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A meeting of the orking Committee of the °1TU was held in

TharmaoPakagh, ...dras en 10 - 12
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members aitende< the meeting.
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2Fe Jyoti saan

The meeting started at 16hrs on 10.11,1975 with Con. Jyoti
Basu, Viee “resident in the chair.

Com, P. Kamazurti moved the resolution on Com. Zhairav
Bharatiya and a condolence resélution on Com. chausul buds, which
were passed by the mecting standing one minute in silence,

Come PR. stated that we have a short time at our disposal and
hence I suggest that after Com, Jyoti Sasu delivers his speech,
I would submit = repert. Then we should devote our time to
diseuss the tasks during the present sityuation. some resolutions
muxs also should be taken up. Some have been dr-fte2 end some

may have to drafted again. cor thia surpese a saall U-emittee be set
up with the following Comrades,

Com. ~amar Mukherjee Com. he Umanath Com. PK. Kure, Com

Viswanathan] -oMm, Suhrid M. Chowdhury oom. Samar Aukheriee would
be the Gonvenor of the Resolution Sub Conmittee,
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This suggestion was accepted unanimously.
Com, Jyoti Basu, then delivered his speech which was circula-

ted earlker. He further clarified that; we should not jumble
up, J.P. and all others. In fact after 72 election J.P. did give
a call for an impartial enquiry about the West Bengal elections,
so there shehld be clear understanding about the term reactionary
parties,

Com. P.R, stated that he does not want to read the entire
Feport, in which various methods adopted by the Govt. under
emergency, the economic reasons therefor and the attacks
on democratic and trade union rights., have been discussed in
details.

At the first instance/canted to emphasise that in the 3rd
Conference we adopted a resolution on recession though the Govt.
demied its existence. In the resclution, we called upon our unions
to enlighténg the working class ahout the nature of the recession
and the attacks that weacto follow. Just within a month eme rgency
was declared and we had not been able te carry fowanddthe message
in this time. In nis report therefore he had pointed out the attacks
which have been made. About bonus he said that reduction to 4%
is not much compared to the fact that fran the next year more than

50% workers will be denied bonus . Ther the provision of deduction
of all excess peyment during the last two years, will cause
ruination of workers, Desuty Labour Minister Stated that xrofit
sharing bonus should go and bonus should be Lin'sd with productivity.
Though Labour Minister later denicd this but the fact remains
that such a pattern would come in future, The ig Slogan of
linking wages with production, National Wage Policy ete wean down-
grading the wages in the organised sector for sea Se a pattywith agricaltural labour. Hence ali wage claims will be rejectedoutright . The example of seamen clearly shews how the attachs
are being developed, The situation in railways explain how
false the slogan of linking wage eith productivity is. He
requested all comrades to give a picture of increase in worm load .and other attacks on the working class. He also took up the
question of equal wages for men and women. He explained the signi-
ficahce of Apex body. The Govt. has been eee re to recognise
CITU. There has been no verification after 1968. But we were beinginvited to some meetings . But now they are not prepared to Tisten
to any dissent that is why the Apex body has been formed. Workers
participation in management is going to be a ruse to attack workers
through class collaboration. The unemployment problem is enormous
now. The Govt. is now pressing for modernisation. The last six
months have shown a deepening of the recession. In a chain
reaction industry after industry has been affected. Unless we
are able to tell and educate the Working Class the present position,
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the reason for the recession and the solution thereof, there
would be no use by movement againsthonus. All the presentstock pilgnas taken place when there is idle cpacity to the edentr4 »

50%, People have been denuded of the purchasing power and
|

hence this crisis. Regarding clafmof faibing prices, govt.
figures show only 0.5 percent fall in whole sale price
which, not reached the common man. There hys been a massive
external assistance. The report of the World Bank Team
advocates export-—Orientedindustry as against basic industries,
They made a fun of the import substitution. RBI is now
talking about lifting of credit-squeeze in selective industries
and reflation.

We must understand that there has been no immediate
protest action by the Working Class through out in the Country.Barring Kerala and stray action Mahazasthra, Khe whole of
country did not register protest. Even in Tamilnadu, where someform of legal activity existywe @ould only bring about
a strike against bonus Ordinan-e on Oct. 24, We must analyse theshort-comings in cur Organisationl work and take effective
steps to overcome the éefeciencics, He requested <ll comradesto think seriously over the matter and opinions.The meeting was acjowrned at 7 P.M.

ut Bae

Meeting started at 9 A.M. on 11.11.79. Com. Jyoti Basu wasin the Chair, He asked the comrades to submit reports on thebasis of the General Secretary's report.

Com. A. Nellasivam, @ narateé their exerience about one day'sStrike on 24th October '74. Just after promulgation of
emergency there was a demonstration jointly with Cong (0)and IMK. After the Bonus Ordinance, in the Coimbatore area xalmost all unions except HMP and INTUC agreed for a joint actionThe HMP leaders agreed to a state-wide Convention. Pressurefrom ranks inside INTUC was built up and the state

readershipwas forced tc join the combined efforts and alsothe notifythe central leadership of INTUC to fight against the bonusordinance. There was »ressure from the ranks in Coimbatore areafor a token strike in Coimbatore region alone. We suggestedthet the State leadership of other trade unions for a token _strike on 2hth October '75 in the State. But they agreed fortoken strike in Coimbatore region. We, however, published thenews in such a manner agit all agreed for a state-wide tokenstrike on Oct. 'Q4. We thought that s-eing the tempo, none wouldbe able to contradict the same, The AITUC leadershiv tried to

&
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sabotage this decision in various manner but the pressure
fewm workers forced them to participate in strike. Karunanidhi
supported the strike call in a close-door meeting of DMK. But
they did not want a strike in the Blectricity and State Transport
On 21st ATTUC, ADMK and Kuchelar gropp held a meeting and
decided to join the strike. But the DMK Hlectricity Union withdrew
from the strike Aon 22nd, There was a meeting called by State
Labour Minister in which he appealed to Trade Union leaders
to desist from strike. The DMK Union leadership ssued a formal
statement on 23rd Night with-drawing from strike. Thig
was only a face-saving Bactiés with the Central Govt. Our
experience is that there was anger amongst the workers and if
we could utilise the same and reach the workers action could
be brought about,

Since semi-fascist attack in ZA West Bengal we tried
to explain the situation but did not succeed, After emergency
the middle chass have now re@lised the policy of Indira Gandhi,
After bonus ordinance, the Working class of Tamilnadu have
unde rsteod the policy. The instmce of Madras Rubber Factory Workers
ig an example. Even after 26th October, the movement for bonus
is going on. In Salem area, some fadtionss have gone on strike
although we advised against it,

Com. Ghanashyam Sharan Sinha: After emergencythe situation in
Delhi was grave, because the Govt. had taken security measure,
All industrial Centres, Union offices or Hotels were surrounded
by police or Intelligence people. In Faridabad, houses of our
comrades were surrounded and the police picked up who ever
were available. Most of our comrdes escaped and now after two
months they joined work, In Ghaziabad, workers replied to lock-out
and lay-offs by strike action, asif the emergency was not
there. Some go-slow movement was theng.In September only the.
entire leadership of CITU at Gaziabad have been arrested, som
of the unions changed their flags and joined INTUC, But most
them are keeping contact with us, One of them has again come
back to CITU. In Delhi area, no organised move against bonus
ordinanceg could be taken. Though I tried to take some measure
in textile but the AITUC/INTUC opposed this. But there were
stray one-day protest strikes at some Centres. At¢g Ghaziabad
there is slow-down movement. He also referred tofthe strike in
Kanpur J.K, Jute Mi1}., J.K. Zotton mE Mill. About 15000
workers are out of employment in that area. Our Comrades won
election in J.K. Jute Mill despite xextkim terible repression,

evece 5



‘wed are going on with various meetings. Govt. does not

©
Com. Monoragfpan Roy : Stated that he has already circulated
a short report and he would not repeat the same. He

suggested that in Com. Jyoti Basu's speech it has been stated
that HMS is a participant in the Apex body. This may create
some misunderstand&igg . Onhy the Congress faction has

joined the Apex body.
According to the Labour Minister 70% of the workers in

West Bengal have refused to accept 4% bonus. He has also circulated

«

a sparate report/showing the position after the bonus ordinance .
The position in Hind Motors in serious where 14000 workers are
continuing boycott braving all fmrx terrors. 11 have been
arrested. In CLW the situation is grave due to semi-fascist terror
We have met with HMS, TUCC and decided td further action will

3

be taken. We have held a meeting of CITU unions and planned
a demonstration on 9th October jointly with others which was
banned. We have information that one officer has been placed
in every factory to give weekly reportto the Centre\ Our

feeling is that one-day strike will be, flop and the losses
would be much more than the gains. Today while CITU is not
being granted any permission to hold meetings, AITUC and INTUC

hse IF 4,90qe
Ne

invitee CITU in meetings but at plant ledvel,. Our Unions aieIL
being agked to join Committees for production. So far as we

,

Nt
are concemed legal functioning has almost come to a stop. We

|

mist’ devise means of functioning in this conditén of illegality.

_ Can. Jyoti Basu, narrated the situation amongst the State ..
Gowt. employees.

Com. Jiban Behari Roy - Steel production from April 75
has gone up and we have added abéut 2 lakh tonnes, which have
been despatched from plant. The authorities are now asking
for full utilisation of installed capacity and they are
interested in bringing about discipline. Administrative
building is lecked up. The plant is full of intelligence people
from various agencies. As far as labour relations are concemed,
we feel that we are being encircied. He related the experience
in negotiating committee. Although they were able to { the attempt
of agreed withdrawal of ZgEx T.U. rights, the authorities
are now forcing such curtailments by force gradualy. Durang
negotiations we could mobilise the workers. It continued
upto August '75. Now the situation is growing worse, victimisatén
is continuing. On the bonus question we had the feeling that if
céuld not be fought by one factory or by one state. So when
the Company took the stand of paying 4% though TESCO paid

8
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after ordinance, that time we are organised a

[+

demonstration at 3 places jointly with AITUB . Only half an ead
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hour before the demonstration the Personnel Manager threatened
and asked us to stop the demonstration. But we refused to
uxk call off demonstration. There was a huge demonstration but
24 chargsheets have been issued, One thing is about long
term programme, and other is short term programme. We must have
a ptrgpective to work on short term programme,

Com. Viswanatha Menons— After emergency since protest was
lewelled from political plane, From CITU we participated in the
demonstration on 9th. On 9th and 10th there were amrests of
300 work@mag including Cam. A.K.G. and Can, E.M.S . & 11th
there was a general strike which was a success every where
except in organised sector area (Kalamassery area), After
bonus ordinance we havé not been able to do any thing. Whele
we were planning the same, there has been state wide arrest of
103 leading CITU cadres, many are underground, We have come to
understand that open work like before will not be possible
and a changed pattern of work is being set up. We have covered
Iddiki, Transport, NGO's ete and organising these in other
areas as well.
Com. P.K. Kurnay 3: - After the emergency HMP people came to us
and we decided to gee a strike call and issued a statement.
This statement was not published and as a result only 40 small
factories came on strike. It was our unions only, The HMP
did not join the strike. The@é have been arrested, 8 underground
in Bombay however there is no arrest or warrant of CITU leadership
We have been having meetings with HMB » HMP BMS and formed a
co-ordination Comittee. We held a meeting of our own. We also
convened a joint meeting but the hall was surrounded by Police
and the workers had to be dispersed, We have not been able to
do much about Bonus movement, Dange} wanted the authoritpsto
give bonus as last year, After the ordinance, the Mill owners
unilaterally announced 4% bonus. The AITUC announced that they
would fight this in Court and Parliament. INTUC also
gave a slogan of boycott on the ground that they want bonus
to be linked with productivity. We have issued a heaflet calling
upon the workers to boycottdA this bonus. Although there was no
boycott, our leaflet created good impression. In many
of our unions, we have been able to get bonus in other forms,
but in J.K. industries the authorities refused to give any thing
more than 4% bonus. They bye-passed our union and entered into
an agreement with R.G. Mehta's union about 4% bonus and 3Sxaz
350/- as advance. This was rejected by all workers and the struggle
is going on. A new legi&lation ensuring monopoly recognition of
s@me unions is going to come. There was an attems to bring

7 a
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together INTUC AITUC, HMS, Shibsena and Lal Nishan Party.
But it was a non-sirter, Now a new Apex body hgs been formed
wuxexargx% in which 5 AITUC, 5 INTUC and 2 HMS representatives
have been included thfere is a demand for our literature amongst
the cadresb of other parties who are in jails. BMS is very
keen to have joint action. He welcomed the idea of an all
India Convention against bonus ordinance,

Com. Samar Mukherjee moved the resolution on Railway workers.
Com. Nrisingha Chakraborty seconded it and the same was passed
unanimously.

Com. P. Ramachandra Rao : - Just before the emergency we had
a well attended meeting at Bangalore addressed by Can. Samar
Mukherjee. We are in a bad position in public Sector under takin gs
around Bangelore. Most of our workers are working in AITUC
and other Unions. Just after emergency, there was a panic
as security men were deoated to watch our men. But after some
time when Com. A.K.G.came there, we held secret workers meetings
after which the situation improved. Our comrades are now collec.
ting money distributing leaflets etc. There was an immature call
for strike in Kamataka by political parties. Our workers
participated in

Mon#galore
and some other centre. Repression

was let loose by Plantation owners. One HMS union betrayed the
plantation workers in wage settlement as a result of which the
workers are coming towards us. In Bidi there was a settlement
but the Govt. wanted to impound the wages, There was agitation
and the Govt. granted relaxation and the workers also got

|

8 1/3% bonus. In HEL only 4% bonus was paid,
in bidi we have advanced to a great extent. After emergency

the Govt. is trying to break our unions at four centres, At
Bagalket, our Cement Union is being pressurised, In South
Kanara also such pressure is being exerted. In Tunpur, we have
bidi union having 4000 members. Goondas are being used to break
our organisation.

The State Committee of CITU is not functioning4s. But
7 General Council members are functioning as a body. We have already
acted according to the instructions received from the Central
of fice,

One of our Comrades was arrested under DIR while we were
bringing out a leaflet in Kanara on the speech of Cam. AK.G.

We have to do something about breaking the AITUE monopoly
at Bangalore. LIC comrades were helping earlier, which they
are not able to do mow. Help from Centre will be necessary.

eoeece 8



Com. Rabin Mukherjees~= In light engineering industry feeling
of refrenchment etc is looljng large. After emergency the force
is also wearing off. Before the bonus ordinance came into force,
more than 70% industry had settled the issues at plant leavel.
Some negotiation,were going on end when the ordinance came into
force the management retraced their steps and granted 4%
bonus and liberal advances, @ne does not

knowd
whether the advances

will be deducted. But if they want to recover the money, some
agitation will surely be there. It may take the form of go-slow
movement or any higher movement,

Com. Parimal Mitra:-~- We have a co-ordhation in the plantation
industry and there has been some improvement @ho.usp per year
for two years. It was 3.25 before 1st July. The difference of
wages between men and women are there. The workload on women
was less, There is a task review committee and all complications
are there, When bonus ordinance was issued, there was furore 4
amongst the Tea Workers, In the begining the big howrwes issued
instructions to calcutate bonus @ 8.1/3% or 8@/~— which was
higher, Later on they revised instructions to 4% or &.40/-
whichever is higher, There was avboycott. Now instructions
have been issued to change it to 4% or Bs.100/- which ever is
higher, This forma benefitted 90% workers who are receiving
mexetiven more thank80} whi ch was paid last year. Mme to these
some of the workers had taken the bonus.

The Congress attacked our Union Office and a terrible
repression was let loose. 45 workers were arrested and 700
cases are there. We lost ome garden and some gardens partially
Today except thfree, all of our eMecutive members are either
behind the bafls or are wanted by Police. Inspite of thks we
are moYing about and organising the workers. In Darjeeling
all of our leaders are either arrested or are wanted. As a
result of this, the management came into bipartite agreement with
other Unions in absence of our comrades.

We have collected fund about 31 thousand after bonus. But
membership collection has been affected. We would be able to
increase the membership to 5000.

Com. P.K. Kuranet~- moved the resolution on victimisation and
repression on Central and State Govt employees.

(Can. Ramachandra Rao pointed out that in same states some
increase in D.A. was granted. This pint should be varified
before finalising the resolutions.)
Com. A. Nallasivam Supported the resolution and passed
unanimously.

Com. Niren Ghosh, moved the resolution on emergency. In the
discus sion following suggestions were made,

1) The strike of Kerala should be mentioned.



2) Instead of Western Countries, third countries
3) Unity from below - approach to Uions.

Com. Ghansyam Saran Sinha supported this resolution and it was

passed unamimouslyo

Come Dinen Bhattacharya moved the resolution on the struggle of
IDPL worker. Cam. M.K. Pandhe supported the resolution and

it kas passed unanimously.
Cam, M.K. Pandhe moved the resolution on equal pay forequal work
Com. R. Umanath supported the resolution. It was passed
unanimously. Com. P.K.Kurne moved the resolution on Bonus Ordinance
Com. Monoranjan Roy supported this. It was passed unanimously.
Com. Suhrid Mullick Chowdhury moved the resolution on Bonded
Labour. Com. Viswanathaf Mambm Menon supported the resolution.
It was passed unanimously, Com. Samar Mukherjee moved the
resolution on Execution of Spanish revolutionaries. Com. Rabin
Mukherjee supported the resolution. It was passed unanimously.
Com. Monoranjan Roy moved the resolution on workers participation
in management,
Com. V.P. Chintan stated that we shovld reject the scheme,

Actually an elusion is being created that from this scheme
workers will go to Centr@l the industry. Our participation on

certain cenditions will strengthen this elusion. As com. P.R.
has stated that this is an instrument of class collaboration, we

shovld outright reject this.
Com. Dinen Bhattacharya stated that he is also of the same view
as Com. Chintan.

Com. P.R. explained the ideas from which the resolution has
been drafted. It would have been good if we could convince
the entire working class about our line. It is not so.
For example in Jute Industry in West Bengal if our comrades can

take the line of boycott and the workers accept¢ this line, it
is very good. But we cannot do this at all Centres. There are back-
ward workers as well to whom the whole scheme has to be exposed

LhbosCertain methods of expegase has been laid dow.
Com, Viwanatha Menon stated tre experience in Kerala.

Com, V.P. Chintan, stated that this is an ideological offensive -

which we should fight ideologically.

Com, Monoranjan Roy related the expergnce in West Bengal.
It was decided that further discussion will be held on this

resolution tomorrow. Com, Gavind Rajan related a fackienal
{acu

position of By lay off in different indusgries. Pechiarity
in sugur industry, which is seasonal, there was a group of
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permanent workers who worked althrough the year. But this time
they have been laid off. Under the I.D. Act lay-off compensation
cannot be claimed in this industry. Now the management is offering
50% wages as relief. In another factory workers were chamge-sheeted.
for.

kK
rkers to go into a strike in 1972. DMK and

other workers submitted letters of regret. Our workers have not
done so. Enquiry

was made
in which there was no evidence that

these workers had others to strike. There has been a
show cause notice now. -

Com. Govindarajan was asked prepare a factual report and
submit the same. Ad forrmned

The meeting was datowned at 6.30 P.M. forthe rally.

12.11.75
Meeting started at 9 A.M.

Com. Sunil Basu Roy stated that the management started 2m

pxan implementing the agrcement in coal industry which was
arrived at between the management 2 AITUC sand INTUC . It was
started before emergency. But they found fBurkk certain
difficulties. In 1965 in highly mechanised collieries, 7 day
week and 4 hour overvlapping shifts were introduced and it inc-
reased the work load. This led to absenteeism, although the
production has increased. After the emergency the workers have
no choice.

Now cat@gory-wise unions are up, Barilier
the workers had to face goondas hired by management. Now the
authorities organised these elements as Smeraty security force
financed by OMAL and managed by the Govt. This force are now

raiding villages too, and it has become difficult for us to
operate from villages even. Just after emergency many ordinary
workers were arrested including some of our leading workers.
In a bid to increase production, workers are being chargesheeted,
penalised and the number of accidents have increased. Women wor-
kers who are engaged in loading operations are being slowly
eliminated. Concilliation was not available and we decided to go
to court against transfer, chawgesheets etc. We got some

injunctions in the beginning but in later cases such protection
is being denied. You are aware that we have expelled Rabin
Chatterjee, Which has created organisational difficultiez. But
in major collieries our organisation is infact. We are ree

organising our forces in this area.
The HMS organisation has become divided and kanority of

them have gone over to Consress who are being favoured by the
management. The minority group of HMS are coming to us for
help and we are working unitedly with them wherever possible,
The authorities are planning system of payment through the banks
which would create difficulties for the illiterate workers
and the literate staff would trive, Mrive.

tak
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Just after emergency 7 day week was htroduced in Sreepur.
Nimah group of collieries and the workers, though under

the |tactinfluence of INTUC, went on strike . We have decided to @ontract
them and build up our organisation ./,Com. M.K, Pandhe ~ We

were taken completely aback by the declaration of eergency. Though
the situation was discussed in Third Conference we were
not prepared organisationally. After 4 months of emergency when
we are meeting to-day, there is no qwareness that more attacks
are coming in the future, So today we must decide what steps
are necessary organisationally so that we could function. For
example to day there is no channel available with the centre
to communicate messages to any State Committee. This must be
provided. Secondly, we have no reports from the state committees,
We ceme to know many things when we meet in Working Committee
or other meetings. If a system of sending reports is established,
experiences at one centre will become the experience of the
organisation at all levels.

We have also the respensibility to keep in contact witk all
forces who joined under Mational Campaign Committee, so that
unity is maintained,

We are also not receting Co-operation from State Committees.
For example the circular on reports of repression and gangster
attacks on CITU was not replied to by any State Committee,

Our functioning industry-wise basis should also be reviewed
Coal, Port and Dock etc are examples. In coal in one area
400 chargesheets were issued, Nothing was done. In Port and Dock
a memorundum to the Wage Committee has not been submitted, In
the Coal arca, all the workers by and large are with CITU but
because of our inactivity organisation is suffering. The balance
of the Union which was }s.22,000, only; few days back is now
s.40/. . If we xawte pocedve our actirity we will be able to
consolidate cur strength in such a vital industry like Coal.
Mechanisation in Coal industry is comming and this will cause
retrenchment of 1 lakh workers,

Another offensive is coming in the shape of verification.
In Goa, when we are (en

highest membership, the Govt. ordered
verification within six months and we were removed from this
position, Verification is already on, Port and Dock, Tensa mine
and Durgapur. It is felt that these are being done only to
derecognise our unions.

Regarding "Working Class" we are facing difficulties.
Firstly as some Agents have been arrested, the agencies are

stopped. Circulation have been dropped and unless
revive these agencies, we will not be able keep the working class,
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For affiliation fees also we may face some difftulties in future
becasuse if may not come to\some time. This has to be lieked by thestate Committees as well.

There are some nonfunctioning unions and state committees must
take steps and finalise the unions which are to be disaffiliated,
Com. Karmegham:- The pattern of organisations which we have to
develop to keep contact with the mauxza masseg is the most infortant
thing. In Bombay Conge rence the political aspect wasf stressed and
also the intensification of attaék and the problem was pesed.
Neither the delegates discussed the question nor the leadership
could give SB&H4S guidance. Even in this meeting the problem was _

not discussed prorearty. The pattern of functioning
in legalistic form continues, In Tamilnadu were the impact
ef emergency is not felt very much, even we are now thinking
of the situation. In Seneral Secretary's report we are agked to deve-
lop orgenisation on locality basis. Hefiitherfto, we devoloped|
erganission on factory basis. Te develop locality basis organisation
will be difficult because workers of various orzanisations reside toge-
ther So he suggested that thepresent factory baged organisation SxSshould remain and they would"het in different localitges,

Com. Jiban Roy suggested that concrete guidanze and short-term
pregramme also should be given to enable us to prepare property.

Before summing up the discussion, the question of workers
participation in management was discussed. Com. Jiban Roy
narrated the experience in Durgapur. They ar- in the wage
negotiating committee which helpcd us to build orgatsation
in other steel plants. Now they are asked to participate
in this scheme, If they refuse they may lose their place in the
wage Negotiating Committee. On the otherhand by joining the
scheme they may expose the same,
Com. P.R. stated that after discussion yesterday, thought was given.
The shheme named as participate in management by the Govt. There
is no difference amongst us that this is an instrument of class
collaboration. This scheme is aimed at satisfying the workers
sentiment while under this facade to increase the work load
on the workers, is a manouvre by the Govt. We have to make

counter moteyope in this regard. Nopronciple is involved there,
We have therefore made this as a countek manovéte: For example we
have demanded election, whtich neither the Govt nor the AITUC/INTUC
is likely to accept. For example we have to think about, if of
CITU is asked to send some representsive that should we do. In the
situation of growing illegality we have the necessity to utilise
every platform. Com L&nin also suggested this. In CLW when werkers
get @lected in majority evem aftcr semifaskist terror this creages
a sense of confidence amongst the workers, So in a wxmmt pergod
of growing illegality that is seexkspping developing in this
eounVry, we should avail of this situation. Besides in our
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presen&e the AITUC/INTIUC especially the former, will not be able
to take a position of outricht collaborator. In situations wheeeethe consefomsness of the worker is very high we can well afford
to refuse to participate. Otherwise we should utilise the oppor-tunity toe draw backward masses and expose the whole scheme before
them which they would reakise throggh their own exp erience.

He then rea& out the amaended resolution wiich makes the situa-tion more clear,

Com Rabin Mukh-rjee stated that we should not pass this resolutionhastily to day. He would have no hesitation if a statement critisingthe scheme is given by the CITU. He only pleaded for time for con-
sultation., In West Bengal wef are functioning in difficult circum-
Stances.there shovld be no directive for participation to day.

Com. R. Umanath, stated that the resoastion gives a clear
directive to our cadres,

Com. Manoranjan Roy:- stated that Com, Kamal Sarkar informed him
about a circular issued by him refusing participation. There is
a sherp difference of opinion amongst us on the subject thoughit is tease that in same cases where we ar: unable to function atall, this forum may help us to function.

Com. Jiban Roy - stated that we must have a directive to joinif the local comrades so decide according to the situation,

Com. Parimal Mitra — narrated his experience in which he was
termed as Dalal during his term of function as Ghairman
where he had to guit under pressure of workers and call for a
general strike,
Come Suhrid Mullick Choudmry - suggested that the resolution may
be referred to the state committees whife authorising the Secretariat
to finalise the resolution with in a Sexmkgkt fortningth or a
month. Lamxxtixvenxtfhaskxxxxtatet
Com. Nirem Ghosh — stated that the has reservations about—the

ae about the resolution. If fascism had cone, participationmight be necessary. But in this case, the committee is solely
entrusted about increased froductivity. How could we associate
with this sartichlariy because decision will be taken by
consensus only. Durga:ur comrades partkipated in the committee on
their own decision) the state Committee was not associated with this
decision,
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Com, R. Umanath ~ stated that the recognised unions wiil be put
te diffbulties if the question is left open. The resolution
provides a lime for them so that they could expose the scheme,

Com. C. Kannan stated tnat Kerala Govt. has already decidedto call
recognised vunions in Transport industry to participate in the
management. Unless we decide our line we will be cut to difficulties.

Com. P.F. stated that the sectt. was authorised to finalise the
resolution by the end of this month taking into consideration
the views of State Commit: ees , Conse from West Bengal should discuss

this ,send thasr views by 20th of this month,
This suggestion was accepted unanimously.

Com, Samar Mukherjee moved the resolution on IndoUS Commission.
Com. A. Bala Subrahmaniam suggested that the resolution should

be recast,
Com. P.R. also explained the issueG involved and the im lica-

tions of the Commission. The dangers. should be highelighted and
resolution made sharpe THE |as autthorised to &kkxixutx
finalise this wesolution.
Com. M.K. Pandhe, moved the resolution on retrenchment,
Closure and lay-off,

Com. P.R. summed up the discussion. With the growing illegalisation
the growing ukiem attacks etc we do not know how long we will be
able to function openly. A time may come when the CITU itself will
pe attacked. The questions of organission, politicalisation of
workers, continuous dialouge with the following of other parties
have assumed greater importance. Unions and State Comittees
sheuld send affiliation fees without waiting for the conference to
cane, These are tasks which every one should fulfill.
Com. Pandhe informed the commi thee FE there are 20 applications
for new affiliation. But none of them are complete.

It was decided that the state committees would be furnished
with the mames of the union so that when the necessary conditions
are fulfilled, the sectt, will grant them affiliation.
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OPENING SPEECH BY COM. JYOTI BASU, VICK-PRESIDENT,CITU

Comrades,
We are meeting after an intervalof six months since our conference
in Bombay. Within a month of our conrerence, tne Congress Government
declared yet another emergency, the so-called internal emergency
which can be described as a genocide of liberties and fundamental
rights. Naturally, the rights of the trade union movement were
wantonly assailed and the workers were deprived at one stroke of
the pen, of all their rights as citizens and thrown five decades
back,
This emergency is a new political watershed and things are never
going to be the same again. It is the biggest challenge faced by
the Indian people since the routing of the British rule and the
content of the challenge is : will the working class and the people
of India cantinue to enjoy rights - which they have been enjoying,
remain free citizens with democratic rights, right to vote,
elect government under the parliamentary system? or, having lost
even the existing rights, they will be the meek subjects of an™

authoritarian party and State, enslaved to capitalism and land-
lordism? Thef issue is whether the working class and the people
succeed in upsetting the ambitious designs of an authoritarian one-
party rule. The way to People's Democracy and Socialism will not
remain open unless this is achieved.fhe rights of the people are
expanded and the internal balance of forces is decisively shifted
against the vested interests, and the ruling party, It is therefore
necessary to understand the happenings of June last in their true
perspective.

ABROGATION OF DEMOCRATIC RIGHTS

With the declaration of the June emergency, the ruling party has vir-
tually instituted a one-party dictatorchig. ™:* xttack on the rights
of the people is unprecedented, The government has effectively sup
pressed the democratic rights and civil liberties the fundamentet
rights enshrined in the Constitution. Frecdom of the Press has been
totally stiffled by press censorship. Posing to fight against the”
reacthonary monopolist press, the Government has effectively supp-
ressed the left and democratic press which always fought the vested
interests and all reactionary parties. The so-called self-censorship
is the fraud of an authority which has lost its image with the
world democratic opinion.
The press is denied the right to criticize and expose the Government's
policies; it is not allowed to publish the news of arrests. Publica.--
tion of speeches by members of Parliament have been banned, Freedc™
of speech, assembly and organisation and the right to strike have
been suppressed throughout the country. The right to demonstrate enu
protest has been abrogated. In many States, states, students! unicns
have been abolished. Personal and individual liberty of the citizen
is placed at the mercy of officials who have been given the unfettered
right to arrest people under the MISA, DIR and other Legislation.
Workers, employees, agricuitural labourers, peasants and common pecpl«e
are sought to be prevented from fighting oppression and exploitati-n
under threat of detention under the MISA, the DIR and torture in
police stations and jails. A police raj prevails.

POLITICAL PRISONERS

Consistently with these monstrous attacks, the political prisoners
are singled out for cruel treatment in jaiis and are denied the mi-.
nutest protection against official falsification and vindictiveness,
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Hundreds of persons belonging to opposition parties, several belong-
ing to bur CITU, have been detained without trial. t they have
no right to know the reasons that led to their arrest, And by the
latest ordinance even the High Courts have been prevented from
demanding the reason. Only a Government with a guilty conscience
andfis afraid of the people can enact such provisions.

|

Many of the political prBoners are kept under atrocious conditions.
They are refused usual interviews many are transferred to far away
prisons they are given the worst treatment in jail and not treated
_as politicals. Many of them are the breaa-earners of their fami-
lies and their dependents are starving but no family allowance is
given. And when the Government agrees to give allowance it adds
insults to injury. The Rajasthan Government has sanctioned a muni-
ficient allowance of Rs. 50 to Rs. 100 per montn. Many hageto un-
dergo torture in police lockups and jails - - torture which is
common now as a police method to gair sonfession in criminal cases
also. The practiwe has become so scandalous that that the Union
Home Minister had to issuc a circular mildly disapproving the m
method. (This was perhaps necessary becaus® discussions are going
on in international gatherings against the use of torture.)

