better to incorporatethe acceptance of the programme, etc,in the Constitution - either
directly or indirectly by havine an appendix with the prescribedform which should lay down this condition.

Regarding affiliation fees, we havekept the old
provision which prescribes Rs.20 as the minimum fee.:Since there are too many small unions, we should not lower
the fees on any account,

As regards the basis electing delegates for the
Conference, we have chaiged it from 1 delegate for every 200,to one delegate to every300. This is necessary to reduze
the number of delegates to manageable ero portions, However,this hardly reduces the number of delegates from the smaller
unions; it wilt only affect the bigger unions. Considering-he fact that there are more than 500 small unions, it is reallynecessary to reduce thdr numbers, but the new provision does
not touch the problem,

In the election of the General Council also, we have
introduced ea change - it was announcdd at the Conference. Acctor-
ding to the old rule, there was to be one member for every5000 members upto 15,000 and after that the preoortion of member-ship for a member was to be higher. We have now made it a flat~ule that there should be one member for every 5000 or partexceeding 2500.

A new important clause wa have introduced refers to dis-ciplinary action against the office-bearers who act against theinterests of the CITU. There was no provision in the old con-stitution for this. For removal, we have provided for a majority
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only. Similarly, the grounds on which disciplinary action
can be taken against a coustituent union have algo been detailed,

Addendum: Ou page 3, between paras 3 and 4 -
*% Our struggle for socialism has any meaning only in so
far as our organisation is able to rally our entire class
under its banner for its daily fights. Withsut a policy capableof uniting the class in its daily battles, without actual
practice in this direction, the C.ItT.U. cannot create the
necessary sanctions either for the immediate defence of the
interests of the workiig. class or for its final objective.Heuce the entire Constituzion has also to address itself to
the primary tasks of defeating the immediate interests of tha
“working class. It has therefore to achieve two objectives.It ‘mudt in its aims and programme stress the immediate deman’s
and simultaneously leavd ssope to link them with the wider
democratic struggles which must grow over into struggle for
Socialism,

Ioneed not dilate on the immediate demands that we
have enumerated. They together estpected to rally the mass
of workers, who are separately fighting in each industry or
factory. They represent the immediate common demands and if anyadditions are suggested the Committee should consider them.
Some comrades seem to think that the various general demands
of the working claas should not find a place in the ConstitutiongThis is entirely wrong. Yithout these, the CITU constitution
will be dealing with the general objectives ofthe movement
only leaving the concrete demands out of its purview,
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(Numbers of paragraphs are the same as given in the
wage Board Report.)

Recommended Wage Structure
Minimum Wage

8.32. (1) The total monthly emoluments of the lovest paidunskilled worker would be Rs.,148%~ constituted as under:-
Basic Wage Rs.55.00
Dearness Allowance Rs.85.00
House Rent Allowance.... Rs. 8.00

(2) However, in big cities, covered by the list of Class
A, Bl and B2 published by the Ministry of Finance, Government
of India for the grant of House Rent Allowance tothe Central
Government employees (list given below), the House Rent Allowancewould be Rs.15/- instead of Rs.8/- thus making a total minimum
monthly emoluments of Rs.155/- as against Rs.148/-— elsewhere.

Class A Bombay
Calcutta
Delhi
Madras

Fe
+.

eo
@

Class Bl Ahmedabad
Bangalore
Hyderabad
Kanpur
Poona

Class B2 Agra
Allahabad
Banaras (Vanarasi)Jaipur
Lucknow
Madurai ~
NagpurN

AW
FP

.

Understandings/units paying House Rent Allowance in excessor Rs.8/- or Rs.15/-, as the case may be,would continue to doat the same rate without any reduction and the differencein the allowance would not be adjusted against the increase that
might accrue tc the workers in the total of the other two cone.stituents of the minimum wage, namely, the Basic Wage and the Dear-
ness Allowance put together. If the employer is providing rent-free quarters or charging a rental of less than 10 per cent and
LO per cent of the Basic Wage will be set off against the am:-untof Rs,8/- or Rs.15/- as the case may be.

(3) The Basic ‘age and the Dearness Allowance put togethershall not be less than Rs.140/-, Where an uhdertaking has beenpaying more than Rs.55/- as the Basic Wage, it would be requiredto pay the difference betweon-Rs.140/— and the Basic Wage so paidas Dearness Allovance. Where an undertaking has been paying lessthan 2s.55/- as the Basic Wage, it will have to increase the BasicYage to Rs.55/- and pay the balance of Rs.85/- as Dearness Allow-~
ANCA.



Tan
~ ' (4) The Dearness Allowance of Bs.85/- (on the basis ofof Rs.55/_ as the Basic “age( wouldbe. linked to the cost ofliving index at 171 with the 1960 series of the All India
“Average Consumer Price Index Numbers of Yorking Class publishedby the Labour Bureau, Simla as base. For every rise or fallin the index number, an adjustment of 75 paise per point wouldbe made in the Dearness Allowance.The revision will be ;effective prospectively from lst. April every year on the basisof the average of the indices for the preceding 12 months
from January to December. No adjustment in Yearness Allowance -
would, however, be made if the index fallsbelow L71.::

(5) The total minimum monthly emoluments recommended abovewould take effect from lst April 1969 and the first adjustmentof Doarness Allowance will be effective from “pril, 1970,based on the average of the Consumer Price Index numbers from‘January, 1969 to December 1969,

(6) If an undertaking or unit had on 31.3.1969 a wagescale under which thestarting basic wage plus Dearness Allowancepayable on such wage to an unskilled worker was more than Rs,140/+per month, the recommendation made: above regarding‘the minimum
wage payable to the unskilled worker “ill not apply to such
an undertaking/unit;and the unskilled worker in such an understaking continue to be entitled to the same higher basic
wage~cum-dearness allowance that he may be receiving.