PARLIAMENT BROUGHT TO RIDICULE

Never was the Constitution, the Parliament and the judicial organs
brought into such utter contempt as during the emergency, under the
mask of working for progressive causes. The Constitutbn amending
power of the elected Parliament was brought into ridicule by vali-
dating the Prime Minister's election and debarring courts from
entertaining any suit challenging it in future.

A regular campaign for the curtailment of the powers of. the judi-
ciary has been launched, not to break the class limitations of the
class judiciary and advance the right of the underdog, but to clain
untramelled powers for the execyvtive to wage war against people's
rights, free from any limitations of the law. The old constitutional
principle of the rule of law has vanished in these years. Now in the
name of the sovereignty of the Parliament an absolute Yight to des-
troy the democratic rights under the Conustituvioi,to give ita
totalitraian characteris being claimed’by the ruling party. It seeks
to use its present majority to perpetuate itself in power, te cre-
ate a cast iron framework for its retention of nower. The present
outpourings against the judiciary, though presented as a crusade
on behalf of the underdog or progres.ve cause, have nothing pro-
gressive about them. There is misleading propaganda as if some ju-
dicial reform in the interest of the people is oeing contemplated.

The ruling party and its spokesmen demagogically use instance where
propertied elements have exploited.the courts' powers to delay and
postpone implementation of certain lezblations. The remedy against
this is not to claim all power for the executive but to change the
very content of the law, with its bias in favour of the vested in-
terests. This the ruling paty does not want to do. Its own record
of implementation of legisl&ion is full of bias for the lLandliords
and is extremely scandalours,Under the guise of protecting certain
legislations, it demands complete freedom to attack fundamental
rights and change the Constitution. That is the secret of its re-
forms campaign of the judiciary-- a secret revealed in the several
laws it passed recently.
Following the slaughter of the Constitution, the speeches of Par-
liament members have been banned from publication. Rules and pro-
cedures of Parliament hagebern waived or changed to prevent members
from raising the issues affecting the people and executive misdeeds
thus rendering the members uttsrly helpless in discharging their
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duties and responsibilities. Membersof Parliament have been
treated with scant respect, and several 1éading members of the oppo-=sition have been thrown into prison without traal. Parliament has
become a decorative body to be summoned and gispersed at the will
of the Prime Minister, when required to rubber~stamp herdecisions.
The emergency has further made a mockery of all state legislatures
and ministries, making them the rubber stamps of the Gentre. Instead
of more autonomy, the most arbitrary type of centralisation has been
introduced, reducing the Chief Ministers to the status of district
officials of the Centre,
Such is the new situation. The people and the workers are deprived
of all rights, stand enslaved and without breaking through e shackless
of this enslavement they cannot advance, cannot carry on the battle a
against poverty, can nowhere be near their aim of socialism, of free-
dom form exploitation.

THE LEADING CAUSES

How did the situation suddenly develop into this all-round attack
against us ? At our Bombay conference we had already stated that the
ruling party was out for establishing a one-party dictatorship. We
hac. also noted that Mujibur Rahaman in Bangladesh has already ended.
Pavliamentary norms and established one-party dictatorship and remarked
whit it showed that the ruling bourgeoisie of the newly—liberatedso1atries were not capable of maintaining parliamentary democracy for
013. Historical experience shows that after winning independence
ae leading bourgeoisie which is uhable to complete the democratic
evolution, tends to compromise with imperialism and allies with land-.
lord reaction. The economic base for bourgeois development is, there-.
fore, extrenely weak. Hence the most developed bourgeoisie among the
under-developed countries as that of India is unable tc continue with
parliamentary democracy for long, for maintaining the countinuity of
its class rule. The recent events with the proclamation of emergency
on June 26 demonstrates this.
ills Listoric truth |

and cendency shouid allowed to be obscured
by the spate of propaganda launched by the ruling varty and its claims
to fight reaction and reactionary parties; nor the immediate causes
that led to this should be substitute~ for this basie truth.
The Government and:the ruling party propagate that they have instited
the emergency to fight the reactionary parties led by J.P. and the
challenge posed by them. They parade it as a democratic measure in
the interests of the masses. Fhis facade of fighting reaction is
essentially to maintain the prestige of the Government in democratic
countries and to mislead the world working class and public opinion.It is obvious that the mass slaughter of all democratic rights of the
people, the countrywide banning of strikes and public meetings , was
not at all necessary to meet any challenge of reaction.

- CONFRONTATION WITH THE RIGHT

There is no doubt, however, that the immediate cause for instituting
the emergency was the serious threat of ouster held against Indira
Gendhi by the opposition parties in combination with dissident leads:
and sections in the Congress. It was known that hundred Members of
Parliament (of the Congress) had already decided to demand her resig..
nation after the Allahabad judgement and it was feared that the major-rity might swing over to this view. There was no other way to preventhis development, except to terrorise the Congress MPs and jail the
opposition MPs. tt was further necessary to suppress the gathering
discontent against the Congress rule to secure a guarantee for its
continued existence,
The hourges6S$ opposition parties led by Sh~i 7.P, had neither the
desire nor the capacity to go to the basic masses and rouse them in
a big way by taking up their issues. “hey were using pressurisingtactics by raising certain arresting shoégans like anti-corruption,



defence of democracy, free & fair elections . For their own reasons
the big bourgeois press lent a helping hand and thus they succeeded
in heading the anti-Congress discontent in some States, natably in
Gujarat and Bihar. But their main tactics was parliamentary chall-
enge to the ruling party. The lessons “rom the sub-version of —

parliamentary democracy in West Bengal, the imposition of semi-fascist
terror were not grasped by the right opposition parties, They thought
that the attack was only against.the CPI(M) and had earlier acquies-
ced in it or even supported it although J.P. did call for an impartial
enquiry into the 1972 general election in west Bengal. They could not
imagine that parliamentary forms and democratic norms will not be
observed by the ruling party in dealin: with them also.

ECONOMIC AND SOCIAL CAUSES

But the provisions and continuance of the emergency, its sweeping
character, and its widening extent traversed far beyond the bounds
of checking the danger of parliamentary shifts, The attack against
democratic rights comes in the background of deep social, economic
and political causes. The ruling party was growingly unable to deal»with the rapidky advancing crisis and recession. ‘iotwithstanding
the repeated denial of recession by official quarters and ministers,
it was spreading havoc with layoffs, ruination of small peasants
through steep fall in prices of commercial crops, accompamied by
official failure to bring down the prices of necessaries of life. The a

mounting discontent which was being unleashed required draconian
measures to smash the resistance of the masses so that the Governmen*
sueceeds in transferring the burdens of the crisis to the common man.

The real meaning of the emergency is thus to ghrust new burdens on
the masses, to smash their fight against economic slavery. They must
pend to this fate of slavery or go to jail. This is the grim warning
and meaning of the emergency whose declared aim is to fight and elimi-
nate the chalbnge of reaction.
Thus though the immediate cause of the emergency was the threat of
ouster of the Prime Minister by a combination of Right Oppostion Mem-
bers of Parliament and the dissident Congress Members of Parliament,
its drive is against the people, the wo.ing ctlucs.

ATTACK AGAINST THE Tribe UNLONS

The emergency directs its fire¢ speciAfically against the trade union
movement. No wonder the big bourgeoisie have welcomed particularly
this aspect and are in full praise for it. And why whould they not?
The emergency bans strikes, meetings, agitations, militant organisa- 3tions and abrogates all rights and freedoms for the mass of workers,
peasants, agricultural workers. It freezes wages, bans the papers from
publishing about strikes; it strengthens the hands of the capitalist:
to increase workload, retrench people and do havoc with people's
Livelihood. The industrial class peace that they always demanded is
no’ ensured,

It is clear that unhess the working class and its trade union movement
throws their full weight in the fight for ensuring the democratic
rights of the people for defeating and ending the draconien measure.
the country's future is dark. If the working class does not succeed,
does not take the initiative in fighting this onslaught, it is destined
to be a slave of the capitalists -- to be exploited to the utmost by
them, It should be its privilege with its organised strenght to take
3 lead in defending the entire people, the rights of the peasant, the
agricultural labourer, the employee and the common man. Without such
a struggle, there will be no democracy for the people. Without such
a struggle, there will be no trade union movement either.

WHAT THE CITU SHOULD DO

Our trade unions, our organisations, yest therefore systematically 2
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endeavour to join hands with other democratic forces interested in
preserving the democratic rights of the people. Today the opportunityhas opened up for approaching the ranks of all pdlittal parties. A
large number of them see the necessity of combatting the common danger.
A still larger number under the baneful influence of the reformists and
compromisers is likely to see the darger as they accumulate experience,
The CITU should be ever willing to join with these ranks for defending
democracy. ‘

The CITU unions must carry its political understanding of emergency
among the working class masses. It must educate its own ranks and
simultaneously approach the mass following of other organisations
to explain the character of the political attack. Without a majorsection of the working class understanding it, advance will not be possibl«
The CITU must not forget that this wanton attack against the people
brings grist to the mill of the imperialists, the nations enemies,especially the US imperialism. The CITU has repeatedly called upon
our unions, our working class, to be vigilant against US imperialist
machinations in our country. driven from Vietnam by the heroismof
Vietnam's working class and people, American imperialism is out for
seeking Soft spots in this part of Asia. It would like to lay its
hand or secure a big influence on Indian affairs to the detriment of
our national freedom and democracy. Experience shows that the USA
is most successful when the people are enslaved and gagged, and when
the Government is ilolated from them because of such enslayement. The
experience of Bangla Desh, the easy overthrow of Mujibur Rahaman
reveal this same incontestable truth. The emergency requires us to
be all the more watchful against anti-national imperialist conspi-
racies, and safeguard the just anti-emergency democratic struggle
from being exploited by

such elements who specifically direct their
fire against the Indo-Soviet Treaty, to explain the emergency and
the steps taken by the Government,

_ THE ROLE OF THE ATTUC

It was to be expected that at this crucial juncture in the lifeof
our people and our country, the working class and the trade union
movement, the leaders of the AITUC would join hands with the ruling
party. The emergency under which people's rights are smashed, press
is controlled to broadcast only official propaganda, rights of members
of Parliament abrogated, strikes of working class are banned, wages
are cut and unemployment and workloac are thrust on the workers, is
advertised by this leadership as a prcgressive weapon to fight reaction
and the monopolists. In pursuance of this treacherous analysis they do
their best to mislead the working class abroad and you find a number: of
working class organisations in other countries supporting the Indire
Government, ,

Not satisfied with mere advertising, they join the machinery set by
the Government to dupe the working class and the people and help it
in its drive against the trade union movement, The Government hosti'e
to the CITU have been by-passing it in all - India negotiations and nox
it has given the monopoly of trade union representation to the INTIUC,
AITUC and the HMS, The AITUC leaders nave shamelessly accepted this
measure, though they know the strength of the CITU. In the Apex and
other bodies, they meekly accept growing attackson tne workers, so‘e-
times bleating. only humble prptests. While praising emergency measures
they have been compelled to admit that the capitalists are reaping
the full benefit, retrenching thousands of workers, But their class

|

collaboration, they will not give up. They certify new measures of |

attack, policing of wages, linking them withproductivity, increasec
workloadand call en the workers to do more work, produce more; they |

bless the new collaboration machinery calling it workers! participavion
in management, divide the ranks of the workers, op)ose joint action.
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Against all norms of democracy they accept the monopoly right along
with the INTUC leaders to represent the workers. 9

The INTUC leaders follow the line of their party- - the ruling Cong-
resse-and act as its labour lieutenants in the trade union Bvement
working for the success of the official policies.
Comrades, the stand taken by the AITUC andINIUC leaders has betrayed
the interests of the working class and the democratic people. Thanks
to it, the trade union movement has been unable to haunch a united
protest and resistance to the monstrous attack. Division in the
ranks of the workes at this criticel hour has caused immense damage
to the struggle.

THE STRUGGLE FOR UNITY
Tt is therefore all the more necessary to pursue with vigour and
steadfastness the struggle for uniting the workers on immediate
demands the workers of all organisations, those organisations
that rallied under the banner of the anti-wage freeze conference.

The workers following the INTUC and the AITUC leaders who are being
tied to the chariot of the Congress emergency are slowly realising
the meaning of the emergency through their own expericnce. The bonus
ordinance especially has come as a rude shock to them, The ground is
thus being prepared for common action with them due to the growing
attacks. Experience whows that where the pressure of independent
action is strong, not only the workers belonging to these organisa-
tions join cmmon protests but they compel their local leaders also
to join. Kerala, Tamilnadu, West Bengal, show instances of action
or joint protests on the bonus question. This is just the beginning,
Our anger at the misdeeds of the revisionist and reformist leadership
should not blind us to the fact that their ranks are starting in an
opposite direction. The drive for united actin, for trade union
unity must be pursued with greater vigour in the factories, depart-
ments and industries--a persidtent effort for united fromt from below
should be made. In this drive naturally we do not ignore the union
or union leadership whenever necessary or give up approaches from
above wherever necessary and possible,
As regards the followers of the vnions united in UCTU, the HMP and
UTUC, etc., we must re-invigorate ovr previous unity efforts, These
efforts will be the basis of our wider efforts. The united struggle
for immediate and partial demands must be deemed to be an important
part of the struggle against emergency.

REPRESSION IN STATES
%

Comrades, under the emergency, various State Governments have unleasher
repression and a number of our prominent leaders and activists are
behind the bars. Our Secretary, Com. Mohan Punamia, Com. Bharathan,
Com.0.J. Joseph, members of the Working Committee from Kerala,
Com. Ahalya Rengnekar, Com. Kashyap, members of the Maharashtra
State CITU -- the latter a memb.r of our General Council-- besides
hundreds of our factory workers, leaders and CITU activists
in Rajasthan have been arrested, Warrants have been issued against
2 large number of our comrades in Uttar Pracesh. Terraristic attac’:
snd arrests continue in West Bengal. We must honour the memory of
Com. Bhairav Bharatiyawho died in Madhya Pradesh jail; the Madhya
radesh Government has arrested almost all our prominent leaders;

Com. Motilal Sharma, member of our General Council and several-othe.s
are in jail since 26th June. The Kerala Government, led by a Right
Communist Chief Minister, has surpassed many and arrested a large
number of our CITU leade:s and cadres. The total arrest of democrat.
elements number 101. This does not prevent the AITUC and Right Comm-
nist party leaders from advertising that the emergency is directed
against the reactionary elements and parties.



The authoritics have shown utter callosness towards Com. Punamia who
is a heart patient but was denied hospital treatment when he had a
heart attack. Com. Motilal Sharma is shown equal callousness. He was
undergoing treatment in a Gwalior hospital for tubercular infection
of bot lungs and to this day,-he has been denied hospital treatment.

SADISTIC TREATMENT

I cannot but denounce the sadistic treatment given to our fighting
worker cadres from Rajasthan. Not only hundreds were arrested; many
of them had to und®sxo all kinds of torture. Some were given electric
shocks; others were the victims of burning cigarate ends. Our Com.
Samar Mukherjee lodged a strong protest with the Home Minister. We

demand the release of our arrested comrades. We denounce their
a rests and we denounce the tortures inflicted on them and the illi-
treatment. meted out to them. We demand all arrested mst be given
adequate and decent family allowances to prevent outright starvation
of their family members.

PARTISAN PROPAGANDA

Comrates, the ruling party does not use only the anti-democratic lat
to sustain the emergency. It uses the weapon of partisan propaganda
for presenting the emergency as a weapon of fighting reaction, makin~
sxaggerated claims for its programme and its achievements. It seeks
to create illusions among the people, especially among the unorganis3c
neglected rural masses. The 20 point programme of the Prime Minister
constitutes an important weapon of propaganda. In fact, it has becors
the central point of Congress agitation to mislead its following amonz
the workers and the people. I deal with it separately, exposing its
farcical and limited character and its total r°fusal to countenance
any demand of the workers, It is tased on and is intended to divides
the rural masses from the working class and rally the former behind
the Congress in the coming elections. The working class, the CITU,
has again to take note of its failure to actively cham>ion the rurat
masses and realise the danger flowing from it for the common movement,
Is it any wonder, therefore, that sections of the rural masses shou.4
develop illusions when the ruling party proposss to promise them
redress of some of their grievances ?
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RESOLUTIONS ADOPTED BY THO MECTIM

1, ON. COM. BHATRAV BHARATIYA :

This Working Committee meeting of the CITU records its shock
and indignation at the sad demise of Com. Bhairav Bharativa,
a prominent CLTU leadersof Nagda_atbIndore Hospital on the ,18th September 1975. Com. Bharatiya joined the democratic
movement at an early age and became a prominent leader of the
Kisan Sabha in Ujjain district. He participated in the State
people's movement and later in the trade union movement of
rayon workers in Nagda. He was once elected to the Legislative
Assembly from Nagda Constituency. The Madhya Pradesh Governs
ment detained him under MISA on 26th June 1975. Though he
developed jaundice in jail, no proper medical care was taken
for a long time. When his condition became serious only he
was taken to the Government hospital at Indore. But it was
too late. The Government showed utter callousness in not
allowing his family members to meet him,

This meeting is firmly of the opinion that no word of condemna-
tion of the Government is enough and demands immediate judicial
enquiry into the circumstances and cause of death and to find
out the name(s) of the person(s) responsible for such inhuman
treatment to Com. Bharatiya.
This ineeting keeps on record the long and unselfish service of
Com. Bharatiya towards the people. The CITU dips its red
banner in the memory of Com. Bharatiya who has attained martyr-
dom and conveys its condolence to the members of the bereaved
family.

2. CONDOLENCE RESOLUTION ON COM. SHAMSUL HUDA ;

The Working Committee meeting of the CITU expresses its deep
sense of sorrow at the sad demise of Com. Shamsul Huda, one
of the earliest leaders in the tra‘e ursion movement in Bengal.
While paying homage to his memory, the Working Committee
pledges to carry forward the task left unfinished by him
during his life time.

3. ON REPRESSION ON RALLWAY WORKERS

This meeting of the Working Committee of the CITU notes with
grave concern the intensification of repression on railway
workers after the proclamation of internal emergency. Warrant
of arrest has been issued against Com. George Fernandes,
President, All India Railwaymen's Federaton and eleven
leaders of railway trade union movement have been detained
under MISA while another 17 under D.I.R. though released on
bail Later. Instead of taking back 1100 permanent and 9000
temporary.‘and casual workers victimised during May 1974 strike,
fresh summary removals and forced retirements have been resorted
to. Some amongst them were reinstated only a few days back either
through review as in North-Eastern Railway or through High Court
judgement as in South-Eastern Railway.
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Contrary to the assurances of the Railway Minister of nor-
malising relations, the authorities have mounted a new
offensive through retrenchment, increased workload, suspension,
penal transfer, fines and charge-sheets, In the name of
maintenance of discipline and improvement of efficiency, a
veritable reign of terror has been let loose and normal trade
union functioning has been made impossible,
Simultaneously, attempts to confuse the people have been made
by depicting the May 1974 strike as a politically motivated
one, though the railwaymen fought fo» their just and legitimate
demands. Slauderous allegations about foreign money were
made through Press and Radio in order to undermine the heroic
struggle of railwaymen against the colonial wage structure.
It is heartening to note that the All India Railwaymen's
Federation stoutly exposed the falsehood and the democratic
massed could not be feoled.
The situation at Chittaranjan Locomotive Works needs special
mention. Being forced to take all workers back to service
under High Court judgement, semi-fascist terror was let loose
and Com. Mihir Dey, Vice-President of CLW Labour Union was
murdered, the houses of union leaders and the union jeep were
gutted by anti-social elements brought from the neighabouring
area. Fiftysix active workers of the Labour Union were arrested
of whom 16 including President, General Secretary, etc. have been
detained under MISA. As the undaunted workers still returned the
nominees of the Labour Union with a large majority in Staff
Benefit Fund elections, a section of the Congress rigged the Colony
Committee election by forcing meny candidates to withdraw and
preventing a large number of voters from casting their votes.
The police arrested 16 nominees of the Labour Union just before
the election to help these elements,

This meeting greets the workers of Chittaranjan Locomotive
works, who braving this terror. exercised their franchise
wherever possible and elected Labour Union nominees. who now
constitute the single major group amongst the committee members.

The Loco Running Staff have also been made targets of a
special attack. The Committee set up for implementation of
August 1973 agreement has been disbanded without settling the
major demands including channel of negotiations. Hard-earned
privileges have been withdrawn and workers are being subjected
to various punishments and harassment. They are also being
forced to work in violation of safety rules and beyond 14 hours
at a stretch under threat of punishment, which, according to
the Commissioner on Railway Safety, is the main reason for.
accidents.
This meeting strongly condemns the new attacks on trade union
rights and specially the attempt of the Government and the
Railway Administration to put pressure on the All India
Railwaymen's Federation to remove George Fernandes from the
post of President.
This meeting also condemns the repressive policy of the Gove rnment
and demands that the arrested leaders should be released,
victimised railwaymen reinstated and the legitimate demands of
railwaymen conceded.

While welcoming the resistence by the railway workers braving
all repressions, this meeting appeals to railwaymen to maintain
thair fighting unity and resist all attacks against their trade
union and democratic rights . The CITU pledges full support
to the struggle of railwaymen against oppression and for just
demands e .

,
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4. ON ARRESTS AND VICTIMISATIONOF CHNTRAL AND STATE GOVT. EMPLOYERS:

This meeting of the Working Committee of the CITU condemns
the policy of victimisation followed by the Central and S&ate
Governments against their emmloyees. ihe Governments have
not only refused to withdraw the punishments meted out to the
employees in 1974 but also has come down on them with a heavy
hand proclamation of internal emergency.

West Bengal, nine top ranking leaders of Central Government
employees! movement and 15 leaders of wuate Government
employees! Coordination Committee, including the President have
been detained under the MISA. All the fifteen leaders of the
State Government employees who were oftfice~bearers of recognised
unions have been summarily dismissed from serviceunder Governor's
spetial powers .Lakhs of employees have been subjectedto penal
measures like stoppage of yearly increment and promotion, denial
of confirmation, pension, gratuity, etc. for participation in
strike and prohibitive orders have been issued so that. normal
trade union functioning has been made virtually impossible.
In Tripura, 29 State Government employees including several
detenus have been summarily dismissed. Aldetained State LtThe
Government employees! leaders have been sent to Vellore Jail
in Tamilnadu, over a thousand miles away from their hearth and
home,so that they cannot even have interviews with their .
family members.

In Kashmir, the most representative organisation of the State
Government employees hag been virtually declared illegal, its
bank account frozgen and several leaders have been arrested.
Properties of several leaders have boen seized while 14 detained
leaders have been summarily dismissed from service. Though the
Kashmir Government have promised to release all the arrested
leaders after negotiation and have actually released a major
section, yet these victimised workers have not been put back to
their jobs.
In Uttar Pradesh, Com. P.N. Sukul, President of the All India
State Government Emloy-sest Federation, ‘irs beon detained under
MISA and sent three huncred miles away to be lodged in Jail.
In Kerala, the Presiden* of the State NGO's organisation who is
also Secretary of the all-India Federation has been detained
under MISA.

In the background of the continuous struggle for all these
years for central rates of pay and dearness allowance pending
grant of need-based mininum wage by the State Governmentsemployees
especially after the one-day countrywide strike on 9th April
1974, these attacks are intended to strike terror into the
ramks and to stifle the growth of the movement. It is noted
that the State Government employees in most of the States have not
been granted any increase in dearness allowance though the
Central Government employees got increase of eight slabs of
dearness allowance in the meanwhile. As far as the Central
Government employees are concerned, their arrear dues.on

|

account of dearness allowance have been frozen, the rates of
inerease have been lowered and although one uore instalment of
inerease is due to them the Governmenthas refused to vay it.
Thus, the real wage of both the Central and State Government
employees has been reduced considerecly. Besides, their -

holidays have been reduced, hours of work increased and the
intensity of work increased and trade union rights cartailed.
This meeting demands reversal of this policy of victimisation,
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release of the arrested leaders, reinstatement of the disr
missed workers, withdrawal of penal measures, restoration of
the privileges and trade union rights and a settlement on the
question of wages and dearness allowance. This meeting warns
the Government that the working class and the democratic masses
cannot remain as silent spectators while the Government
continues such brutal repression on its emploveese

The CITU appeals to the Central and State Government employees
to close up their ranks and forge a mighty unity to fight back
this repression and win their just demands. This meeting
appeals to the working class and the democratic masses of the
country to raise their voice in supprt of thestruggle of the
Central and State Government employees.

5,OW EXECUTION OF SPANISH REVOLUTIONARI@S :

This meeting of the Working Committee of the CITU joins the
international working class in condemning the fascist regime
in Spain for execution of Spanish revolutionaries, Comrades
Ramon Gonclasanz, Jese Luiz Sandchez, Bravo Sollas, Jose
Humberto, Baena Alonso, Juan Pa edes Manet and Angel Otaegul
Echeverria and pays its homage to the memory of thcse myrtyrs.
The fascist regime in Spain.passed a new "Anti-Terrorist Law"
on August 22 last, which abolished the "Habeus Corpus" and
inviolability of home, which came into effect from August 27.
Trial of the patriots was started from the nest day and
eleven, including two women(one of them pregnant), were

°

sentenced to death. The working class and the democratic for-
ces of the whole world protested against this barbarous senten-
ce and called on the Franco regime to spare their lives.
Ignoring this massive protest, the fascist junta executed these
revolutionaries on September 27, This was intemicd to strike
terror in the Spanish people, who are fighting for democracy
and against fascism.
The Spanish people lodged a heroic protest strike against this
butchery and the holy wrath of the people all over the world
was reused against this. Many Governments withdrew their
Ambassadors and broke their diplomatic ties, The U.S. imporialists %

continue to support the fascist reghs in Spain. It is unfortunate
that the Government of India has raised any voice of protest
against these barbarous executions.
This meeting demands that the Gwernment of India should
immediately lodge its protest against the Franco regime.

The CITU pledges fullsupport to the working class and the people
of Spain in their fight against the fascist regime and calls
upon the working class and the democratic people of the country
to raise their powerful voice to force the Gov rnment of India
to act in the interest of the people of Spain.

6.ON EMERGENCY AND THE WORKING CLASS :

The declaration of emergency of June 26, 1975 is the culmination
of a process about which CITU gave warning, leading to-imposi-
tion of one party dictatorship, thus putting an end to bourgeois
parliamentary democrady, in whatever restricted form it existed
before June 26. The experience of the past four months has
blown up the claim of the Government that it was airected 3

against right reaction and shown that the working class,
employees, other democratic sections of people have become
the main target.
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Whatever gains and trade union rights the workers and emplo-
yees achieved after decades of protracted and bitter struggles
involving countless sacrifices including martyrdom of many
lives have all been taken away within a few months of emergency,

The fundamental right of freedom of association, the right to
hold meetings and the right to strike stand abrogated. All the
ordinary rights of workers relating to conditions and security
of service have been nullificd, Summary removal from service
without assigning any reason, countless dismissals, mass retren-
chments, mass layoffs, heavy increase of workload beyond
physical endurance rendering surplus thousands of workers, 7 day
week, etc. have become the order of the day. Even the rights
enjoyed by working class during British colonial regime do not
exist today. Workers are not allowed cs open their lips inside
the factory or to protest against any injustice. It is
reported that special central police officers arc being appointed
to each establishment, equipped with sophisticated gadgets, to
report directly to the specialised intelligence agency of the
Central Government. In fact, mills, factories and all establksh-
ments are being rapidly turned into prison houses,
To cap it all has come the Bonus Ordinance, scrapping the right
to bonus, which the Supreme Court has hela to be deferred wages.

Simaltaneously, alongside these most savage attacks against the
workers, concessions have becn bestowed on the monopolies,
surovassing all previous records on this count, since the procla-
mation of emergency. The list of concessions is long enough.
It will suffice to catalogue a few of them, viz., assurance of
no nationalisation, liberalisation of credit, exemption from
Excise Duty, liberalisation of licensing procedures, legalisa-
tion of illegally installed excess capacity, entry of big
business and multinational corporations in prhority sectors
reserved for state, vastly liberalised import entitlement,
exemption from export duty (export subsidy), open invitation to
forcign multi-nationals for joint private sectors (especialy
Indo-U.5.), propostd private joint sectuis, other countries
with U.S., etc.
It is crystal clear now that the declaration of emergency and
imposition of dictatorship is nothing but = crude attempt to solve
the ever-deepening bourgeois crisis uu. the expense of the working
people by sheer brute force. The working class is more and more
realising this through its expericnce.
It was, therefore, natural that the representatives of big
busineSs houses marched in procession to the Prime Minister's
residence to affirm their support to emergency just after its
declaration.
The Working Committee of CITU pays its tribute to the workirg
class that even these draconian measures have not been able to
kill the voice of the working class. Boycott of 4% bonus on
an extensive scale and a state-wide general strike in Tamilnadu
against the Bonus Ordinance will bear out this fact. Even
AITUC and INTUC workers have also participated in this boycott
movement. Workers in Kerala, West Bengal and other States have
also resisted the attacks launched against them by the Government.

The CITU cannot but note with grave conccrn that al] trade
unions, including central trade untion organisations, which are
not prepared to bind the working class and people to the line
of the Central Government, are being systematically sought to
be squeezed out of existence. They are being damned as
reactionary organisations, when they themselves cannot make
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their voice heard because of emer-cncy and press censorshipe
fpex bodies at central and state levels hav- been formed with
IhTUC, ALITUC and a section of HMS, which are ready to
betray the working class, people and democracy to serve as
docile instruments to rubber-stamp the rcactionary measures
of the Government and emasculate the working class. The so-
called workers'participation at floor level,approved by this
apex body which included trade unions supporting the Government
is nothing but a blatant attempt to pave the way for more
exploitation of tne worsers and attacks on wunem and so stifle
all protest.
The CITU appeals to the workers and cmployecs to realise that
ahead ¢f them lies a long period of more fierce attacks and
consequently long, arduous and persistent united struggles
under extremely complicated and gravc conditions. The CITU
calls upon them to fight and defeat this criminal game of the
Central Government, for retention of the right and gains of the
workers and consequently fight for revocation of em-rgency and
restoration of democracy and the fundamental rights of the
working people.
In order to carry on this fight, unity of all workers and 3
employees, irrespective of trade union and political affilia-
tions, must be forged. The CITU appeals to the working class
to unite and organise in order to wage this struggle adopting
tactics and forms of struggle suitable for different conditions
in different centres in the country.
CITS is confident that such policies of the Government can
never sueceed and the working class and people will ultimately

- emerge victorious, however serious the set-back seems to be at
present.

7, ON THE STRUGGLE OF THE IDPL EMPLOYEES, HYDERABAD :

This meeting of the Working Committee of the CITU condemns the
Covormment of Andhre Prréosh and the ot ttes of the Synthetic
Drugs Plant (IDPL) Hydernbad, for resorting to brutal lathi
charge on the 5th October 1975 on the employees who wer.
peacefully squatting before the officc demending bonus. The
Plant having made a profit of Rs. 4.7 crores last year, the
workers were fully justified in demanding moré bonus than that ¥
was peid ecarlier, The failure of the leadership of the recog-
‘“nised union to take up this demand firmly and also because of
signing an agreement behind the back of the workers which
lowered down the bonus, the workers had no alternative but to
record their protest by peacefully syuetting before the effice
without affecting the production. The management instead of
settling the dispute with the rcal representatives of the
workers, virtually handed over the plant to the police. a
thousand strong armed police force, which comes to one for
every four workers, pounced upon the peaceful workers and
resorted to brugal lathi charge and teargassing without even
any warning. The police further implicated 65 workers in
concocted criminal cases and detained 9 workers under MISA, The
authorities too came down with a heavy hand by suspending 134
sipLloyees and removing 20 badli workers.

Tie CITU pledges full support to the just struggle of the workers
of the Synthetic ®rugs Plant and demaris that the arrested workers
should be released, court cases withdrawn, all victimisation measure:
annulled and the just demands settled through negotiations with
the real representatives of the workers.
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This meeting appeals to working class and democratic masses of
the country to raise their powerful voice of solidarity support
to the struggle of the IDPL workers so as to force the Govern-
ment to accept these demands.