(7) The cash value of the food‘subsidy wherever pro-#vided by an establishment or unit ‘would be adjustable against theDearness Allowance but the’ worker would have the option to peéforthe Dearness Allowance in cash or partly in cash-and partly in. ®the form of subsidised food. ‘. /

I. Wage Scales
8.33 Tho Board recommonds the following 21 scales of pay fer
the different catcgorios of workers and employees (both technical
and administrative) in which all of them would be placed in the
manner suggested hereafter:

Technical©.
S1.No, Scale ‘ Span

| Bs
1. Unskilled 55-2(10)-75-3(5)-90 15 yrs.
2. Semi-skilled B 70=2(3)=+76-366)-94-466)-118. 15 11

3. Semi-skilled A 80-4(10)-120-5(5)-145
“HI Skilled C, * 110-5(5)-135-6(10)-195 15 "

5. Skilled B ~-130+7(10)-200-8(5)-240 15"
6.° Skilled A 150-9(5)-195-10( 9) -2887, Highly Skilled 190-10(6)-250~12(5)-310-18(3)-355 14
8. Highly Skilled A 250-16(5)-330-18(5)-420-20(4)-500(E.B.After lOth stage)

Supervisory 250-16(5)-330-18(5)-420-20(4)~500
. vf . (E.B.after 10th stage)» .

oo"

'. LO. Supervisory B - -300-20(4)-380-25(5)-505-30(3)-655.(E.B.aftor 10th Stage) |

|

14
“Ll. Supervisory A ‘400-25(5)-525-39(4)-645-35(3)-750

L4

(EB.B.After 10th %taze)~



SL.No, Scale Span
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1.Unskilled 55-2(10)-75-3(5)-90. 15 Yrs.
2. Sémi-skilled B 70-2( 3)-76-3(5)-94-4(6)-118 15 CU"

3,Somi-skilled A 80-4(10)-120-5('5)-145 15
4,Skilled B =———-110-8(5)=150-19(10)- 250 | ee Ci

5.Skilled A | 150-12(10)-270-15(5)-345(E.B.after LOth stage) Te
6.Highly Skilled 190-12(8)-286-15(6)-376

|

Bo. (E.B.after 10th Stage) |

7 Highly Skilled 250-16(5)~3309-18(5)-420-20(4)-500 =.A. (£.Bvafter 10th stage)
8.Supervisory C 250-16(5)-330-18(5)-420-20(4) 500

.

.

“(E.B. after 10th stage) »

| iyo
9,Supervisory B 300-20(4)~380- 25(5)-505-30(5)- 655E,B.afterlOth Stage) wy."
10.Supervisory A 400-25(5)-525-30(4)-645-35(3)-750 .

(E.B, after 10th
1
stage) .
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Ii. Dearnes's Allowance
The Board recommends the following rates of: dearnessallowance for the different slabs of basic wage:
Pay Slabs ~oaEness

Allowance
:

Upto Upto 85*
110-149 8.
150-209 app
210-. 399. 7 146
h00-

164 |

500- 542 eee Amount by which the. pay fallsshort of Rs.663/-.
543- 999 120/-

4h
450-

* The Exact amount of Dea -ness Allowance. for this
slab would be fixed in the manner as recommended
in Paragraph 8. 32(3).

TII. House Rent Allowance
The Board also recommended that the house rent allowance for

the lowes’ paid category of unskilled workers, namely, Rs.8/-
and Rs,15/- as the case may be, \vide para 8.32(1) and (2) )should be extended ‘to ‘three more categories of wage scales, .

_
viz. Nos.2, 3 and 4 both undee "Technical" and "Administrative"as shown in paragraph 8. 33.

Whe~e rent-free quarters have been pfovided|or a rental
of less’ than 10 per cent of the basic wage is being charged
the differente between the actual rent charged and 10 per. cent :of the basic wage will be set off against the amount of House |Rent Allowance as the case may be. .

In the case of undertakings where apprepriate scales of
pay and dearness allowance together exceed tha total.quantum
of basic pay and dearnesss allowance ‘including house rent allow-
ance recommndedby the Wage Board in respect of the correaeponding
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scale no allowance by way of house rent allowance will ‘bepayableby-them. —

IV’, Miscellaneous
(1) The above recommendations not apply (i)* in the

vase of officers: employed ip: undertakings whose terms of:service are governed by. specific covenants for a limited specifiedperiod not exceeding five years and (ii) in of workmen
employed by undertakings ‘who are’ governed by agreements between
‘recognised unions and the Managements, which specifically providefor non-application of ‘the Wage Board's recommendations providedsuch agreements were entered into after 20th June 1968, the date
of the “overnment of -India Resolution accepting the interim
recémmendations of the Board.

an employee’ in ‘any category other than the un-
worker was enjoying on 31. 3.1969 a higher scale of

wage or higher annual. increments. higher dearness allowance
or higher house rent allowance, he will continue to get the

same, .