8. ON EQUALPAY FOR EQUAL WORK :

The Working Committee meeting of the CITU considers the
ordinance promulgated by the President of India on equal pay
for equal work as a belated measures which though outwardly
claims to abolish wage disparity between wien and women does not
go much in ensuring the implementation of the measure and fails
to protect the women workers from the threat of retrenchment
Following its introduction.
Though the Government of India ratified the Convention
relating to equal pay for equal work as carly as in 1958, it
failed to implement it so far. Only when the CITU launched a
complaint with the I.L.0. last ycar for the non-implementation
of the convention and investigations were made by the ILO, the
Government announced its intention to introduce legislation
incorporating the provisions of the convention. The decision
of the UNO to observe 1975 as the International Women's Year
was utilised by the Government to make this announcement. Though
the Union Labour Minister announced that it would introduce the
legislation before ist May 1975, the deliberate delay in bring-
ing forward a legislation before the stipulated date resulted
in promulgation of the ordinance before the end of the year.
The application of the ordinance will not lead to automatic
introduction of the @qual wage for equal work for men and women.
Tt depends on the notification of the industry by the Government
within a period of thrce years and so far the Government has
issued notification for plantation industry only. The planters
have already represented to the Government to give them six
months time to study the implication of the ordinance with the
result that women workers in this industry also continue to be
deprived of equal wage ratcs.
The ordinance is applicable to cstablishments employing ten or
more workers, and thus excludes lar e number of women workers
in smaller establishments. it furth:r keeps vague the defini-
tion of the clause "same work or work of similar nature" so as
to allow the employees to find out ways and means of cvading the
provisions of the ordinance. It also gives powers to the
Government to declare that in a particular establishment, the
difference in wage ratcs betwoecn mem and womcn is based on a
factor other than,sex which is likely to be used against the
women workers. :

The ordinance dows not ban retrenchment of. women workers and
thus refuses to protect them when they face threat to their
job security in the wake of implementation of the ordinance,
Past experience shows that whenever protective legislation for
women is passed, the employment of women has dropped substan-
tially. There is every possibility that instead of implement-
ing the ordinance, the employers would prefer to throw out
these women workers on streets on some pretext. The provision
of nominated advisory committees with 50% women repr sentatives
will alone not be able to stop these malpractices,
The maximum penalty provided by the ordinance is only Rs. 5.000
which hardly affects emloyers who have blatantly refused to
implement the earlier provisions despite heavier penalties,
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The inspection machinery provided by the ordinance is just
symbolic and will not deter the employers from not implementing
the ordinance, The machinery to redress the grievancesis
dilatory which will further benefit the employers, Since no
case can go to the Court uriless it is sanctioned by an
official appointed by the Government, it gives wide powers to
the officials to obstruct genuine complaints of the workers.

The CIIU therefore demands that the ordinance should be
further amended on the following lines before it is enacted as
a law so that intsrest of women workers are fully protected,
1, There should be ban on retrenchment of women workers with
effect from the date of promulgation of ordinance,

2. The three-year clause for the implementation of the
ordinance should be substitbed by a clause providing for its
immediate implementation by all establishments irrespective
of their size with effect from the date of promulgation of
ordinance. |

;

3. Imposition of heavier punishment to the employers for
violation of the Law which must include imprisonment in every

4. The trade unions should have the right to directly approach
the Court without the approval of the officer appointed by

Government.

5. Withdrawal of the power of the Government to declare
unequal wages in certain occupations due to a factor other
than Sex.
6, The ambiguity in the present definition of "equal work"
should be removed.

7. The implementation of the Act should bc sup¢ ryised by
committees consisting of representatives of trade unions
elected through secret ballot and not nominated by the Govern
mente

If these provisions are incorporatca in the ordinsnce then
alone it would ensure implementation of the concept of equal
pay for equal work, a
~The Working Committee of the CITU calls upon all. the trade
union organisations to fight for improvement in the ordinance
so that the Government is forced to incorporate these
suggestions and the use of women as chcap source of labour by
the caditalists is endcd forthwith.

9. ON BOMS ORDINANCE

This meeting of the Working Committeeof the CITU strongly
condemns the Bonus Ordinance recently promulgated by the
President of India. This ordinance is a direct attack on the
workers! right to bonus and takes away all the gains the -

workers have won through hard strugzles, and nzgkwed defence of
capitalist class. It has deprived the working class of over
200 crores of rupees in favour of the employers.

The ordinance has reduced the minimum bonus from 8.33 per cent
to 4 per cent and has blatantly rejocted the concept of bonus
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as a deferred wage which was even accepted by the Supreme
‘Court. The Bonus Commission awarded minimum bonus to
workers irrespective of profit 6r loss. But this ordinance,
by rejef&ting this concept, deprives lakhs of workers of any
bonus on the plea that the companics have incurred losses.

The new element introduced by the ordinance, by which
minimum bonus is worked out on the basis of average profita-
blity over a four-year period, will virtually result in the
majority of companies declaring nil bonus. This ordinance
further seeks to link bonus to productivity which simply means
that unless the workers furth:r add to the already high ¢
profitability of the companies, they will not be paid addi-
tional bonus. This position was unitedly opposed by all
central trade unions earlier. This new measure will give a
handle to the employers to increase the workload on workers
and intensify exploitation. The ordinance has also restricted
the maximum ex-gratia payment to employees in banks, insurance,
ports and docks and other establishm:nts to 10 per cent and

‘has curtailed the present right of bonus to these employees.
The Government has asked public sector managements not to
enter into negotiations with he unidns on the question of
bonus and has usurped the right to determine the quantum of
bonus for these employces, thus throwing to the winds all norms
of collective bargatining. therefore, this meeting is firmly
of the opinion that the Bonus Ordinance signifies an all-round
attack on the workers! right to bonus; and

This meeting rejects the aggument of the Government that this
steps was necessary for fighting inflation .

This meeting notes with concern that, taking advantage of the
ordinance, many companies have unilaterally declared a smaller
quantum of bonus than that of previous years,

- This meeting congratulates those workers who have been waging
hero#e battles against the companies! attempts to reduce bonus,

This meeting, therefore, demands that the Bonus ordinance should
immediately be withdrawn and 8.33 per cent Should be declared
as minimum bonus irrespective of the profit or loss of the
companies. This mecting also demands that there should be
no ceiling on bonus.

This meeting further demands that the Government should direct
the employers to pay higher rate of bonus than last ycar or
atleast pay bonus at the same rate as in the last year, This
meeting also demands that the Government should ensure that
the bonus agreements are fully honoured and implemented by
the employers.

. The CITU calls upon the working class to resist in all
possible ways this attack on their right to bonus and to build
up powerful united movement to coumel the Government to
withdraw this ordinance, ;

The CITU appeals to all central trade unions to come forward
and build united movement against this anti-working class
measure by the Governmente

10.ON BONDED LABOUR :

While taking note of the ordinance abolishing bonded Labour
in India, this meeting of the Working Committee of the CITU
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“4s of the firm opinion that this evil system cannot be rooted
out and totally abolished by the mere promulgation of an

_ ordinance. .

Bonded: labour even before passing of this ordinance was prohib-
ited under theConstitution of India, but this system is
prevalent in different parts of India in not less than 15
States and the upper strata in rural arcas have been éontinuing
this evil practice in a nonchalant manner efen after 28 years.
of independence and 25 years after introducing the the Constitution.
The fact alone shows that this cvil system cannot be eradicated
by legal measurcs only.
Many studies conductcd regarding bondcd labour have clearly shown
that this system is most prevalent among the landlwss peasants
and agricultural labourers and among the tribals and harijans.
They have also shown that the landlords and the money-lenders
who generally belong to upper caste carry on this system of
bonded labour. The studies have, therefore, pointed out that
this problem cannot be solved and cvil system cannot be eradic-
ated until and unless landlordism is abolished and land is redis-
tributed to the poor peasants and landless labourers
and redical agrarian measures am@ carried out. But the said
ordinance dows not speak a single word about agrarian feform.

This meeting, therefore, demands of the Government that in
order to atop this explvitative system of bonded labour, land
be redistributed to the poor peasants and agricultural labourers
and radical agrarian reforms be immediately uncertahen,.

Moreover, though the ordinance provides for s -tting up of
vigilance committees at district or sub-divisional levels, no
provision has been made for suycrvision by the representatives
of the bonded labourers,
This meeting, therefore, demands thatthe representatives of
the bonded labour and their organisations be given the full
right to supervise over the abolition of bonded labour system,

This meeting demands more stringent and aAsteorrent punishment
for those who carry on this pernicious system than what has
been proposed in the ordinance,

This meeting further demands forthwith liquidation of all
debts irrespective of the fact whether any court decree is
pending or not. This meeting also ‘c.uands return of money to
the bonded labour paid by him or his ancestors in exeess of debt,

This meeting calls upon the working class to ally with the
peasantry for building a powcrful movement for u rooting this
pernicious system of bonded labour.

it. ON TEDIA = U.S.A. JOINT COMMISSION

The InccuewU.S. Commission formed last year for the promotion
of economic co-operation between India and America held its meeting
in America on "6 and 7th" October last. The decisions taken in that
meeting indicate that flood-gates have been opened for American
investments in India and whicherer restrictions so long imposed on
the investment of foreign money have been removed to create a new
favourable claimate for this. The meeting has also established an
institutional frame work on a permanent basisto extend the scope
of this collaboration. One of the major aspect of this institution-
al collaboration is the setting up of a joint business Council of
the representatives of both &he American Chambers of Commerce and
the Federation of the Indian Chambers of Commerce and Industries,
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The implication of the formation of this joint Council of
big business of these two countries including multinational cor-
porations under the joint initiative of two governments is very
serious and dangerous not only for our economy but also for our
independence. It helps not only greater penetration of American
capital into our economy and consequently greater dependence on
it but it also means greater voice and interference in matters
of economic and political policies of the Government both internal
and external.
The meeting decided that the opportunitxes for American investment
of private capital will be extended in core Sectors and in areas

_

with high export potential and those involving new technology not
now afailable in India. The areas of penetration of American money
and influence in the name of co-operation covers the wide field
of industry and trade, science and technology and education and
culture.
The Government of India have already “3clared several concessions in
relation to foreign companies and monopoly houses, since the
proclamation of emergency. Apart from the announcement of assurance
of no-nationalisation, the government delicensed 21 industries on
25 October and permitted unlimited expansion, beyond the licensed
capacities, of foreighfi companies and monopoly houses in 30 other
important industries. Besides these, the foreign companies, mostly
American, have been: allowed exploration of @i1 not only in off-shore
areas put in on-~shore fields also. In the cases of colaboration
industries and projects the foreign money has been allowed major
sartnerships not only for pperation inside the country but also in
- Third: Countries.
The Working Committee of the CITU views with seriousness these
‘developments aS growing threat not only to our economy which is already
in the midst of deepening crisis, our democracy which is already
subverted under emergency but also to our nationalindependence. The
talk.of self-reliance has been reduced to a mockery.

Now the role of multinationaA corporations are exposed on an world
scale, The brutal muder of Dr. Allende and the overthrow/his elected /of
government by fascistic method with the hired army junta as an
agency of CIA with full backing of U.S. Government has revealed the
real character of U.S. Government and the multinational corporation.
Instead of closing the doors to these multinational Corporations
and thorougly exposing their real character, the Government of
India have welcomed them, paved the way for their large-scale pene-
tration and guaranteed favourable conjitions for their operations.
The steps adopted by the Government on the decisions of the Indo-U.s.
Commission instead of solving the economic crisis will further acce-
ntuate it and the attacks on democracy and the neo-colonialist
pressure on the home and foreign policies of the Government will
be further strengthened.
The working committee calls upon the working class and the democra-
tic people of India to be vigilant about this new threat and expose
the character of this commission and the deal. The working class
should come forward as the champion of anti-imperialist struggle
and rouse the patriotic heritage of the people of India to defeat
this dangerous anti-national move of the Government.

*2,. QN RETRENCHMENT, LAY-OFF Aid CLOSURES:
The meeting of the Working ©o.mittee of the CITU expresses its” -

grave concern at the growing offensive of retrenchment, lay-offs and
closures since the Third Conference of the CITU and particularly
after the proclamation of emergency.
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The Third Conference warned the working class of India about the
sericus threat of growing recession in the economy and called
on them to be prepared to fight every attack unitydly. Ihe
Workers have learnt since then the correctness of the warning from
their own experience. The Indian economy is witnessing an all perva-
ding recession the burden of which is sought to be passed on
the workers by the employers.

Despite tall talk of boosting production the Government
has utterly failed even to ensure full utilisation of the skiste
ing un-lttilised capacity in most of the industrial sectors.
During the last 5 months the conditions have sone from bad to
worse and unprecedented unutilised capacity is in existance in
several industries. With huge accumulation of stocks with face
tories, an all round cffensive of rctrenchment, la -dffs and
closures is being launched throughout the country. Ihe position,
particularly in Jute, Cotton Textile, Engineering, handloom
power loom and other industries, is very serious.

On the plea of lack of order&S;~a full scale. retrenchment
drive is on throughout the country affecting several thousands -
ofworkers. Since the proclamation of emergency causal and dail¥
rated workers are being retronched without even paying..retrenchant
compensation. The public sector undertakings are compelling forced
retirement under the so called voluntary retirement scheme, The
State and Central Governments are forcibly retiring. employees who
are above 50 years old on the ground of inefficiency. The women
workers have also been made a special target of attack in this
retrenchment drive.
Taking advantageof the emergency, several employers have
led of f lakhs of workers on flimsy grounds and even the lay-off
compensation permissible under the law is not paid to them. The
lay-off has become a handy weapon for the empsiyerg to impose
partial unemployment on the workers in a period of recession,
despite huge profits earned in all these years especially in
boom period.
Several factories have been closed down rendering large
number of workers out o” jobs. The trace union demand of re-
opening of these factories is falling on deaf fears. Recent
credit squeeze has hit large number of small industrial units
foreing them to close down the ostablishment. Threat of closure
of many more factories is looming large and the employers are-
using this threat against every denand of the workers, The un-
employed workers on the rolls of tne employment exchanges have
swelled to over 87 lakhs, while the rural unemployment has also
reached alarming proportions.
Though the Prime Minister and several official spokesmen
have repeatedly stated that employers would not be allowed to
misuse the emergency no steps are being taken by the Government
against the employers leunching these attacks. They however are
faced with ferocious repressive measures when they dare to fight
against the threat to their job security.
The CITU calls upon the working class to resist the attempts|of the employers and the Gavernment to pass on the burden of rece-
ssion of the shoulders of workers. The trade unions should imme.
diately launch a countrywde campaign demanding the following to
protect their jobe

1. Ban on retrenchment, 2. Full compensation for lay-off period
issrespective of the cause of lay-off. 3. Take over of all
closed units and reopening them with the full complement prior
to the closure without any change in terms of service conditions.
4, Stringent action against the employers responsible for the
closure due to mismanagement, misappropriation of funds
transfer of funds tc some other concern etc. 5. Employment relief

13



5> ?)
~

-~- 2:13: -
to all workers who are not provided with any job. 6, End to
automation, modernisation and other job saving devices,
immediate taking up labour intensive production programmes to
boost employment,|
The CITU appeals to all sections of workers to close up
their ranks and fight for these demands so that the Government
is forced to introduce these measures.
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CENTRE OF INDIAN TRADE UNIONS

WORKING COMMITTEE MEETING

MADRAS 10 - 12 NOVEMBER 1975

Resolution on vt's scheme of "Participative
“Pmanagement”

The Working Committee of the CITU has considered the scheme
of "Participative Management" through shop coincils recently announ
ced by the Govt. of India and hailed by the AITUC, INTUC and a
section of the HMS as a great progressive measure. The title of
the scheme, namely, "Participative Management" is a misnomer,
for under the scheme the workers have no part in the management.
The Scheme is a device to impose higher workloadsand intensify
exploitation with the facade of concurrence of workers! represen-
tatives .

The scheme empowers the management to form shop council at
departmental level and joint council at the plant level in a factory”
where 500 or. more workers are employed in private, public and co-ope—
rative sectors . The management has been given powers to decide the
number of shop councils to be formed and the membership of such
councils. The management can also decide which union or unions would
be associated with the shop council. The workers' nominee would only
be fpom among the employees in the department and a victimised worker
would authomatically lose the membership. The experience of the work-
erst participation in management since 1958 has given many examples
of such victimisations. In Durgapur, where SITU union is recognised
and was a-sociated with joint council is now facing victimisation of
large number of leading activists. The Chairman of the shop council
and the joint council will always be a representatives of the manage-
ment giving a decisive rule to the managemcnt in all decisions.

The main objective of the shop councils would be “increasing
oroduction, »roductivity and overall efficiency of the shop/depart-
ment". In the name of assisting the management_in achieving monthly /
yearly vroduction targets every attempt will/ ade by the management
to force the workers to work harder without even providing need-
based human standard. On the plea of avoiding waste and optimum
utilisation of mandower, workers will be asked to accept reduced
lunch break, reduced time for attending calls of nature or cut down
in time on similar necessities. In the name of reducing absenteesin
attempts will be made to use this councils te impose more onerous
working cunditions on the workers. In the name of maintaining dis-
cipline in the shop, many existing facilities sre likely to be
curtailed, Alrev-dy in several establishments secret employment has
been given to some persons for spying purposes. Grievances of workers
in the shop cannot be raised in the ccuncils. -

The experience in Great Britain, West Germany, France and Italy
has shown that the employers have always utilised such schemes of
workers participation in management” to increase pruductivity of the
workers and add to their profitability. They had become instruments
of class collaboration and were meant-to blunt the cdge of workers’

On page two
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struggle, The trade uniuns in these countries which have participated
in such organisations have, cut of their experience, come cut againstthuse schemes.

The Working Committee calis upen thebCITU unions to educate
the workers about the class nature of the present scheme and fight

the anti-working cl°ss measures advanccd through such committces
with nominees favoured by the managements. The CITU uniscns shuuld
point out that every increase in productivity is accompahicd by
reducing the cxisting employment in the fectury or future job
potential. The CITU unicns should also explain to the workers the reel
pur ose behind such committees, i.c. to resort to must brutal rep-
ression on the workers ond curtail their trade uniun and democratic
rights cn the une hand and ts make o Show of workers! participation
by bolsering nro-Govt. and pro-empliuycr trede uniuns in these
committees on the other.

If workerst rights inside the plants are to be real and
effective, and not iilusory and deceptive, the CITU demands the
withdiawing of the scheme announced by the Govt. and provision 5
Should be made for
1. All the workers' nominecs should be elected through secret

ballot. .
Be The workers' representative shsuld have the right to challenge

the genuineness of the accounts. They shuuld be protected frog
ang otseip linary action for their stand.

3. While agreeing tu give accepted norms of production the trade
univns“have the right to vppose every intensification of
workload.

4a, The workers' representatives should have the right to attack
the inefficiency cf the manngement, misappropriation of funds,
bad suoply of materials, etc. for the lus vf productions.

De Ban on retrenchment sureretnnuntion.and lay-off consequent to
any rise in production in the claont,.

6. Extensiun of trade unicn rights at the shop level.
The Working Committee meeting calls upon the CITU unions

to raise these demands sv that workers. understund the real nature
of the present scheme thrlugh their expcrience.
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CENTRE OF INDIAN TRADE UNIONS

WORKING COMMITTEE MEETING, MADRAS - 10-12 NOVEMBER 1975.

REPORT BY COM. P. RAMAMURTI, GENERAL SECRETARY, CITU

wh ok OK OK OK OK

Tomrades, the Bombay conference of the CITU passed a comprehensive
resolution on recession and called upon our unions to mobilise the
workers against its attacks. During the last six months, the reces-
sion has advanced by leaps and bounds and combined with the emergency
which has paralysed working class resistance, illegalise strikes and
all protests, it has worked havoc with the livelihood and living con-
ditions of the working class.

Retrenchment, layoff, closures, throwing out tens of thousands of
workers on streets, notwithstanding the demagogic official declara-
tions that no such things will be permitted; the wholesale massacre
of jobs in smaller industries and ruination of the defenceless
workers in unorganised industries; lakhs of handloom workers virtually
reduced to destitution--these are the realities faced by the working
clasSe :

The emergency has facilitated this monstrous attack on employment and
reveals its class objective. There is no right party here to attack.
It is well known that neither the right parties nor ShriJd.P. were
organising the working people in their class organisations nor were
they advocating or supporting strike struggles against the vested
interests.

THA BORUS ORDINANCE

The Governmenthas taken a direct hand in attacking the workers, It
has passéd the bonus ordinance reducing the minimum quantum to 44%
The hard-won right of the workers to get a minimum bonus of 8 and 1/2
per cent as deferred wage has been scrapped. The progressive and
Garibi Hatao Government has gone back on the Supreme Court verdict
that the bonus is a deferred wage and the ontire mass of workers
are entitled to it. The 'deferred wage! principle had to go, to Save
the capitalists who plead no profit. Now under the benign emergency
the companies showing no profits’in their balance sheets -- which
every one knows are manipulated need not pay any bons . It means
that a majority of the workers will not get it. The ordinance thus
not only reduces the minimum quantum but deprives majority of the
workers of the right to bonus. Secondly, even if a concern makes huge
profits, thanks to the honest and strenuous work of the workers, i*
has been prohibited from making payments over and above the quantum
payable under the ordinance, It als« prescribed that where the workers
have received any excess honus over the quantum payable under the
ordinance it should be recovered from them. The axe has fallen on the
Insurance Bank and other employees also.

Compare this with the enormous emounts of export subsidies, withdrawal
of export duties, tax concessions and withdrawals given to the capi-
talists before and during the emergency and you know who is fighting
wnhome

;

.

How much money has been fleeced from the workers? According to the
Finance Minister, the workers have been deprived of Rs,200 crores—-
perhaps an understatement. However, this is only the beginning. By
next year, all bonus will disappear. On October 19, the Union Deputy

» Labour Minister, Balgovind Verma, addressing the Rashtriya Mazdoor
>. Congress in tagpur, foreshadowed the scrapping of the bonus system.
.He said that the cut in the percentage of bonus was a step in this
direction. He added that the Government was thinking of linking
“wages with production and payment of bonus without linking with pro-
“auétion led to inflation. (Hindusthan Times, 20510-75). The Govt.
froze additional dearness allowance; it froze wage increases;
~“amndsnow it is on its way to abolishing the bonus altogether,

, 2



2.o °

LIMING WAGES WITH PRODUCTIVITY

Comrades, under the emergency, wage rises have been frozen, and no
risc is permitted unless the workers agrec to accept increased wok
load. In mining, in steel, in several industrics, the exploited
labour whos: real wages have fallen dufing the last two years, have
been forced to increase "productivity" in return for wage additions.
This is called linking wages with.productivity, though this is not
all. The plan is much more nefarious than this.

.

x

Is it not monstrous to talk about increase in wages only after addi-
tignal production; when the workers! wage is a denudation wage?,It
means you openly declare that the present division cf surplus value
py way of interest, profits, taxation and wages is just and even and
the worker has no claim to an altered share unless he sweats himself
further, This is the open charter of capitalist exploitation that
the Government is sanctioning. This is a direct attack on the prin-
ciple of need-based wage -- human living conditions. The acceptance
of this principle enables the working class to stall the growing
attacks of the employers and demand a time-bound programme to achieve
it. Now, like the deferred wage principle regarding bonus, this basic
principle is also being scuttled. We are thrown back to the period
of pre-Independence days when the policemen's clout was the onlyreply
to wage denands, It is not only a plan to deny need-based wage, it
is a clandestine design to abolish all dearness allowance like the 3
bonus and foree the. worker to sweat more to protect himself against
the rising cost of living. The Government does not guarantee that the
cost of living will not go up; at the same time, it says all increases
not connected with increased productivity are banned, This means all
inereases connected with the rising cost.of living are also prohibited,
And thirdly, it is a plan to force down the wagesto the level of rure.
agricultural workers whose wages are notoriously low-~-at any rate,
to stop any addition in the name of bridging the gap between rural and
industrial wages. Thereis of course no intention to raise the agri-
cultural wage to a necd-based wage at any time--even to raise it
radically. The miserable increases after the declaration of emergency
which sanction a Hage between Rs. 3 to fs.6.50("s.8 only in Kerala)
eonstitute the hight watermark.of this concern for agricultural workers,

A CANDID STATEMENT

The new principle demands thatwhabever procuction effort the worker
might put, howsoever he might work,he should not get much over the
minimum given o the agricultural workers, obviously the rest/his Zor
surplus going to the capitalists for profit and their State for sup-
porting the capi alists and landlords and suopressing the people. A
writer in a daily paper puts the aggument of the employers, in the
following words ?:

"The employers have argued that because of the dualistic
nature of the economy, the wages of the industrial workers
should be related to Ene wages of the agricultural workers

( (they range from Rs.3 to Ps. 8) per day and should not be
permitted to move too far aheadof the wage levels in agri-
culture. (No talk of raising the wages of agricultural
workers.). In linking wage increase with productivity, it is
necessary that the average industrial and agricultural —

productivity rate should serve as a guideline for the de-
termination of at least the basic wages.of both the agri-
cultural and industrial worker".
"The effectiveness of any wage policy eventually be deter-
mined by the extent to which it can reduce income disparities
between the agrtultural wage level and. industrial wage in
the urban sector and by changes in the wage structure of
industrial undertakings."

The quest to remove poverty by abolishing income disparities has at
last found an inspiring aim: bring the industrial wage to the low
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level of the agricultural wage and it will be heaven ! The real pro-blem is not the disparity between the incomes of the exploiting and
exploited classes, not between the meagre incomes of the members of
the latter class and the profits of capitalists and incomes of land-lords, inflated incomes of distributors and the hangers-on maintained

_ by the capitalists, but the disparity between agricultural and indus-
trial wage. This is the high water mark of hypocricy. But this is
not only the employers! plan. It is Indira Government's plan also andis is being pushed forward with great advertising and called linking
wage withproductivity, making its hearer feel as if the workers are
not producing enough to earn a better wage,
This is the new offensive in the offing, more dangerous than anyhitherto unleashed. It is being prepe:id and will be suddenly thrust
on the workers when all wage claims will be rejected, more work extrac-
ted and wages will be cut downwards, The CITU unicns mst prepare the
workers to face it. They mist educate the workers and empose the real
meaning of the wages linked with productivity, and debunk the claims
of the authorities to represent the interests of the agricultural
workers or the people and the eccnomy.

THE ROLE OF THE OPPORTUNISTS

Again, it should be noted that the Government is utilising the services
of the AITTUC and INTUC leaders to push across this scheme. They are
helding exclusime consultations with them and harnessing their help to
recomand the scheme to the workers, Once more there is attempt to
divide the workers, This mischief can be prevented if we educate our
ranks as well as their ranks. Only on the basis of such timely educa-
sion, united action is possible and it possible to pressurise the
leaders to give up their support to the new scheme.

It is pertient here to remember that the gains of workers! producti-vity have bien systematically appropriated by the capitalists in the
past and it will be so in future. The National Labour Commission
noted that production per worker incrcased by about 63 per cent between
1952 and 1964 but wages did not rise proportionately. According to a
writer in the daily press, the share of w=gcs in the value added bymanufacture shows a decline from 50 per cent in 1960 to 36.4 per cent
in 1964. During the decade, in real torms, total emoluments per
employee went up only 23 per cent comparcd to 53 pcr cent increase in
value added per employee. The writer concluded, "the gains in produc-tivity have by and large been appropriated by entrepreneurs." (AB 25/10).

ATTACK ONSHA~MEN

Comrades, another wanton attack has been made against 430, 000 foreign
going Indian seamen. In October (press reports stated that) the
Ministry of Shipping ordered discontinuing of a benefit scheme which

“was started in May last and which gave relicf to the seamen during
speZls of unemployment every ycar.
it was not the Government of India that was spending money on the
schemes nor the Indian shipowners, The workers were being benefitted
pecause of the solidarity of international transport workers who had
compeléd the British shipowners to raise the wages of Indian seamen.

“te benefit scheme was being operated from a fund which was crcated
wien under the pressure of the National Union of Seamen of Britain
anc the Intcrnational Transport Workers! Federation, of the British
shipowners agreed to pay a minimum basic wage of £.48 a month (the
wage they were getting was mich less) for Asian seamen, They onlylaid down one condition-- the Indian shipowners and the Indian Ship-
ping Corporation also must agree to pay the samc wage. But the Indians
refused to pay it. But the British shipowners were not allowed to get
out of the bargain, and were also not allowed to pay more minimum
basic wages under separate Articles of Agreement for Asian Seamen,
Once again under the pressure of the Transport Workers! Federation,
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he British owners agreedto pay £ 32 a month to Indian seamen as
wage and deposit the défference of £16 to a fund for their +s
penefit. The deposit amounted to Rs, 10 crores anmalily from
which the registered but unemploye@ deamen only in the fictitious
name of 'tkeedy Seamen" was paid iks.10 per day. The Government now
deprived the workers of the of this fund under the plea
that it may plead to mismanagement. The Government is thus directly
obliging the British Ship owners and making them a present of Rsi0O
crores annually--~a foreign exchan_e worth of Rs,10 crores. In effect,
it is asking the foreign shipowners to pay lower

wages,
discriminate

against Indians and get away with it. Why this solicitude for British
interests? Why this arbitrary order to ston the benefit? Is it because
the Shipping companies want recruitme:t at the lowest wage level
and deprive Indian seamen of the chance of earning on foreign vessels?

Tu:CREASED WORKLOAD

Comrades, last couple of years, the increased workload was being sys-
tematically imposed but denied by the emoloyers, At any rate, it was
not brazen-facedly advertised . But now under the emersency, withthe
threat of penalisation handing against every resistaice, the employers
and the Government are ‘laving a free field, The censored press does~
not publish the protests of the workers; therefore its extent and in-
tensity cannot be properly assessed though it is being introducedon 4»

a wide scale. But what is advertised and published by the employing ad

agency as a great triumph shows how barbarously the workers are being
exploited and sweated. The following message of PTI(slew Delhi, 7th
Jetober)-- an officially inspired message--tells its own tale:

"Productivity of labour, machinery and plant, material and
other capital assets has substantially gone up in the rail-
way workshop since the promilgation of the emergency. The
outturn of passenger coaches from the workshops was 1884
broad-gauge units in August 1975 as against the average monthly
outturn of 1571 in 1974-75, The metre gauge output improved

by about 80 units in August when compared with last year's
monthly average. As regards periodical overhauling of wagons,
the improvement in productivity has been nearly LS percent
over 1972-73 pcorformance, From a uvorase of 7505
broad-gauge units in 1972-73, 6428 in 1974.75, reilway work-
shops turned out 8356 broad-gau;. units an August this year
after periodical overhauling.,.... Besidjes, 9683 wagons were
given other booked repairs during July 1975 compared to last
year's monthly average of just over 7000 wagons, In the case
of locomotives, 10+ broad-gauge and 58 metre-gauge steam locos
were overhauled in August 1975 which is an improvementof a)

nearly 10 per cent over the average of 1974-75.
"The sharp increase in the turn out of wagons, locomotives
and coaches after periodical overhauling is not a fair indi-
cation of the increase in productivity. The quantum of work
also has heavily increased as a result of the recent decision
of the railways to keep over-aged steam locos in service upto
60 years",

Only the railway workers can tell what sweating and barbarity is in-
vyolved in this productivity drive. The public sector railways secr.
to be a more merciless slave driver than the private cmployers.