(3).If any employee i an undertaking was getting ‘any
allowance, benefit,. concession, - or fringe benefits of any kind
whagsoovor, other than basic wage, ,dearness allowance and house
rent allowance, the allowance,. benefit, concession or fringebenefit-will not be curtailed in any manner on the ground that
his basic wage, . dea~ness.allowance, or house rent allowance has
been increased as arésult of the

recotimenda t ions. of the wageBoard,

(4). The ‘age.Beard have considered whe thes “Or not the
system of free electricity obtaining in some undertakings should
be extended universally. After wature consideration the Board has
felt that in view of the limitattons imposed by Soction 23 of
Indian Electricity Act, 1910, the benefit of free clectricityto an employee as such would be objectionable. Section 23 of the
Indian Electtiégity Act, 1910, stipulates that "a licensee shall
not in making any agreement for

the supply of energy show
undue preference to any person." The words "any person" should en-
compass employees as well, and consequently the analogy of railwaysystems and air systems offering free passages to the employees
would not be appropriates

Although the provisions of Section 23 of the Indian
Electricity Act, 1910, does not aposlyto the State Elecbricity
Boards, it is only proper that the principles enunciated againstundu2 preference. should bo applied ‘uniformly, to the Industry asa
whole. Consequently the Wage Board propose to make no recommend-
ations. This however will not adversely affect the existingbenefit, , °

V. Fitment
8.34. ‘In paragraphs 8.32, and 8.33 above, the Beard has’
made recommendations about the minimum basic wage as wellias
the ‘quantum of dearness allowance payable to an unskilled worker,the scales of basic wages for different categorics of employees
drawing upto Rs.750/- p.m. and the amount off dearness allowance
payable to them on the basis of different slabs of basic wages.It is now necessary to define the principles that shoald guidethe different undertakings in the matter of fitment of the ‘workers
into the new scales as recommended, As elcctricity undertakings
in the county have adopted widely divergent scales of pay with
equally divergent nomenclatures and designations, it has reallybeen a problem for this Board to defihe clear-cut principles so
as to achieve uniformity in the matter of adoption of standard
scales vis-a-vis their fitment. ‘ However,. after very--carcful ©

“consideration, the Bcard recommadds the following principles:



8.35 . For the first slab of basic wages upto Rs,109/- p.m,only, the quantum of dearness-allowance will have to be fixedin the light of the prevailing basic wagessAccording to our
recommendation made in paragraph 8.32(3) read with paragraph8.32(1), the quantum of dearness’ allowance for the lowest paidunskilled worker of this slab would be Rs.85/- when the basicwageis Rs.55/s p.m. The quantum of dearness allowance is, ‘however,variable, depending on thebasic wage. The following illustrationswill enable the undertakings to determinethe quantum of’ dear-hess allowance payable to their Lowdst paid unskilled workdr:

( In all sections of paragraphs 8.35 and 8,36 includingthe five illustrations given below, the basic wage has: to
be taken as the starting salary of the lowdst paid un-skilled worker in’ the scale applicable to him as on
31.3.1969 and the Dearness Allovance as the DearnessAllowance payable on such basic wage. ) |

(a) In case where tho basic wage is less than Rs.55/-and the Dearness Allovance is also less than Rs.85/-and the: is less than Rs.L40g- p.m., the basic
wage will be raised to Rs.55/~ and the dearnessallewance to Rs.85/-;

(b) _ If Dearness Allowance ig more than Rs.85/- but the
total of the Dearness Allowanceand tho basic ‘ageless than Rs.140/-, then the basic wage shall
be raised to Rs.55/- and the: Dearness Allowanca re-
duced to 2s.85/e;

(c) Where the basic wage more thaa Rs,55/- but the
total of the basic wage and the Doarness allowanceis-less than Rs.140/-, then the existing basic wage

_ Shall remain undisturbed and the quantum of DearnessAllowance be' the difference between Rs.1lho/-
and the existing basic wage;

(dj) Where the total of basic wage and Dearness Allowanceis more than &s.140/-but the basic wage is less thanRs.55/-, the basic wago shall be raised to Rs.55/=and the Balance of the total will be treated as
Dearness Allowance; and —

.

(d) Where the total of the basic wage and the Dearness
Allowance is more than Rs.140/~and the basic wageis also more than 8s.55/- p.m. there shall be no changeand the basic wage and Yearness Allowance will continueto be the same.

_

The quantum of Dearness - Allowanceas determinedin the above
manner for the lowest paid unskilled worker in an undertakingwill be admissible to all workers drawing basic wages upto Rs.109/-p.m, ‘

; : .

. ‘

8.36 (a) Thequantum of Dearness Allowance having been fixed
above, the basic wage of a worker drawing more than Rs8.55/-—but less than Rs.109/-— per month will be fixed in the new scale
as applicable to him at the stage higher than his existingbasic wage as on 31.3.1969.His next increment in the new scalewill be admissible one year after the date on which his basic
pay is fixed in the new scale as above.

: -(b)(i) Where the existing basic wages are less than
Rs.55/- such basic wages shall haveto be raised.to:%s.55/-.Workers with varying lengths of sorvaice will thus start in thenew’ séale with Rs .55/- as basic: wage except in cades -providedin §ii) below and will thereafter derive the benefits of the new
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increments as in the new scales,

(ii) Where the difference'be tween the existing basic wageof a worker and the minimum‘of the new scale in which he is.:to befitted is less than three times the rate of initial incrementino the new scale, he will be entitled to service increments at therate of one increment for every five years of uninterrupted quali-fying service ‘subject: to amaximum of three increments in all
and his initial basic wage in the new scale’ will be fixed
accordingly,

(iii) Where the existing wage of a worker is equal to‘the minimum of the new scale in which he is to be fitted, he will
be entitled to service increments at the rate of one increment
for every five years of uninterrupted qualifying service subjectto a maximum three incremants in all and his initial basic
wage in the

-

new scale will be fixed accordingly.
; (iv) Where the existing basic wage of a worker’ is in

between two stages of the new scale, his hasic wage will be
brought, first of all, to the next higher stage. of the new scale,and thereafter he will be entitled to service increments at the
rate of one increment for every five years of uninterruptedqualifying service upto a maximum of two increments.
8. 36A The same principles as in paragraph 8, 36 will apply to the
next

higher slab of pay viz. Rs. 110-149,
8.37. For subsequent slabs. of pay, viz. Rs. 150-209, Rs210-399,
Rs. 400-449, Rs. 450-hO9, Rs. 500-542; and Rs.543-750, the quantum
of ddarness allovance has been indicated in paragraph 8.33(II).It will now be necessary to fix the basic wage of .a worker
entitled to the new scale of basic wage falling unddr any
of those slabs in the following manner:

(a) First of all, the worker has to be given the appropriate
new scale depending on the nature of the job he is performingand the. degree of his skill;

(b) Where the existing basic wage of a worker is notless thauthe minimum of new scale in which he is to be fitted,his new basic wage will be fixed in the new “scale at the next
higher stage. (a4

(c) Where the existing basic wage of a workeris less
than the minimum of the new scale in which he :to be fitted,he will start from the minimum of the new scale. If, however,the difference between his existing basic wage and thé minimum
of the new scale is less than the amount representing twice the
amount of the initial annual increment of the new ‘scale, he: will
be entitled to service increments at thie rate of one incrementfor five years of uninterrupted qualifying service subject to a

-maximum of three increments in all, or Rs.25/- over the minimum
of the new scale; whichever is loss, and his initial basic |.

:
wage is the new beale will be fixed accordingly. ‘

(a) Where the minimum of the new scale is higher than’ that
of the existing scale of aworker, but the rate of Dearness -

Allowance received by him is higher than what has.been recommended
by the Board, and the total of the two items exceeds the amount to
which he would atherwise have been’ entitled under (c) above,
the excess in Dearness Allowance representing the differences
between what has been recommended and what the worker is receiving,will be merged with his existing basic pay. For example, if a
worker is at present drawing Rs.150/-—.as basic wage and Rs, 150/-
as Dearness Allowance, making the total of these two items, Rs.300/-
the Dearness Allowance now auggested being Rs.122/-, the excess
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of Rs,28/- wili get added om to the existing basic wage of the
worker, Similarly, if a worker is receiving Rs.380/- as basic
wage, his Vearness Allovance according tc the recommendation
of the, Board will be Rs.146/-; but if his actual Dearness Allow-
ance at present is Rs.200/-, this differenceof Rs.54/- will
got added on to his present wage. After adding this difference
to the basic wage, if the worker is entitled to any higherbasic wage ia the light of whathas been recommended, he would
get it. In other words, he will get one increment for everyfive years of completed uninterrupted service subject to a
maximum of fhree increments in all provided on 1.4.1969
length of uninterrupted completed service is five years or more,

8.38. In calculating the existing total omoluments of a worker
(including basic wage and dearness allovance), the interim
relief wherever paid or payable will be included.

VI. Categorisation
8.39 The Board have examined the quession of categorisation
of workers according to the nature of their jobs and the degreeof the skill so that the undertakings could fit them in the
appropriate new scales as recommemed. It was found that the
existing scales of pay as well as designations of workers varywidely from undertaking to undertaking and it is really difficult
for the.Board to make specific recommendations in regard to
categorisation bocause of the complexities involved. The Sub-
Committee oa Standardisation of Nomenclature with Job Descriptionsalso examined this aspect ani felt that "each undertaking will
process the fitment of each of its employees in his proper
category and the allocation of a standard nomenclature. This
will be done by scrutinizing of a standard nomenclature. This wilibe done by scrutinising the possible standard nomenclaturoes and
the corresponding job descriptttons and following the procedures
adopted by the Sub-Committee as explained in this Report in Section
5 (Procedures adopted for the Study) and Appendix 2 and as
illustrateddin the study in depth for Gujerat Electricity Board."
The Baard, therefore, recommends that this matter of categorisationshould be left to the respective undertaki.igs, which. should decidethis question on the basis of proper examination and processingthrough a Committee consisting of the representatives of the
management and of the recognised unions..

Muster-roll and Work-cmrged workers
8.40. The “age Board have considered the question of nominal
muster-rcll and work-charged workers employed in electricity
undertakings, especially the State Electricity Boards. This categoryo* workers has been in existence in thre Public Works Departmentsof the State Departments since a long time. With the expansionof activities under various development programmes, t.ho State.Electricity Boards ¢mployed muster-~oll workers in projects.
On completion of the projects many of these workers have had to
leave the organisation :nd seek employment clsewhere as it was
not-possivle for the Electricity Boards. to absorb all of them.
It has been mentioned to this Board that evan in ctheéer branches
cf the State Slectricity Boards, the practice of employing mus ter-—roll workers is still. prevalent.
8.41 Since the State #lectricity B_ards will have to cantinue
to proceed with the implementaticn of sizeable development pro-
grammes for the over-all development of their respective §tates,they will have to undertake construction works. It is, therefore,inevitable that in projects andother sonstruction works, the
system will continue and the system cannot be ddspensed with.
altogether. This Board, however, that in other branches of the
State Zleztricity Boards where the work is regular and permanontin aature/for example the maintenance and the operational / as
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branches, such posts. should be filled up by regular workers andnot bk mus ter< roll/work+charged workers. This Board is of theview that it is desirable to discontinue as. soon as possible,aud according to 4° phaise'l programme, the practice of employingmuster-ro@l workers in regular and permanent posts. The WageBoard recommends that such posts should be filled up by regularworkers chosen’ from amongst the esisting muste~-roll. and work-chargdd workers As as. practicable de pending