And for this inercased productivity, the railway worker neithér gets
bonus, nor increased wage or dearness allowance, On the countrary,
hundreds who have been victimised during strikes, the drivers, firemen,
shunters, workshop work rs, concinue without jobs and those working
must put up with the miserable wage that is their lot. Only they
must increase their productivity.
\
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The Apex Body--where the representativesof the officially patronised
unions meet the representatives of the employers has taken the decision
to introduce 7-days working of all the factories, with the ALTUC dis-
senting. The pre-condotions for introducing non-stop working appear
to provide against mischief. Only one promise is not there--consul -tationata and consent of workers whise common holiday is being taken
away by the proposal--the right of common holiday for which the
working class had to wage innumerable battles for years, A more
bureaucratic attitude cannot be imagined. It is clear that neigher the
INITUG nor the HMS organisations, individually and collectively, have
any authority to barter away this right of the workers. The proposal
is made in the name of providing additional employment, to offer jobs
to the unemployed. Is this not an attempt to sidetrack the immediate
problem--the probiem of layoffs, closures, lockout, retrenchment and
short-time work that faces the mass of workers. The employers seem to
have Succeeded in sidetracking attention on this by talking about
geveneday working. Does it stand to reason that with the majority of con-"
cerns shouting about demand recession and heading for curtailment of
production, they will be serious in adding to employment or working
the factories one day more in the week. Two years back, the seven-
day week was tried in the textile industry in Bombay. ks a Bombay
daily commented, "It proved to be a failure,..an important reason
which weighed with the workers was that they lost a common weekly holi-
day which disrupted their social life as well as their trade union
activity. As for the sharing of the gains arising out of a seven-day
week and the additional permanent employment siipulation as among the
conditions of the implementation of the scheme, the Bombay experiment
showed that the gains tilted in favour of the employers."
In Bombay, the workers under the influence of the INTUC union were
tnveigled into accepting the seven-day week by promising that in the
additional employment, first preference willbe given to the workers!
relatives. Secondly, the seven-day week was introduced in certain
mills in Bombay because these mills producing fine and super-fine cloth
for export had booming orders and they wanted to make the maximum
profits. It had nothing to do with the production of cheap cloth for
the people or a desire to reduce unemployment. I would like to know
from our Bombay comrades where exactly the scheme stands today.

The working class is bound to accept and implement every genuine
m:asure for relieving unemployment. But it cannot be a party to
deceptive propaganda measures. The employers and the Government
have to accept the responsibility for providing genuine work or un-
employment wage. The problem cannot be solved by attacking the rights
already earned by the working class. The right to common holiday is
an integral part of the right for trade union activity and certain
employers and the Government seek the liberty to do away with it
according to their conventence. The Government pretends to fight
income disparities in India by proposals to reduce the indstrial
wage to the level of the agrtultural wage; it pretends to fight un-
employment by attacking the common holiday.
Neglect of the unemployed by the organised trade union movement
omboldens the Government and the employers to mask their sclfishes
schemes as intended for the benefit of the unemployed. It will be no
surprise if large number of unemploycd workers are decéived by it and
hope to get work under it. Without educating and winning those with-
out work, without a serious fight on the part of the organiscd trade
union movement for effective alternative sources of relief or work,
it will be difficult to resist such scnemes. Of course, there is
absolutely no chance of a large number of unemployed getting work
under them, because with industrial recession and closures threatened,
capitalists are not in a position to run their factorics sevem day in
the week. Only a few with big export orders may think of it. Those
without work will get nothing put promiscs.

O
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It should be further asked whether seven day week is technically pos-
sible as a permanent measure. In India, the employers economise on
the maintenance of machinery, neglect it, resulting in quick wearing
down, lower productivity and increased accidents. Seven-day running
will intensify these evils.
The guidelines given are intended to prevent cergain mischief; but at
the same time, they ensure the mischief of permanent Loss of common
holiday for the working class; ensuring further more profits for the
capitalists (when conditions are better, seven-day working means ex-
ploitation of larger number of workers with the same amount of capital)
The guidelines are: (1) Before any unit or industry wants to intro-
duce seven-day working, it must have worked all the three shifts for
sufficiently long time and proved that its existing installed capacity
has been utilised to the full; (2) Introduction of seven-day week
working and recruitment of new labour under the scheme should be on 4%

permanent bask3so that workers are not thrown out after a short
period. (In their anxiety for permanent jobs they ar: demanding that
the loss of common holiday should be a permanent feature, This is how
the INTUC guards the workers! interests. The clause should ready
'Seven-day week is a temporary measure; but those recruited under it
should be considered permanent workers. The Government and the employ- ?
arg are bound toprovide them with permanent jobs elsewhere to restore
the common. holiday of the workers as quickly as possible.) (3) There
gsl.all not be any increased retrenchment or lay-off consequent upon
ii creased production on account of seven-day working; (4) Any increase
in the gains arising out of seven-day working shall be shared in the
ranner agreed to betweem the union and the management; (5) The seven-
day working should create additional emmloyment (how much?) It is
not for absorbing any labour rendered surplus by nationalisation.
Withé the INIUC leaders to negotiate and compromise, these provisions
wibl be further-watered down and remain on paper,

EQUAL PAY FOR WOME!

The Equal Remuneration ordinance is a welcome development in the midst
of these attacks. It prohibits any discrimination in the matter of
emoluments on grounds of sex. As you know, the CITU had raised the
question at its Ernakulam conference and represented to the ILO the
discrimination practised by the Government and employers acainst women
workers. It pointed out that wage committees appointed by the Govern- *
ment recommended lower wages for women for the same work, The reply
of the Government to our representation was a callous one justifying
the discriminatory practice, But then the International Women's Year
interwened, With a woman Prime Minister, it became cxtremely diffi-
cult to ignore the problem. The result was the new ordinance--a
half-hearted and partieh measure. Immediately it is applicable only
to the plantation industry. How lobg it will take to extend it to all
industries and spheres of economic ans social activity, one cannot s=;y.
We know how the Government implements the other acts--factory ins-
pection, provident fund, etc. In fact, we have already noted that
their is a growing collapse of all labour legislation. It is futile
to expect a vigorous implementation of the Act, especially where such
big foreign exchange-earning vested intcrests like the tea planters
are concerned, The ordinace also seeks to go slow with the offenders,
It provides apenalty of Bs. 500 to Rs.5000 but no imprisonment. This
is almost a temptation for permanent violation, ,

The provisions of the ordinace cannot be implemented without mass
pressure and exposure of violations. The CITU unions should seize
the issue now that the principle is finally accepted and legal pro-
vision for equal wage is made. They should be ready to fight the —

underhand methods of the emphyers to defeat the purpose of the Act-- Fad

victimisation, stoppage of women recruitment and so on. The ordinanne
should be a great lever to mobilise women workers under the CITU.
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APEX BODY

(30
Along with direct attacks, the Government is perfecting the machinery
of class collaboration to mislead the people into thinking that labour
is being consulted at every step. You will al remember that in order
to deny the CITU its legitimate right to represent at the tripartite
labour conference and other meetings, the Government and its labour
department evaded verification of membershop of central trade union
organisations.
AITUC boycotted the verification knowing that it would lose its inflated
status. Verification was sabotages to deny the CITU its legitimate
right to represent the workers. Nor did the Government accept our
demand for decision by ballot. At the same time, confabulations and
consultations were continued by the Labour Minister with the INTUC and
the AITUC leaders, The tripartite Labour Conferenc. was given a
burial .

Now all these clandestine operations and designs are being legitima-
tised, The APEX body has been formed and only the AITUC, INTUC and
HMS are its members from the workers! side. When the Labour Minister
was asked by Com. Ismail at one of the Parliament Consultative Com-
mittee meetings why the CITU was not on the APEX body, he replied thet
it was because the CITU was ppposed to the Government's policy and
joining hands with the reactionaries.
Joining hands with reactionaries--any lie is good enough under the
emergency. But the cat was out of the bag. The body was to consist
only of 'yes-organisations' of the Governments; only the class collabo
~ators could be its members. This is the new democratic concept under
une emergency--democracy as it suits India according to the Congress
concepte

MANAGEMENT PARTICIPATION

Apart from the APEX Body, the Government is forging another instrument
for its class collaborating purpose---th?. so-called scheme for workers!
participation in management. The cITU «nd its trade unions are pre-
pared to accept the roesproisibility of conuucting and operating industry
if they are armed with renl and equal power, if they arc allowed access
to all the financc pperations and documents of the Company. They are
prepared to combine a vigorous defence of the interests of the workers
with an efficient conduct of the operation of the conccrn,. And for
this purpose, they demand that the workers' representatives be chosen
by direct ballot and not nominated by Government favoured unions.

But this is not the concept of the Government and the I!7UC and AITUC
leaders. They want a few workers nominated by these organisations to
function on the board of directors and at the mercy of the employers,
operating only as a decoration and not armed with real power, They
are trying to institute a similar machinery at the floor level. It
is a plan for class collaboration and giving the status of workers!
representation to these on this body or the Committee. In this con-
“eetion the following comment of the London ‘ECONOMIST! (15th August,
is revealing : "The Germaris have known about it since 1950s. Else-
where in the nine European countries the message has been unbelievably
slow tc get through, but is now registering at last; the way to wed
workers to capitalism, in sickness and health, is to put them in the
beard room and give them a part in running a firm's affair--parti-
cularly if the economic situation forbids pay rises they demand. low
that Iran is flirting with its own industrial variant of industrial
democracy, Europe's industrial countrics cannot with :race allow
themselves to be left behind, Mr. Peter Shore, Britain's Sccrotary
of State for Trade last week announced a committee of inquiry to
study how best to represent workers on company beards." "Management
participation" is a class manoeuvre of the capitalists when faced
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with a crisis--the Government of India has got the message, And now,
the Government has announced its scheme which reveals that there is no
participation at the plant level, but only formal committees in deparé
ments to increase production. The full authority to 'hire and fire!
for production norms, remains with the management. This is how, one
of the 20-points programme of the Prime Minister is implemented by
the Government. To call it a hoaw is to use a very mild expresSion.

OFFENSIVE AGAINST SMPLOYERS

Needl&ss to say, along with the workers, the employees, especially
the Central Government and State Government employecs, have been
attacked. Hundreds of State and Central employces have been summa-
rily thrown out. The Madnya Pradesh Government alone has discharged
4000 employees. The figures of other States are not available, as
yet. The Centre has discharged 2007 employees and is examining the
cases of 50000 more, The total number discharged by the Central
and the State Governments must run into a big figure. How big the
tatal ultimately is likely to be, can be gauged from the fact that
according to the Union Home Minister's statement two mohths back,
phat

there were two lakh surplus amployees in the central adminis-
ration.

,

This big offensive against the employees, this open retrenchment
drive is being paraded as a cleansing Measure to purify the serviccs.
In reality, it is a vindictive victimisation drive against active
elements, a retrenchment drive to cut down Government cxpenses in
the name of fighting corruption. Employees who do not activcly
support the ruling party run the risk of beingiismissc .

Besides the legitimate dearness allowance instalments of the empl-
oyees have been delayed and partly frozen. Their holidays have bet:
reduced, Their hours of work have been lengthened and the intensity
of work has been incrcascd. Their trade union rights have been
attacked. In West Bengal, the trade union leaders of State employexs
have been jailed and summarily discharged--all to strike terror anong
them, Again, Insurance, Banks and other employees have lost a number
of trade union rights.

OFFENSIVE AGAINST JOBS

Comrades, the next monstrous offensive has been unleashed since tne
emergency against the jobs of the workers, The censored press is not
allowed to publish the dctails of this attack, and yet what has
app ared is enough to show its all-empracing character embracing
Lakhs of workcrs. The situation is so alarming that at the APEX
Body meeting on October 20, the lcadcrs of the INTUC and the AITUC,
loyal support:rs and advocates of emergency had to express their
regret at what was happening. "The workcors' side regretted that uni-
lateral lay off was continuing in several industries including|
textiles, cement, sugar, engineering and jute. The earlier agrec-
mont phat there Shall be no unilateral layoff is not being adhered
to by employers. The labour leaders insisted on the Government
implementing the agreement and enforcing it So that there was no
unilateral layoff".
In Tamil Nadu, at the beginning of September, about 3000 workers ..°
the sugar industry, 20000 workers in the textile industry anc abou:
40COO workers in the cnginecring industry, were laid off under vo-"-
ous pretexts.
The situati@n in Kanpur has been worsc sin:e May last and emergency
did not make any difference till early Soptember at lcast. Two
toxtile mills emplaying 5700 workers hrve heen closed since May. The
J.K. Rayon declarca a lay off in March because powcr was not avai-
lable, After the rcsumption of power supply, the lay off was not
lift:d. Recently, the employers announced their decision to close
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the unitefrom September 14, rendering 1800 workers without jobs.
Press reports in September said that about 100 mini-stecl plants
have been closed down all over the country, rendering almost a lakh
of people unemployed. In Maharashtra, about nine units have been
shut down. The worst hit are the units in the northern belt which
together account for a capacity of 1.5 million tonnes.
West Benval, as usual, is one of the worst hit states. Though the
plans of jute bosses for reduction of cutpuy nave been stalled for
the time being, still lay-offs, retrenchment, lock-outs, continue in
the State. The Labour Department of the West Bengal Government re -
vealed (October 24) in its recont review that thcre wore now 20
cases of lock-out involving 9428 workmen. In niné cases, lock-out
was declared following disputes over the quantum of bonus. Lay-off of
workers is continting in 55 units employing about 15000 workers and
13 units have been closed affecting 686 workers, Besides, the National
Tobacco Company has issucd orgers of retrenchment to about 1200 ©

employees,
A West Bengal AITUC leader, quoting the same source in his letter to
the Labour Minister, zavc the figures as follows: Closure in 206
units affecting 17000 workers; lockout in 29 units affecting 18000
workers; lay-off in 9 units affecting 13000 workers; and strike in ©

12 units affecting 1800 workers.
these are, of course, under-statements.

Far more serious is the situation in unorganised and some other indus.-.
tries. The unemoloyment and deprivation of job among unskilled workers
has reached a new high, thanks to the so-called anti-inflationary
yolicy of the Government. Nearly half a milion building workers have
lost their jobs with the Government's ban on luxury construction which.
was not acesmpanted by plans of 1lcw-cost housing to protect the jobs
of the workers. There is large-scale unemployment in the automobile
industry. Its heavy excise taxation which makes the use of privatc
cars prohibitive is not accompanhed by promotion of the production of
buses and trucks of which there is urgent need. The very progress of
industry under the canitalist path has beon creating unemploymont at
a rapid rate, The modern industry is capital~intensive and it displaccs
more persons than it employs unless -progress is rapid as under’
Socialism. As an editorial of TIMES OF INDI4 points out, "Shoe fac-
tories, mechanised bakeries, cooking utensils plants, mechanised bri:k
plants, Sextile dyeing and printing mills and the like, have thrown
out millions of cebbiers, bakers, potters,bpickmakers, printers and
others out of work" . Now with the reecssion on in the modern
industries also the cup is full.

GOVERIMENT PLANNING RETREAT

Has the Government made any serious effort to protect the jobs of the
workers? Some times, they have taken some stop-gap measures but as
the figures shows they have been unable to prevent lay-offs and

,

rotrenchment. They may formall¥ even pnass a lawprohibiting unileter-”.
layoff i.e. without the consent of the Govt. But in the cnd, the Govt,
consent will be given. Already the ground for retreattis being preperc<.
Mr. S.B. Chavan the Maharashtra Chief Ministerordcred sensationally
the arrest of a millowner under MISA for unilateral layoff and made a
meaningful statement. He said, the Government woulc however distingu-
sh between "temporary difficulties" faced by industries on accoiknt
of the corrent recessionary trends and those employers who deliber-
ately laid of workers and declaréd loclouts. Referring to the arrested
millowney Mr. Chavan pointed out that zghe was reSponsible for
inismanagement and abuse of provident fund money. He said the Govt.
would seriously lo€k into the current layoffs and lockouts and study
thereason . This is the promise "study the reasons" uncerstand
temporary difficulties.
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GOVERNMENT PRESSES FOR MODERNISATION

It may be added that while the Government and its ministrics
pretend to fight unilateral layoffs, the agencies under their
control, nationalised industrics are planning further onslaught
on workers! jobs by introducing sophisticated modern machinery.

The Financial Express issue of October 4 reported, "The National
Textile Corporation has taken in hand the modernisation of 83
mills under its control, at a cost of Rs. 50.83 crores-8f this,
the mills have already received and installed machinery worth Rs. 14
crores is on ordcr ant is yet to be delivered . fis the NIC
sufféred a lowsof about Rs.30 crores in the Last six months of
1974-75, The Commerce Ministry advised it to go in for mocerni-
sation at the earlist to come out of the financial cifficultics.

The Govt., has been pressing the jute millowners to mocernise
the industry. Onee again the target is workers! jobs.

THE RECESSION

Comrades, I have already mentioned that the economy is in
the grip of a widespread recession. T..e Indira Govt. and its
spokesmen, Subramaniam, Pai, and others for months denicd that $
there was any recession. But economic realiti.s cannot be dis-
pensed with by wishful thinking, or mendacious propagan’a. Day
by day the Government had to admit the force of the economic downturr.
though it is even mow trying to belittle its-grevity and mecting
it by cemagogic promises about preventing layoffs, logkouts and
closurcs,. We have to be very vigilant and active from now on
lest the “eluge might overtake and overwhelm us. What is posed
is an unprecedented challenge to our jobs, we arc threatoned with
furth.r massacres, to bcar the burden of capitalist mismanage-
ment and uncergo suffering and dwstitution.
The plain fact is that almost every industry is announcing
huge accumulatbn of stocks wh.ch is but one step short of mass
closurcs unlcss guick and propersteps arc taken to rcimburse the
purchasing powcr of the people and cxpaénd demand, No Joubt in
some cases the capitalists arc Joliboratcly exaggerating the
situation to stampear the Government into making quick concessions
at the expense of thé people, Aftcr @bE it is clear that the
recession is wicesprerd and deep.

At the end of Septembcr press peports said there is an unprecedented *
glut of steel running into about a million tonnes with the main
stecl plants, Steel has accoumulated both at the plants as well
as at the stockyards and there are no buyers. This has lod to a
erisis in the finernces and it is said that the steel plants arc
some times unable to pay their suppliersin time. Why is there a
a fall in demand ? The products turne: out, except-for Rourkela
do not have much demand as construction both in the private andthe
public sector has seriously shewed down or even come to a standstill.
Similarly, there is a complete recession in the automobile industry
and others which use steel in their production programme
Unable to find an outlet in the home market the Govt. is
cesperately trying to win export orders where th ro is 3 big glut
in world stcel production, with steel plants working 25 per cent -

bolow capacity. (Business Standard, 26.9.75)-

For years, we have been hearing of coal shortage. Now it seeks
there is a glut. The Marketting Chicf of the public sector BCL sta-
ted on October 20 that. the ecollicrics carry unlifted stocks of
4 lakh tonnes of hari coe valuéc at &.10 crores, about 1.5
million tonnes of non-coking coal and about 16 days stock of
coking coal. The stock locked up are valued sround Ps, 30 crorcse
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Adaied to this are the huge unrcalised cutstanding ducs from
public sector consumers such as the Delhi Electric Supply
Unecrtaking, Durgaour Project Ltd,, Indian Irom and Stecl Co, ete
and defonce cstablishments with the present deciine, in slump
and the unrealised dues . The marketting chief says that the
organisation is in difficulty. Because of the Slump in demand
the stocks are accumulating. But even those who have bought are
unable to pay the cues. The defaulters are public sector
undertakings. Bvery one is in difficulty. The chain of bankruptcy
lengthens.

FERTILISERS ALSO

The production and consumption of fertilizer occupiss
a very important place in the Gov rnments plans to increase food
production. Every one knows that even now the consumotion in
India is far bclow the requirements of a developing agriculture.
ind yet we find pile up and accumulation of stocks with the
public sector. Press reports notcd in September massive pile
up of stocks in public sector fertiliser plants, resulting in
locking up of funds amounting to Bs.17 crores. Invontérics of
these projects have shot up by 250 per cent during the last one
year.
Against 40,000 tonnes stock in August last year, the stocks
amounted in September this year to 117,000 to nes. This.
notwithstanding the reduction in prices announced in July last
showing that the reduction was not enoughte suit the resources
of thousands of peasants flceced by high prices and taxes.
(Economic Times, 19.9.)-
The Financial Express (4.10) reported that more than 5,000
gstecl and iron dealers in Delhi were in the grip of a worst

demand reecssion on a-conservative estimatc. There is a
50 per cent fall in their trade. It also reported stocks
worth fse1 crores of iron and stcel continue to nile up
with the Rajasthan Small Industrics corporation following the
steap fall in demanc for users. The small industrics are facing
the Same fates

WAGONS & AUTOMOBILES

The unfortunate wagon industry whose patron is the
Rly. Board has no chance of accunulating stocks. It is unable
to have orfers to utilise even 50 per cent of its capacity.
The wagon industry has a capacity to produce 23,391 wagons
whereas the Railway Board has promiscd allotment sufficient
to purchase 5,000 wagons only. Despite the Planning Commission's
recent allotment of ks.25 crores for wagon purchase, 60 per cent
of the capacity of the industry will remain idle. Out of the
13 units eight are nationalised cance: rns. Their client is the
public sector railways. ind yet 60 per cent capacity rvmains
idle. (Times of India, 13.10.75).
Theautomobile industry which imposed layoffs of
thousands in West Bengal is now threstcning similar sto.os in
other parts because of demand refession. In October, the
industry'd representative represented to the Maharashtra State
Government that there has been a steady fall in “emand in
passenger motor cars ana jeeps to the extent of 50 per cent and
unless the Government took some urgent steps by which the demand
could be accelerated, the units engaged in the manufacture of
these products are bound to take recourse to economy mvasures
affecting the emoloyment situation in the state.
The automobile position has affected the tyre industry,
There is accumulation of stocks and in the trate, large
discounts arc offorcd sn the list price. Utilisation of trucks
has gone down by about one-third; utilisation of passenger cars
has gohe down by 30 per cent and ceman’ for gutomobiles has
fallen-all contributing to the reduction indemand for tyres.(E.T.°1.10)
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Everything connectéd with the automobiles is affectcd,
The general sagging of business and trading activity
in the Last few months which resulted in a reduced haulage of
goods has also contributed to the drop in the spares sales
market.

The railways which won a brutal victory over the strikers
in 1974 arc deeoly in trouble. Im spite of the afvertised
raids on ticketless travellers and ovhcr petty things,
they will not be able to reach the original freight traffic
target of 210 million tonnes at the end of the financial year,
The traffic will be at best round 200 million tonnes.
The figures will be meaningful if it is remeryered that the railway;
were expected to carry originating traffic of the order of 240
million tonnes at the end of the fourth Plan, but carricd
only 184 million tonnes. Now they will carry only 200 million
tonnes when at the end of the Third Plan, they carried 203
million tonnes. (Times of India, 13.10.75).
There is therefore a crash in the outstanding demand from 1.3
lakhs to 9500 broad gauge wagons and from 1.69 lakh to a more
11,500 metre gauge wagons between June and dugust this year,
(Financial Express, 14.9.75).
In August stocks of newsprint began to be accumulatedP rcss
reports said:- that the newsprint which was a rare commodity in
Indian two years ago is now stocked in godowns with no buycrs
cespite prices showing decline, Three fourths of our newsprint
requirements are met by imports. This year the availability is
2.13 lakh tonnes, 3,000 tonnes less than 1972.33and yet there
is a glut. (Hindusthan Times, 13.10.75).
There is accumulation of copper stocks (Economic Times, July 28)
and there is big accumulation of stocks of aluminium, with the
capitalists threatening closure. The Financial xpress (29.9.75).
reported: there are four main producers at present holding a stock
of about 15,500 tonnes of aluminium. it is doubtful whether it
would be worthwhile for them to go om prceducing more, ad“ing to
their unwieldy stocks and’ paying high interest charges. The
lifting of aluminium according to them stvrged falling repidly

following:; the exorbitant increase in excise duty and has come down
to 4O per cent of production.
The stock pile of chemicals has also increas.d. The
Economic Times(11.10.75) renorted from Bembay: Unlifted stocks
of imported chemicals with the State Tracing Corporation continue &
to be heavy des:ite successive price cuts during April and June.
Recessionary trends resulting in reduced off take of finished
products appcars to be the main factor for the poor consumption
of dyes and chemicals. The démand for paints, varnish, plastic
products and to some eXtent textiles, is much less than the
normal level.
The Railway Board!s so-called economy drive and official steps
to curb inflation by reducing public investment is working havoc
with the jobs of tens of thousands of workers. 4 typical instance
is of the cast iron sleeper industry which employs over 150,000
people. It is facing difficulty as its order book is altnost enpty
consiceringits total capacity to manufacture 400,000 metric tonnes
every year. The reduced order placed by the Railway was less than
the 15 per cent of the installed capacity. Quite a few factories
may have to be closed.

THE COTTON TEXTILES TNDUSTRY

The cotton textile industry whieh suppliesa vibal article of
mass consumption is in joldrums when threo-fourths of Indie is
going naked, This is the state of affairs when more than 103 @

mills are taken over or nationalisud-these nationalised mills
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which were mostly sick are making Mhuge losses. The mills under
the National Textile Corporations have suffered a cumulative
loss of fs,60 crores as on August last. And now like the rest of
private profiteers the Corporation is secking exemption from
the production of controlled cloth, i.e. cheap cloth for the
people. (Economie Times, 4.10.75). Congress Socialism and
nationalisation are indced advancing,

-: 13% -

incurring tosses, accumulating stocks and in paymentsto the E.S.I. anc Workers! Provident Fund, Ly sAveust end, stocks,of textiles, both contvollcd as weil as deecntrslled varieties with
the six mills in Indora of which 3 are nationalised, dottbled from
8200 bales - of cloth in July last year to about 16,000 bales this
year. This has ied to the majority of the mills falling into arrears
in respect of payments of provident funi, ESI csntribution,electricity dues, anc the like. (Times of India, 1.9.75).

In Indore in Machya Predesh, the nabionslisus and orpvate mills are

The pile-up of controlled cloth has gone upto 1.09 lakh bales
which works out to about 2% montks production. (Economic Times,9.9.75).
The entire industry in the country is affected by accomulatingof stocks. By September, Kanour had accumulated stocks worth
Rse11.70 crores, Usually the value of stock at any given time
Coes not execed RBs 4 crores. The heaviest accumulation (Rs.6.30mereres)is in the three units of Britssh India which has a Government nomi-
nated chakrman,.

In Tamilnadu, by micdle of October accumulation of yarn and clothat the mills had risen to nearly fs,34 crores. A section of labour
has already been retrenched, There has been a severe drought in
Tamilnadu dirtng the last two ycars eroding the purchasing powerof the rural masses. Most of the mills are spinning mills depending
on the hanclooms which themselfes are in doldrums. The nile-upof handloom cloth is valued at more than Rs.40 crores. The Puja end
Diwali holidays have not seen a snurt in the demand for. arn from
the handloom sector, Exports also are in doldrums and yarn prices
are falling, and mills are comlaining of lack +f funds to
keep them going. (Hconcmic Times, 20.10.75).
Two mills in Uttar Pradesh were closc’ outright oy October. Manyin Maharashtra, Wcost Bengal and clsewhere are feeling shaky.Stocks of cloth anc yarn with the inéustry hav. been piling up.
From 2.44 lakh metric bales in May, cloth stocks with the mills
at the cnc of September were 3.8 lakh mctric bal.s, “hat is about
470 millisn metres which works cut to about 40 Aays! procuction.
It is not as if th: industry had never hel* such big stecks. In
fact,. normally the ineustry holds just about thre weeks! produc-tion. In November 1974, it hel’ 3.20 lakh bales. But now with
the Puja and Diwali demand turning 2 flop, with 2° exoorts on the
downgrade, the prospects of further rapid accumulation stare the
capitalists in the f-ce.
In yarn, the stocks with the industry have jumpe¢? from 1.21 lakh
bales of 180 kg. each in May to 1.47 lakh bales at the end of
September. (Economic Times, 19.10.75)
It is significant that with all the accumultin of stocks the mill-
owners have not yet agreed to lower the price of cloth to bringit within the casy reach of the people. They are banking on
posing it after the bumper kharif harvest, on the expected exportsto West Asia and on the ree@lationary mcasurcs which thoy think the
Govt. is boun’ to adopt to save the espitalist economy.

Pcople want cloth but they have not th: purchasing powcr to purechase it at the priccs Sictated by ths millewners an’ 3: netioned
by the Government. Ta the 1973-7) 9. ou. Coilitions with the sane-
tion of the Incira Government they merc than touble’ cloth prices.
When demand fell off aftcr Scptomber 1974, they slices eff only
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15 per cent to 20 per cent which was not enough to make the »
people buy. In December 1974, they again raised prices to the old
Level with the signs of demand pickingup. Thanks to this, they fir .
themselves in their present plight when even after reducing prices
by 15 to 20 per cent, the off~take is not improving. (Boones19.10.75).

THE JUTE LiDUSTRY

The jute barons have been raising the cry of accumulation and
no profits for quitc some time, and had decided on,a 15 per
cent cut in production. The various concessionsmade by the Govt,
withdrawal of the export duty on carpet backing, etc., have delaye”.
the operation of production cut. Bu” the danger is there and
with it the danger to workers! jobs. A press note issucc by the
IJMA (Statesman, 13.10.75) stated, worse still the industry is
unable to sell its output even at a loss. Inevitably therefore,
the inventory of jute goo’s has swelled fast, it having increased
on an average of 20,000 tonnes a month between end-June and end-susiust
Over these two months, stocks of the gsods with mills have risen
40,000 tohnes worth about Bse15 crores. The industry as a whole is
losing Rs.5 creres a month, In regard to hessian, the
industry does not enjoy the benefit of off-take either, The

_ withdrawal of the hessian export duty has had no impact on the
export of the fabric, consequently stocks are mounting. These
shot up to 57,800 tonnes at the end of August 1975 from only
32,000 tonnes at the end of the same month a year earlicr,
It is not necessary to believe this entire tale of these merci-
less exploiters. Stocks are however accumulating and creating
a “Canger for work.rs! jobs.

ad

The recessionary tren”. has now affected two important commercial
erops. cotton and jute, ruining the small cotton and jute
producer, Press desprtthes rcportcd on October 19 (Economic Times)
raw jute precs aresnid to have fallen as low as fs.40 per maund in
several districts of West Bengal in the absence of mills buying
for a long perisd. While the Jute Commissioner is content with
measures like issuing show cause notices on the mills for not buying
the fibre, a huge pile-up in the primary markets is reported to
have depressed the prices foreing wexk holders like marginal
farmers to dispose salenble stocks at throwaway rates to
avoid starvation. In many instances. according to Kisan Sabha
sources, less than full payment, even rt low rates, is being
made by traders.
Both the jute zurchasing corporation and the jute mill
owners are taking full advantage of the situation toallow the
jute grower to be robbed, This is the fate of all acricultu-
rists who produce for industry and who happen to to get a grod
This is the jute baron! way of r ndering their goods com etitive
abroad. Iff the workers prevent them from reducing their wages
or ercating unemployment by way of cutting production costs.
they must hit the hapless grower, by slashing the price of his
produce to ruination. The -.urden of the cirsis must be passed
on to either the worker or the peasant, It wll be no surprise
if after ruining lakhs of jute peasants and slashing the price
of jute to BsJ§O , the barons later on reveal some signs of
recovery. They have already the export duty in their pocket,
now they will have cheap raw jute, They are again demanding direc.
help against Bangla Desh competition so that their profits may
remain unimpaired,
The same is the story about the cotton grower, an

.

unprecedented cotton glut was reported in September. Overthe
last year, cotton prices have crashca by 40 to 58 per cent and
may tumblo down furth rif the hapless peasant produces a good *
crop in 1975-76 also. The total accumulation of cotton stocks ,

etd
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is estimated to be 29 to 30 lakh bales (Financial Express,
11.9.75). Last season in many places, the grower got only 50
per cent of the price in cash, the rest being deferred. This yeary
“he will be completely thrown at the mercy of the unscrupulous mar-
ket manipulatars. The effect of producing more under Congress
regime is nothing short of ruination.
The recession dircetly visible in big industrics, has sproadto the entire economy. We have scen how it has affected the railway
transport; it has affected the road transport accentuating the
crisis in tyre industry and the spare parts trate and industry.InFaridabad as in somc other parts the hardest hit are those units
engaged in the manugacture of goods for the up er strata socicty- refrigerators, and air-conditioners, clectric gadgets and highquality synthetic fashion fabrics,
The condition of the handloom industry has inflicted the worst
type of suffering on the weavers, Stocks worth crores havs accumu.lated with loss of jobs and utter strvation for the weavers, The€mriin
market, the rural poor, is hamly functioning.
With the poor off-take from industry the distributive trade also
has ben affected and emplvyment uncer it is behg reduced. In
industry, employment has becn reduced by massive layoffs from
time to time, stoppage of new recruitmamt and in smaller sectors o-outright closure lcading to unemployment for tens of thousands. Tho
unorganised industrics have closed by hundreds ruining the jobs cftens of thousands, There are no figures available but every one kn-
that they were the first to be affected. Such is the direct shancof recession as it obtains at present,

CHARACTER OF RECESSTON
Comrates, the exact character of the present recession an@ thechallenge it poses to the workers has to be properly und .rstood,4 trade union movement which dducates the workers only in
to wages, bonus, but fails to do do so in relation to the econom.
policics which determine the living contitions of the working ¢Class , is unable to mect the challenge cf recession. It will
be sides fail to realise that it is a challenge to the entire
people an’ socicty anil cannot be fought -nly ‘on the trate union
plane, without involving other big sections of the people,
though the traie unions will have to take a lead in organisingthe fight. The basic policies which hnve led to recession ;affect not onoy the working class but the entire poople, their
anti-people roots have to be uncovered and the fight has
to be carried on as a popular ‘iemocratic fight, against new
burdens, for placing new burdens on the exploiting sections
of the monopolists, capitalists ani the lantlords, for a
social change.
The full blast of the recessbin in the shape of mass closures
has not yet been fclt by the organised industry. However, the
workers in smaller and unorganised industries havc been its
worst victims, Along with them thousands in organisedindustries have becn laic off from time to time.
New recruitment has been blocked, The number of jobless has”
already reached more than 8 million (registered unemployed)
a 100 per cent incr ase in two years. Of th ese, 40 lakhs are
educated unemployed. But if the situation continues like this
then we should expect mass closures, mass dismissals of
employces and utter ruination of the rural masses.