on their suita-,bility.
8.42 It is the Board's recommandation that an unskilled mus ter -roll/work-charged worker should be paid a mithimum of Rs. 3.50 asaconsolidated ‘daily: Wages Where..a hivther wa ge is paid, it shoald |continue to be paid. If under the existing statutes any otherbenefit is admissible, such benefit should blso be given |

to thiscategory of workers.
Noté:-- The terms present basic. wage

|

or eadtisting basic Oewage the basic .wage ofa yorker as on‘31st March, 1969... |

‘ViTt. Miseellansois Recommendations _
8.43 The recomm2 nda tions of the. Wace Boardwill ‘be -ope-ative.for a period of. five years

commencing
from ist April, (1969.

8.44 The difference. between the:existing wages and ddarnessallowance including. interim relief. and those recommended a»>oveshall be made up as far as practicable in three equated annualinstalments with effect from lst April, 1969. The House Rent
Allowance, however, shall: take. effect from lst,April, 1969

|

and
shall not be subject to

PRaS ENG
8.45 The Wage Board do not envisage a revision in the quantumof the components listed in Part B of. this Chapter for four
years out of the five year period over which they take effect iathe various establishments or. units which will be affected
by them except, in so far as these components aré affected
in pursuance of the recommendationsof the Wage Board and it will,not be open to the workmen. to ~aise any dispute or demand.
any revision din. this behalfduring the afofesai4 period of .four.
years. 7

Sub-Committee on Standardisation and Report... oe oe
9.11 Conséquently at a mee ting of the Wage, Board held in
Bombay on 3rd Feb. 1963, it was decided to constituge. the Sub=5Committee referrad to in Paragraph 1.9 of Chapter I. The terms
of the Sub-Committee were to evolve standardised nomeencla tureswith job descriptions of employees whe are covered ‘by the term”
'workmean't as defined under Section 2(s ) of the Industrial
Disputes Acty 1947 drawing a

salary ox wage upto Rs.~750/- pom, —
9,12: The Gub-Commit teeo: submitted iss ‘report in February,
1969 (Appendix XVEII)« According to.the Sub-Committee all employe ds ©in elect-icity supply undertakings can bea divided into the
following two broad ‘classificaticns-with sub--groups|indicated ©against each: oo Oe
(a) Technical aud (i Technical (Non-Supervisory) Grup: &

Works (ii) Supe-visory Groap

(b) Administrative (i) Cldrical (non-Supervisory) Group &
and Clerical (ii) Supervisory Group.
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The above two classifications would be further sub-divided into
11 categories for Technical and Works Classification and 8
categoriesfor Administrative and Clerical Classification. The
break-up of categories has been suggested as follows by the Sub-
Committee:- —

A. ‘Technical and Works B. Administrative and Clerical
Classifications Classifications

(a) Technical (Non-Super- (a). Clerical (Non-Supervisory)visory) Group Group
1. Unkkilled |

1. Unskilled
2. Semi-skilled B 2. Semi-siilled
36 : edo. A 3. Skilled4. Skilled C 4, Skilled A
5. " B 5. Highly Skilled6. " A
7, High Skilled B
8, , Wt

. A

(vo) Supervisory Group 7 (b) Supervisory Group»
Supervisory Cc 6. Supervisory

10. om, B. 7. Supervisory: B
11. Ww A 8. Supervisory A

The Sub-Committee's standardised nomenclatures applicable to the
above categories are detailed in Appendigzes E and Fof its Report.It will be noted that the total number of standard nomenclatures
recommended is only 97 as against 200 to 300 prevailing in some
of the State Electricity Boards.

9.13...The Report. of the Sub-Committeewas considered by the’
Wage Board-and was formally adopted subject to the clear under
standing that. the categ@ries of employees as mentioned
under each classification in the studies made by the Sub-Committee
of the three Boards and two. private undertakings were only .illustrative in nature and open to suitable modifications wherever -

considered necessary, It was further decided that there should bé
21 time scales of pay instead of the nineteen recommendedby
Sub-Committee, the 2 additional being for two new categoriesunder the Administrative and Clerical classification, namely,Semi-skilled B and A instead of "Semi-skilled" and HighlySkilled B and A instead of "High-Skilled." Based on the Reportof the Sub-Committeethe Wage Board recommend as follows:-

(1) . Bach undertaking shall divide all its employees.into two
classifications, each with two groups, as stated in the preceding
para and then evaluate the job. of each employeefor its relative
skill or worth. This,will be done following. the: procedures adoptedby the Sub-Committee as explained in its report in Section 5
(Procedures adopted for study), Appendix D, and as illustrated
in the Study in depth for Gujarat Electricity Board (AppendixI in Sub-Committee's Report). (2) Baséd on the results of the -

above evaluation, each employee shall be fitted in his proper
category from the list given in para 7.1 of the Sub-Committee's
Report, as modified by..the decision of the Board to recommend
twenty-one scales. This will be done separately foreach of
the two groups of classifications. In the placement-of employees in
appropriate categories, it is to be cautioned thatthe pointsscored by different categories of employees will vary with each
undertaking depending upon the regional differences, the require-~ments of education and experience and several other
Therefore, the range of points within which a category or its
wage scale will be encompassed will differ from one undertakingto another. Th amplify, para 5.9 of the Sub-Committee's reportis reproduced below because of its relevance and importance
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"The .range of points within which a particular categorywould falt.. ~ will differ fromone undertaking to another
tosome extent, ‘depending on the organisational structureof each undertaking. For: this reason the point ratingsof various categories in different undertakings cannot
be directly compared, “Also: since the plans for evaluationin the:-case of the two classifications of ‘employees are
basically different and since even in the same
classification, the approach to avaluation differs. betweenthe supervisory: and tion-supérvisory groups, the pointratings under the four gfoups of the two classifications
cannot be directlycompared, Therefore, while the pointsscored will be a general guide in the determination
of wages, it is to be cautioned that an attempt should not ~be made numérically. totink by means ofa formula, the
points with the wages,

(3) Each undertaking shall ‘then allocate the most suitablestandard: nomenciatures after scrutinising the possible-standardnomenclatures and job description given in Appendices E to H of theSub-Committee's report. Each undertaking shall also give in
brackets afger the standard nomenclature allocated to an

employoo,the functioaal description of his .dutiés. The procedure for this’
purpose is illustrated in Appendix. I and note in Appendices E and
F of the sub-Committee's report. No significance will, however,be attached to such descriptions except: that they-‘will be useful
in understanding the functions of an “employee. in his. daily workaid that theywall reflect, local practices. : :

C4) The Sub-Committees | in its study: and report:-ha ve excluded
the jobs. of Guest House, Teaching and Medical Starf. Accordingly,thé staff under these categories shall: not be covered by ‘presentrecommandations. and their cases Shall be considered by each
individual (undertaking de pending upon local conditions.
(5). The undertakings shall avoid down- grading in'case of any .

of their existing employees, although it is inevitable that, the
existing grading of go the jobs will be disturbed while allocatingstandard nomenclatures to their.. employees, instead the approach‘shall be to re-allocate the work content of the. particular

. job on mutually agreéd basis. This deviation from standardisationshall. ‘be avoided in case of new entrants.
(6). . It. possible tha t while implementing the above recommend-ations there may be employees who are: ‘evaluated .as falling betweentwo categories, Further, to suit the needs of individual, under-
takings and’ to promote effieieney, it will be some times desirable
_to ‘permit marginal upward adjustments in the duties as compared to
standard job descriptions. Examples are office staff using a
specialised office machines, steno-typists doing confidential work,
clerks. handling cash, accountants with -power of. attorney.
These departures from standardisation may be Permitted
C7). The undertakings shal lL. endédavour “where feasible .to comb ine
,and allocate .jobs pertaining to more than'one: nomenclature to an

. employee on a mutually agreed basis... Such a combination willresult
the duties of an. employee being of omnibus type. In such cases,

the :‘employees wilt be given the standard nomenclature, correspondingto his’ main duties, while for. convenience ‘the standard nomen-
clatures covering his other. duties ‘can be indicated fn brackets.In this connection,:.a reference Can. be made for further ‘detailsto paragraph 6.3 of the Sub-Committee's Report. —~

(8) Employees shall also be allocated stand- by and staggeredduties, as described in para 6.3 of the Sub-Committee’Ss: Report,
(g ) Undertakings shall so allocate their staff as to ensure
that employees working in units of larger sizes are fitted into

~



higher categories, commensurate with the responsibilities in- |volved. For this purpose, units, whether they are generatingstations or receiving stations or transmission/distribution
systems shall be classified as large, medium and smali accordingto Local conventions subject to the norms laid down in paragraph639 of Chapter VI. For example, if an operator is put in the
category "Skilled C' when working in a generating station,
say 30 MW capacity, an operator doing more or less similar work
butin a generating station of medium size of say 100 MW capacity
may be placed in the. category 'Skilled B', to take care of the
increased responsibility. The mechanics for arriving at the
details of such placements will be decided by individual Electri-city Board and their unions.
(10) For promotion from one catsgory to another, the emphasisshall be on higher swWill and not only on seniority and, at the
same time, maintaining some ratio for promotion from a "lower toa
higher’ category to open up promotional avenues. It is suggestedthat undertakings shall evolve standard trade tests upto highlyskilled catégory. Forsupervisory categories, more weight-age
shall- be given to supervision, improvement and goals achieved.