WIRKD CAPITALIST CRISIS
Ihe recession though deeply rooted in Indian conditions, the
capitalist path based on alliance with the landlords, is
also an integral part of the recsssion in capitalist countries
to which,



our economy is linked. The expected recovery in the economic down turn of
their economies is not teking place. The earlier hopes that the USA will
cet out of the crisis by the middle of 1975 have fallen to the ground.
The. recovery in the US... is very slow. It is estimated that unemployment
will remnin high in all big incustrial countrics even when preduction picks
up and stocks get liquiecvted. The <stimate about the Ul. is thet it will
be 1980 before the UC reaches the pre-jrecession unemployment rate of 5,
per cent against the present rate of © per cent, «JL the western countries
show 4 big. growth in the numer,of unemployed with the ULL having more than
@ million of them, Starting to control sweering inflation, these countries
adopted measures which landed them in deep recession™potentinl still there a
number of them are adopting deflationary“spiral. The ine:spacity of the
western capitalist order to function normally is seen clearly. It must
either be in the grip of inflation or recession. * without effectively tackling

inflation. sow with the inflation.
Indian Stagnation

Indian economy has been stagnating since 1966, It has been experie-
ncing, crisis after crisis with shorter and sh rter intervals of pick-u,. It
ok a number of plan holidays... I*s plan targets couldfot be reached. «and

finslly it found itself uncble to utilise fully the meagre industrial capacity,
it hae created, Uay by duy the growth of productive capacity was coming into>
conflict with the limitations of the home market. This was bound to be so be-
ceuse the incomes of the mass of consumers - the exploited agricultural workers
ane goor pfrasants continue to shrink uncer the exploitation, The number of
those living, under the official Indian proverty line began to increase and with
it the difficulties of the economy. The foreign payments, the loot through .
official foreign debts und private exploitationcompounded the matters further.
That is why occasional ,ood harvests also could not bring stability to the
economy.

Increase taxation of the Congress Govt.; foreign loans ane defecit.
fin:neing ~ weapons of raisin, finance - meent further growing attacks on all
sections of the people - the working class real wage fallin. every year.

vurchesing ower Jbtacked

Unable to control ccficit fin.ucing, the Congress Govt, handed the
economy into the worst kind of inflationary s,ir.l with priccs rising in one

year by more than 30%. iy 1973-4, the rate of inflation had reached 27.
The situation was further eccentuated by the mountin;, inflation in the cepi~
talist countrics with whose economy Indian economy is linked und by the like
in oil prices, demended by the oil--rocucing countries. rise in the price
of oil contributed to the strengthenin,, of the spiral. Lut this ulso meunt
further robberyof the people, lowering the wo..s, salarics and earnings of
the of .cople and transferring them to the cspitslists, landlords, traders
speculators anc the Govt.. It meant azsin a shrinkage in the market demand.

The inflationary sprial reached 2 point beyond which it could not be
cLlowed to go. The Govt. with great demayogy went in for its so-called anti-
inflationary measures which oncenore meantan attack on the earnings of the
toilers. They involved a huge withdrawal of.;urchasing sower from the workings

measures to meet the economic stagnation oO
and are a,ain pre ,aring for the conta - / cn 1%

“nflationary.
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class, employees by way of compulsory deposits ofadditional DA
and wages, delay of DA payments, attack on bonus, huge taxation
against all sections of the people including the rural masses,
inflation of transzort rates, electricity rates, petrol prices,
bus charges and so on all in the name of bringing down the price
level. The price level did not come down - only the rate of rise
was brousht down - but the purchasing cower of the people was
drastically reduced. People had to purchase at the same prices
with reduced increases - an invitation*of the lower sections.

. The raids on smugglers and black marketeers achieved very little.
In 1974-75 alone, the Govts. - Central and State together- raised taxes by more than Rs. lvvc srorés. The Central taxation

measures including increased railway tares, freight rates and
postal rates amounted to additional taxation of Rs. 690 crores in
'74-'75 and Rs. 935 crores in a full year. The additional burdens
im osed by the State Govts. amounted to Rs. 358 crores. (R°I Report
and Trend and Progress cof Banking, p.lo, 12)

“These resource mobilisation efforts were further rei-
nforced by another set of measurcs designed to mop up additional
purchasing power, impounding a one-half additional dearness allow-
ance and almost of ell of any other wage or salary increases,
eeiling on-the amount of distributable profit and compulsory
savings for tax payers in the hisher income brackets’ (F.2).

The comiulsory deposit of additiunal DA and wage alone
involved withdrawal of more than Rs. 200 crores of purchasing power.
Toc latcst bonus ordinance deprives of the workers of another
Rs. 200. crores of purchasing power. Thc denial of bonus to bank
employees, ond others adds to the sum. The high prices and
taxation measures denuded the rural masses. The wages of the
agricultural workers were not raiscd for years with the prices
rising in an inflationary spiral. The implementation of the
minimum wages Act was fercicnl in relation te the agriculture]
workers as well as other categories. The cost of living index
was manipulated to lower the DA. Is it anv wonder that this
huge denundation of the purchasing power vo” the common mass should
couse a slumPin the demand especinlly fur consumer gvods and
the recesSiun should spread 211 over the country. If today,
recessaionary tendencies are in cvidence with lay uff, closures,
inability to utilise full capacity u- industrics it is the Govt.
that is directly responsible fer it.

The Govt. also instituted credit cuntrol or credit squeeze
tu check the speculative use cf bank capitals, ts curd the growth
essential tu prevent the mischief cummitted by the speculators,
strugglers, stuck accumulaters. But the Guvt.'s credit squeeze,
operating in the framework cf the capitalist-landlcrd-big trader
ecunoemy has mainly operated tes the ruin cf smailer concerns, smaller
traders and affected the empluyment of thousands. what cver.

°

marginal checks it might have given tu the uperativn vf specula-
tours, the stark fact is that it has ruined a large number,Jf smaller
cunmcerns cond traders.

Govt!s. Claims and Price Fall
In shies background the claims made by the Govt. stand

exposed. It claimed that it would bring duwn prices through
these mcasurcs and make the situaticn ensier fur the commun
man. Prices have hardly been brought down. They continue

*“ to demand slump and recession
compare with this denudation on page - 19



to remain practically at the peak level. Only the rate of growth has
been brought down. Rut this has been done by enormous attacks against
the earnings of the people, by depriving them of their jobs and making
many face outright starvation. The measures have become a weapon of
niling the burdens of ‘he crisis on the people. :

What is the truth about the price fail advocated by the Govt?
of the control of inflation ? Many have noted in fact that the small
reversal that took place since Sentember 1974 was more in response to
the bumper rabi cro» estimated at 44 million tonnes. The vaunted fall
measured only 5.4 per cent (index wholesale prices) over the year
ended Sept. 13, The im>rortant fact is that in spite of all these mes-
sures, and attacks prices should be down only 5.7 per cent from its
all time high record in the last week of Sent. 1974. The index for
food article also shows only a fall of 6.4 per cent from its all-time
high. Between 1972-73 and 1974-75 prices rose by more than 50 per cent.
Is it not adding insult ot injury to parade this fall of 5 per cent as
a great achievement after depriving peosle of the job and earnings to
the tune of hundreds of crores ?

Besides, this miserable fall has for the most part not reached
the people, there is not much chenge in retail prices.

Considering the following:"The Economic Times of retail price
index with 1969-70 as the base indicates that the rate of retail prices
rise in Greater Bombay was 16.1 per cent in 1975-74 and 21.1 per cent
in 1974-75. For the first six months vf 1975-76 (April-September) the
average index at 181.1 showed an increase of 6.8 per cent. The current
rete of increase is thus about one per cent per month as compared to
1.8 per cent per month last year.” The retail prices cuntinue to risc
in the last two yearS This is how the anti-inflativnary measures have
succeeded,

Foreign Gelp
What is nut Knosghoweyer is thot over *.7 thic marginal fall.

in wholesale price index, this slowing duwn of the rate of rise in re-
tailnrices, Indie has tu take the help uf fcerceign countries and in-
erease the cuuntry's denendence un them. It is foreign borrowing of
more than 600 crores uf rupees that helped substantially in lowering =
the rate of inflation. “The net inflow of foreign exchange resources
in 1974-75 was larger than in 1973-74 by abuut Rs. 649 crores, Rs.
crores under drawals from IMF and Rs 226 crourcs as net 3dditional int-
low of external assistance .... On the whule it is mure than probabl?
that in the absence Jf such a large inflew of external ressources, the
fiscal and munetary 2c licies undertaken in 1974-75 would have been
made less effective.” (°.3 RBI Annual Repurt cn Progress Jf Banking).

£29

The CITU must take. serious note uf this dangerous trend which
may compromise national independence any time. This year again the
thorities are woving fur massive aid and seems te be prepared to pay
the price. The Indira Govt. while pretending tu fight the USA influca-
ce and taking an anti-American pese is simultanesusly wing Americrn
ecpital, private as well as official, wring the American dominated
World Bank to give bigger and bigger loans. The necessity uf exports.
and the foreign borrowings withvsut wi.ch the economy cannot stand of.
its legs is driving the Govt. tv make mere and more cuncessivuns.

The propagandist cry zeru aid and self reliance has dis-
appeared in thin air. The net infl.w uf external assistance at Rs. 480
erores in 1974-75 was nearly double the figure of Rs. 204 creres fur
1973-74 (Report of RBI, FP. 37). «

conte,’ - on 19
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Subremaniam Invites USA Capital
Still more help is recuired to get out of this crisis...

Chavan's tour to the USA - a. tour which was denied publicity in the
USA oress - to activise the joint Economic “Commission under the Indo-
American agreement was part of this effort. "“srlier in September
Subramaniam had pavedthe way for US and World Bank assistance. AS
part of the bargain the Finance Minister said on Sept. 10 that the
American private equity participation sould be allowed in "Selected
areas" of the core sector. The Finance Minister identified the areas
in which US investment wouldbe permitted as export-oriented indust-
ries and sectors where specialised technology was required so that the
country would get the benefit of foreign expersise snd technological
know how Mr. Subramaniam did not sce eny difficulty in controlling
multi-national organisations functioning in the country had already
been mostly Indianised and there are very few foreign personnel in
them. We have been able to control them in a much setterway", he said.
Only a fool or a knave will dispose of the multi-national cor,orations
in this light-hesrted manner. When the economic power and conspiracies
of the corporations is now being revealed to the world after the dia-
bolical role in the overthrow of Allende and the establishment of fas-
cist rule in Chile, does not the Finance Minister know-that they act
as the agent of the CIA. These certificates are coming from the Finance
Minister whose Govt. has ushered in the emergency to fight fascism.
2ut then anvthing to certify the USA curporations since we are in necd
uf funds. In pursuance of this policy, the Govt. of India make further
concession to foreign monopoly capital on 25th October.

Ko wonder that he expected dividends from the “World Bank
which are now forthcoming. ~

The Bank Group's lending to Indica reached a new record of
869 million dollars. Curent indications are thet it weuld be
roughly of the crder cf 800 milliun dollars in fiscal year 1974.
A World Bunk Study team has suggrsted that gross aid to India should
rise frum en estimated level of 2532 million Gvlllars (Rs. 2098 crores)
in 1975-76 to 3527 millicn dcllars (Ps. 3174 crcres) in 1979-80 to
5425 million dsllars (Rs. 4720 crwres}) in 1985-86.

World Bank's Demands

Ts give this sid, the Bank team is emb-ldened tu
suggest breath-taking suggesticns cumpletely upsetting the Cung-
ress claims Uf Garibi Hatav ur serving the purr. In effects,
the World Bank asks that-.the talk -f uplifting the poor etc. should
be wound up fur the time being. The special currespvundent Jf the
Economic Times who has unearthed this sensativnal rep crt writes
in the issue of the paper dated Oct. 20 : “India shvuld reshape
its industrial development programme, leave away from heavy and
capital guvds industry, and gu in for massive export preducticn
during the coming decade. In terms vf this prescriptivn by a
“world Bank Study team, exports and massive foreign aid should
from the major part uf saving, investment and growth fur buusting
India's flagging industrial growth rate - which is currently 1.9
pcr cent to 2 per cent - to 8 tu 10 per cent a year. He guutes
the report “a strung revival c.uld be expected to follow from
4 successful strategic emphasis wen the development Tf India's -

econsiderable agricultural, export and cnergy capabilities".
This will make for an easier foreign exchange and international
situaticn’. (They are keen on recovering their debts and
milking the cow). .

conta/-- on 20
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Aeccurding tu the renort, the heavy cmphasis sn basic
and canital gosds industries and un virtually cumplete substitu-
ticn wf duomestic for im-urtcd manufactures has lust much of its
Significance. The four impcrt substituticn has shrunk
in rélaticn tu the size uf dumestic industrial activity (The
bankers are cleverly explliting the under-utilisation uf capa-
city for their own purpose. The home marxct is clogged on the
basis the present distribution cf netivcn-l ine.me as between
the varivcus classes. It can be residly exvanded if a radical
redistributicn Cf inesme in favour cr the masses takes place.
Bee

ye
this neither the bankers nor the ruling party will think

vf }.

It adds that the availability cof saving from industrial
surpluses has probably bcen less thrn it might have been “because
vf price controls on industrial prvduets (allow the capitalists
to leet the peuple.) ‘and of administo: tive inebilities to
collect the taxcs that should be paynbie on industrial prifits”.
(Cue fur tax raids) ?

Tt is against this background the rcport emphasises
tthe need for an alternstive strategy of sdeauatc demand outlets
fur cxisting and cxpanding industrial ecrspacitics”. In this
etrategv there is sc.pe fur sume shift in emphasis on industrial
production tuward mass cunsumpticn items accumpanied by a corres-
~unding redistribution of incume to make the mass cunsumpticn
market effcctive. Wowever, for puverty reasuns the linkage of
the mass consumption market with industrial structure are limited
and wcak, thev are largely cunfined to textiles, kerusene and
to 5 lesser extent tu processed fuuds.

A rcliable and lasting orcercmme, the report adds, would
have to be bused on widesprerd improvement -f prvuductivity amung
the pevrer secticns. There are large upportunities fur this, but
they will take tine. "Tne strategic prublem , mennwhile is to
develo> Uther large cutlets for additional industrial production
which can again = dynamic réevivai cf industrial acti-
vity ".

Tae correspondent comments, “In other words, Guribi
Wateao should not lead tu an uneuntroiled inprovement in the
Consumption of the purr. Prvducticn and savings are for
experts.”

Indian ccunumy must be in a very vulneradlc pusiticn
indeed if despite the develvping trac. and cconmic releticns
with the USSR 7.0 other Sucinlist countries vf Bastcern Furope
GDR, Czechoslovekia, Rumania, the werld Bunk can maxe these
arrugant proposals. Susramaniam did know cf this rcport when
he hopefully lovked fur mere Bak aid and certified the multi-
naticnal as harmicss non-vislent creatures. Is fact, many of
the slognns of the Benk have a very strange Similarity with
the Govt. slogans and actions like export promvticn, the efforts
to bring the tax evaders te buuk, the call to fureign companies
to start export oriented industries by offering cheap labour
and the emphasis on energy prvducticn, and emphasis sn rural
demands unly in the 2U point programme, the attack con peuple's
nurchasing vower. It is ubvicus that sume bargaining will be
struck.

This is the danger that faces India in the course uf
the reecssivn. The econciny is being dragged sn to be more
derendent on ex-serts in the absence vf the develvupment of the

contd-- on page al
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home market, and un fureign aid.

Official Line
The Govt.'s plan to fight rcecessicn, toe get cut it

firstly hingcs un the attacks wn the incomes vf the workers, the
middle clesscs and thie rurs=l misses. At the same time it may
uffer seme rcelicf tu the lewest secticns vf the rural masses by
way of the debt relief and paltry rise in agricultursl wages.
But it knows that with the present distribution of nativnal
income, it will not be in a pusiticn te utilise the full capa-
city of its industrics, cvcn consumcr gcovds industries. It
must growingly rcly on exports cf cleth, of enginecring gvuds,
sugar, marinc products, jutc gcds, apart from cmmsdities. It
is giving cncessi.n after concessiun to the big cxpitalists to
invest mere, to peg up the cecunvmv, te keep recessivn dvwn. On
October 25, the Centr=l Govt. anneunecd further conccssivns ty
Indian and fureign menopulists, prevecting unlimited expansicn
beyond licensed canacities, vf forcign c-mpanics and munopoly
firms in 30 important industrics like basic drugs, cement, paper
chemicals including fertilizers, and heavy industries and electr-
ical equinment. There scems to be no limit to these cuncessivns
in the name of fighting recessicn and liberalizing the licensing
procedures. There is 4 frantic search fur markets which have
been falling with the end Jf the commudity bsom and state cf
recessiucn in the western ccuntries. It hupes fur revival of
exnurts with the hopes Jf western rceovery which is very slow
to cume. It hupes tu increrse its exsurts to the oil exporting
countries who are musStlv importing from western cuuntrics. Tes
the extent it succeeds in finding cutlets, it will have Some
cushiun left. But the cempetiticn is severe. The marketSare
cuntrllled by the big industrial cuuntriecs. Henec the coffer cf
vpening Indin to furcign munupolists to start productisnfor
export. The attracticn is cheap Inbuur, the attraction #holding # of
labscur claims in cheek. The danger tu the ccunsmy, the people
and the working class from this line is cbvicus. But the capi-
talists path cnn find no eltcrnaotive. For their selfish class
interests, the capitalist class ond its are likely to
sacrifice the lung -term interests the peuple. There is nou

duubt that if a satisfactury bargain is struck, massive aid from
the World Bronk tugether with opening of guenc the export
markets may relicve the situction fur the Govt. and the capita-
lists at the expenses of the people and the country.

For the vast mass of workers this reliance on cxports
is bound to be attended by further ettacks on its wage standards.
The exports have to be competitive, cost Jf productisn must
be reduced, i.¢. wagcs must be low red. The cnpitalist class is
Posing the alternative - less wage ur total uncmpluyment. It
should be mentioncd here that even during the last year, the big
capitalists have made huge prefits - cuncealed as well as open,
They want to maintsin then at the old level.

Besides, the Govt. is adopting acallceus policy towards
thuse thrown cut cf jobs. Pusing to take a demucratic stand,
the Unisn Finance Minister said those industries which du not
orvduce fur the pvcr, which produce for the elite may be allowed
to die. This refers to the autemubile, electric, refrigerators,
etc. industries. What abvut the workers who/livelihvod depends / se
on them ? He is nut preparedte talk about it. It is only a
‘plea te close dswn some industrics becdsuse the cerpitalists cannot
manage them in the crisis.

contd/ -- un. 23...
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Another Tura:
And now we come to yet another turn in Govt. policies.

Waving denied slurband recessionary conditions, the Govt. was
forced to accept its existence and promise a new packet of
concessions. The demand was for credit relaxation, putting
more money in the hands of the capitalists and traders. The
latest R&I staterent promises the start of reflation which
may push yrices uo on the midst of attacks on workers! wages
and middie ciass salaries, Once more the same old story.

New Attacks

Cumrades, the recession purt big attacks against
the jobs and the “standard uf liviry. The attacks have already
started. hey are backed by certnin ideological propaganda
and an attampt to drive e wedge between the working class and
the rural masses. They are to be cfrected with the sid of the
reformist and revisionist leaders, by dividing the ranks of
the workers, of the trade unicns, by politically using Congress
influence with certain sectiuns. And.abuove all, they are to
be effected with the aid of attacks on the basic rights of the
working class and the people, by abrogation uf democratic rights
of trade unicns, uf democratic rights of the Indian people.
The struggle to fight against the burdens of the crisis, the

gele to protect jobs and the standards of: living is
ntegrally linked with the struggle to save Indian democracy

from being cxtinguished by the authoritarian Une-party rule.
stru

Tt cslls upon us to map cut our organisaticn/ methods / al
and technics in a new way to meet the challengeof aborogated
rights.

7 : an Tr .New

we must first de i with the orgnnisaticnal methods. What
has been the response -f the -rganised trade union muvement to
the Fmergency, to the direct prlitical attacks of the ruling Se

varty on the working clac3 and the people ¢ With the given
concicusness of the working class, +t’ state Jf the trade union
mouvement and the strngth ».f the contending forces, it was no
wonder if the volitical riection was cne.uf being dazed and
stunified. Where the CITJ is strong and sume direct legal
response was sossible, there was angry united pslitical protest
of the workers, agricultural workers, middle classes as in Kerala.
There was sSsatyagraha, there were repcated protests leading to the
arrests cf some of vur prominent leeders.

Barring Kerala, tnere were hardly any immediate politi-
cal actisns anywhere. Ti:-re was a very small strike in Bombay
and similar small acticns perhaps in some other places.

The reason fur this earlier paralysis was (1) fear of
repressisn under the Emergency, (2) a secticn vf the working
class (INTUC) cuntinues to be under the pulitical influence of
the ruling party and did nut regard the Emergency as an attack.
against itself and the people. The same applies to some extent
ts the workers under the influence Jf the Right C.P.-led AITUC
(3) the left and demucratic sectiun cuuld have organiscd protest
resistance and drawn others into it. But it was accustomed to
open calls, meetings, processions, press propaganda, posters -

on page -- / - &
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in short all cpen legnl methods cf preparations. Deprived of
all this its mass could not be reached, could not be united
and did nut know how to act. Calls given without publicity
had nu effect. The lnck of action by left was mure an urgani-.satisnal failure - failure because Tf inability of urganisers
to reach the masses than lack Uf anger en their part.

Initially, ali the independent uniwns -unions of
State and Central Government emplsyccs, Railwsys, etc. - were
afraid cf doing anything.

The Benus ordinance

Recuvering froma this initial stupefacation the workers
have begun to react and be active on partinl demands. The
bonus crdinance has come as a big shock, comprumising the posi-
tiun uf the INTUC and the AITUC leaders. Befure this workers
in several facturies and industries were experiencing lockvuuts,
clusures, but they could nut become a general issue like the
bunus ordinance.

The detailed repurts of protests against the bonus are
not aveilable. In Kerala, there have been big activcns - strikes
uniting the ranks of the CITU and the AITUC. In West Bengal,
there have been big priutests and demunstrativns in the jute
industry, in textiles, etc. with the workers refusing to accept
the reduced bonus. According to the Labsur Department of the
‘West Bengal Government, (Statesman, 25. .75), only 20% of the
workers in Jute industry have accepted bonus at the rate of 4%.
In the cotton textile industry, workers in gener:i except a few
employed in milis managed by the Nativcnal Textile Corporaticn
have refused to accept bunus at she rate of 4%. In West Bengal
through these factory protests sume concessions in benus advance
over the offer made by the employers have been won.

In Tamilnadu, tnere was a u: ited State-wide protest
strike crganised by the CITU, AITUC, CuK and Uther uniuns on
the questivn of benus cn October 24, i975.

It is obvicus that by and large, the CITU, its trade
unions and the trade union movement as a whule has been unable
to meet either the political offensive uf the enemy or its
economic offensive. Even sn such an issue as bonus which has
affected all sectiuns uf the workers, neither countrywide,
State-wide, nor industry-wise acticn hos been pussible, except a
one-day strike in one or two States. The carlicr all-India
unity centring round the anti-wage freeze conference stands
disrupted. Even the lucal or State unity fronts are unable to
functicn.

The unions are not yet illegslised. Their executives
can meet, they can sometimes hold hall meetings, mrke represen-
tations te the Government. And cur unicns are utilising these
openings tv the cectend pussibie.. Only in West Bengal sume of
our unicns cannot use these openings, also as they are unvfficia-
lily banned under the gounda terror. °

The Main Werkness

But the main werkness thst parslyses the unitcd acti-
vity cf the masses is the leck of clternative machinery to
reach the masses, to keep the unions' hvld cover them and rouse
them to action. We are called upon to keep our mass strength,
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to inereasc it and develup working class acticn under conditions
of growing illegality. “We have to make cur presence felt among
the workers under the emergency- we whe are the symbol uf their
fighting caracity and unity. The fact is that the first signs Jf
commen resistance are avpeareing but there may be urganisatiunal
failure on sur part tuo harness it. The protests may develup. into
isolated activns without our leadership.

we have been wirning agezinst the functi-ning uf the trade
unions on the pattern cf tlenaders and followers'. In the new
conditions it hes beceme all the mere urgent te discard this
pattern. New methods must be fuund to forge active links with
the leadership and the inass of wrkers.

Our discussiuns must answer the questicn how far we
are in contact with mass fullowing, and how far we are
advancing in the directivn of the united front from below
for acticn.

Acid test will be provided by the eccllecticn of
union dues, funds collectiun, workers approached, number cf
activists and followers actively working fer union collection.
So long as cullecticn union dues is nut legally prohibited,
every opportunity shuld be taken tu use this to appronch the
workers, through a wide network of codres. Besides, every
oppurtunityof mass asprosch through relief cullectiun (flecd)
ete., should be availed of so that the cuntacts are renewed.
Agitaticn fur the immediate and partial demands has to be

nurtured through such campaigns.

United Front

Desnite the attack sn Trade unicn and demecratic rights,
desnite severe restriction on trade unicn functioning, we have
tu wege a fight fur the mass through wur independent work, as
well as through steady pursuit ef united front cfforts. The
open desertiun uf the INTUC and the AITUC lcaders creates 2

ercwing gap between them and their followers. It also widens
the differences between lucal leaders in contact with the masses
and top leaders sitting un Government committees. This is be-
cause every day exposes the emergency murc .7-nd more, discrediting
the reformist and revisivnist pulicy. This is sccn in Kerala,
Tamilnadu and several places where the lucal leaders uf the
AITUC sometimes juin in activns. This tendency is gving to in-
crease day by day. The opportunity fur united front is sweeping
and wide and we must make the best use of it by systematically
approaching the masses belunging tu these orgsnisativns.
Sturm Clouds

In spite of the initial paralysing effects wf the
emergency, we Should not miss the storm clouds. gathering
vn the working class fron. The full use cmergency legis-
leticn to reduce the living standards the working class,
to thrust unemployment on it, is rousing the anger of thou-
sands. The struggles are gving to be fiercer and fiercer
but whether they will be isulated efforts cf scectivns of the
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-Lrdinated and united resistance Uf cur class, depends on our
orernissiticn and activity. WNuene except us is guing to take ini-
tiative to link up these struggles ints commun actisn. Then they
will merge with the general struggle against emergency. It is
vur privilege and duty tu act on this path, rercrge and expand the
link with the working class masses and make vast united front
activn pussible.

There is nu duubt thet the fighting working class is
going to respund in a big way tu our well-crliculnted organisa-
tiunal endeavours, provided we are able to rem-ve the feeling
vf isvlaticn, -f lack of unity, felt by the masses with new
methods of approach.

In this struggle, tu move it forwerd, we must cme
forwerd with concrete demands tu cuunter the emergcney, the
idclicgienl propaganda of its advecates and the cuncrete
eecunumie and political points Uffensive.

We must demand end of emergency vf all attacks un the
furd-«mental rights cof the pesple, on the trade univn rights,
orrnning strikes and meetings, ete., demand release of
> slitieal prisoners and lifting of press censurship, foir
ont free elections and other demends.