(11) Manuals for the smo> implementation of ~ecommendations
5 to 1O inclusive shall beprepared by each undertaking to suigitw individual needs and character. These manuals will also
define the nature of compensation payable to employees (i) for
marginal increases in duties fom the standard job descriptionswhere an existing employce is. considered as rated between two
entegories, and (ii) for omnibtis, stand-by and staggered type of
duties, The Wage Board do not consider that. the’preparation of such
manuals falls withiu their ‘purview since a measure of flexibiligyis essential to take into aesount numerous variations involved
between regions as well as even units in the same region in regardto size and other relevant factors, Further, thi s approach will
also give scope for payment by ‘results and open up avenues forhealthy vivalry ‘bet reen undertakings.
(12) In implementing the above recommendations, umMertakingswill arrive at final settlement in consula&aation with their
unions and by applying the principles of collective bargaining.
(13) It is also recommended that the Ministyy of Labour and,
Employment may set up a suitable panel or machinery to provide’the services of independent experts for assisting the under-takings in the’ implementation’ of the above. recommeniations, es-pecially when external assistance is sought to resolve any.
differences that may be outstanding,

Recommended Gratuity Scheme

10.19 The Wage Board have ex,mined all these aspects ‘whileconsidering introducing a Gratuity Scheme in the BlectricityUndertakings. As will be seen from the foregoing paragraphs,it appears f-om the information collected from various undertakingsthat the system of retirement benefits varies widely from placeto place. In almost all the undertakings, the’ Contributory Pro-vident Fund Scheme has been fully introduced. The presentativesof the employers maintained that since the Contributory Provident
Fund Scheme covered pensionary benefits including the retiremont
gratuity, the rate of employees' coutribution should be
at.a Low's level if a separate gratuity scheme were to be intro-
duced. ‘The representatives of the employees,however, expressedthe view that the ContributoryYrovident Fund Scheme being °

mandatory, it would not be permissible to reduce the rate of
amployers! shar: of sontribution. Further, the National Labouf
Commission have proposed in their recently published reportincreases in the rates of contribution. In view of the various
considerations involved, the Board recommends th: introduction



#13.

(b) the terms and conditions of sorvice applic&ble
to the workman after such transfer are not in
any way less favourable to the workman than
those applicable to him immediately before the
transfer; and

(c) the new employer is, under the terms of such
transfer or otherwise, legally liable to pay to
the workman, in the event of his retrenchment,
compensation on the basis that his service has
beea continuous and hasnot been interrupted
by the transfer,

Such staff whose se~vice terms with the State ElectricityBoards satisfied the above mentioned theee conditions be
entitled to gratuity in. terms of the formula ‘laid down by the

. Board, ‘

10.26 In regard to the existing gratuity schemes, we recommend
that -

(a) Wherethe quantum laid. dowa in the existing scheme is
more than that recommendedby the Board, the existing
empléyees wili continue to get the higher quantum; and

(b) where no ceiling is prescribed in the existing gratuity
: scheme, the ceiling of 15.months' basic wage or ‘

Rs.10,000/- preposed in our-:scheme shali not ‘apply;
or if a higher ceiling is. already in. force, such
higher ceiling shall be applicable £in.the. case, of.existing employees only. a

ANWEXURE TO CHAPTER ¥&

Coverage
The Gratuity: Scheme wilt apply to all the employees: whoare in regular or permanent employment but will. not. to

work-charged and muster-roll workers. The benefits of the
Gratuity Scheme will aiso apply.from.the date of their continuousemployment, to the temporary, substitute, and probationary
employees, on regular or pe~manent posts but only when they are
confirmed in their respective posts,

Entitlement
(1) The minimum qualifying periodof service wouldbe five

years. : a
(2) Employees (or their nominees or legal heirs) wold ‘beentitled to gratuity in the event of -

(a) death;
(ii) te~minatkon; disablement or medical... unfitness;
(iii) retirement;
(iv) voluntary retirement with the consent of the

employer -prior to the age of superannuation;
(v) retrenchment for any reason whatsoever};
(vi) -~esi-nation after completing 10 years of ‘serfice;
(vii) discharge or dismissal for mis-donduct provided’the misconduct, is not of a gross nature.

(3) The minimum qhalifying period of sirvice laid down abovsshall not apply in the case of 2(i) and 2(ii).
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Quantum
' The Suantum of gratuity will be equal to 15 days' basic

wage for each completed year of qualifying services ‘for those
employees who retire before rendering 15 years of. service, and for
employees who retireafter 15 years of qualffying service, the
quantum of gratuity will be equal to one month's basic wage for
each. completed year of service subject to a maximum of 15 months!
basicwage or Rs, 10,000/- whichever is lower.

Chapter XI

Summaryof Conclusions and Recommendations
11.1 The recommendatio-.is of the Wage Board cover workmen employedin. licensee undertakings coming within the purfiew of the IndianElectricity Act, 1910 and of the State Electricity Boards. They
woudd, however, not coverenmployees of “he Yamodar Valley Corporatio:
Bombay Electric Supply arid Transport Undertaking and electricity
undertakings which are run as Gove~nment de partments: and where
wervice conditions of employees are regulated by the departmentalorders applicable to Government servants in general, ( Paras 2.1 to
2. 3)

l1l.2 The recommendations apply to all workmen who are covered
by the definition of 'workmant as given in Section 2(s) of the
Industrial Disputes Act, 1947 and who are drawing a salary, i.e.
wages upto Rs.750/- p.m. (Para 2.4)
11.3 The stat® engaged on: ‘muster=roll, on work-charged hasis

(pa
on 3) rates of pay fall within the ourview of the Board.