Against the official policy in relnticn to recessicn,
we demand no retrenchment, lay-offs or clusures, right to work

a eumpcensaticn. Immediately we demand reversal sf Government
clicy of saddling the people with burdens, reducing the
nurchosing nuwer in the name cf fighting inflaticn. We demand
full reimbursement cf the lust surchasing power through

. drastic reduction cf taxaticn, withdrawal ct bonus ordinance,
withdrawal of recent restricticns wn weges, allowances and
complete unfreezing the dearness allowanes and wage incr-
ascs held in denosit with the Guvernment. (3) Simultcnesusly
we demand a drastic rise in the wages Vf agriculturel werkers
and guaranteed prices fur the small farmer. (4) “e demand
withdrawal uf attacks un the empluyces like withdrawal of
bonus and other facilities,of tunger hours of work and cut in
holidays, also demand stoppage of harassmcnt cf profiessiunals
by bureaucratic incume-tax cfficinis. (5) Along with this
we demand a drastic reduction uf prices especially uf necce-
sitics life. without increasing the purchasing power of
the people on the one hand and reducing the prices of nece-
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on the other

necessaries,/a biz market cannut be assured fur the products
Uf industry and the recessiun cannut be fought. (6) We de-
mand immediate protecticn tu the handluum workers, workers in
unvrecnised industries, relicf tu them to maintrin themselves.
(7) we demand right to work to be accepted by the Gvernment
and immediate intrceductiun of unemployment relief or woge in
citics end villages and starting wf a massive rurel works
orogramme in villages. (8) ™< fully support the demand for
cancellaticn Jf 211 debts cf the agricultural workers, Pour
neasants, village artisans end urban workers, SupLort the
right of every agricultursl wrker tu have a free house site
and demand lend to the tiller. (9) Against the Gvernment's
yrocosols to link wages with preductivity we cume sut with
uur cunercte suggesticns asserting necd-bascd wage and agreed
norms of work. (10) “e expose Guverrment's class collabora-
ting management participation seheme and raise the concrete
demand for real influcnce and authority tc the wrkers to
manage the effairs uf the factury--wrkcrs' representatives
to be cleected by ballct. (11) We expuse the seven-day week
propesel. The problem of unempluyment cannot be sulved by
attacking the right Uf the workingclass carned through hard
struggles. (12) We expuse Government's cffurts te feist the
IMTUC and AITUC and HMS on the workers and give them the mono-
puly of representativn. (13) “ec warn the country against
Ufficial policy of inviting fureign capitsl, Wrid Bank aid
and making the cuuntry dependent on foreign and American help.
We oppose new cuncessiuns tu forcign monuplies. (14) “e
oppose the policy cf making more and mere cuncessiun ty Indian
menopulics. (15) We demand nati_-nelisation of foreign mono-
polies. (16) we demand naticvanalisaticn of Indian munopelics
withsut compensation. (17) ‘fe alse desand nationalisation vf
Cotton Textiles, Jute 7nd Suger industries. (18) We demand
effective mcasures against black muney and smugglers
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. REPORT FROM HOOGHLY DISTRICT Information
document

(_WEST BENGAL )

1) Since the promlgation of emergency, a reign of terror has been
let loose by the employers in different factories of our districtt
in the, forn of lay-off, increase in work-load, indiscreminateharge-sheets,
suspensions, arrests ete. In most of the factories 4% bonus has beén
declared which the workers have still been boycotting,
2) Some important facts and features .

a) In Hindmotor, large-scale lay-off on rotational basis is continuing,despite assurances given to the Govt. to. the contrary. The Govt. has,
‘however, granted tax-releif to the extent of about %s.4000/— per car.
This lay-off is continhing for more than a year now and as result .

of which the wages of each worker has gone down b¥® tiore than 50% .
The workers are getting work for 9 to 13 days at the maximum. This lay-off is without any compensation now. .

b) Nearly 2000 workers have been indirectly r>trenched on various’untenable grounds, such as, overstay while on leave, thedically unfit
without being examined by any medical practitioner, forcible retirement
even before the age of 55, offering Lump sum money and after obtaining
resignation, refusing to pay tne promised amount etc. Some workers ©

» have also voluntarily resigned with the expectation of getting some
money immediately from gratuity and P.F. ect., withwhich to supporttheir family for the time being.
c) saturally declaration of 4% bonusg has added fuel to the fire, causing
stoppage of work for two days and total boycott of bonus. INTUC with:

avery insignificant following alSo participated in this movement at
our initiative. The management of Hindustan Motors i.e, Birlas have
let loose a reign of terror with the help .of police. Police is
indiscriminately arresting the workers on the one hand and the manage-
ment is chargesheeting and suspending on the éther. In a few cases
of suSpension even the subsistence allowance has not been offered in
violation of the existing law of the land. The total arrest so far
is 25, total charge-sheeted and suspended is more than 50. Braving
such attacks both from the management &nd the authorities, the workers
are continuing the boycott movement successfully. Engraged by such
a massive challange from the workers, the management and police have
intensified their attacks. The police is raiding the houses of the
workers every night and threatening them with bitter consequences if
they do not 1ift their bonus-money and arresting the leading workers
and implicating them in various false cases including dacoity, attemptto mirder, theft ect. The management is taking away all the rights-
and privileges So long enioyed by the workers even in contravention
of their own standing order. Despite all these, the workers morale .
is still high. INTUC is vacillating but afraid of opposing and avoiding
our invitation to a joint meeting for a united prograrme, It must
be admitted, however, that the local leadership being devided, failed
to assess and realise the mood of the workers in the begining and
were hesitant.
&) In Kesoram Rayon, also of Birlas, the 6 months old strike struggleconducted jointly by our union AITUC and INTUC had to be withdrawn
following the laters betrayal and our inability to continue in thissituation. Still 300 workers are out of emplryment even now. All our
leading cadres and some INIUC and AITUC cadres are dismissed from
services - all these disputes are pending with the Labour Department

2
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and are still unresolved due to Govt. policy. Bonus for the year
1972-73 has only been settled at 20% just before the promulgation
of the ordinance,

4.) In Dunlop a pwoductivity agreement has been thurst upon the
workers in the name of emergency, which we are trying to resist.
5) In Kesoram Spun 20% bonus. has been realised witout much trouble,

- Moreover, contructor labdurers have been abosrPed and made permanent
workersof the companye

6) In all the 10 jute mills of the district workload are on theg
increase; réplacement of narrow by the broad-looms is going on. Charge-
sheets. and auspensions have begn more frequent. In the begining, all
the workers in all .these mibls, boycott is conticuing. The workers of
Telinipara jute mill stopped work for half an hour in protest.
7)-. 20% bonus has been realised by Lagan Jute Mfg., Bellis Mercon,
Shalimar Wires, Alkali etc. Without any major trouble.

8) In Textile Mills, except in one 4% bonus has been declared and the
workers have accepted under protest. In Jayshree Textiles, the manage-
ment has been forced by Gherao etc, to honour the bonus agreement, but

- subsequently issued notice of deduction. 3

9) InJ.K. Steel, inspite of the a,reement bonus is under dispute and
pending before the Labour Minister of the state. in Gobinda Steel, bonus
has been paid in accordance with the a&reement.

10) In tack & Nail, Seraikella Glass, Coir & Felt, the issue of bonus
still remains unresolved. In Fort William 9.12 % has been paid.
141) In Shalimar Industries, although 16% bonus has been paid to those
workers, who have signed a prepared agrcement placed by the managemente
The workers, boing terrorised by the stiff attitude of the management
signed the agrcement and accepted the bonus but 4. of our leading
cadres, including Jt. Secretary and Asstt. Secretary rfused to sign
such a henious agreement which was prepared without consultation with
the recognised union and has not been paid any bonus as yet inspite
of the request made by the Deputy Labour Commissioner. On the contrary ,
the management transferred the twe secretaries to heavier machines
in which thoy are not accustomed and charge-shceeted them for lower produc
tion, sabotage etc. Charge-Shects and suspensions arc co.mon factors
in this factory. %

In fine, it must be pointed out that all sections of workers are
very much aggrieved and agitated and looking forward particularly to
CITU for some suitable actions. The possibilities of a broadcr and
united movement have become brighter and this depends on our initiative.
Any mark-time will bring peril to our cause.

The Hooghly District Committee of the CITU suggests an All India
action starting from a million signatures to the President demanding
withdrawal of bonus ordinance etc., culminating in an All India
Industry-wise Token Strike in consultation with other Trade Unions.
— mee meme mmm mmm

* unitedly boycotted 4% bonus. Later on, with exception of two mills,
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Report on Western Madhya Pradesh
- by Cum. Md. Isuwail , 7ice-President CITU.

I visited Nagda on 18th and 19th uctober 1975 to meet the femibmembers of late Cumraage Rhairav Bherati'and to find vut attack on theCIfU after the procluimation of Ewergency.
in two duiys stay there, I contacted and wet wany comrades.Tere is a very serivus attack on the CITU thruu;h-out the State. T.U.~ffice is locked by the police or closed, nobudy is thereto attend the

union office, as it woulc cause further arrests. Already many hove beenarrested.
As far as possible I have met comrades und active workers of

mass organisations cand collected information which I have aiven beluw

Com. Bhairav Bharathiva
Mo was an ardent and consistent fighter for the cause of peisart

aon. other toiling peuple throughout his life, till deuth, said Amarjit,Morijan peas:nt of Beimpur.. village of Nogdu, who was a close associateof Com. Bharathivi: for the lust 4U vears, worked in the peasant movementwith him in all the villages of this area. "le used tu meet Bharativaalmost daily. He was in Grumpanchayat since 52-57 and Bharathiya wasthen Sarpanch of his native village from 1957 till his death, He met
Buaratiya one dav before his urrest and his health at that time was Zoud.He used to w.lk lu miles a day though he had developed low blood press--
ure SOu.e tine before.

I also met Builwont Singh, who wes a close associate of Gu...
Bhuratiya since 1935. Both were working in the Cungress, he was the Dis-trict Secretary at that tise, then both huve organised Gwalior StateS.rva dunick Subha, for nationalist movement in princely States. He was
the member of its working Committee ana Buarutiya was an office bearer
in 1944, Bharatiyu wus member vf the State Congress Committee and
A.I.C.C. member also. Regarding Bheretiya's Aealth, he suid that he
never heard about any serious disease which mksht result in death nor ue
found him complaining abvut his health before arrest from his native

Hariprasad Singh un old pundit who was his teacher also, hus been
a Congressman throughout his life, supporting now the Indira Congress.Re said : * I knew Gnaratiya since his childhvod. He was a trusted, and
urcdent fighter of peasants and EK b- lieved in Marxism, and
fought for it. I differed with him anu stuck to believe Cungress ideolo-
Sy- But we both remained friends. I regard him and love him. As far as

contd - page / - 2



I know about his health, therewas no serious illness which mdeht have
caused his death surprisingly but he died under Government custody”.

Com, Buairav Bharativa's death in Jail

Bnaratiya was arrested alone on the first day of the declaration
of Tmerzency (25th Juhe) at his native village 4 miles away from Nagda.I enquired about his health from almost all his close associates, such

as Amarjit, B..lwant- Singh, Huriprasad Singh and his 59 years old mother
EFusarbhai, his wife ana his son. Nubsdy could tell me of any serious
‘@isease or illness of Com. B..aratiyva before arrest. Nor Com, ‘Baaratiyacomplained to any one of them about his health.

Inside Ujjain Contral however after some time, some minur
complaints had developed, which later was reported as "Jaundice". Duc-
tor wanted him to get admitted in Jail Hospital/ by giving wrong medi-
cineS etc. H. had taken medicine in the jail werd for u number oft days.

Arter some diys Dr. Sawunt, o retired deputy he.lth officer uf
M.P. Guvernment, who is ulso under MISA inside the juil, after thorvugh+
ly examining Bharutiya said tnoit in his opinion Bhueretiyu'ts hezlth is.
deteriorating fust und specialist from vutside shvuld be usked to +
mine him thoroughly. T::e same opinion was ‘ilso given by Dr. Dubey, tie
visiting Surgeoo.iocUyjuin in August. Di. F 2:1 Hussnin was alsu
vf the same opinion, but the Guvernment did not tuke any serious note
‘of it.

September when Com. By rutiya. was suddenly served transfer
order from Ujjain Jail to Indore Huspital, Co.. Biaratiya refused to go
to Indore Hospital and said You are taking me there to kill me bec.use
Birle wanted to kill me.’ Trunsfer was held up for one day. Nihar Siagh
a comrade detained in the sume juil stated that Com. Bharativa was very
much afraid to go glene even in Juil hospital, his demand was “either
mv fomilv member or one of my party cumrade who is in detention in tris
Ja@branould be allowed as my attendant. t.s dem.nd wis accepted. Co.
Nihncl Singh was sllowed to go to [cttare Hospital «long with Sharativu
as attendant.

'

But as soon as the a.bulunce reuched In¥oure Tosptiel, Nihal
Singh was separated and since then ne did nut sec Bharatiyu. He en-
cuired about Bheratiyo and absut his duty to attend to him, even if ie
wis adaitted in outside hosptial. The joil authvrity did not Bive any
reply and he was kept in dark throughout.

Bhursutiya told Nihal Singh along, that if he was put in the
hospital outside, he apprehended thut Girlas : ight kill him if he wes
alone in the hyspital. He was

sent
buck tu U.j.in sgein in Uctooer

till that tine he did not know sny thin; bout his death. He hd heurd
tn:t no nurse were provided to 3h ratiys.in the nospit:1 nor any spc-
clalist wis brought iccordinz to Doctor's déuund.

Com. Nihal Sangh also thought tht everythin, was planned and
it led to the dcuth of Comrade Bharatiya.

Co... Bhuratiya hud been résisting to be in the hospit.‘1 alone.
Ge expressed his doubt that if he was olonce, he will be killed. He dc-
gandea thut cither his family member or any of his party comrades shvuld
be allowed to look «after in the hospital. This wos denied to him.

He wis taken to M.G. Hosnital by force snd deception and twat
put there :lone. His funily mer bers ilso decanded onc of them should
be 'llowed as att:cndant or at least daily.anservicw should be allowcd,.

/ put he refused as he apprehended that Birla wanted. page - 3
him to get adwitted in Jail Huspital.

ef
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Nothing has been concecdcd. while he remuined unconscious nobody
was 2llowed to see hin.

“When he was about to dic in a few minutcs,his family members
were told that order has come to rclease him. Fis son refused on seving

“the condition of his father. The dead body was however handed over to
his son.

I heard fron. his wife ind son that. in one or two interviews with
thea,, Siid 'T will not be with you, as 5 conspiracy is guing to kill «ac

fare vvuu should not/give efter ny death. My body should be teken to my vill-
age for cremation.

Cou... Bharatiya belon,ed to a well to do peasant fumily. He hud
left behind 6 sons, two daughters, wife and 95 years old mother and cl-
der brothers. I tet ull of then.

Mother of Cus,. Bharatiya said tnet frog his childhood {12-135) he
was duin® social work, espceciclly amons the village poor. He wacd to
hold mectinss in our villove house rexularly. H had contacted CunzrcssHis father wus asiinst sll these activities, but he could not stop it.
For this reason, she wis shifted to another villaze house where he
could regularly held aicctinss of village consrcssren, sh. had cncourdted
hin to so ahead.

One incident she narrated. When Control on price was introduced
he distributed almost all the whe:t and rice stock openly to all the
poor scction of villasers, while his father had to buy 6 ouintals of
wheat cte. from the market fur home usec.

Sabha
Bharatiya had organised N.zda Grosha., M.zdouf after it became

impossible to fuhction within AITUC Grashar M z.vor Union which has ben
affiliated to CIT’ in 1971. U ion under CIT leadership has tre-
mendous influence and Conn.cand , foustht sany united struzgles successfully.Since our Uiion cure into existence Birla Mo nage. ent of Nugda could not
brvak and Smash our uniun inspite of polic:. rcpressiun, Com. Buarativa
stuck to his post. .

It is Cu... Buaratiyots cuntribution thet union has trenendvous
respect anong neighbouring penasuntry. T:1s wes the reason for which34rla ganagesent were unable to break th unior cven with M.P. Guvern-
ment's backing. :

Recently on 25th April, 1975, Birlas' s.cerity force opcned fire
un the villugers, killed one child and onc old ledy and injured nine in
the presence of the police. Tuc issuc-was that the villagers of
village prutcsted asainst closure vf a passage which was used by villa-
gers traditivnally, cven thou;;h it went throuth- Ufficers' colony whin
the factory was started. Manayc.ent suddcnly dv-cidcd to stop'it by
ting, iron sate, which led to the protcst.

Cou;. Bharatiya alons with others dusandced cnouiry and punish..cnt
aainst the culprits. Tuc wove.ent fur an cnaquiry wos gathering monentuni
day by Gay. The entire people of the loculity was with Com. Bharatiya.
Then he was arrested on the day of Emer .ency. In this situation he app-
rchended that Birla will try to kill hin in juil by some means or other.

Cus.. Bharatiya was one of the fuunders vf Cwalior State Surva
Janik S..bha for nativonalist mov.ment in M.P. in 1935, with Bulwant Singh
and others, In 1946 Cum. Bharatiya was arrestcd alone, with uthers. Th
later on’ jvined the All India kisan S.bha and was clected to the CKC. He
did nut join the split organised by the Right C.P.I. and later on orgn-
nised the CITU unions in ind urpund Niuscda. He wus also once elected te

cuntd - / - 4



tu the Le.jislative Assenbly from Nasda Cunstitucney..

oo Attack on CITU Uniuns
A full scale attuck hus been nuunted iwinly avainst the trudeuniuns from the day of preclomatiunof cmerzency. Almust all leading ;cunradés und active workers of CITU union in Buupal, Taderc, Dua, J-cal-pur, Mundsaur, N..da, Uj ain, Retlaa and Gwalior havc been arrested orwarrants have been issued...
Tunis was aimed ut disruptin; uf the Tradc Unicns, go that thesecould be nu link ur cuo-urdinaticn. Nu onc darcs tu sit in the union off-ice as he is likely to be arrested. Thc pulice ufvicials are openly Suy-in; that the CITU will not be allowcd tu function in M.>., Duc to thisterrorisation no union cembership is cullectcd. Thcre is heavy watch unour activities and even local CPI .wcmbers or who co-operate with us ure

arrested...
T..€ position at different cuentrcs is us under: -

Buupal : In Bhopal, Purohit and uthers arc wanted by the pulice and bails *in Railway strike casu, have becn caneclicd.
Mandsaur : C.S. Surana, lucul secretary wos arrested frum Gorot in JuULUcand wurrants have been issued avainst Dept Norcin Pundey, Katlana,Kashirans: and Pathan (whe dicd recently). All arc T.U. workers.
Jabalpur : Sond ond Kanti Kuy.ar Dubey wore arrestcd on 26th June.
Gwalievr : Mutilal Siarria and Raudhakishan Siursa were arrested on 25thJune nisht.
Indure : Gucl Toknkar, Vice-President, LIC Union and une mere comradewere arrested. T.U. uffice nut spend. unly onc union Le shu Udyos -MuzdlcrS-bha (d&.ul]1 seale industry) is functicnin. ons fill cungittec in cuttuntextiles, is wurkin:.
Nada : 1. Prolinad.Ruy wus arr.stcd on 9th July, und 2. Rojenda Sinza(cX-worker) un 2th July, 3. Nihal (worker) on 11th August, :4,Pushpanjdun (worxer) on 15th July, 5. Rurchandru (presscian) 6. Kanailal(General Seeretury) Grashun Mazdvuor Subha revistercd in 1972, all havebe.n arrested. In the Grashusi Mozducr Sabha Buildin:, Muzdvor Union and
CPI(M) usfices in Luekshmibhai Mars, Nada were sculed uificially by vrdéerof the Guvermient sinee 3uth dunc. Satya Neruin Tosar wrute about it but
nv step hus been tuken. I met D.C. and unlv thea the Guvt. have taken de-cision tou lift the ban.

Dunuh : Cuu.. Cuuubcy wus arrested, 3 Other debuils abut T.U.are notavailable. ,

Ratlag : Jon. BulkrishnaVyas and Com. Pyarelil Dhon:or arrested. Coit.
Vyas is the elected member uf the city Curporation,
Ugjain : Ina Ujjain Com. B usidhar Azad hus boch arrested. Tiere is wide-spread terror as uw résult of which no one cun stay in the union officc.Electrvcitv and telenhone connectiuns have been cut off because billscould not be paid, as nuresl trade uniun activitics have been stupped.

contd - / on .. 5
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Surakachar ( ChhattisgarhRe ign) »

. I visited Banki-Surakachar Cual Mine area, in which there is ivery militant trade union affiliated to CITU, the Kvila Shranik Son ha‘Tuls uniun was made -a tartet of attack -by the Pulice just after procla-mation of emergcney.
Cu... Kameshwar Si. h, Asst. Secretary and Com. Juceswar Jua,Ursanisin, Secretary of the Yvila Shramik Sanh were arrested on£8.6.75 under VIVA. Tuc Pulice also arrested the owner of the huuse inwhich the union uffice was situated. He was tulad that he wouldbe re-leased if he cancelled the tenancy of the union and the union officeis closed. He ajrecd to du su and he was releascd.’ AS a result theuniun office ceased functiunin:.
Unfuunted by this terrur und despite the difficultiesCreuted in the functionin;, Cons. Budhirun, und others started collcc-tion frou omon,st the workers und kept. up uniun uctivities. They wereudie to send Rs. 5u/- cach te the fiodilics of the--crrested ¢émradés-undRs. 2u/- to the comradesin j2il per muath. They uscd the remainin: fundfor the nurusal activity of the union,
I met the fuwily of Cum. K.meshwar Sinha and his bruther, whuis working, in the Said Depot, informed me that he was nut allowed anyintervicw with his brother,
The mural. of the workers is still hi-:h and the comrades de Sirethat sume une from the Cuntryd office shuuld visit the arca for a day ortwo und suide thes: about the future activitics. I ‘:.ve paid a sum of js.3u/- us Pelicf tu the fumilyvf Cu. kuuseswar Sin b,

Bilaspur : Cu. S0Co:Moitra, Advucate and a trade union worker has beendetaincd under MISA alon; with sume Kishan Sabha ona SFI. workers. It isalsv understusd that warrants of arrest have been issucd aainst 4 loud-ers of rallwayren's movement.and nutices have becn issued four scizurcof their properties.

Md. Ismail
N.3: Cons. Kaweswar Sinjh-and Com JuseswakTha anhave, however, been released recently.

p . ‘
.

‘

Report of the Activities of Kuyla Sruuik Sangh, Bisrampur_“ |M_os P )

; After the emergency declured, the repressive activities of Mana gement.of Bisrampur colliery has gone up and has made all nt
eemps

to crush
. down our T.U. even not allowing our union officials to enter £n to the~ office area for collection of union membership.

: More than 20 person has been chargesheeted and number of them has
-been: placed unde- suspension by framing flase and fabricated cases,For mumber of case Departmental enquiry proceedin:s are started. Ourentire time is utilising to these cases at present. Tueprogrammeof ©

the Ménagement is also the same not to organise T.U.
7- . No attention is being given by the Management-over the reasonabledemands and disputes. A consultative Cummittee has been framed by theManagement on the 12 po@nts Programmes accepted by the CMA Ltd authoritiesits implementation. C.R. Manohardn, Secy. of KeS.S,Risrampur Branchhas been taken as Co-opted membe: in the said Committee where as 5 me-presentatives from INTUC has been accepted, though we are the majorityT.U..-at. Bisrampur.
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12th November 1974 there was a "GHFRAU” to the Project ufficer,

Bisrampur for the payment which was boy-cotted on 9th November '74 ©

on protest of compulsory deduction which was already reported earlier.
A Criminal case Ufg 341/342 I.P.C. has been charged against some House-
wifes and members of our TU. and registered in the Court in uct.'75.

be

un 2nd oct. '75 at about 10 A.M. some Police headed by one Sub-
Inspector of B&ésrampur Police Chowky severly beaten by lathy to four Contr-
actors Labourers in the work site where they demanded for their back wages
which has not been paid by Shri Baijnath Agarwal, Wazon loading contractor.
in this connection telegrams were sent to Collector, and other respon-sible oz:icials,

Tu the eveningof 2nd uct, one Head cunstable of Bisrampur Police
chowky, Radhesyam Yadev tried to insult and assault in drunken state: our
Union president Cumd. Cuakradhar Prasad and a report has been lodged
to police Chowky, S.P. and other officials for enquiry and action against
the Head constable.

New not only by the Manaement with their goondas but the police
is also started attacks on our Union officials, Men be rs and its sympathisers

Information Ducument

Struggle of J Ke Jute Mill “Workers For Bonuses

The promul<ation of the state of emergency has given a golden
opportunity to the employers to start their attacks on the workers,
Singhunias, the owners of the J.k. Jute Mills at sannur have laid off
1,000 permanent badli workers at the first opportunity and have
stopped paying lay o:f benefits. Before the emcrgency the workers
generally used to get 50% compensation. The workers protested against
this decision of the employers andtheycontinuce to do under the leadership
of the CITU. The employers were compelecd to cull the representatives of
CLT affiliated and othe: unions for a talk. They had to accept the demand
that the laid off workers will be given work by starting a special shift.

The Cumpany notified a 4% bonus in August last. The worker were
furious and prot.stced against this decision. The workers of the weaving:
department demandcd the withdrawal of the noticc of suspension of work for
an hour per shift. The mounting anger of the workers compelled the management
to invite the r::presentatives of CITU union along with others. Th HMS
leaders were againss the invitation to CITU union representative. During the
talks a decision of 8.33% bunus was reached. It was also decided that the
bonus will be paid whthin a period of two months. Tuc dates for the paynent in
each department was also fixed.

A few days after the above agreement the management conspired to
increase workload on the workers. Tix workers

iumediatelyprotested agai nst
this vigorously, so this order was

withcrawn.e
:

‘ After the decleration of the emergency issuing of charge-sheets ,
suspension, and fines have become a general practice. The workers ere ha-
rassed for nothing and they are. being terroiscd tuo.

According to the agreement no bonus was given to the workers. The
workers of one or two departments only were given bonus. The workers who
did not get bonus are furious. The management. advance d the plea that thee
is no moncy and they will be paid when money is available. But the workers
were not paid bonus even afte. the fixed date for payment had expired.
The workers concluded that the management is vut tg cheat them,

‘In the meanwhide theCentral -Aovernment apnounced the 4% bonus
decision. The workers became restless. The Id and Dussera festivals were
near at hand. They wanted that bonus should be. paid befure these festivals.

”
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buzan to put pressure on the management for the payment ...ub

of thé bonus. The management in collaboration with this stoogesweutcd to give another colour to the bonus dispute. The workers be gan
(to demonstrate befor. the office after the working hours daily and demande

their bonus.un the 29th Scptefiber the management’ callcd the workes for
‘talks on the bonus. question.The notification issued by management after

|this talk was: misleading.The percentage rate of bonus.was not annotinced.
The bonus distribution for one department only wasannounced . There
was great excitement among the work.rs and stoppage of work took placewhich was due to the conspiracy of the management .

/to

The management raised a hue and cry that the workers have
_ resorted to ‘illegal strike. Advi rtisement to this effect was. inserted in |

the newspapersf by the management. Un 30th Septemb.r the: Labour departmertin order to solve the dispute, united the management and the representati-of all unions for a talk. The J.K. Jute mill Mazdur Pachhayat (CITU)
was not invitdad to this talk. The show of talk was only s device to
cheat the workers. After this so called talk nothing whatsw.ever was done,“In order to have the blessings of the Chief Ministcr and the Labour
Minister for the steps they had takcn, the manugemcnt began to visit
~Iucknow, the seat of U.P. Government. The other unions were quite well
aware of this conspiracy. When the CITU union invited them aguin and
again to a meeting to solve the dispute they cxprss.d their inabilityto participate,

With the blessings of the Chief Minister and the Labour Ministcr
in their pocket, the munogemcnt inscrted on advertisement in the
newspapers cf the @nd Uctober that the "MAR IST" in the mill have
provoked the workers to an illegal strike and thcy have refused to acceptthe advice of the Labour Department. The police ‘raided the quarters of th:
CITU Union workers ‘in the night of the 2nd but they had/return cm
handed, Liatcr they arrested two workers and thrashcd them mercilessly.Later two workers of the executive of the Union-Hirslal and Kusim Ali-
were arrested arid sent to jail. The office of the Panch.yat Union was al&
raided. “arrantof arrest was issucd not only against the leadcrs of the
Uniun but also azainst all the members of the cxecutive Cummittee.
Warrants of arrest have been issucd against Com. Bankey Behari, the
beloved leader of the work-rs and five othcr workers under DIR,Sixtcen workers bélonging tu the Panchayat (CITU) ull ocmbers of th
Exccutive Committee have been illegully dismiss.d from service.

Meanwhile the mill was started with the hclp uf the stuogesof the management. The manugement started a reign of terror in themill with the help of goondas,
It was in this cundition that the munugemcent announced theclection of the Provident Fund Committee of the mill on the 28th

Octob-r last. CITU Ussion sct up its own conditions. Thre were 14
candidatcs in the ficld including those of ATTUC,INTUC,HMP, HM3,BMSand some independcnts. The manugemcent tricdit'slevel best that
no candi@ate of the Paunchayut is clected. But the workcrs' e:t iusiasm
and courage got all their candidutceclcetcd by an over whelmingmajority, The CITU unio.'*scaundidutcs got from ever thousand to ovcr
1500 votes while the hignest umons the defcutcd gut onvy about 500
votes.e The AITUC and INTUC juintly cuntested but could gct between
150-200 votes. The results of the clectiun have shown that no repressive
measures can wipe out the CITU from the workcrs.
Report ok Rajasthan Trade Union

After my second visit in Rajasthan, many of the T.U. workers and
leaders were relcused, while during my first visit most of the lcading
Comrades of SITU were und.r arrest. During that timc T.U. offices
were Cluscd by the police,

During my secund visit, on 22nd Uctuber 1975 most of the T.U.leaders were released on cunditiunal buil, most of whom are state leaderscity cummittce (CITU leaders) and fuctury lcad..rs. Must of the factoryleaders were dismissed by the manugem nt.
GS
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I have secn during my 2nd visitis that the leaders relcascd .
from jail, have upened the o1d-CITU officc and sturted functioning. ~“

Jaipur National Industry (Bkkla Group with 5600 «r:rloyees)
a strong union of ours, have. collected Rs. 30Uu0/- secretly for CITU

: functioningin a very short timé. I uct the followingri of
- diffcrent industries in theCITU.uffice in batches : °

1. Jaipur Nativnal Industry, 2. Jeipur N:tional Fn-,ine ering
3. Jeipur Spinning & Pedar Mills, 4. Sumani Enginccring, 5, R.S. Mcttle,
6. Ashok Foundry, 7. Cupstan Mital, 8, Runtak Industries, 9. Jsipur Bone
Mill, lu. Rejendra Plastic, 11. M.B. Industry, 12, Msn industries.

In addition to the above,I also mct.4 State Cyuncil members
of CITU ineluding B.L. B.pna, vifice ocerctary. I also met 1? other
City Committce members uf CITU, Juipur.

, ‘

_In Kota, Bonus was given at the rate of 20% and 10% Ex-gratia
in the month of August. Kumani Industrics and Some other industrics 8.33%
and in othcr factorics, the cmpluyers wre.unable to issuc notice with the
-offer of 4% bunus by secing the fighting muvd of the workcrs.

The workerst representative vf CIT went to the gate of
Jaipur National Engineering tu placc the dcmand uf 20% bunus as
was given in the last year. un sceing this, all the workers have left
their job and comc tu juin the demonstration. un finding it very
difficult, the emrluyer leadurs to ask the workers
‘to start work su that they may be seated for the discussione The
ncgutiation failed. On the ncxt day, some othcr workers wcrc chargce-shec-
tude But the moral of the workers arc very ‘high. They ure fighting against
this. - .

Md. Ismail.

(Vicc President CLITU )
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Text of OrdinanceOn EqualPay For Women

The Equal Remuneration
Ordinance , 1975
No. 12 of 1975

Promulgated by the President in the Twenty-sixth Year
of the Republic of India.
An Ordinance to provide for the payment of equal
neration to men and women workers and for the prevention
of discrimination, on the ground of sex, against women
in the matter of employmentand for matters connected
therewith or incidental thereto.

Whereas parliament is not in session and the
President is satisfied that circumstances exist which
render it necessary for him to take immediate action;

Now, therefore,in exercise of tl powers conferred
by clause (1) of article 123 of the Constitution, the
President is pleased to promulgate the following
Ordinance $%-

CHAPTER - 1

Preliminary
1. (1) This Ordinance may Short be called the Equal Short
Remuneration Ordinance, 1975. title

(2) It extends to the whole of India. extent
(3) 1t shall come into force on such date, not commence

being later than three years‘from the date of
promulgation of this Ordinance, as the Central Govt.
may by notificationin the Official Gazette, appoint
and different dates may be appointed for different
establishments or employments,

Defini- 2, In this Ordinance, unless the context otherwise
tions. requires,-

(a) “appropriate Government" means,-

(i). in relation to any employment carried on by
or under the authority of the Central Government or
a railway administration, or in relation to a banking
company, a mine, oilfield or major port or any
corporation established by a Central Act, the
Central Government,and
(ii) In relation to any other employment, the State
Government ; .

(b) "commencement of this Ordinance" means, in relation
to an establishment or employment, the date on which
this Ordinance comes into force in respect of that
establishment or emplcyment;

(c) "employer" has the meaning assigned to it in 390f'72;
clause (f) of section 2 of the Payment of Gratuity Act,
1972;



(@) "prescribed"! means prescribe dby
rules made under this

Ordinance;

(e) "remuneration" means the basic wage or salary , und
any acditional emoluments whatsoever piyble, either in
cash or in kind, to a person employed in respect of his
employment or of work done in such employment, if the
terms of the contract of employment, express or implied,
were fulfilled;

_

(£) "man" and"woman" means male and fenale human beings
respectively,of any age;

(g) “same work or work of a similar nature” means work
in respect of which the skill, effort and responsibility
required zre the same, when performe duncer similar
working conditions, by a man or a woman an@ the differen ces
if any, between the skill, effort andthose requireé of a
womon are not of practical importance in relation to the
terms sand conditions of employment;

( h) "worker" means a worker in any establishment or
employment in respect of which this Urdinance has come into
force;

(i) words anc expressions usedcin this Orei~nance and not defimedi4 of
in the Ineustrial Disputes sct, 1947, shall have the meanings 1947-6

respectively a:signe@to them in that act.
3. The provisions of this ordinance shall have©

Urdinance effect notwithstanding anything inconsistent.
_

to have overri therewith contained in any other law:or in
Ging effect. the terms of any award, agreement or contract

of service, whether made befure or after the
Cummencement of this Ordinance, or in any
instrument having effect under any law for
the time being in furce.

CHAPTER II
Payment of Remuneration At Equal
Rates To Men And Women Werkers

And Other Matters

(1) No‘empluyer shail pay to any worker, Dusty
employed by him in an establishment or or en-
employment, remuneration, whether payable pleyer
in cash or in kind, at rates less favour- to pay
able than those at which remuneration is equal
paid by him to the workers uf the upposi- emvlu
te sex in such establishment or empluyment ments
for performing the same work cr work of a tu men
Similar nature. and
(8) No employer shail, for the purpose of women

complying with the provisi@ns of sub- workers
sectiun (1) reduce the rate of remune- for sa-
ration of any worker. me work

of a
(3)Where ia an establishment the rates of similar

4.

remuneration pay,ble before the commencement nature.
of this Ordinance for men and women workers
for the same work or work of a Similar nature
are different unly on grvund of sex, then the -

higher (in casea@ where there ere only two rates),
or, as the case may be, the highest (in cases whe re
there are wore than two rates) cf such rates

io ASR WHR BABBRBEHEHE, BE HhuPRbe he kate
men and women workers,

ee 3
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Provided that nothing in this sub-section shall be
deemed to entitle a worker to the revision of the rate
of remuneration pavable to him cr her with reference
to the service rendered by him or her before the come
mencement of this urdinance.-.
(5) On and frum tne commencement of this Ordinance No dic--
no empluyer shall, while making recruitment for the crimi
same work or work of 4 similar nature, make any nation
aiscrimination against women except where the &mploy-to be
ment of wouer in such work is prohibited or restric- made
ted or under any law fur the time being in force. while

recru-
iting

Provided that the provisiuns of this sub-section Men &..
shall not affect any pricrity or reservation for Women
scheduled casts cr scheduled tribes, exservicemen, work=
retrenched employees or any other class or category ers.
of Personsin the matter vf recruitment to the pusts
in an establishnent or empluyment.

6. (1) For the purpuse of providing increasing oppor- Advi-
tunities to women for empluymcent, the appropriate Govt. Surv
shall Gcunstituté une or morc Advisory Cummittees to “Conmi-
Adviceit with regiurd tu the extent to which women may ttee.
be employed in such establishments or employments as
the Central Government may, by notification in the vfficral
Gazette, specify in this behalf.

(2) Every Advisory Committee shall consist of not-
less than ten persuns, to be numinated by the appro-
priate Government cf which one half shall be womene

(3) In tendering its advice, the Advisory Cummittee~Shall have regard tu the number of women emplscyed in the
concerned establishment or employment, the nature of
work, hours of work, suitability of women for emplvoyment,~-
as the case may be, the need for providing increasing
employment opportunities for women, including purt-time
employment, and such other relevant factors as the
Cummittee may think fit.

(4) The Advisury Committee shall regulate its own
procedure.

(5) The appropriate Government may, after considering
the advice tendered tu it by the Advisory Cummitteeand
after giving tu the persuns cunccrned in the establish-
ment or employment, an opportunity tu make representutions,
issue such directions in respect of empluyment of women
workers, as the appropriate Government may think fit.
7. (1) The appropriute Governnent may, by notification
in the Ufficial Guzette, appvint such officers, not below.

ropriatethe rank uf a Labour Ufficer, as it think fit to be the
Govt.
to app-
vint
auths
rities
for
hearing
and de-
ciding
claims
and com-
plaints.

authorities for the purpose of. heuring and deciding -
(a) complaints with regard to the contravention of any
provision of this Urdinance,
(b) claims arising vut of nonpayment of wages at equal
rates tw men and women workers fcr the same work of
@ similar nature, — °

and may, by the same or subsequent notification, define
the local limits within which each such authority shall
exercise its jurisdiction.
(2)Every cumplaint or claim referred to in sub-sectiun

(1) shall be made in such manner as may be prescribed.
&
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(3) If any question arises as to whether two or more
works are of the same nature or of a similar nature. it
sholl be decided by the authority Gppointed under sub-
section (1)

(4) Where a compl@int or claim is entertcined under
subsection (1), the authurity appuinted under sub-section
(1) may, after giving the applicant and the empluyer an
opportunity of being heard, and after such inquiryas it
may consider necessary, direct, -

(i) in the case of a claim arising out of non-payment
of wages at € udl rates tu men and women workers for the
same work or work of a similar nature,: the payment tu the
worker cf the amount by which the wiges payable to him
exceed the amuunt actually paid,
(ii) in the case of complaint, that adequate stepsbe taken

by the empluyer Su as tu ensure that there is no qantraventi-
on of any provisiun of this ordinance.

(5) Save as otherwise provided in sub-section (6)
every outhority appwinted under sub-section (1) shall have
all the powers of a4 Civil Court under the Code of Civil
Procedure, 1908 , for the purpuse of taking evidence and 5 of
of enforcing the attendance of witnesses and cumpelling 1908
the production of ducuments, and every such authority shall
be deemed to be a Civil Court for all the purposes of 2 of.
section 195 and Chapter XXVI of the Crde of Criminal
Procedure, 1973. : 197.

(6) Any employer or worker aggrived by any order made
by an authority appointed under sub-section (1), ona
complaint or claim may, within thirty days from the date
of the order, prefer an appeal to such authority as the
appropriate government may, by notification in the Official
Gazette, specify in this behalf, and that authority may,
after hearing the appeat, confirm modify or reverse the
order appealed against and no further anpeal shall lie
against the order made by such autharity.

(7)The authority referred to in sub-section (6) may,
if it is satisfied that the appellant was prevented by
sufficient cause from preferring the appeal within the perivd

specified in subsection (6) allow the appeal to be preferred wi thin
a further pericd of thirty days but not thereafter.

14 of (8) The provisiuns of subsectiun (1) of section 33¢ of
1947 the Industrial Disputes Act,1947, shall opplyfur the

recovery of monies due frum an employer orising out of the
the decision of an authority appointed under this section.

CHAPTER

Miscellanewus

8. On and from the comment of this Ordinance, every Duty of
empluyer shall maintain such resisters in relation tu empl-
the workers emnplcyed by him as may be prescribed. yers to

main-
9. (1) The appropriute Government may, by notification tain
in. the Gazette, appoint such persuns as it mayregis-
think fit to be inspectors for the purpose of ters.
making an investigatiun as to whether the pruvisions of
this Ordinance, or the rules msde thereunder, are being Ins-
commlied with by empluyers, and may define the local pec-
limits within which an Inspector may make such invest- tors. #
igatiun.

eeeees 5
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(2) Every Inspector shall.be deemed to be a public ser-
vant within the meaning vf section 21 of the Indian Penal
Cude. *

(3) An Inspectcr may at any place within the local
limits of his jurisdictiun, -

(a) enter, at any reasunable time, with such assistance
as he thinks fit, any building, fuctory, premises or vessel,

(ob) require any employer to preduce any register,
musterroll or uther documents relating to the empluyment
of work-rs, and examine such docuncnts,,

(c) take, on the spot or otherwise, the evidence of any
persons fur the purpose of ascertuining whether the pr@-=
visicns of this Ordinance ar. being, ur have been,
complicd with , -

(d) examine the empluyee, his agent or servant or any
other person found in charge Uf the estublishment sr any
xtihenxpemensxfemndxinx charge xk xtkhoossbobdhbstermk any
premises cunnected therewith ur any persun whom the Inspectrr
has reasunab@ecause to believe tu be, or to have been, a
worker in the estublishnent,
(e) make copies, or take extracts from, any register or other
ducument maintained in relatiun tu the establishment under
this urdinance,.

(4) Any person required by an Inspector tu produce any
register or other document or to give any information
shall comply with such requisition.
10.(1) After the commencement of this Ordinance, any
employer, b@ing required unde: the urdinance, sc tu do =

Penalties (a) omits or fails to produce any register, muster-roll
or other document relating to the empluyment of workers or,

(b) omits or refuses tu give any evidege or prevents
his agent, servant, or any other person in chorge of the
establishment, or any worker, from giving evidence, or

(c) wmits or refuses to give any information, he shall
be punishable with fine which may extend to one thousand
rupees.

(2) If after the coumencement of this urdinance, any
empluyer -

(a) makes any r- cruitment in cuntriventiun of the pro-
visions of this Urdinance, or

(b) makes any paymentof rimuneration at unequal rates
to men and women workers, for the same work or work Jf a

Simileur natur:, or

(c) makes any distriminaticn between men and women
workers in contraventiun of the pruvisicns of this urdi-
nance, or

(ad) omits or fails to curry out any directivn mude by
he appropriate Guvernment under sub-sectiun (5) of secticn

he shall be punishable with fine which may extend to five
thousand rapees,.

.
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{5) If any person being required su to do, omits or refuses,to produce to an Inspector uny register or other ducument -
or to give any information, he shall be punishablewth finewhich may extend to five «hundred rupees. ae

11.(1) Where an offence under this Ordinance has beenOffehces by committed by a qumpany,.every persun who, at the
compa-
nies

time the offencé was tommitted, was in charge&of, and was respunsible to the company fur the
Conduct of the business uf the company,as well asthe company, shall be deemed tu. be guilty of theoffence and shall be liable tu be proceeded againstand punished accordingly,

Provided that nothing cunta&ined in this sub-sectionshall render any such persen liable to any punishment, if
he proves that the offence was committed withsut his knowledge
or that he had exercised all due dilixgence tu preventthe cummission of such offence,

(2) Notwithstanding any thing cuntained in sub-section
(1) where any Uffencé under this urdinance has been cummittcd
with the cunsent ur cunnivance uf, or is attributable to,
any neglect on the part of any director, munager, secretary or$other officer sf the company, such director, manager,secretary or other officer shall be deemed tu be guilty ofthat offence and shall be liable to be proceeded against
and punished accurdingly.

Explunation - For the purposes of this sectiun, -
(a) “cumpany” means any body corpurste and includes

a firm or uther assuciotiun cf individuals and

(b) “directcr", in relation to a firm, means 2 partner in
the firn.

12.(&%) No cuurt inferior to that vf a Metropulitan Congni-Magistrate or a Judicial Magistrate of the first Zance of
class shall try any offence punishable under thisoffences,

. Ordinance.

(2) No court shall take cugnimance of an offence
punishable under this Urdinance except upon a Complaint
made with the sanctiun of the appropriate Government or m3
an authorised by it in this behalf,

(3) No court shall take cognizance of an offence puni-
sh@ble under the Urdinance unless cumploint thereof is made
within three months of the grant of sanctiun under this
sectiun.

13.(1) The Cental Government may by notification in the
Official Gazette, make rules for carrying out the provisionsof this Yrdinzance.

(2) In particular, and without prejudice tu the generalityof the foreguing power, such rules may pru@ide fur all or
any of the fullowing matters namely :-

(a) the manner in which complaints regarding the cun-
travention of any provision of this urdinance is to be made,

(b) registers which an employer shall be required to
mainteuin in relation to the workers empluyed by hin,

(c) any other matter which is rgquired tu be, or may be
prescribed,



(3) Every rule made by the Central Government under this
Ordinance shall be laid, as soun as may be after it is made,

pefure esch House cf Purliament, while it is in session, four
“a total period cof thirty days which may be cumprised in on_e
Session or in two or more successi e sessions, and if, befure
the expiry of the session immediately fullowing the sessivn or
the successive sessions ofuresaid, both Louuses agree in making
any mudificatiun in the rule or both Huusesagree that the rule
should not be made, the rule shull thereafter have effect
ehly in such svdified furu or be of no effect, as the case

muy be; So, however, th t any such modification or annul-
ment shall be without prejudice tu the vulidyty of anythin
previsvusly dune under rulc.

14.The Central Government Power of may give directions Povrr
to a Stuete Government as tue the carrying inty execution of
of this urdinance in the State. Central

Gover
rnincat
to sive
direc
ti vNSe

Opdinance 15. In so far as -
not to apply
in certain
special (a) the terms and cunditions of 9 woman's empluyment
cases. are, in any respect, affected by cumplaince with the

low regul ting the employment of women, or

(b) any special trestment is accurded tu women in connec-
tiun with the birth or expected birth of s child,

then to that extent the recvuirement vf equal treatment
for men and women us mentioned in this urdinance shall not
apply (but without prejudice tu its svperstivnas regards
other matters), nor shell that requirement tu requiring
equal treatment as regards teras and cunditiuns rclated
to retirement, marriage or death or to any provision mode
in cunnectiun with retirement, morriage ur death.

Power tol6. Where the apprupriate Government is, on a consideration
make of all the circumstances uf the cuse, sutisfied that the
decla- differenfie in regnrd tv the remuneration, or @ particular
rotiun. species of remuneration, of men and whmen workers in any.establishnent or empluysient is based on a factor other

than sex, it may, by notification in the official Gazette,
make a declaratiun to that effect, and any act of the
employer attributable to such a difference shall not be

|

dcemed to be @ cuntravation of any provision of this Ordi-
nance.

Power tol?. If any difficulty arises in giving effect to provisions
remove of this urdinance, the Central Government may, by notification
aifficulan the Official Gazette, make ony order, not inconsistent
ties with the provisions of this? urdinance, which appears to it,

to be necessary for, the purpuse of removing the difficulty:
Provided that every such order shall, as suun as may be

after it is made,be laid before cach House of Parliament.
FAKHRUDDIN ALI AHMED,

' president.
Ke K. SUNDARAM,
Scey. to the Govt. of India.
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WORKERS PARTICTPATIUN IN WA NSGEME NI

Scheme Prepared by the Union Loebour Ministry

The scheme, ppplicable to those units in the public
private and cuvperative sectors 4s announced by Shri Raghunatha
Reddy , Uniun Minister fur Labwur at a Press Cunference, is
limited to the production process to begin with and will anply to
units with 500 workers ur mure oun their rolis. The present scheme
for participative munagement through shop cuuncils provides:

I. that the employer shall constitute 4 shup council for
each department or shop, or une cyuncil for wor than one department
or shop, considering the nunber uf workmen emrloyed in different
departments or shops,

W1.(a) Fach council shell cunsist of an emual number of
representatives of employers and workers, (b) The employers’ represen
tutives shell be nominated by the management and must consist
of persons from the unit concerned, (c) 411 the repr. sentatives of
workmen shall be from amungst the workers actually engaged in the
department or the shcp concerned,

III. The employer shall decide in cunsultaticn w.th the
recognised unions, or varivus registered trede unions, with workers, us
the case may be, in the munner best suit cd to local cunditiuns, the

number of shop councils and cuuncils and depirtmentsto be attuched ty
each council of the undertaking or the establishment,

IV. The number cf members of each council may be determined
by the employer in cunsultation with the pegistered union, or
workers in the sianner best suited to locul cunditions vUbtaining
ih the upit, the total number of members may not generally
exceed 1é,

<All decisions uf a shup cvuncil shell be on the basis of gum
cunsensus and not by a process of voting, pruvided that either party
may refcr the unsettled matters to the jvint council for cunsidera-
tion,

VI. Every decision of a shup cuuncil shail be implemented
by the parties concerned within une munth unless utherwise stated in
the decision itself and cumpliance report shall be submitted to
the council,

VII. Such decisions of a Shoo cuuncil which have a bearing
on another shop, or the undertaking or cstablishment as a whole will
be referred to the joint couticil for consideration and decision,

VIII. A shop cuuncil cnce formed, shall function for two years.
Any member nominated or elected tu the council in the mid-term to fill
a casual vacancy shall cuntinue to be a member of the cvuncil for
the unexpired purtion of the term of the cvuncil, ,

IX. The council shall meet as frequently us is necessary
and at least once in 4 month and,

Xe The chairman of the shep council shall be a nominee of the
management. The worker members of the council shall elect a vic-
chairman from amongst themselves.

Shop Council: The shop councils shou@d, in the interest of
increasing production, productivity and overall efficiency of the shcep
/ department attend to the fullowing matters,

(1) Assist management in achieving monthly/yearly production
targets,
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(II) Improvement of production, productivity and efficiency,
including elimination of wastage and optimum utilisation of machine
capacity and manpowr,

(III) Specifically identify areas of low productivity and
take necessary corrective steps 4t shop level tc eliminate relevant
contributing factors,

(IV) To study absenteeism in the shops/departments and
recommended steps tu reduce them,

(Vv) Take sefety measures,

(VI) Assist in maintesining general discipline in the shop/
depurtments,

(VIL) Physicsl conditions of working, such as, lighting
ventilatiun, noise, dust, etc. and reductiun of fotigue,

(VIII) Welfare and health measures to be adopted for
efficient running of the shop/ department, and

(IX) ‘Ensure proper flow of adequate two-way communications
between the management and the workers, particularly on matters rel -
ting to production figures, production schedules and progre'ss in
achieving the targets.

Joint Council: In every industrial unit employing 500
or more workers, there shall be a joint council for the whule unit.
The main featur’s of the scheme of joint council may be as fullows:

(1) unly sucy persons who are actually engaged in the
unit shall be members of the joint council,

(II) The council shall function for two years,

(III) The Chief e~ecutive of the unit shall be the chairman
of the joint council. There shall be a vice4chairman who will be.
nominated by worker members of the council,

The joint council shall appognt one of the members of¢
the council as its secretary. Necess.ry facilities for the efficient
discharge of functions by the secretary shall be provided within the
premises of the undertaking estublishment,

The term of the council once formed, shall be for two
years. If, however,a member is nvminated in the mid-term of the cuuncil
to fill a casual vacuncy, the member numinated in such vacancy shall
Continue in office for the remaining period of the term of
the council,

(v)

(VI) The -joint council shall meet at least once in a

quarter,
(VIL) Every decision of the joint cougcil shall be on the

basis of cunsensus and not by 4 process of voting and shall be
binding oun employers and workmen and shall be implemented within one
month unless cutherwise stated in the decision itself.

Functions: The joint council should desl with matters relating to

1. Optimum production, efficiency and fixation of productivity
norms of man and machine for the unit as a while, -

II. Functions of 4 shop counci® which have a bearing
on another sho» or the unit os 4 whole,

ee@eeaate 10
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. ITI. Matters emanating from shop councils which remain
unresolved,

IV. Matters concerning the unit cr the plant as a whole, in
respect of matters relating tu work planning and achieving ~-roduction
targets, more specifically, talks assigned to a shop council at the
Shop department levels but relevant to the unit as a whole will be
taken up by the joint council,

Ve. The develupment of skills of workmen and adequate fucilities
for training,

. VI. The preparation of schedulcs uf working hours and of
holidays,

VIL. Awarding cf r wards fur valuable and creutive suggestions
received from workers,

VIII, vUptimum use of raw materials and quality cf finished
products, and

Ix. General health, welfere and safety measures fur the unit
or the plant.
Diverskty of Units 7 2

Cumposition : There is cunsideruble diversity in the situation
prevailing from unit to unit in different industrics ..Even depart-
mental undrtakings. and pu. enterprises under the same ministry save
had to adopt different systems depending upoithe local cunditions ind ie
their individual needs keeping this diversity in view, no uniform
pattern is being laid down for the cunstituti-n ef shep cuuncils and
joint councils, particulerly relating tu the representaticn of
workers. The manager in cunsultetiun with workcrs shvuuld evclve
the must suitable pattern of representition so as tu ensure that
repr sentation of the. workers results in effective, meaningful and
broad-based perticipatiin cf workers.

Communication : For any scheme of workers participation t
succeed, there must be an cffective two-way communication and
exchange of informution between the management and the workmen. It xB v
is unly them the workers would have a better appreciation of the
prohlems and difficulties of the undertuking and cof its overall
functiuning. With this end in view, each unit shvuld devise a suitable
system of communicatiun within the undcrteking works committee. The
works committees as prescribed under the Industrial Disputes Act >
shall continue to functiun:as at prescnt. .

Appropriate Government: The scheme not being statutory, the |

concept of “appropriate Government” as in the I.D. Act is nut relev nt
However the union and state guvernments huve an impurtant role in
promoting the healthy and speedy implementaticn of the scheme in as

large a number of units as possible. While the initiative for the |introduction of the scheme will mainly be with the undertakings
Concerned all matters relating to the operation of the scheme will
be dealt with by the Union Government in the cise of public
sector / departmental units of the Union Guvernment. -

"GUIDELINES " FOR 7 ~ DAY WORKING

. The ational Apex Body for Private Sector industry representingboth employeesand workers met in New. DeLhi-on October 18. It acceptedthe following guidelines for introduction of a seven day working
week for the industrial workers. The AITUC expressed reservations
for the Scheme.

11
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1. Before any unit or industry wants to introduce seven day working ,'
it mest have worked all the three shifts for sufficiently long time

and proved that its existing installed capacity has been utilised to the’:
full.
Qe Introduction of seven day working and recruitment of new labour
under that scheme should be on a permanent basis so that workers
are not thrown out after a short period.

oan There shall not be any retrenchment or lay offconsequent upon incr-
eased production on account of seven day working.

4. Any increase in the gains arising cut of seven day working shall
be shared in the manner agreed to between the union and the management

5, This seven day working is being resorted to for providing
additional employment opportunities and not for absorbing any labour
rendered surplus due to rationalisation, ,

A NOTE ON THE BO;US STRUG:LE OF THE IDPL EMPLOYEES :

HYDERABAD

Synthatic Drugs Plant (SDP) is part of Indian Drugs & Pharmaceu-
tical Limited (IDPL). A public sector unde#-taking established with the

aid of U.S.S.R. The Hyderabad Unit employs about five thousand wor-
kers and staff in the plant. It manufactures drugs.

On 5th October, 1975, a thousand strong army reserved police
occupied the plant in the after.oon went on tear gassing and ‘Lathi

charging the 4+ thousand employees waiting to hear the announcement of
the Management on bonus for the year 1974-75, Many employees were beaten
up amd a good number of them were arrested by the Police, The Plant was

virtually handed over to police on 5th October, 1975. Even the
by-standers on the main road leading to the plant were chme-charged,
The traffic was closed.

134 permanent employees have been suspended by the management,
20 Badili workers were removed from work. 65 employees have been
implicated in cookedsup criminal cases. Of the 65, 9 were detained

under. MISA and were lodgedin Musheerabad Dist. Jail, Secunderabad.
Some among the 65 are-yet to be arrested, The atmosphere inside the
plant is one of the terror and intimidations. ~

This unprovoked attack was resorted to by the Management on 5th
October without any valid reason. The workmen, demanded payment of

- bonus on eve of the Kamzan and Dasara. They also pointed out that
more bonus than the statutory minimum be paid to them in view of
the fact that the management declared profit to the tune of nearly
RB. 4.7 crores. This announcement was made by the management in India
and abroad also. This profit related to Hyderabad Unit of IDPL only.
So naturally employees were expecting higher bonus than the statu-
tory manmimum. To impress upon: the management, the employees after
their working hours gatered at a place and resorted to sit down in-

side the premises, This started from 4th Oct. after the General shift and
the employees working in 'Bt and 'C!' shifts also joined them after

theirduty hours. Sunday 'A't shift employees also joined afterwards. The
police intervention took place about 3.30 P.M. on 5th October,

- The recognised Union in the plant is one Karmika Sanghams
formly affiliated to HMS, The local leader is Shri Madhav Reddy, a
close associate of Badri Vishal Pitti, a Multi-millionaire, socialist
turned into BLD, The Union leadership failed to voice the genuine
demands of the employees promptly Shri Madhav Redgy, President of the
Union signed an agreement with the management fixing the wages for
below the wages in other Government undertakings,

12
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The employees strongly resented this action. Apart from this,
the Union affairs were conducted undemocratically. et

The second Union is the I:7UC affiliated SDP Employees Union
with a small following. Earlier this union was a recognised Union.
Shri G. Venkat Swamy, present Deputy Minister in the Union cabinet,
was the leader of that union till he assumed ministerial post
at the centre. Due to undemocratic functioning of the union and ques-
tionable integrity of the leadership, it lost confidence of the emlc «+.

yees.Iherefore, the HMS affiliated Union, Kar mika Sangh got recognition.
Recently Right Communist Party leaders started

a new Uniomr with negligible number of workers and got it registered
and affiliated to AITUC. There is no response to this Union from among
the workers,

The net result is large number of employees having lost confi-
dencein the recognised union leadership against whom they demanded Union

elections through secret ballot . Therefore the employees took initi-
ative to redress their bonus demandby, silent demonstration by sit _

timg in the premises on 4th and 5th October,. The management instead of sol-
ving the problem, took a hostile attitude and summoned, °*olice to beat
the employees. There was no damage or loss in the plant on these two
days. There was no reason to call the police,

=
The unfortunate part of the develo»ment is that the leadershi: of

the 3 Unions are disovwning the employees suspended by the manage-
ment,numbering about 134. Some of these leaders are giving a political
colour to the suspended emoloyees having leanings to Marxists and
Extremists. The management is also acting vndictively against the

employees without caring for production or better industrial relations.
There is a proposal to form a defence committee to Co-ordinate

the legal aid and help the employees and tueir families. Still about
25 are in ¥ail,including 9 under MISA. We hope you will understand
the situation in its proper perspective and extend your co-operation.

HYDERABAD
Dt. 19.10.1975

TWELVE PODiT PROGRAMME DRAWNBY I NISTRY OF ENERGY

Discipline: Full time work, punctuality, banning
private work, discontinuing overtime, *
reduction tea-break and incentive scheme.

e Recruitment of Workers Banning
Redeployment of Surplus manvower,

2

3

Ley Over lapping. shift working
5 Seven day working with staggered Holiday.
6 . Ubilisation of Machineries Maximum-preventive maintenance,

adequate spares and reduction idle ‘time,
7e Elimination of Fall back wages.
8. Weeding out of "dead wood"
9. Strict Security Measures and Vigilance-proper utilisation of

staff, stoppage of coal oilferage.
10. Welfare measures-Housing, watersupply, essential commodities,credit facilities, bank account, medical and other facilities.
11. Law and order-stoppage of illegal mining
12 workers participation in action »vrogramme implementation.
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& Short reporton West Bengal

~ By Monoranjan Roy
General Secretary
CITU West Bengal Committee

10th Novenber 1975

Comrade President and Comrades,

I am reporting here thesituation prevailing in West Bengal
after the third Conference of CITU held in Bombay and I will be as
brief as possible.

Rally of 5th June

Immediately after we returned from CITU Bombay conference a
massive rally was held in Calcutta on 5th June 1975. It was jointly
sponsored by Jayaprakash Narayan and eight left parties of West
Bengal. Nav Nirman Samity and Congress(o) also joined this rally.
The participation of workers and employees in the rally was very
good. Large number of people from rural areas also came and joined
the rally. The rally created a very good impact amongst all sectio-
ns of the democratic people and reflected the ascending tide of
movement against the Congress misrule. Our State Committee though
not a joint sponsorer, fully mobilisedits forces to make the rally
a success.

Reception to Vietnamese Representative

The reception given to the representative of South Vietnam
Government on 13th June 1974 in a mass meeting held in Calcutta is
a notable event of this period. Over 50 thousands people participa-
ted in the meeting and representatives of nearly 400 mass organisa-
tions including political parties, Trade Unions, Students' Youths,
Women's and others garlanded the Vietnamese representatives in the
meeting itself. The majority of these organisations were our unions.

Statewide General Strike of 20th June

The State-wide General Strike on 20th June 1975 was the
sixth General Strike in West Bengal after the 1972 rigged elec-
tion.

The State Government took the General Strike of 20th June
as a challenge and openly declared that all out measures would be
taken to foil the General Strike. Armed sduads of anti-social
elements and police started terrorising activities - assaulting,
intimidating and arresting the workers to disrupt all campaigns
and preparations for the Strike. The workers were threatened and
intimidated even inside the Mills and factories and bastees and
quarters. The workers were openly told that if they participated
in the General Strike, they would not be allowed entry into their
workplaces from the next day. Employers also issued notices
threatening the workers of dire consequence if they failed to
report for duties on 20th June. The Government employees were
threatened with break of service and dismissal.

contd..2



The shop owners were told by the congress rowdies that if they
did not open their shops on the General Strike day, the shops would
be burnt.

The mobilisation of police and CRP forces was unpreceedented
since 1972 rigged election.

Despite all these provocations and attackseven before 20th,
the General Strike took place although with police help the Govern-
ment brought out on road a numberof State Buses and Trams and
declared that the strike was a failure. Though in a number of cases
the workers could not resist the attacks perpetrated by the strike
breakers, in overall analysis we can say the general strike was
quite effective. The success of the General Strike was manifested
in so far as a large number of workers were forcibly prevented from
reporting for duties from 2lst June for their participation in the
General Strike.

Enraged by the success of the General Strike at Chittaranjan
Locomotive (vhere unprecedented terror and repression were let loose
since the Reilway Strike), the Congress rowdies murdered Comrade
Mihir Dey, Vice-President of Chittaranjan Locomotive works Labour
Union on 22nd June 1975 dragging him out of his quarter. The houses
of other union leader were gutted,a Jeep of the union was burnt and
a co-operative Store of the employees was looted. The workers of
Chittaranjan Locomotive Works and their families faced these attacks
with examplenary courage. Large number of workers including the
union General Secretary were arrested. .

INTERNAL EMERGENCY|
~ A NEW SITUATION

The Ordinance on Internal Emergency came when our unions and
workers were grappling the problems arising out of the general strike
of 20th June 1975.

Since 1972 rigged election our activities were greatly disrup-
ted by the continuing semi-fascist terror and the internal emergency
further curtailed our work. It is a new situation and a very diffi-
cult situation. ,

The workers from their direct experience understood the meaning
of the Internal Emergency in es much as their workloads were suddenly
increased. The Ordinance on Emergencywas followed by large scale
Lay-off and retrenchment. The State Labour Minister Dr. Gopaldas Nag
said on 24th October 1975 that since promulgation of Emergency Ordi-
nance on 26th June,1975, 27830 workers were affected due to Lay-off,
closure and retrenchment in West Bengal. I am not in a position to
give the actual figure but I can confidently say that actual figure
Will be much more than quoted by the State Labour Minister.

In a few places like Sen-Raleigh (where our union cannot
function due to terror), AITUC and INTUC lead-rship have accepted
retrenchment and also reduction of wages on. the plea of avoiding
furtherretrenchment,,after ‘the unit was.taken over. by ‘the Central.
Govt. The workers existing rights and previleges have been curtailed
in various places. & strike against retrenchment and mass victimisa-
tion in Kesoram Rayon was disrupted after the internal emergency.
In National Tobacco Co. 1180 workers out of a totel compliment of
2500 have been. retrenched. In Jute industry while the Government is
giving more and more concessions to the employers in the form of
reduction/withdrawlof duties, and subsidies for Carpet backing
the workers are left completely at the mercy of the jute barons.
The Dearness Allowance of the workers is reduced through manipule-tion of price Index based on the plea that prices have come dom.

contd. .3
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Reoression

With the ‘decleration of Internal Emergency repressive measures
have been intensified against the workers and employees of Govt. and
Non Govt. establishments, mills and factories.

The Govt. first struck against the employees of the Central
and State Govt. employees leaders in West Bengal. Fifteen leaders of
the Stete Govt. employees Co-ordination Committee and 9 leaders of
the Central Govt. employees Organisations have been detained under
MISA.

the arrested State Government employees, leaders have been
summarily dismissed from their services.

Ail

In Dooars tea garden srea alone 36 workers and Leaders have
been detained under MISA. In Darjeeling hills 8 tea garden workers
are detained under MISA. In D.S.P. and also organisers of the move-~
ments of the Kisans, Students, Youth have been arrested under DIR or
MISA. Still now in our State either leadership of the State CITU or
that of CITU effiliated unions have been under attack nor Large
scale arrested has been resorted to after the emergency, Fut I don't
know how long Govt. will continue this policy.

Though there is no order under sec.144 prohibiting meetings,
demonstrations etc. these are not allowed and thus virtually banned.
CITU and other associated left trede unions still enjoy the stamp
of legality but their routine functioning has been made impossible
and in fact prohibited. The right to strike is not yet taken away
but if the workers resort to strike demanding stoppage of large
scale retrenchment, lay-off etc. the police threaten to arrest all
the workers of the respective plants, not to speak of the leaders.

The workers and employees of both the public and private
concerns are marked absent or punished in various weys for a bit de-
Lay in their attendance which may be due to transport difficulties
etc. for taking short leave, even casual leave, without prior infor-
mation or sanction.

The workers and employees are forced to retire prematurely
on pains of dismissal under various pretexts. The employed personn-
els are forced to take up their volume of work over. and ebove the
increased workload thrusted upon then.