Para 2.5
11.4 The teaching, medical'and gies* house staff are excluded
from the purview the Board because of. the peculiar cand vary ingnature of theiremployment - (Para 2.6).
11.5 °- It is essential that the rural elcetrificatio. whichimportant’ featire of. theover-all development programme, is made
economically viable as early as possible. (Para 3.8)
11.6 Since power ars-not évenly distributed, future
development vill have to be planned on a national basis. (In this
context, the establishment of super~power statious and the formationof regional and national grids is an urgent necessity for optimum!utilisation of the available resources. (Para 3.15)
11.7 ‘The special features of the development and:.growth of the
electricity indust~y have been kept in view while dealing with
the taskentrusted to the Wage Board. (Para 3.31)
11.8 The Wage Byard after giving due thought to all aspectsof the matter nas based its recommendations for the country as a
"hole on practical considerations keeping in view the minimum needs
of the workers in the electricity industry as well as the

capacity.of this vital industry to meet such needs. (Para 5.13)
11.9 It is likely that the p-esent financial pasition of the
industry asrevealed by the financial statements of the under-
takings for the last few years, particularly of the State
Electricity Boards, may improve gfadually in future. As ‘their
development and expansion programmes, oriented +o0.a social purpose,
progress, the component of productive content of their structure
is Likely to enlarge eventually and the time may come when the
Boards would be able to concentrate on intensification of supply.

~~
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Both these aspects have a bearing on the profitability and use-
fulness of the activities of the State Slectricity Boards.(Para 6.30)
11.10 The financial position o* the State Blectricity Boar’s can
also improve if steps are taken to incr@ase revenue and to decrease
expenditure by such meaas as higher working efficiency, reduction
in transmission losses, and raticnalisation of manpower.( 6.31)
Ll.11 It is not possible for the Jaze Board to assess the
impact of their recommendations oiithe profitability of the electri-
city undertakings. The wages of workers in this industry are béing
examined for the first time on a national level while in the case
of guite a few industries, second wage boards have alreagy
completed their labours. (Para 6.96)
11.12 The StateBlectricity Boards have no equity capital and
depend solely on loan capital. According to the recommendationsof the Venkataraman Committee, they are required to eamn a
higher net return on their capital base than the Linenseeundertakings. It is recommended that these aspects of the finances
of the State Electricity Board are taken up by: the Government
for a reviev with a view to suitable vevision,. (6.37)
il, 13 The measu-ement of labour productivity’ in the industry
presents formidable problems. Howéver, in some limited
group iscentive schemes can be considered. The formulation of
such Scheties has to be left to the individual organisations and
their unions. (Paras 714 to 7. 6)
11.14 For: achieving completion of large projects ahead of schedule
and to attain higher reliability and station efficiency, provision
of in-plant training facilities to the workers assumes greatimportance. (Para 7.8) :

11.15 So also the introduction of welfare schemes has 4 positive
impact on the efficiency of the workers. (Para 7.9)
11.16 In view of the needs of the electricity industry in the

developing economy of the coumtry and the limitationof its
resources, the Yage Board have notfanund it feasible to recommend
a need-based minimum wage; nor have the Yage Board att2mpted to
make their own estimate of such a ‘age.( Para 8.15)
11.17 Owing to the peculiar nature of the industry, it is not
expedient or feasible to link wages to productivity at this stage.
{ Page 8.30)
11.18 The Wage Board's recommendations regarding minimum wage,
wage scales, dearness allowance, house rent allowance and other
fringe benefits, and fitment of workers are laid down in paras
8.32 to 8.38.
11.19 The recommendations regarding muster-roll and work-
charged workers find mention in paras 8.40 to8.42.
11.20 The Wage Board's recommendations regarding categorisation
of workers are contained in paras 8.39 and 9.13.
11,21 The recommenditions of the Wage Board would be operative
for five years from lst April, 1969. (Para 8.43)
11.22 The difference between the existing basic wages and
dearness allowance (including interim relief) and those re-
commended by the Board excluding house rent allowance shall be made
up as far as practicable in three equated annual instalments
from April 1ss, 1969. (Para 8.44)
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11.23 It not:‘be open to workmento raise any dispute
or demand any revision in the wage structure during.a period
of four years from lst April, 1969. (Para 8.45)
11.24 The’ gratuityecheme

recommended by the'‘Board is laid down
in the Annexure to Chapter 4,
11.25 The gratuity scheme would be applied with effect from
the lst April 1972 in the undertakings which at present have no
gratuity scheme whatgoevers The undertaking may, however, cone,sider paying gratuity in accordance with the scheme-on an ex-+gratia basis toall employees cowuered by the scheme from lstApril, 1971, ‘tee. to those who retire after 31st March, 1971,
(Para 10.21)
ll. ,26 All such undertakings as haveia gratuity scheme at preseatwill apply the scheme

recommended by the Wage Board from 28th
May, 1966, (Para 10.422)
11.27 Ta medium and small sized licensee undertaki.gs ‘where

. there is. no scheme ofgratuity at present, the scheme recommended
will be introduce? subject to the condition that their respectiveLiability will be limited to such numbbr of months basic wages
as there are years left before the undertaking is acquired by the
purchasing authority provided Such years are less than three in
number. (Para 10. 23) a :

11.28 Where an employee of alicensee undertaking is taken over
by the State Electricity Board at thetime the unde~“taking is ac-
quired, and the terms of the transfer of the services of the
employees satisfies the three conditions laid down in the provisoto Section 25FF of the Industrial Jisputes Act, 1947, the employeewill be entitled to receive the gratuity from the ElectricityBoard in terms of the. scheme laid down by the Wage Board,
(Paras 10.24 and 1o, 25)
11.29 In ~sgard to existing gratuity schemes certain benefits
accruing thereunder will not be reduced for existing employees to
bring them in. line with the scheme recommended by the Board.
(Para 10.26)