The existing rights and benefits of the workers and employees
are being curtailed. There are many factories which are run with the
help of the Government financial Institutions, keeping the actual
management in the heads of the old employers. In these factories
financial Institutions offer help only when the workers unions
agree retrenchment and curtoilment of existing rights of the workers
including wage cut and other fascilities. Even when Government takes
over such factories the same conditions ere forced unon the workers.

In Sen -Raiecigh Company's Cycle factory workes faced the
game fate. The old management, although squandard the money and
capital was allow to get help from IRCI etc. of Rs.8 crores in 1972 |

after its closure for one and half years. The factory were reopened
with depleted staff after en agreement with AITUC & INTUC,CITU
refusing to sign such agreement. The factory has again been closed
and ultimately teken over by the Govt. after the Emergency. Again
the INTUC end AITUC unions signed an egreement allowing retrenchment
and wage cut etc. contd...4
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That this Internal Emergency mean complete freedom for the
employers is already understood by the advanced workers and this
awarness is rapidly percolating to the mass of the workers. While
the internal emergency has created a new and most difficult situa-
tion, the rapid growth of consciousness of the workers are tending
to open up new possibllities and this was amply demonstreted in the
movement against Bonus Ordinance in West Bengal.

BONUS ORDINANCE: RESISTANCE MOVEMENT

There was a massive protest movement sgeinst the Bonus ©

Ordinance. The State Labour Minister Dr. Gopeldas Nag said that
even in some pleces in the third week of October 70 percent of the
workers of West Bengel were boycotting 4% bonus. Actuslly all workers
had boycotted 4% bonus. The workers organised mass deputations, mess
squating, stoppage of work and even partial strikes. The workers have
shown their initiative and talents in organising the movement agein-
st the bonus ordinance.

In Jute Industry the boycott is still continuing. All the
Calcutta Tramways workers also had boycotted 4% bonus. The workers
of INTUC,CITU and AITUC affiliated unions of Hindusthan Cables
Corporation in Asensol have been uritedly boycotting the 4% Bonus.
Boycott of 4% Bonus is also being unitedly continued in Jay Enginee-
ring and Gardenreach Workshop.In State Electricity Board 70% of the
regular employees had refused to accept 4% bonus.

The workers outbrusts against bonus ordinance have compelled
AITUC and INTUC leadership in many places to fall in Line and suppo-
rt the boycott movement. General workers belonging to INTUC and
AITUC took active part in the Bonus movement.

The bonus ordinance has thoroughly exposed the congress
Government and all its pretensions. The contentions of AITUC,INTUC
and HVS (Congress faction) leeders are also exposed before the
workers. The tempo of the movement ageinst bonus ordinance is still
very strong. Our State Committee is trying to unify this mpivement
channelising it through stste-wide protest action. We also seek
guidance of the centre in this regard.

Despite the ordinence the workers in verious vorkpleces in
West Bengal were able to secure bonus at last at years wuantum and
in some cases even more then Last year. A List giving details is
submitted separately.

A rally for protesting against Bonus Ordinence was jointly
planned by CITU,UTUC and TUCC on 8th October 1975 but police banned
it, so the rally could not be held.

STATE APEX BODY FOR MD

The State Labour Minister called a meeting of the Central
Trade Union representatives on 26.7.75 " to discuss the issues
relating to industrial relations end also the matters mentioned
belows-

Le Schemes for workers participation in industries
particularly at shop floor level and production programme.

On indebtedness of industriel workers.
Welfere of Agricultural Workers
Industrial Housing."B&

W
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The notice was issued on 12th July 1975.

Newer

We had been discussing with other left T.U. who were also
as t» whether we should at all attend the meeting end if so

what. should be our stend.

On the 24th July a letter was sent to us by the Secretary of
State Labour Department cancelling the said Labour Ministers meeting
convened on 26.7.75.

After 2 days representatives of AITUC,INTUC snd HMS (Congress
faction) were called by the Labour Minister and discussed on the same
issues. Thus the State Labour Advisory Board (SLAB) was reconstituted
excluding CITU and other left TUs. The new name was given to the
SLAB as State APEX BODY.

Instruction hes been issued by the Government forbiding
registration of any new union which donot belong to INTUC,AITUC and
HMS (Congress faction).

The West Bengal Government is also contemplating to adversely
amend Industrial Disputes Act soon and impose comoulsory arbitration.
It is apparent that this amendment will be processed with the consent
of the State Apex Body.

SITUATTON IN HINDUSTHAN MOTORS

The Management of Hindvusthan Motors owned by the Birles
resorted to large scale lay-off on the ground of reduced production
for reduction in demand for car.

In June Last the West Bengal Govt. had reduced sales tax on
cers manufectured by Hindusthan Motors Ltd., to the extent of
Rs.4000/~ per car Wide publicity vas given by Press that the concess-
ion was given on assurance of the Menagerent that Lay-off would be
withdrawn. It is to be mentioned here that for the Last one year
majority workers of Hind Motors ere being given 13 deys work in a
month. The production has been reduced to about 30% only.

The Birlas got the concession elright, but lay-off continued.
The 14,000 workers found the complete ineffectiveness of the Emergency
with regard to monopoly Houses. No steo vas taken or even threatened
against the Birla management.

In the wake of this came the bonus Ordinance and the Birlas
immediately took advantage of the same and issued a notice that 4%
Bonus would be paid and that too on the wage payment day along with
wages. The workers spontenuously reacted. This was e calculated provo-
cation on the part of the Management, who in advance #sk the CRP and
the local Intelligence Brerch to occupy the factory premises. The
notice was served on 6.10.75 in the evening from 7.10.75 morning
workers found hundreds of armed police, CRP and plain dressed perso-
mnels of Intelligence Prench occupying the factory.

The whole fectory was agog with excitment but workers continued
to demonstratein protest against 4% Bonus notice. Virtually no work
Was done for 3 days till the Puje holidays came. Workers in a body
refused to accept 4% bonus and forced the employer to pay their due
weges. The boycott is still continuing.

From the very first day of the issue of notice 5 workers were
arrested, Later relesed on Bail. All of them however have again been

contd..6
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arrested after the Puja holidays when the employer and the Govt. found
to their surprise that the workers in general have been continuing
the bonus boycott, despite arrests and show of force. The Intelli-
gence Branch officers are going from workers houseto house and
threatening the workers of dire consequences if they refuse to
accept 4% Bonus. As a matter of fact more than 16 workers have been
arrested since 21.10.75 and about 50 workers have been charge-sheeted
and suspended for bonus. boycott.

The combined activities of the police and the management to
force the workers either to accept 4% bonus or face stispension/dis-—
missal gnd/or imprisonment on the one hand and continuing the lay-off
with impunity have completely exposed the face and purpose of the
Emergency not only before the 14,000 workers of Hind Motors, but also
to masses of workers in neighbouring areas. The INTUC workers also
joined the boycott movement enmasse. The leaders of the INTUC Union
in Hindusthan Motors have jointly issued a statement with the CITU
affiliated union and also agreed to join the movement.

Jute Workers' Movement.

Despite the proclamation of Internal Emergency the jute work-
ers are on move and are continuing the united struggle against the
onslaught of Government and employers.

On Ist July 1975 the Central Exefutive Committee of the Bengal
Chatkal Mazdoor Union (BCMU) met and assessed the situetion since
emergency. Political implication of this proclamation was explained.

All brenches of BCMU were asked to explain the political
impact of the situation to workers convening extended meetings of
the Branch Executives and to general workers in group meetings.

Emphesis is also given to form Fectory and Devartment Commi-
ttees to maintain better contact with the jute workers at the base.

BCMU have submitted a Memorandum to State Labour Minister on
end September 1975 in which it wes pointed out that when jute goods'
market are geining ground and the Government of India has not only
given relief in the form of withdrawal of all taxation, it hes
given extre cash remuneration for export of Carnet becking. This
memorandum Was circulated to jute workers through verious brenches of
BC MU.

Jute mill owners with the consent of Government of India have
concentrated attack in the form of ley-off without campensation,
rationalisation with much 'teers' and snatching ewey the hard won end
Long enjoyed facilities of the workmen. The millowners have started
attacks on jute workers by enforcing so-called 'voluntary resignation
with payment of a very small amount as retirement benefit as done in
Ludlow Jute Mill (Chengail) and thus deliberately reducing employment.
Budli vorkers are not given any job on the false plea of lack of
market and piling of stocks. Apprentices are appointed with nominal
wege of only Rs.90 to Rs.1l00/- p.m. by throwing out the regular
workers who were getting nearly Rs.375/- p.m. for the same job..BCMU
Branch Secretaries and leading Organisers are made tergets of attacks
for crushing our organisation as evidenced in Premchand Jute Mills,
Chengail, Howreh. The Branch Secretary of that Branch was charge -
sheeted along with other leading members of the union for leading a

deputation to the management. In Budge Rudge Mill, one of our leed-
ing organiser was suspended for teking part in a deputation. The
jute mill managementsare continuing this sort of activities by
taking the advantage of Internal Emergency.

contd..7
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Another Memorandum:was submitted by the jute workers with
mass signatures of thousands of workers addressed to the State Labour
Minister through Managers of different jute mills (in 51 jute mills
out of 62 mills). And in some milis the workers demonstrated before
Managers' Offices with stoppage of work for half an hour. In these
demonstrations and mess deputations hundreds of workers belonging
to AITUC ,INTUC,TUCC joined with CITU workers. These demonstrations
have kept alive the spirit of united struggle at the base end have
brightened the image of CITU as e champion of unity end struggle.!

There are unrest in sll the jute mills and workers ere figh-
ting back every issue in one or other form. The BCMU urged to all
Central trede unions in jute industry particularly after the emer-
gency for building up united movement ageinst the onslaughts of the
Government and the employers. But no response has yet been received
by the union from INTUC,AITUC end HMS (Congress faction) though they
are holding separete Conventions in the name of fighting the Bonus
Ordinance. UTUC,TUCC and the other Section of HMS(Socialist) -
moving with us.

On November 6,1975 in almost all jute mills the BCMU elong
with other associated Central TUs observed Demand Day on Bonus by
organising gate meetings, wearing bedges end in various other forms.

In recent results of elections of Works Committees and P.F.
Trustee Boards in jute mills at Chitrigunj, Anglo-Indie Lower and
Middle (Kenkinara), Union North, Delta Jute Mills, Telenipara etc.
CITU candidates won by huge margins. Thet overwhelming majority of
Jute workers in West Bengal ere looking to BCMU and CITU for leader-
ship is evidenced from the result of these elections.

ENGINEERING INDUSTRY

I have dealt elswhere the situation prevailing in the Hind
Motors Ltd., a major engineering unit of the State. On 4th May,1975
a meeting of the State Labour Advisory Board was held in Calcutta
In that besides the State Labour Minister, and Commerce Minister,
the Labour and Commerce Ministers and State Finance Minister of the
Centre were present. The agenda of the meeting was to discuss the
acute crisis in Engineering,Jute and Cotton Textile industries of
the State. One after another representatives of the employers of Engg.
and other industries, contendedin the meeting thet the demands for
their products are going down and they threatened to retrench and
Lay-off Large number of workers. The employers representatives
demanded financiel concessions from the Govt. sf Engineering units,
particularly the builders of railwey wegons complained that the
princes for wagons are not remuneretive and the Railway Board has
also drestically cut down orders. But these contentions as reported
are not accepted by the Railway Board. Though the prices from Rail-
way board and for foreign railways heve been raised to some extent
and orders for wagons have also been increased, yet sccording to the
management of the wagon building industry, the majority of which are
now in the public sector, these concessions do not mect their
requirements.

On this plea the management of wegon building factories are
contemplating large scale lay-off and retrenchment. Large number of
subsidiary industries are connected with the wagon building indust-
ries, these and their workmen's interests are also affected sdversly.

.The electrical mechinery end goods manufacturing industries
are not fering eny better. Lay-off of about 200 workmen in Philips
Electricals a very big unit is continuing.

contd...8
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The small engineering units are facing acute crisis due to

shrinking market, shortage as wek as excessive prices of raw materi-
als, lack of availability of easy credit etc. In Howrah and at many
other places a number of small and medium fundries and manufacturing
units have closed down due to which thousands have lost their
employment.

The employers are utilising the Internal Emergency for keep-
ing in tact their profits and solving their crisis at the cost of
the workers interests and heaping more and more burdens on them. &

memorandum was submitted by the Federation of Metal and Engineering
Workers Unions of West Bengal to the Labour Minister of West Bengal
in this regard. Four and half lakhs of Engineering workers have
carriec on consistant fights against 4% Bonus Ordinance. In general
the engineering workers, have been able more of less to retain the
bonus which they realised last year. Some Engg. units have been
locked out by the menagement as sequls to the bonus movement. The
heightening feature of the bonus strugglesis the fect that by the
side of workers belonging to CITU and other left TUs the workers
following INTUC,4ITUC etc. took part in joint actions. This urge for
united action is gaining ground end will be the mightiest weapons
for fighting back the offensives of the employers and the Govt.

MOVE FOR D& FREEZE

It is reported that the employers and the Government are
jointly planning to permanently Freeze D.&. rise and it is appre-
hended that due to this scheme the existing earnings would also be
reduced. This is a very serious matter and calls for proper discu-
ssion immediately.

FUNCTIONING OF THE STATE COMMITTEE-
The situation following the ‘emergency wes discussed in detail

in the State Working Committee in its meeting held on 24th August
1975. Series of small meetings with unions representatives were also
held.

HOW TO FACHh THE SITUSTION

How to face the situation created by the Internal Emergency ?
‘This is our main concern to day.

The Emergency has imposed a prectical ban on T.U. movement.
Meetings can not be held without police permission and police donot
give permission. If we want to print a lefiet that require approval .

of the Censor. We are not supposed to do anything which the Govt.
donot approve. Thus T.U. freedom is completely withdrayn.

It is also reported that special officers are being pro sted
in factories to keep watch over workers and report to Central
Government from time to time.

& circular has been issued by a chamber of Commerce instruc-
ting the employers to report if policy delay or waver in giving help
in case of Labour unrest.

The workers of a factory in Howrah served a strike notice.
The District Magistrate and S.P. came and told thet all measures
would be taken to crush the strike if it wes launched.

contd e.J3
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&fter the Emergency we find - lay-off, closure, retrenchment

and lock-out have become more rampant and on top of it workloads
are sharply increased and existing rights and privilegesare cure
tailed.

This is one side of the picture.
On the other side we find thet the workers are getting more

and more aggreived and agitatedc and they are coming out in protest
in large numbers.

In a situation like this wrt step should be taken to channe-
lise the protest of the workers and how to we should streamline the
organisational activities ? This is an all-Incia question.

We expect this question will be discussed in this
meetingand proper guidance will be evolved.



EMORANDUM
To .

Dr. Gopal Das Nag,
Labour Minister,
Government of West Bengal,
Writers' Buildings,
Calcutta-700001.°

Dear. Sir,
(Submitted through Managers of Jute Mills)

We, the workers and employees of Jute Mills in West Bengal, want to —

draw your attention and the attention of the Government of West Bengal,
through the Managers of our respective Mills, to some urgent issues and
demand their immediate settlement. The issues are as folloys’:
1. Bonus: For a long time the Jute Mill workers have been demanding.
minimum 20 per cent Bonus and, last year, they accepted 8.33 per cent
Bonus plus Rs.120/- in cash in lieu of Bonus paid to them, under protest.
Now, when our demand for 20 per cent Bonus is under consideration, the mill
‘owners are again trying to take the workers back to the former position.
We, all the Jute Mill workers irrespective of views and affiliations, again
‘place our demand for 20 per cent Bonus to the Government and the millowners.
through you, and hope that this will receive your favourable consideration..
2. Retrenchment ; You are aware that, although two and half lakhs workers
and employees work daily in the Jute Mills of this State, the number of
permanent and registered workers and employees is only one and a half lakhs.
It is-reported that, in order to bring down this number still further, the
millowners have sought the permission of the Government of India for the
retrenchment of further thousand workers and employees. If the Govt. of
India accedes to this request of the monopolist millowners, the number of
permanent and registered badlis and workers in the Jute Mills will come down’
to only one lakh. We, ‘the Jute Mill workers, vehemently oppose this plan for
retrenchment and demand that all workers and employees who have worked for
six months be declared permanent.

It may be pointed out in this connection, that in order to put pressure
on the workers and the Government the millowners have planned to close down
15 per cent of all looms and machines including spinning, and they are still
continuing their policy of lay-offs, lock-outs, closures, chargesheets and
retrenchments in different Mills.

In addition to these two issues, we also submit the following matters
for your consideration ;

3. Closure of Mills : The Khardah Jute Mills are lying closed for the past
five months and closure has been declared recently in Bharat Jute Mills.
We request the Government to take-over the management of these -two mills.
4. Increase in Work-load :-In every mill the work-load of workers has been
increased forcibly. In order to extract more work, the workers are even not
being allowed to answer calls of nature. In Agarpara Mills the number of
helpers has been reduced. Budli helpers are being paid lower wages. In
Gouriporé Mills, attempts have been made to run 18 pairs of Double Spinning~
machines. In Hukumchand Mills, workers have been forced to work in Double
Spinning machines, and as a result 95 workers including 25 permanent workers
have been retrenched. In Union North Mill, workers are being forced to work -
in Night Shift without the facility of half-hour tiffin period which has been
withdrawn. In Cheviot Mills, three workers used to work in each Sewing
machine; now attemptsare being made to get the same work done by two
workers. Double Spinning Frames have been introduced in Birla Mills. In
Howrah Mills, work-load has been increased by reducing workers for Drawing
machines in Batching Department. Formerly one worker used to operate only
one spinning frames; now they are being forced to operate two. In Bharat
Jute Mills, attempts have been made to run double looms. Issue of warnings
and chargesheets to workers who protest against increase in work-load have
become matters of daily occurrence. In Gagalbhai Jute Mills, the management
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has issued notice increasing the hours of work from 45 to 48 hours for
workers in the Back Process and Finishing Depts., and from 39 to 45 hours
for workers in the Weaving department. Instances can be multiplied.

w
i

5. Reduction in number of Workers: The numberof workers in the industry is
being reduced by taking recourse of retrenchment of Budli and permanent
workers in every mill. In Agarpara Mills, two workers are being engaged for
working in each Double Loom, but wages of only one worker are being paid.
The two workers are being asked to divid the single wages between themselves.
This is being called "Bhagawallah" and this system is being introduced in all
Mills. In Meghna Mills, 20 sewing machines have been closed and the workers
laid-off. The mills are getting the sewing work done under contract system.
In Waverly Mills. 600 workers have been laid-off. In every mill, the Budli
workers are not being given work for even the minimum number of days. In
Nuddea Mills, the workers who had opposed the working of Double Looms are
being refused work. For the same reason 2 to 3 hundred workers of Gouripore
Mills had been laid off without compensation. In Union North Mills, 60 Budli
workers have been retrenched as a result of the closing of the narrow looms.
In different mills, work is being carried on under the contract system and the
workers concerned are being retrenched. Sewing of gunny bags and loading and
unloading of goods in Waverly Mills, and sewing work in Cheviot Mills are
being done under the contract system. In Budge Budge Mills, the management
is getting the work of the Selectors done outside the Mills under contract
system. In the Ludlow Mills, permanent and temporary workers are being retre-
neched under the garb of a so-called "voluntary retirement" system. In Delta
Mills, 800 casual Budli workers have been retrenched through forcible running
of Double Looms and Spinning machines. 50 permanent and 40 P.F. Budli workers
have elso been retrenched for their inability to operete Double looms and
spinning machines. The owners of Premchand Mills have retrenched 400 workers
of the Night Shift defying the order of the Government. In every mill, retren-
chment is going on in a pre-planned manner to reduce the number of workers in
the industry. In Titagarh Mills, all the women workers of the Batching depart-
ment have been retrenched.

ba

6. Where are the Provident Fund and ESI Money Going ? : Nobody knows where
the Provident Fund and ESI money, deducted from the wages of workers, are
going. The leading millowners in this respect are those of Waverly, E.M.CO.,
Meghna, Kankinarah and Ambika Mills. Since these owners have not deposited
the moneys, workers are being deprived of medical benefits under ESI and are
not getting their Provident Fund moneys after leaving work. The owners of
Meghna Mills have not submitted Provident Fund accounts since 1967. Although
they have mis-appropriated lakhs of rupees in this way, the Government has not
taken any steps against them.

7. Increase in Hours of Work : Although the mill-owners are shouting that
stocks of finished goods are piling up and sales are falling off, in every
Mill workers are being made to work for 7 days or 7 nights in a week.
7-days work in a week has been introduced in Waverly, Auckland and Kankinarah
Mills and 7-nights work in a week in Naskarpara and Nafarchand Mills. The
common weekly holiday has been abolished in every mill. Although the workers
are being made to work for 7-days in a week in Kankinarah Mills, one day is
being shown as lay-off day. The wages of thet day are being paid through
vouchers instead of regular wages. In Reliance Mills, single wages are being
paid in place of double wages for over-time work. In Bally Mills, no wages
are being paid for over-time work. In Ambika Mills, the clerks and mistries
have not been paid-their annual increments. In Kelvin Mills, seven posts of
clerks have been abolished. In Hukumchand Mills, about 280.women workers and
quitea number of boys have been engaged in the Sewing Dept., but they are
being made to work for 12 fours a day for which they are being paid only
Rs.1.50 as daily wages. Their names are not entered in the rolls and their
wages are paid through vouchers. In Bally Mills, boy workers have been -
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engaged for stamping on gunny bags, but they are being paid nominal wages,
In Budge Budge Mills also the stamping work is being done under the contract
systen.
8. Withdrawal of hard-won Benefits : The millowners are appointing many local
people loyal to the Congress as 'Apprentices' at much lower wages and are
laying off the Budlis. Wages of workers are being reduced by transferring
them from one job to another. The incentive system has been abolished in
Kelvin and Empire Mills. The facilities in the Mill Canteen are nominal and
prices of food-stuffs are also being raised. In Fort William Mills, no wages
are being paid for leave period even when ‘leave with pay' is due to the
clerks; this is a violation of a more than 20-year old convention. Even
able-bodied workers are being retrenched on the plea of super-annuation.
Workers are being abused or harassed for reduced production even when this
is due to poor quality of raw material supplied or due to obsolete machine.
Disregarding the protests of workers, the system of 'fortnightly' payment
of wages has been introduced in Shyamnagar North Mills, Bally No.1 and No«2
Plills (Sira Mills), Hastings Mills, India Mills and in some other mills.
Attempts are being made to introduce 'fortnightly' payment in Howrah, Fort
William and other Mills.

9. Plans have been made for total removal of Budli and Women workers from
the Mills, We request the re-instatement of all such workers.

10(a) The arrangement of Mill Canteens has broken down in most of the Mills
and prices of goods have also been raised. We draw the attention of the
Government for steps to supply cheap tiffin through Canteens and to open
fair price shops in Mill areas for supply of food and other daily necessities
at fixed price.
(b) Since lack of adequate supply of raw jute will hamper production, we

request the Government to directly purchase raw jute from the jute growers
at fair prices.

Finally, we request the Government to intervene for the immediate settle-
ment of these issues.

& Yours faithfully,
24th September, 1975.
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DR, GOPAL DAS NaG, LABOUR MINISTER, WESTBENGAL
FROM

oN
THE LARGE SCALE LAY OFF, RETRENCHMENT OF WORKERS,

LOCK OUTS, CLOSURES EITC, IN ENGINEERING FACTORIES,

1, Since the last few months the engineering workers have been
subjected to severe attacks on their jobs, earnings and other conditions
of service by the employers which have been manifested in large scale
lay-offs even without any compensation, retrenchment ofworkers and lock-outs
and closures of many engineering units.

2. The employers representatives have assured the Prime Minister that
they would not take recourse to large scale lay-offs, retrenchments, lock-outs,
closures ete, but they have not abandoned their oppressive attitude towards
the workers. They are daily mounting up their mthless attacks upon the poor
workers. More and more workers are being laid-off without compensation,
retrenched, forced to accept premature and wluntary retirement due to which
besides being thrown out of their employment they are being tactfully deprived
of the retrenchment benefits etc. Also they are pressurised to accept higher
and higher workloads as a result of which fresh mmber of workers are made’
surplus and then laid off, retrenched and or made to "voluntary" agree. to

. accept jobs at a lower rate and/or of temporary, casual and contract nature.
We are citing below some glaring examples of the attacks on workers.

3. In HindMotors out of 14,000 workers a big section had been thmwn
out of jobs on the plea of "over staying of leave", ‘voluntary retirement’ or
being temporary or casual etc. Even now about 5,000 workers are laid-off
without compensation for half of the month, Taking into account the period of
weekly off due to power shortage etc. the number of actual working days are -
lesser. Besides the company is most shamelessly deducting the arrear loans
of the workers thanks to which many workmen return empty handed to their
families at the end of the month. Naturally, they have tc incur more and more
loans for feeding themselves and their families. Thus finding no other means
and being frustrated more and more workmen are leaving their jobs and the
Company finds no difficulty for realising its plan of drastic reduction of
personnel s,

4. The employers Pleas of. shortage of funds, raw materials etc. which
have lead to the almost total lay-off of workers of Sen Raleigh Company of
Asansol and-of its sister units at Kalyani are well known, This concern is
being financed by the Industrial Reconstruction Corporation but the
Management has been left mainly in the hands of original managing body which
is responsible for the deplorable conditions of this unit. The result have
been quite apparent, Though the products cf this unit eg. bi-cycles, have
fairly expanding markets both inside and outside the country, the output
of cycles and other vital products have been almost frozen and more than
4,000 workers of this and including its sister concerns are faced with loss
of jobs and starvation, Six hundred workmen of Kolay Iron and Sted of
Kankinara are laid-off on the plea that management is short of funds.
Lay offs are ging on in Metal & Ores and Aravind Industries of Calcutta-27
and Veegal India of North Dum Dum, In Philips Mectricals, another prosperous
unit lay off has been contiming for more than two weeks, the lay off of more
than 300 workmen. There are many more engineering factories partimlarly
small and mediums where workers are being laid off on various plea.

5. ‘The Management of J.K. Aluminium has kept the factory closed for
more than two years. Three thousand workers are out of jobs and there is huge
loss of production, The Central Minister's assurance for re-opening of the
factory has notmaterialised. In Motor Machinery of Dum Dum, which was on
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lock. out/closure but has re-opened, recently with 125 workmen out of 500 previously
employed in this unit. In the Usha Automobiles of Cossipore, 119.-workmen had been
retrenched of late. In Electric Construction Company (Cossipore) 200 workmen have
been declared surplus and are facing loss of jobs. It is reported that Hooghly
Docking & Engineering Factory has been recently reopened but some workmen have
been left out, Metal Box Factories (both 1 & 2) of Kidderpore, employing 4,000
workers have been lockedout by the Management since 6.7.75 most arbitrarily.
The anthorities of the Oriental Metal Industries of Agarpara denied to redress
the legitimate grievances of workmen andinsteedhave declared lock-out in the
factory since 2.7.75. Both the factories at Narkeldanga and B.T, Road of Orient
General Industries Ltd., are on lock-out for similar reasons, The lock-out in _

India Foils Ltd’, have not yet bééh lifted due to” the Company's ademancy, The.—
Gondalpara Foundry which has not yet implemented the Tri-partite Engineering Wdge
Settlement of 1973 have declared closure of the factory recently for depriving
the workmen of their legitimate ¢laims, The Industrial Plants, Panchla, Howrah,
owned by the Birla Brothers, prodiice higtly sophisticated machitiaries. The
company ré¢fiused to coricede the legitimate demandd of the workmeri for implementation
of Tripartite Engineering Wage Settlement and to. redress their other grievances,
but had suspended and charge-sheeted a section of Union leaders, retrenched somie
and kept the factory closed for the last six months or more, The high handedness
of the Management is evident by its denial to agtee to the conciliatory proposiils
of the Unions for resumption of hormal work in the factory on the basis of
withdrawal of suspensions, charge-sheets, retrenthments and sitting around the
table for amicably settling other pending issues raised by both parties. In Howrah
and in other places several small factomies specially Foundries have closed down
on the ground of shortage of fund and raw material supply.

6. ‘the Crom Alunimiun of Salkia, Howreh, and some other concerns have not
yet given effect to the Engineering Wage Settlement and are threatening the workmen
with repressive measures. West Bengel Government's order for Wage increase of
workers of small engineering factories have not been implemented by many employers.
In Texmaco on the plea of shortage of orders of jobs the Management have stopped
recruitment of substitutes for filling up leave vacancies, retrenched more than
100 'Contract' workers and rendered large mmber of workers surplus by creating an
artificial surplus pool. Thus a large number of workmen are facing partial and/or
total loss of jobs etc. In Beni Engineering Limited the workmen's justifled claim
for higher boms is not being settled by the Company.

7. Reduction of mumber of workmen/employees by many devices including.
putting pressures for accepting voluntary retirements have been taken recourse to
by the employers in Jessop, Burn, Texmaco, MM.C., Jay Ingineering, Hind Motors
and in many other units.

8. The recommendations of the SLAB for enabling forcibly evicted workmen
of Saxby, Jaya, Texmaco, Bengal Enamel, Orient General Industries and other units
to resume their work and guarantee trade union rights are fragrantly violated.
It is complained that outside elements in comivance with the Management, are
using gangsters methods upon the workers of Parhangla, Mahestola Unit of
Hindusthan Gas for -disscciating themselves from their original union,

9, Last but not the least, a circular purported to be issued in Jessop
and rigorous repressive mles and methods introtuced in some other Engineering
Units speak of the attempts by the employers and the authorities for. snatching
away the most elementary rights of the workmen which have pervaded a relg of
terror, panic and frustration among then,

10. The Small Fngineering Units have some problems about easy credit or

supply of raw materials etc., but these do not justify the workers should be
Made to suffer for that. The Government should pay more attention for meeting
the requirements of the small units.

1 j the Government
41. The spckemen of both the engineering employees and : ;

emphatically assorted in their public utterances that the markets

goods both inside and outside the country are becoming
more and sloations of

The published balance sheets of some mgineering units also are +

the growing prosperity of the industry.
Contd. .++0e/3
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12, The Central and State Ministers, including the Prime Minister herself
have asked the workers to increase production, The workers, for their own seke,.
are vitally interested in the smooth running of the wheels of the factories, But
the employers of engineering factories are availing themselves of the present
situation in the most crooked way and are bent upon for earning higher and higher
profits by further intensifying mthless exploitation of the workers and
depriving them of their jobs and earnings, forcing them to starve and accept
various coercive methods. The employers are not utilising the full productive
capacity of the factories, Had they done so, that would have paved the way of
additional employment and production, Thus it is the employers who are deliberately
hindering production as well as causing trenendoms sufferings to the workmen,
They do not really mean which they do profess.

13. We hope that the Government would adopt measures for defence of the
rights and interests of the workers and you would be pleased to take necessary
steps for the following

1) Re-opening of all lockedout and closed factories and
resumption of normal production with all workmen;

2) Lifting and stoppage of lay-off etc.;

3) Withdrawal of retrenchment direct/indirect and re-instatement
of retrenched workers without curtailing their rights and
privil eges;

4) Stop all undue pressure for premature and wrongful
|

retirement and all other coercive measures;

5) To giarantee nomeal Trade Union Rights;

6) To ensure supply of easy credit, raw materials, arrange
markets etc., for small engineering units etc.;

7) To take steps for implementation of the decision of SLAB
meeting of 19,10,1974 in respect of evicted workmen and
‘trade union rights;

8) To stop unjustified and arbitrary increase of workloads;

9) To fill up all existing vacancies;

10) To settle pending strikes and other major grievances of the
workmen amicably;

11) To mske the employers in engineering industries fully
implement the Tripartite Settlement dated 25.6.73,
where it nas not been implemented, as also the Government
Order dated 22.2.74 on the workers wages of small engi-
neering factories employing 10 to 49 woxkmen;

12) Relief to the workers affected due to lay-off, retrenchment,
closures, lock-outs and other reasons;

13) Full utilisation of installed capacity in the factories.

Sa/- Santi Ghatak 30-7~75 Sa/- Robin Mukherjee
General Secretary President

Copy $2
+ 4 the Chief Minister,

Govt. of West Bengal,
Writers' Buildings, Cal-1.

2. The Labour Minister
Govt. of India, New Delhi.




